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 DIVISIONS | Authorized Personnel Positions - By Division

AACCTTUUAALL  AADDOOPPTTEEDD  
FFYY  22002211//2222 FFYY  22002222//2233 CCHHAANNGGEE

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 62.00 62.00 1.00
Part Time 1.50 1.50 -1.00
Total FTE 63.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.75 0.75 0.00
Total FTE 6.75 6.75 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 58.00 59.00 0.00
Part Time 2.03 1.59 0.00
Total FTE 60.03 60.59 0.00

Full Time 7.00 7.00 2.00
Part Time 0.15 0.15 0.00
Total FTE 7.15 7.15 2.00

Full Time 101.00 101.00 4.00
Part Time 1.50 1.50 0.00
Total FTE 102.50 102.50 4.00

Full Time 117.00 122.00 9.00
Part Time 2.10 1.50 0.50
Total FTE 119.10 123.50 9.50

Full Time 144.00 144.00 7.00
Part Time 0.98 2.17 -0.25
Total FTE 144.98 146.17 6.75

151.00
1.92

152.92

131.00
2.00

133.00

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

105.00
1.50

106.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

9.00
0.15
9.15

CCIITTYY  TTRREEAASSUURREERR

59.00
1.59

60.59

CCIITTYY  MMAANNAAGGEERR

7.00
7.00

CCIITTYY  CCOOUURRTT

6.00
0.75
6.75

CCIITTYY  CCLLEERRKK

63.00
0.50

63.50

CCIITTYY  AAUUDDIITTOORR

10.00
10.00

CCIITTYY  AATTTTOORRNNEEYY

AADDOOPPTTEEDD
FFYY  22002233//2244

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
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 DIVISIONS | Authorized Personnel Positions - By Division

AACCTTUUAALL  AADDOOPPTTEEDD  
FFYY  22002211//2222 FFYY  22002222//2233 CCHHAANNGGEE

Full Time 302.00 317.00 9.00
Part Time 186.83 169.31 -2.73
Grant 15.00 16.00 0.00
Total FTE 503.83 502.31 6.27

Full Time 25.00 27.00 2.00
Full Time (Sworn) 277.00 293.00 -1.00
Part Time 0.00 0.50 0.00
Grant (Sworn) 6.00 0.00 0.00
Total FTE 308.00 320.50 1.00

Full Time 257.00 258.00 15.00
Full Time (Sworn) 400.00 408.00 -8.00
Part Time 5.88 5.88 0.00
Grant 1.00 1.00 0.00
Total FTE 663.88 672.88 7.00

Full Time 338.00 341.00 11.00
Part Time 2.90 4.13 0.00
Total FTE 340.90 345.13 11.00

Full Time 215.00 218.00 2.00
Part Time 2.91 2.91 0.48
Total FTE 217.91 220.91 2.48

TTOOTTAALL  FFUULLLL--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 11,,664499..0000 11,,667799..0000 6622..0000
TTOOTTAALL  FFUULLLL--TTIIMMEE  ((SSWWOORRNN))  PPOOSSIITTIIOONN  FFTTEE 667777..0000 770011..0000 --99..0000
TTOOTTAALL  PPAARRTT--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 220077..5533 119911..8899 --33..0000
TTOOTTAALL  GGRRAANNTT  FFUUNNDDEEDD  PPOOSSIITTIIOONN  FFTTEE 1166..0000 1177..0000 00..0000
TTOOTTAALL  GGRRAANNTT  FFUUNNDDEEDD  ((SSWWOORRNN))  PPOOSSIITTIIOONN  FFTTEE 66..0000 00..0000 00..0000

TTOOTTAALL  CCIITTYYWWIIDDEE  PPOOSSIITTIIOONN  FFTTEE 22,,555555..5533 22,,558888..8899 5500..0000

118888..8899
1177..0000

00..0000

22,,663388..8899

AADDOOPPTTEEDD

3.39
223.39

11,,774411..0000
669922..0000

356.13

WWAATTEERR  RREESSOOUURRCCEESS
220.00

PPUUBBLLIICC  WWOORRKKSS
352.00

4.13

273.00
400.00

5.88
1.00

679.88

0.00
321.50

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
29.00

292.00
0.50

326.00
166.58

16.00
508.58

FFYY  22002233//2244
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
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 DIVISIONS | Authorized Personnel Positions - By Division and Fund

GGEENNEERRAALL SSPPEECCIIAALL IINNTTEERRNNAALL
FFUUNNDD TTRRAANNSSPPOORRTTAATTIIOONN RREEVVEENNUUEE SSEERRVVIICCEE

10.00 0.00 0.00 0.00
10.00 0.00 0.00 0.00

52.00 0.00 0.00 11.00
0.50 0.00 0.00 0.00

52.50 0.00 0.00 11.00

6.00 0.00 0.00 0.00
0.75 0.00 0.00 0.00
6.75 0.00 0.00 0.00

7.00 0.00 0.00 0.00
7.00 0.00 0.00 0.00

47.00 0.00 12.00 0.00
0.65 0.00 0.94 0.00

47.65 0.00 12.94 0.00

9.00 0.00 0.00 0.00
0.15 0.00 0.00 0.00
9.15 0.00 0.00 0.00

93.00 0.00 0.00 0.00
1.50 0.00 0.00 0.00

94.50 0.00 0.00 0.00

127.00 0.00 0.00 0.00
2.00 0.00 0.00 0.00

129.00 0.00 0.00 0.00

132.00 0.00 4.00 0.00
0.75 0.00 0.69 0.00

132.75 0.00 4.69 0.00

309.00 2.00 15.00 0.00
152.99 0.00 13.59 0.00

0.00 0.00 16.00 0.00
461.99 2.00 44.59 0.00Total FTE 0.00 508.58

Part Time 0.00 166.58
Grant 0.00 16.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
Full Time 0.00 326.00

Total FTE 15.48 152.92

Full Time 15.00 151.00
Part Time 0.48 1.92

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

Part Time 0.00 2.00
Total FTE 4.00 133.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
Full Time 4.00 131.00

Total FTE 12.00 106.50

Full Time 12.00 105.00
Part Time 0.00 1.50

CCIITTYY  TTRREEAASSUURREERR

Part Time 0.00 0.15
Total FTE 0.00 9.15

CCIITTYY  MMAANNAAGGEERR
Full Time 0.00 9.00

Total FTE 0.00 60.59

Full Time 0.00 59.00
Part Time 0.00 1.59

CCIITTYY  CCOOUURRTT

Full Time 0.00 7.00
Total FTE 0.00 7.00

CCIITTYY  CCLLEERRKK

Part Time 0.00 0.75
Total FTE 0.00 6.75

CCIITTYY  AAUUDDIITTOORR
Full Time 0.00 6.00

Total FTE 0.00 63.50

Full Time 0.00 63.00
Part Time 0.00 0.50

CCIITTYY  AATTTTOORRNNEEYY

AADDOOPPTTEEDD

Full Time 0.00 10.00
Total FTE 0.00 10.00

EENNTTEERRPPRRIISSEE FFYY  22002233//2244
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
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 DIVISIONS | Authorized Personnel Positions - By Division and Fund

GGEENNEERRAALL SSPPEECCIIAALL IINNTTEERRNNAALL
FFUUNNDD TTRRAANNSSPPOORRTTAATTIIOONN RREEVVEENNUUEE SSEERRVVIICCEE

29.00 0.00 0.00 0.00
283.00 0.00 9.00 0.00

0.50 0.00 0.00 0.00
312.50 0.00 9.00 0.00

270.00 0.00 3.00 0.00
392.00 0.00 8.00 0.00

5.88 0.00 0.00 0.00
0.00 0.00 1.00 0.00

667.88 0.00 12.00 0.00

105.00 90.00 0.00 53.00
0.75 0.98 0.00 0.00

105.75 90.98 0.00 53.00

0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00

11,,119966..0000 9922..0000 3344..0000 6644..0000
667755..0000 00..0000 1177..0000 00..0000
116666..4422 00..9988 1155..2222 00..0000

00..0000 00..0000 1177..0000 00..0000
22,,003377..4422 9922..9988 8833..2222 6644..0000

* A portion of the grant positions are paid by the general fund.

AADDOOPPTTEEDD

TTOOTTAALL  GGRRAANNTT  FFUUNNDDEEDD  PPOOSSIITTIIOONN  FFTTEE** 00..0000 1177..0000
TTOOTTAALL  CCIITTYYWWIIDDEE  PPOOSSIITTIIOONN  FFTTEE 336611..2277 22,,663388..8899

TTOOTTAALL  FFUULLLL--TTIIMMEE  ((SSWWOORRNN))  PPOOSSIITTIIOONN  FFTTEE 00..0000 669922..0000
TTOOTTAALL  PPAARRTT--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 66..2277 118888..8899

TTOOTTAALL  FFUULLLL--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 335555..0000 11,,774411..0000

Part Time 3.39 3.39
Total FTE 223.39 223.39

WWAATTEERR  RREESSOOUURRCCEESS
Full Time 220.00 220.00

Total FTE 106.40 356.13

Full Time 104.00 352.00
Part Time 2.40 4.13

PPUUBBLLIICC  WWOORRKKSS

Grant 0.00 1.00
Total FTE 0.00 679.88

Full Time (Sworn) 0.00 400.00
Part Time 0.00 5.88

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE
Full Time 0.00 273.00

Total FTE 0.00 321.50

Full Time (Sworn) 0.00 292.00
Part Time 0.00 0.50

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
Full Time 0.00 29.00

EENNTTEERRPPRRIISSEE FFYY  22002233//2244
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

CITY COUNCILMEMBER 6.00 6.00 0.00
EXECUTIVE ASSISTANT TO MAYOR 1.00 1.00 0.00
MANAGEMENT ASSISTANT 1.00 1.00 0.00
MAYOR 1.00 1.00 0.00
MAYOR'S CHIEF OF STAFF 1.00 1.00 0.00
TTOOTTAALL 1100..0000 1100..0000 00..0000

1100..0000 1100..0000 00..0000

ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
CITY ATTORNEY                 1.00 1.00 0.00
CITY ATTORNEY ASSISTANT I 1.50 1.00 0.50
CITY ATTORNEY ASSISTANT II 3.00 3.00 0.00
CITY ATTORNEY DEPUTY 3.00 3.00 0.00
CITY ATTORNEY SENIOR 2.00 2.00 0.00
CITY ATTORNEY SENIOR SUPV 2.00 2.00 0.00
EXEC ASST TO CHARTER OFFICER 1.00 1.00 0.00
LEGAL ASSISTANT               3.00 3.00 0.00
LEGAL OFFICE MANAGER 1.00 1.00 0.00
PARALEGAL SENIOR 2.00 2.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
TTOOTTAALL 2211..5500 2211..0000 00..5500

CITY PROSECUTOR ASSISTANT I 1.00 1.00 0.00
CITY PROSECUTOR ASSISTANT II 5.00 5.00 0.00
CITY PROSECUTOR ASSISTANT SR 4.00 4.00 0.00
CITY PROSECUTOR ASSISTANT SUPV 1.00 1.00 0.00
LEGAL SECRETARY 5.00 5.00 0.00
OFFICE MANAGER 1.00 1.00 0.00
PARALEGAL 8.00 8.00 0.00
SYSTEMS INTEGRATOR            1.00 1.00 0.00
TTOOTTAALL 2266..0000 2266..0000 00..0000

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
RISK MANAGEMENT DIRECTOR 1.00 1.00 0.00
RISK MGMT CLAIMS ADJUSTER 1.00 1.00 0.00
SAFETY & TRAINING COORDINATOR 1.00 1.00 0.00
SAFETY COORDINATOR 1.00 1.00 0.00
SAFETY MANAGER 1.00 1.00 0.00
SYSTEMS INTEGRATOR 1.00 1.00 0.00

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL  TTOOTTAALL

CCIITTYY  AATTTTOORRNNEEYY  --  CCIIVVIILL

CCIITTYY  AATTTTOORRNNEEYY  --  PPRROOSSEECCUUTTIIOONN

CCIITTYY  AATTTTOORRNNEEYY  --  SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

WORKER'S COMP CLAIMS ADJ SR 2.00 2.00 0.00
WORKER'S COMP SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 1111..0000 1111..0000 00..0000

VICTIM ADVOCATE 4.00 4.00 0.00
VICTIM ADVOCATE SENIOR 1.00 1.00 0.00
TTOOTTAALL 55..0000 55..0000 00..0000

6633..5500 6633..0000 00..5500

AUDITOR SENIOR 5.00 5.00 0.00
CITY AUDITOR 1.00 1.00 0.00
EXEC ASST TO CHARTER OFFICER 0.75 0.00 0.75
TTOOTTAALL 66..7755 66..0000 00..7755

66..7755 66..0000 00..7755

ADMINISTRATIVE ASSISTANT SR 2.00 2.00 0.00
CITY CLERK 1.00 1.00 0.00
CITY CLERK DEPUTY 1.00 1.00 0.00
CITY CLERK SUPERVISOR 1.00 1.00 0.00
MANAGEMENT ASSISTANT 1.00 1.00 0.00
TECHNOLOGY SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 77..0000 77..0000 00..0000

77..0000 77..0000 00..0000

CITY JUDGE ASSOCIATE 3.00 3.00 0.00
COURT ADMINISTRATOR 1.00 1.00 0.00
COURT ADMINISTRATOR DEPUTY 2.00 2.00 0.00
COURT CLERK I 27.00 27.00 0.00
COURT CLERK II 4.00 4.00 0.00
COURT CLERK III 4.00 4.00 0.00
COURT INTERPRETER             1.00 1.00 0.00
COURT SECURITY MANAGER 1.00 1.00 0.00
COURT SECURITY OFFICER 2.94 2.00 0.94
COURT SECURITY SCREENER 2.00 2.00 0.00
COURT SERVICES SUPERVISOR     3.00 3.00 0.00
EXECUTIVE SECRETARY 1.00 1.00 0.00
HEARING OFFICER 1.00 1.00 0.00
MANAGEMENT ANALYST  1.00 1.00 0.00

CCIITTYY  CCLLEERRKK  TTOOTTAALL

CCIITTYY  CCOOUURRTT

CCIITTYY  AATTTTOORRNNEEYY  --  VVIICCTTIIMM  SSEERRVVIICCEESS

CCIITTYY  AATTTTOORRNNEEYY  TTOOTTAALL

CCIITTYY  AAUUDDIITTOORR

CCIITTYY  AAUUDDIITTOORR  TTOOTTAALL

CCIITTYY  CCLLEERRKK

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCIITTYY  AATTTTOORRNNEEYY  --  SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PRESIDING CITY JUDGE 1.00 1.00 0.00
PRO TEM JUDGE 0.65 0.00 0.65
SOFTWARE ENGINEER 2.00 2.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 1.00 1.00 0.00
TTOOTTAALL 6600..5599 5599..0000 11..5599

6600..5599 5599..0000 11..5599

ASSISTANT CITY MANAGER 3.00 3.00 0.00
ASSISTANT TO THE CITY MANAGER 1.00 1.00 0.00
CITY MANAGER        1.00 1.00 0.00
EXEC ASST TO ASST CITY MANAGER 1.00 1.00 0.00
EXECUTIVE ASSISTANT 1.00 1.00 0.00
INTERN 0.15 0.00 0.15
MANAGEMENT ASSOCIATE 1.00 1.00 0.00
MANAGEMENT ASSOCIATE SENIOR 1.00 1.00 0.00
TTOOTTAALL 99..1155 99..0000 00..1155

99..1155 99..0000 00..1155

ACCOUNT SPECIALIST II 3.00 3.00 0.00
ACCOUNT SPECIALIST III 1.00 1.00 0.00
ACCOUNTANT I 2.00 2.00 0.00
ACCOUNTANT II 2.00 2.00 0.00
ACCOUNTANT SENIOR 2.00 2.00 0.00
ACCOUNTING DIRECTOR 1.00 1.00 0.00
ACCOUNTING MANAGER 2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
PAYROLL SPECIALIST  2.00 2.00 0.00
PAYROLL SPECIALIST SENIOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 5.00 5.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 2244..0000 2244..0000 00..0000

BUDGET ADMINISTRATOR 1.00 1.00 0.00
BUDGET ANALYST SENIOR 5.00 5.00 0.00
BUDGET DIRECTOR 1.00 1.00 0.00

CCIITTYY  CCOOUURRTT  TTOOTTAALL

CCIITTYY  MMAANNAAGGEERR

CCIITTYY  MMAANNAAGGEERR  TTOOTTAALL

CCIITTYY  TTRREEAASSUURREERR  --  AACCCCOOUUNNTTIINNGG

CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT

CCIITTYY  CCOOUURRTT  CCOONNTT''DD
DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE

TTOOTTAALL
  FFTTEE

FFUULLLL--TTIIMMEE
  FFTTEE

PPAARRTT--TTIIMMEE
FFTTEE

PRINCIPAL FINANCIAL ANALYST 1.00 1.00 0.00
SYSTEMS INTEGRATOR 0.75 0.00 0.75
TTOOTTAALL 88..7755 88..0000 00..7755

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
BUSINESS SERVICES DIRECTOR 1.00 1.00 0.00
BUSINESS SERVICES MANAGER 1.00 1.00 0.00
BUSINESS SERVICES SUPERVISOR 1.00 1.00 0.00
CUSTOMER SERVICE REP          12.00 12.00 0.00
CUSTOMER SERVICE REP SR 2.00 2.00 0.00
LICENSE INSPECTOR   2.00 2.00 0.00
REVENUE COLLECTOR             4.00 4.00 0.00
REVENUE COLLECTOR SENIOR 1.00 1.00 0.00
SERVICE SUPPORT WORKER 0.75 0.00 0.75
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR  3.00 3.00 0.00
TAX & LICENSE SPECIALIST I 5.00 5.00 0.00
TAX & LICENSE SPECIALIST II 3.00 3.00 0.00
TAX & LICENSING MANAGER 1.00 1.00 0.00
TAX AUDIT SUPERVISOR 1.00 1.00 0.00
TAX AUDITOR 1.00 1.00 0.00
TAX AUDITOR SENIOR 4.00 4.00 0.00
TECHNOLOGY SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 4455..7755 4455..0000 00..7755

ACCOUNTANT II 1.00 1.00 0.00
CITY TREASURER                1.00 1.00 0.00
FINANCE DIRECTOR 1.00 1.00 0.00
FINANCE MANAGER 1.00 1.00 0.00
TREASURY TECHNOLOGY MANAGER 1.00 1.00 0.00
TTOOTTAALL 55..0000 55..0000 00..0000

BID & CONTRACT ANALYST 3.00 3.00 0.00
BUYER 3.00 3.00 0.00
BUYER AIDE 3.00 3.00 0.00
MAIL SERVICES COURIER 1.00 1.00 0.00
MAIL SVCS/REPROGRAPHICS SUPV 1.00 1.00 0.00
PRINT SHOP ASSISTANT 1.00 1.00 0.00
PURCHASING DIRECTOR 1.00 1.00 0.00
PURCHASING SUPERVISOR 1.00 1.00 0.00
PURCHASING/WAREHOUSE MANAGER 1.00 1.00 0.00
STOCK CLERK 2.00 2.00 0.00

CCIITTYY  TTRREEAASSUURREERR  --  BBUUSSIINNEESSSS  SSEERRVVIICCEESS

CCIITTYY  TTRREEAASSUURREERR  --  CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE

CCIITTYY  TTRREEAASSUURREERR  --  PPUURRCCHHAASSIINNGG

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PRESIDING CITY JUDGE 1.00 1.00 0.00
PRO TEM JUDGE 0.65 0.00 0.65
SOFTWARE ENGINEER 2.00 2.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 1.00 1.00 0.00
TTOOTTAALL 6600..5599 5599..0000 11..5599

6600..5599 5599..0000 11..5599

ASSISTANT CITY MANAGER 3.00 3.00 0.00
ASSISTANT TO THE CITY MANAGER 1.00 1.00 0.00
CITY MANAGER        1.00 1.00 0.00
EXEC ASST TO ASST CITY MANAGER 1.00 1.00 0.00
EXECUTIVE ASSISTANT 1.00 1.00 0.00
INTERN 0.15 0.00 0.15
MANAGEMENT ASSOCIATE 1.00 1.00 0.00
MANAGEMENT ASSOCIATE SENIOR 1.00 1.00 0.00
TTOOTTAALL 99..1155 99..0000 00..1155

99..1155 99..0000 00..1155

ACCOUNT SPECIALIST II 3.00 3.00 0.00
ACCOUNT SPECIALIST III 1.00 1.00 0.00
ACCOUNTANT I 2.00 2.00 0.00
ACCOUNTANT II 2.00 2.00 0.00
ACCOUNTANT SENIOR 2.00 2.00 0.00
ACCOUNTING DIRECTOR 1.00 1.00 0.00
ACCOUNTING MANAGER 2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
PAYROLL SPECIALIST  2.00 2.00 0.00
PAYROLL SPECIALIST SENIOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 5.00 5.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 2244..0000 2244..0000 00..0000

BUDGET ADMINISTRATOR 1.00 1.00 0.00
BUDGET ANALYST SENIOR 5.00 5.00 0.00
BUDGET DIRECTOR 1.00 1.00 0.00

CCIITTYY  CCOOUURRTT  TTOOTTAALL

CCIITTYY  MMAANNAAGGEERR

CCIITTYY  MMAANNAAGGEERR  TTOOTTAALL

CCIITTYY  TTRREEAASSUURREERR  --  AACCCCOOUUNNTTIINNGG

CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT

CCIITTYY  CCOOUURRTT  CCOONNTT''DD
DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE

TTOOTTAALL
  FFTTEE

FFUULLLL--TTIIMMEE
  FFTTEE

PPAARRTT--TTIIMMEE
FFTTEE

PRINCIPAL FINANCIAL ANALYST 1.00 1.00 0.00
SYSTEMS INTEGRATOR 0.75 0.00 0.75
TTOOTTAALL 88..7755 88..0000 00..7755

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
BUSINESS SERVICES DIRECTOR 1.00 1.00 0.00
BUSINESS SERVICES MANAGER 1.00 1.00 0.00
BUSINESS SERVICES SUPERVISOR 1.00 1.00 0.00
CUSTOMER SERVICE REP          12.00 12.00 0.00
CUSTOMER SERVICE REP SR 2.00 2.00 0.00
LICENSE INSPECTOR   2.00 2.00 0.00
REVENUE COLLECTOR             4.00 4.00 0.00
REVENUE COLLECTOR SENIOR 1.00 1.00 0.00
SERVICE SUPPORT WORKER 0.75 0.00 0.75
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR  3.00 3.00 0.00
TAX & LICENSE SPECIALIST I 5.00 5.00 0.00
TAX & LICENSE SPECIALIST II 3.00 3.00 0.00
TAX & LICENSING MANAGER 1.00 1.00 0.00
TAX AUDIT SUPERVISOR 1.00 1.00 0.00
TAX AUDITOR 1.00 1.00 0.00
TAX AUDITOR SENIOR 4.00 4.00 0.00
TECHNOLOGY SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 4455..7755 4455..0000 00..7755

ACCOUNTANT II 1.00 1.00 0.00
CITY TREASURER                1.00 1.00 0.00
FINANCE DIRECTOR 1.00 1.00 0.00
FINANCE MANAGER 1.00 1.00 0.00
TREASURY TECHNOLOGY MANAGER 1.00 1.00 0.00
TTOOTTAALL 55..0000 55..0000 00..0000

BID & CONTRACT ANALYST 3.00 3.00 0.00
BUYER 3.00 3.00 0.00
BUYER AIDE 3.00 3.00 0.00
MAIL SERVICES COURIER 1.00 1.00 0.00
MAIL SVCS/REPROGRAPHICS SUPV 1.00 1.00 0.00
PRINT SHOP ASSISTANT 1.00 1.00 0.00
PURCHASING DIRECTOR 1.00 1.00 0.00
PURCHASING SUPERVISOR 1.00 1.00 0.00
PURCHASING/WAREHOUSE MANAGER 1.00 1.00 0.00
STOCK CLERK 2.00 2.00 0.00

CCIITTYY  TTRREEAASSUURREERR  --  BBUUSSIINNEESSSS  SSEERRVVIICCEESS

CCIITTYY  TTRREEAASSUURREERR  --  CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE

CCIITTYY  TTRREEAASSUURREERR  --  PPUURRCCHHAASSIINNGG

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

TECHNOLOGY SPECIALIST 1.00 1.00 0.00
WAREHOUSE SUPERVISOR 1.00 1.00 0.00
WAREHOUSE/MAIL TECHNICIAN 4.00 4.00 0.00
TTOOTTAALL 2233..0000 2233..0000 00..0000

110066..5500 110055..0000 11..5500

ADA / TITLE VI COORDINATOR 1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
CITIZEN ADVISOR 2.00 2.00 0.00
CITIZEN LIAISON 1.00 1.00 0.00
CITIZEN SERVICE SUPERVISOR 1.00 1.00 0.00
CITIZEN SERVICES REP 2.00 2.00 0.00
COMMUNICATNS & PUB AFFAIRS DIR 1.00 1.00 0.00
COMMUNITY INVOLVEMENT MANAGER 1.00 1.00 0.00
DIVERSITY PROGRAM DIRECTOR 1.00 1.00 0.00
PUBLIC AFFAIRS SPECIALIST 2.00 2.00 0.00
PUBLIC AFFAIRS SUPERVISOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 1.00 0.00 1.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
VIDEO PRODUCTION SPECIALIST 2.00 2.00 0.00
VIDEO PRODUCTION SUPERVISOR 1.00 1.00 0.00
TTOOTTAALL 2200..0000 1199..0000 11..0000

GOVERNMENT RELATIONS COORD 1.00 1.00 0.00
GOVERNMENT RELATIONS DIRECTOR 1.00 1.00 0.00
TTOOTTAALL 22..0000 22..0000 00..0000

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
CUSTOMER SERVICE REP 1.00 1.00 0.00
HUMAN RESOURCES ANALYST 6.00 6.00 0.00
HUMAN RESOURCES ANALYST SR 11.00 11.00 0.00
HUMAN RESOURCES DIRECTOR 1.00 1.00 0.00
HUMAN RESOURCES MANAGER       2.00 2.00 0.00
HUMAN RESOURCES SUPERVISOR 1.00 1.00 0.00
INTERN 0.50 0.00 0.50
MANAGEMENT ANALYST            1.00 1.00 0.00
SYSTEMS INTEGRATOR            1.00 1.00 0.00
TTOOTTAALL 2255..5500 2255..0000 00..5500

CCIITTYY  TTRREEAASSUURREERR  TTOOTTAALL

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIICCAATTIIOONNSS

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  GGOOVVEERRNNMMEENNTT  RREELLAATTIIOONNSS

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  HHUUMMAANN  RREESSOOUURRCCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCIITTYY  TTRREEAASSUURREERR  --  PPUURRCCHHAASSIINNGG  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

TECHNOLOGY SPECIALIST 1.00 1.00 0.00
WAREHOUSE SUPERVISOR 1.00 1.00 0.00
WAREHOUSE/MAIL TECHNICIAN 4.00 4.00 0.00
TTOOTTAALL 2233..0000 2233..0000 00..0000

110066..5500 110055..0000 11..5500

ADA / TITLE VI COORDINATOR 1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
CITIZEN ADVISOR 2.00 2.00 0.00
CITIZEN LIAISON 1.00 1.00 0.00
CITIZEN SERVICE SUPERVISOR 1.00 1.00 0.00
CITIZEN SERVICES REP 2.00 2.00 0.00
COMMUNICATNS & PUB AFFAIRS DIR 1.00 1.00 0.00
COMMUNITY INVOLVEMENT MANAGER 1.00 1.00 0.00
DIVERSITY PROGRAM DIRECTOR 1.00 1.00 0.00
PUBLIC AFFAIRS SPECIALIST 2.00 2.00 0.00
PUBLIC AFFAIRS SUPERVISOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 1.00 0.00 1.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
VIDEO PRODUCTION SPECIALIST 2.00 2.00 0.00
VIDEO PRODUCTION SUPERVISOR 1.00 1.00 0.00
TTOOTTAALL 2200..0000 1199..0000 11..0000

GOVERNMENT RELATIONS COORD 1.00 1.00 0.00
GOVERNMENT RELATIONS DIRECTOR 1.00 1.00 0.00
TTOOTTAALL 22..0000 22..0000 00..0000

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
CUSTOMER SERVICE REP 1.00 1.00 0.00
HUMAN RESOURCES ANALYST 6.00 6.00 0.00
HUMAN RESOURCES ANALYST SR 11.00 11.00 0.00
HUMAN RESOURCES DIRECTOR 1.00 1.00 0.00
HUMAN RESOURCES MANAGER       2.00 2.00 0.00
HUMAN RESOURCES SUPERVISOR 1.00 1.00 0.00
INTERN 0.50 0.00 0.50
MANAGEMENT ANALYST            1.00 1.00 0.00
SYSTEMS INTEGRATOR            1.00 1.00 0.00
TTOOTTAALL 2255..5500 2255..0000 00..5500

CCIITTYY  TTRREEAASSUURREERR  TTOOTTAALL

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIICCAATTIIOONNSS

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  GGOOVVEERRNNMMEENNTT  RREELLAATTIIOONNSS

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  HHUUMMAANN  RREESSOOUURRCCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCIITTYY  TTRREEAASSUURREERR  --  PPUURRCCHHAASSIINNGG  CCOONNTT''DD

PPAARRTT--TTIIMMEE
FFTTEE

ACCOUNTING OPERATIONS TECH 0.50 0.00 0.50
APPLICATION DEVELOPMENT MGR 1.00 1.00 0.00
BUSINESS INTELLIGENCE MANAGER 1.00 1.00 0.00
CHIEF INFO SECURITY OFFICER 1.00 1.00 0.00
CHIEF INFORMATION OFFICER 1.00 1.00 0.00
CUSTOMER SERVICE REP SR 1.00 1.00 0.00
DATA SCIENTIST 1.00 1.00 0.00
DATABASE ADMINISTRATOR 2.00 2.00 0.00
DIGITAL MEDIA DESIGNER 1.00 1.00 0.00
ENTERPRISE COMMUNICATIONS ENGR 5.00 5.00 0.00
ENTERPRISE COMMUNICATIONS SPEC 3.00 3.00 0.00
ENTERPRISE PORTFOLIO MANAGER 1.00 1.00 0.00
ENTERPRISE SECURITY ANALYST 1.00 1.00 0.00
ENTERPRISE SECURITY ENGINEER 4.00 4.00 0.00
ENTERPRISE SYS ENGINEERING MGR 1.00 1.00 0.00
ENTERPRISE SYSTEMS ENGINEER 6.00 6.00 0.00
ENTERPRISE SYSTEMS INTEG SUPV 1.00 1.00 0.00
ENTERPRISE SYSTEMS INTEGRATOR 6.00 6.00 0.00
ENTERPRISE WIRELESS ENGINEER 1.00 1.00 0.00
GIS ANALYST 3.00 3.00 0.00
GIS MANAGER                   1.00 1.00 0.00
GIS TECHNICIAN 4.00 4.00 0.00
INFORMATION TECHNOLOGY DIR 1.00 1.00 0.00
IT CLOUD ENGINEER/ARCHITECT 1.00 1.00 0.00
IT COMMUNICATIONS MANAGER 1.00 1.00 0.00
IT COMPUTER SYSTEMS ENGINEER 3.00 3.00 0.00
IT DIRECTOR APPLICATIONS/GIS 1.00 1.00 0.00
IT FINANCE MANAGER 1.00 1.00 0.00
IT NETWORK TECHNICIAN 1.00 1.00 0.00
IT PROJECT MANAGER 2.00 2.00 0.00
IT SUPPORT MANAGER 1.00 1.00 0.00
IT TECHNICIAN 5.00 5.00 0.00
IT TECHNICIAN SENIOR 3.00 3.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
RADIO ENGINEERING MANAGER 1.00 1.00 0.00
RADIO SYSTMS NETWRK INTEGRATOR 3.00 3.00 0.00
SOFTWARE DEVELOPER/ARCHITECT 2.00 2.00 0.00
SOFTWARE ENGINEER 4.00 4.00 0.00
SOFTWARE ENGINEER SENIOR 4.00 4.00 0.00
WEB & DESIGN SERVICES MANAGER 1.00 1.00 0.00
WEB SERVICES ENGINEER         3.00 3.00 0.00
TTOOTTAALL 8855..5500 8855..0000 00..5500

113333..0000 113311..0000 22..0000

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  IINNFFOORRMMAATTIIOONN  TTEECCHHNNOOLLOOGGYY

FFUULLLL--TTIIMMEE
  FFTTEE

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  TTOOTTAALL

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
AIRPORT MAINTENANCE TECHNICIAN 1.00 1.00 0.00
AIRPORT OPERATIONS SUPERVISOR 1.00 1.00 0.00
AIRPORT OPERATIONS TECH I 4.00 4.00 0.00
AIRPORT OPERATIONS TECH II 4.00 4.00 0.00
AVIATION DIRECTOR 1.00 1.00 0.00
AVIATION DIRECTOR ASSISTANT 1.00 1.00 0.00
AVIATION FINANCE & ADMIN MGR 1.00 1.00 0.00
AVIATION PLAN & OUTREACH COORD 1.00 1.00 0.00
INTERN                        0.48 0.00 0.48
TTOOTTAALL 1155..4488 1155..0000 00..4488

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
ECONOMIC DEVELOPMENT DIRECTOR 1.00 1.00 0.00
ECONOMIC DEVELOPMENT PROG MGR 2.00 2.00 0.00
ECONOMIC DEVELOPMENT SPEC 1.00 1.00 0.00
MARKETING DEVELOPMENT PROG MGR 1.00 1.00 0.00
TTOOTTAALL 66..0000 66..0000 00..0000

ADMINISTRATIVE SECRETARY 4.00 4.00 0.00
BUILDING INSPECTION SUPERVISOR 1.00 1.00 0.00
BUILDING INSPECTOR I 1.00 1.00 0.00
BUILDING INSPECTOR II 8.00 8.00 0.00
CIVIL ENGINEER 2.00 2.00 0.00
CIVIL ENGINEER SENIOR 2.00 2.00 0.00
CODE ENFORCEMENT ASSISTANT 2.00 2.00 0.00
CODE ENFORCEMENT MANAGER 1.00 1.00 0.00
CODE ENFORCEMENT SUPERVISOR 2.00 2.00 0.00
CODE INSPECTOR I 6.00 6.00 0.00
CODE INSPECTOR II 5.00 5.00 0.00
CODE INSPECTOR III 2.00 2.00 0.00
COMMUNICATION & OUTREACH COORD 1.00 1.00 0.00
DEVELOPMENT ENGINEERING MGR 1.00 1.00 0.00
DEVELOPMENT SERVICES MANAGER 1.00 1.00 0.00
DEVELOPMENT SERVICES REP I 4.00 4.00 0.00
DEVELOPMENT SERVICES REP II 6.00 6.00 0.00
DEVELOPMENT SVCS SUPERVISOR 2.00 2.00 0.00
DRAINAGE INSPECTOR            1.00 1.00 0.00
DRAINAGE/FLOOD CONTROL MGR 1.00 1.00 0.00
ENVIRONMENTAL POLICY MANAGER 1.00 1.00 0.00
FIELD ENGINEERING SUPERVISOR  1.00 1.00 0.00
FIELD INSPECTOR I 2.00 2.00 0.00
FIELD INSPECTOR II 4.00 4.00 0.00

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  AAVVIIAATTIIOONN

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
PPAARRTT--TTIIMMEE

FFTTEE

FINANCE ANALYST SENIOR 1.00 1.00 0.00
GRAPHICS DESIGNER 1.00 1.00 0.00
GREEN BUILDING PROGRAM MANAGER 1.00 1.00 0.00
OFFICE MANAGER      1.00 1.00 0.00
PLAN ECON DEV TOURISM EXEC DIR 1.00 1.00 0.00
PLANNER                       6.00 6.00 0.00
PLANNER ASSOCIATE 4.00 4.00 0.00
PLANNER ENVIRONMENTAL 1.00 1.00 0.00
PLANNER PRINCIPAL 3.00 3.00 0.00
PLANNER SENIOR 5.00 5.00 0.00
PLANNING & DEV AREA DIRECTOR 3.00 3.00 0.00
PLANNING & DEVELOP AREA MGR 3.00 3.00 0.00
PLANNING ADMINISTRATION MGR 1.00 1.00 0.00
PLANNING INSPECTOR 1.00 1.00 0.00
PLANNING SPECIALIST 5.75 5.00 0.75
PLANS EXAMINER 4.00 4.00 0.00
PLANS EXAMINER SENIOR 6.00 6.00 0.00
PLANS REVIEW MANAGER 1.00 1.00 0.00
STORMWATER ENGINEER 1.00 1.00 0.00
STORMWATER ENGINEER SENIOR 4.00 4.00 0.00
STORMWATER ENGINEERING MANAGER 1.00 1.00 0.00
STRUCTURAL ENGINEER 2.00 2.00 0.00
STRUCTURAL ENGINEER SENIOR 1.00 1.00 0.00
SUSTAINABILITY DIRECTOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 2.00 2.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TELECOM POLICY COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 112244..7755 112244..0000 00..7755

EVENT COORDINATOR 1.00 1.00 0.00
EVENTS MANAGER 1.00 1.00 0.00
INTERN 0.69 0.00 0.69
MANAGEMENT ANALYST 1.00 1.00 0.00
OLD TOWN MKT PRG MGR 1.00 1.00 0.00
TOURISM AND EVENTS DIRECTOR 1.00 1.00 0.00
TOURISM DEVELOPMENT MANAGER 1.00 1.00 0.00
TTOOTTAALL 66..6699 66..0000 00..6699

115522..9922 115511..0000 11..9922

BUSINESS & ANALYTICS MANAGER 1.00 1.00 0.00
COM SVCS BUSINESS OPS MANAGER 1.00 1.00 0.00
COMMUNICATIONS SPECIALIST 1.63 1.00 0.63

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  TTOOUURRIISSMM  AANNDD  EEVVEENNTTSS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS  CCOONNTT''DD

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  TTOOTTAALL

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  CCOOMMMM  SSEERRVVSS  PPLLAANNNNIINNGG//BBUUSSIINNEESSSS  OOPPSS
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PPAARRTT--TTIIMMEE
FFTTEE

FINANCE ANALYST SENIOR 1.00 1.00 0.00
GRAPHICS DESIGNER 1.00 1.00 0.00
GREEN BUILDING PROGRAM MANAGER 1.00 1.00 0.00
OFFICE MANAGER      1.00 1.00 0.00
PLAN ECON DEV TOURISM EXEC DIR 1.00 1.00 0.00
PLANNER                       6.00 6.00 0.00
PLANNER ASSOCIATE 4.00 4.00 0.00
PLANNER ENVIRONMENTAL 1.00 1.00 0.00
PLANNER PRINCIPAL 3.00 3.00 0.00
PLANNER SENIOR 5.00 5.00 0.00
PLANNING & DEV AREA DIRECTOR 3.00 3.00 0.00
PLANNING & DEVELOP AREA MGR 3.00 3.00 0.00
PLANNING ADMINISTRATION MGR 1.00 1.00 0.00
PLANNING INSPECTOR 1.00 1.00 0.00
PLANNING SPECIALIST 5.75 5.00 0.75
PLANS EXAMINER 4.00 4.00 0.00
PLANS EXAMINER SENIOR 6.00 6.00 0.00
PLANS REVIEW MANAGER 1.00 1.00 0.00
STORMWATER ENGINEER 1.00 1.00 0.00
STORMWATER ENGINEER SENIOR 4.00 4.00 0.00
STORMWATER ENGINEERING MANAGER 1.00 1.00 0.00
STRUCTURAL ENGINEER 2.00 2.00 0.00
STRUCTURAL ENGINEER SENIOR 1.00 1.00 0.00
SUSTAINABILITY DIRECTOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 2.00 2.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TELECOM POLICY COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 112244..7755 112244..0000 00..7755

EVENT COORDINATOR 1.00 1.00 0.00
EVENTS MANAGER 1.00 1.00 0.00
INTERN 0.69 0.00 0.69
MANAGEMENT ANALYST 1.00 1.00 0.00
OLD TOWN MKT PRG MGR 1.00 1.00 0.00
TOURISM AND EVENTS DIRECTOR 1.00 1.00 0.00
TOURISM DEVELOPMENT MANAGER 1.00 1.00 0.00
TTOOTTAALL 66..6699 66..0000 00..6699

115522..9922 115511..0000 11..9922

BUSINESS & ANALYTICS MANAGER 1.00 1.00 0.00
COM SVCS BUSINESS OPS MANAGER 1.00 1.00 0.00
COMMUNICATIONS SPECIALIST 1.63 1.00 0.63

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  TTOOUURRIISSMM  AANNDD  EEVVEENNTTSS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS  CCOONNTT''DD

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  TTOOTTAALL

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  CCOOMMMM  SSEERRVVSS  PPLLAANNNNIINNGG//BBUUSSIINNEESSSS  OOPPSS



14   

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

COMMUNICATIONS SUPERVISOR 1.00 1.00 0.00
COMMUNITY SERVICES SUPERVISOR 1.00 1.00 0.00
COMMUNITY SVCS ADMINISTRATOR 1.00 1.00 0.00
GRAPHICS DESIGNER 3.00 3.00 0.00
INTERN 0.02 0.00 0.02
MAINTENANCE TECH RAILROAD OPS 1.00 1.00 0.00
MAINTENANCE WORKER I 2.00 2.00 0.00
MAINTENANCE WORKER II 2.00 2.00 0.00
MANAGEMENT ANALYST 2.00 2.00 0.00
OFFICE MANAGER                1.00 1.00 0.00
PARKS & RECREATION MANAGER 1.00 1.00 0.00
PARKS MAINTENANCE FOREMAN 1.00 1.00 0.00
RAILROAD CREW CHIEF 3.00 3.00 0.00
RECREATION LEADER I 3.14 0.00 3.14
RECREATION LEADER II 13.45 3.00 10.45
RECREATION LEADER SENIOR 3.00 3.00 0.00
SAFETY & TRAINING COORDINATOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 4.00 4.00 0.00
SYSTEMS INTEGRATOR SENIOR 1.00 1.00 0.00
TECHNOLOGY COORDINATOR 3.00 3.00 0.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
TTOOTTAALL 5533..2244 3399..0000 1144..2244

ADMINISTRATIVE ASSISTANT SUPV 1.00 1.00 0.00
ADMINISTRATIVE SECRETARY 2.00 2.00 0.00
COMMUNITY ASSISTANCE MANAGER 1.00 1.00 0.00
COMMUNITY GRANTS SPECIALIST 2.00 2.00 0.00
COMMUNITY SERVICES MANAGER 1.00 1.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 2.00 2.00 0.00
CUSTOMER SERVICE REP 1.00 1.00 0.00
FAMILY SELF-SUFFICIENCY SPEC 1.00 1.00 0.00
FRC EARLY LEARNING SPECIALIST 1.50 1.00 0.50
FRC HUM SVCS SPECIALIST 0.50 0.00 0.50
FRC SUPERVISOR 1.00 1.00 0.00
GRANTS ACCOUNTANT 1.00 1.00 0.00
HOUSING REHAB SPECIALIST 1.00 1.00 0.00
HOUSING SPECIALIST I 2.00 2.00 0.00
HOUSING SPECIALIST II 2.00 2.00 0.00
HOUSING SUPERVISOR 1.00 1.00 0.00
HUMAN SERVICES CASE WORKER 14.37 13.00 1.37
HUMAN SERVICES CENTER SUPV 5.00 5.00 0.00
HUMAN SERVICES DEPT DIRECTOR 1.00 1.00 0.00
HUMAN SERVICES MANAGER 4.00 4.00 0.00
HUMAN SERVICES REPRESENTATIVE 9.00 9.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  HHUUMMAANN  SSEERRVVIICCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  CCOOMMMM  SSEERRVVSS  PPLLAANNNNIINNGG//BBUUSSIINNEESSSS  OOPPSS  CCOONNTT''DD



     
        15

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

LANDLORD LIAISON 1.00 1.00 0.00
OCCUPANCY SPECIALIST 1.00 1.00 0.00
RECREATION LEADER II 12.72 2.00 10.72
RECREATION LEADER SENIOR 2.00 2.00 0.00
TTOOTTAALL 7711..0099 5588..0000 1133..0099

ACCOUNT SPECIALIST III 1.00 1.00 0.00
ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
LIBRARIAN I 16.11 11.00 5.11
LIBRARIAN II 6.00 6.00 0.00
LIBRARIAN III 6.00 6.00 0.00
LIBRARIAN IV                  2.00 2.00 0.00
LIBRARY AIDE                  17.88 8.00 9.88
LIBRARY ASSISTANT 20.75 10.00 10.75
LIBRARY COURIER               2.00 2.00 0.00
LIBRARY MANAGER 3.00 3.00 0.00
LIBRARY MONITOR               0.50 0.00 0.50
LIBRARY PAGE 12.51 0.00 12.51
LIBRARY SUPERVISOR 6.00 6.00 0.00
VOLUNTEER COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 9955..7755 5577..0000 3388..7755

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
COMMUNITY SERVICES SUPERVISOR 4.00 4.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 12.00 12.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
HUMAN SERVICES REPRESENTATIVE 1.00 1.00 0.00
IRRIGATION SYSTEMS SPECIALIST 1.00 1.00 0.00
IRRIGATION SYSTEMS SUPERVISOR 1.00 1.00 0.00
IRRIGATION TECHNICIAN         7.00 7.00 0.00
LIFEGUARD HEAD - AQUATICS 6.52 0.00 6.52
LIFEGUARD/INSTRUCTOR 23.19 0.00 23.19
MAINT TECH AQUATICS/FOUNTAINS 3.00 3.00 0.00
MAINTENANCE SUPV AQUATICS 1.00 1.00 0.00
MAINTENANCE TECH AQUATICS 2.00 2.00 0.00
MAINTENANCE TECH SPORTS FIELDS 3.00 3.00 0.00
MAINTENANCE TECHNICIAN 6.00 6.00 0.00
MAINTENANCE WORKER I 21.76 21.00 0.76
MAINTENANCE WORKER II 38.00 38.00 0.00
MAINTENANCE WORKER II - CDL 1.00 1.00 0.00
PARKS & RECREATION DEPT DIR 1.00 1.00 0.00
PARKS & RECREATION MANAGER 6.00 6.00 0.00
PARKS MAINTENANCE FOREMAN 7.00 7.00 0.00
PERSONNEL SPECIALIST 1.00 1.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  HHUUMMAANN  SSEERRVVIICCEESS  CCOONNTT''DD

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  LLIIBBRRAARRYY  SSYYSSTTEEMMSS

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPAARRKKSS  &&  RREECCRREEAATTIIOONN

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE



16   

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

POOL MANAGER 5.00 5.00 0.00
POOL MANAGER ASSISTANT 12.57 2.00 10.57
RECREATION LEADER I 6.44 0.00 6.44
RECREATION LEADER II 60.43 9.00 51.43
RECREATION LEADER SENIOR 15.00 15.00 0.00
STADIUM OPS & EVENTS SUPV 1.00 1.00 0.00
WESTWORLD MAINTENANCE WORKER 0.02 0.00 0.02
TTOOTTAALL 224488..9933 115500..0000 9988..9933

NATURAL RESOURCES SUPERVISOR 4.00 4.00 0.00
PARKS & RECREATION MANAGER 1.00 1.00 0.00
RECREATION LEADER II 1.56 0.00 1.56
TTOOTTAALL 66..5566 55..0000 11..5566

ACCOUNT SPECIALIST I 1.00 1.00 0.00
CUSTOMER SERVICE REP SR 1.00 1.00 0.00
MAINTENANCE FOREMAN - CDL 4.00 4.00 0.00
MAINTENANCE WORKER I 1.00 1.00 0.00
MAINTENANCE WORKER III - CDL 6.00 6.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
WESTWORLD ASST GENERAL MANAGER 1.00 1.00 0.00
WESTWORLD BUSINESS MANAGER 1.00 1.00 0.00
WESTWORLD CUSTOMER SERVICE REP 2.00 2.00 0.00
WESTWORLD DIRECTOR 1.00 1.00 0.00
WESTWORLD EVENTS COORDINATOR 1.00 1.00 0.00
WESTWORLD FACILITIES MANAGER 2.00 2.00 0.00
WESTWORLD GENERAL MANAGER 1.00 1.00 0.00
WESTWORLD INTERN 1.00 0.00 1.00
WESTWORLD MAINT WRKR I - CDL 4.00 4.00 0.00
WESTWORLD MAINT WRKR II - CDL 5.00 5.00 0.00
WESTWORLD MAINTENANCE WORKER 0.01 0.00 0.01
TTOOTTAALL 3333..0011 3322..0000 11..0011

550088..5588 334411..0000 116677..5588

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
EMS PERFORM IMPROVEMENT COORD 1.00 1.00 0.00
FIRE BATTALION CHIEF (56) - (SWORN) 6.00 6.00 0.00
FIRE CAPTAIN (56) - (SWORN) 73.00 73.00 0.00
FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 1.00 1.00 0.00
FIRE CHIEF DEPUTY (40) - (SWORN) 2.00 2.00 0.00
FIRE CHIEF DEPUTY (56) - (SWORN) 3.00 3.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPRREESSEERRVVEE  MMAANNAAGGEEMMEENNTT

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  WWEESSTTWWOORRLLDD

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  TTOOTTAALL

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  EEMMEERRGGEENNCCYY  SSEERRVVIICCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPAARRKKSS  &&  RREECCRREEAATTIIOONN  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

POOL MANAGER 5.00 5.00 0.00
POOL MANAGER ASSISTANT 12.57 2.00 10.57
RECREATION LEADER I 6.44 0.00 6.44
RECREATION LEADER II 60.43 9.00 51.43
RECREATION LEADER SENIOR 15.00 15.00 0.00
STADIUM OPS & EVENTS SUPV 1.00 1.00 0.00
WESTWORLD MAINTENANCE WORKER 0.02 0.00 0.02
TTOOTTAALL 224488..9933 115500..0000 9988..9933

NATURAL RESOURCES SUPERVISOR 4.00 4.00 0.00
PARKS & RECREATION MANAGER 1.00 1.00 0.00
RECREATION LEADER II 1.56 0.00 1.56
TTOOTTAALL 66..5566 55..0000 11..5566

ACCOUNT SPECIALIST I 1.00 1.00 0.00
CUSTOMER SERVICE REP SR 1.00 1.00 0.00
MAINTENANCE FOREMAN - CDL 4.00 4.00 0.00
MAINTENANCE WORKER I 1.00 1.00 0.00
MAINTENANCE WORKER III - CDL 6.00 6.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
WESTWORLD ASST GENERAL MANAGER 1.00 1.00 0.00
WESTWORLD BUSINESS MANAGER 1.00 1.00 0.00
WESTWORLD CUSTOMER SERVICE REP 2.00 2.00 0.00
WESTWORLD DIRECTOR 1.00 1.00 0.00
WESTWORLD EVENTS COORDINATOR 1.00 1.00 0.00
WESTWORLD FACILITIES MANAGER 2.00 2.00 0.00
WESTWORLD GENERAL MANAGER 1.00 1.00 0.00
WESTWORLD INTERN 1.00 0.00 1.00
WESTWORLD MAINT WRKR I - CDL 4.00 4.00 0.00
WESTWORLD MAINT WRKR II - CDL 5.00 5.00 0.00
WESTWORLD MAINTENANCE WORKER 0.01 0.00 0.01
TTOOTTAALL 3333..0011 3322..0000 11..0011

550088..5588 334411..0000 116677..5588

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
EMS PERFORM IMPROVEMENT COORD 1.00 1.00 0.00
FIRE BATTALION CHIEF (56) - (SWORN) 6.00 6.00 0.00
FIRE CAPTAIN (56) - (SWORN) 73.00 73.00 0.00
FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 1.00 1.00 0.00
FIRE CHIEF DEPUTY (40) - (SWORN) 2.00 2.00 0.00
FIRE CHIEF DEPUTY (56) - (SWORN) 3.00 3.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPRREESSEERRVVEE  MMAANNAAGGEEMMEENNTT

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  WWEESSTTWWOORRLLDD

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  TTOOTTAALL

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  EEMMEERRGGEENNCCYY  SSEERRVVIICCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPAARRKKSS  &&  RREECCRREEAATTIIOONN  CCOONNTT''DD

PPAARRTT--TTIIMMEE
FFTTEE

FIRE ENGINEER (56) - (SWORN) 72.00 72.00 0.00
FIRE SAFETY FIT & WELL COORD 1.00 1.00 0.00
FIREFIGHTER (56) - (SWORN) 122.00 122.00 0.00
PUBLIC INFORMATION OFFICER 1.00 1.00 0.00
TTOOTTAALL 228833..0000 228833..0000 00..0000

EMERGENCY MANAGEMENT COORD 1.50 1.00 0.50
EMERGENCY MANAGER 1.00 1.00 0.00
FIRE CHIEF - (SWORN) 1.00 1.00 0.00
FIRE CHIEF ASSISTANT - (SWORN) 3.00 3.00 0.00
FIRE FINANCE MANAGER 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
OFFICE MANAGER      1.00 1.00 0.00
PERSONNEL SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 1100..5500 1100..0000 00..5500

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
FIRE CAPTAIN (56) - (SWORN) 3.00 3.00 0.00
FIRE INSPECTOR 5.00 5.00 0.00
FIRE MARSHAL 1.00 1.00 0.00
FIRE MARSHAL DEPUTY (56) - (SWORN) 1.00 1.00 0.00
FIRE SYSTEMS ANALYST 1.00 1.00 0.00
PLANS EXAMINER SENIOR 3.00 3.00 0.00
TTOOTTAALL 1155..0000 1155..0000 00..0000

ADMINISTRATIVE SECRETARY 2.00 2.00 0.00
EQUIPMENT COORD/RADIO TECH 3.00 3.00 0.00
FACILITIES MANAGEMENT COORD 1.00 1.00 0.00
FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 2.00 2.00 0.00
FIRE CHIEF DEPUTY (40) - (SWORN) 3.00 3.00 0.00
SYSTEMS INTEGRATOR 2.00 2.00 0.00
TTOOTTAALL 1133..0000 1133..0000 00..0000

332211..5500 332211..0000 00..5500

ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
EXEC ASST TO POLICE CHIEF 1.00 1.00 0.00
POLICE CHIEF - (SWORN) 1.00 1.00 0.00
POLICE CHIEF ASST (CIVILIAN) 1.00 1.00 0.00
POLICE CHIEF ASST - (SWORN) 2.00 2.00 0.00
TTOOTTAALL 66..0000 66..0000 00..0000

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  PPRREEVVEENNTTIIOONN  SSEERRVVIICCEESS

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  PPRROOFFEESSSSIIOONNAALL  SSEERRVVIICCEESS

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  TTOOTTAALL

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOFFFFIICCEE  OOFF  TTHHEE  PPOOLLIICCEE  CCHHIIEEFF

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  OOFFFFIICCEE  OOFF  TTHHEE  FFIIRREE  CCHHIIEEFF

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  EEMMEERRGGEENNCCYY  SSEERRVVIICCEESS  CCOONNTT''DD
DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE

TTOOTTAALL
  FFTTEE

FFUULLLL--TTIIMMEE
  FFTTEE



18   

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MUNICIPAL SECURITY GUARD 4.00 4.00 0.00
MUNICIPAL SECURITY MANAGER 1.00 1.00 0.00
PERSONNEL SPECIALIST 3.00 3.00 0.00
POLICE ANALYST                9.00 9.00 0.00
POLICE ANALYST SENIOR 2.00 2.00 0.00
POLICE COMMUNICATIONS ASST MGR 1.00 1.00 0.00
POLICE COMMUNICATIONS DISPATCH 39.00 38.00 1.00
POLICE COMMUNICATIONS MANAGER 1.00 1.00 0.00
POLICE COMMUNICATIONS SUPV 7.00 7.00 0.00
POLICE COMMUNICATIONS TECH 2.00 2.00 0.00
POLICE FINANCE MANAGER 1.00 1.00 0.00
POLICE LOGISTICS TECHNICIAN 4.00 4.00 0.00
POLICE OPS SUPPORT AREA MGR 1.00 1.00 0.00
POLICE OPS SUPPORT DIRECTOR 4.00 4.00 0.00
POLICE PERSONNEL MANAGER 1.00 1.00 0.00
POLICE PLAN & RESEARCH MGR 1.00 1.00 0.00
POLICE POLYGRAPH EXAMINER 1.00 1.00 0.00
POLICE PROJECT COORDINATOR 1.00 1.00 0.00
POLICE RECORDS MANAGER 1.00 1.00 0.00
POLICE RECORDS SPECIALIST 18.00 17.00 1.00
POLICE RECORDS SPECIALIST SR 6.00 6.00 0.00
POLICE RECORDS SUPERVISOR 4.00 4.00 0.00
POLICE RESOURCE MANAGER 1.00 1.00 0.00
POLICE RTCC SUPERVISOR 1.00 1.00 0.00
POLICE RTCC TECHNICIAN 3.00 3.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 2.00 2.00 0.00
SYSTEMS INTEGRATOR 7.00 7.00 0.00
TTOOTTAALL 112266..0000 112244..0000 22..0000

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
POLICE AIDE 31.00 31.00 0.00
POLICE COMMANDER - (SWORN) 4.00 4.00 0.00
POLICE DETENTION MANAGER 1.00 1.00 0.00
POLICE DETENTION OFFICER 27.00 27.00 0.00
POLICE DETENTION SUPERVISOR 6.00 6.00 0.00
POLICE LIEUTENANT - (SWORN) 12.00 12.00 0.00
POLICE OFFICER - (SWORN) 231.00 231.00 0.00
POLICE OFFICER PIPELINE 1.78 0.00 1.78
POLICE OFFICER-PARK RANGER - (SWORN) 3.00 3.00 0.00
POLICE PARKING CONTROL CHECKER 2.00 2.00 0.00
POLICE RECORDS SPECIALIST 1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 38.00 38.00 0.00
POLICE TRAFFIC PROGRAM SUPV 1.00 1.00 0.00
POLICE WRANGLER 2.10 0.00 2.10

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE

TTOOTTAALL
  FFTTEE

FFUULLLL--TTIIMMEE
  FFTTEE

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS



     
        19

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MUNICIPAL SECURITY GUARD 4.00 4.00 0.00
MUNICIPAL SECURITY MANAGER 1.00 1.00 0.00
PERSONNEL SPECIALIST 3.00 3.00 0.00
POLICE ANALYST                9.00 9.00 0.00
POLICE ANALYST SENIOR 2.00 2.00 0.00
POLICE COMMUNICATIONS ASST MGR 1.00 1.00 0.00
POLICE COMMUNICATIONS DISPATCH 39.00 38.00 1.00
POLICE COMMUNICATIONS MANAGER 1.00 1.00 0.00
POLICE COMMUNICATIONS SUPV 7.00 7.00 0.00
POLICE COMMUNICATIONS TECH 2.00 2.00 0.00
POLICE FINANCE MANAGER 1.00 1.00 0.00
POLICE LOGISTICS TECHNICIAN 4.00 4.00 0.00
POLICE OPS SUPPORT AREA MGR 1.00 1.00 0.00
POLICE OPS SUPPORT DIRECTOR 4.00 4.00 0.00
POLICE PERSONNEL MANAGER 1.00 1.00 0.00
POLICE PLAN & RESEARCH MGR 1.00 1.00 0.00
POLICE POLYGRAPH EXAMINER 1.00 1.00 0.00
POLICE PROJECT COORDINATOR 1.00 1.00 0.00
POLICE RECORDS MANAGER 1.00 1.00 0.00
POLICE RECORDS SPECIALIST 18.00 17.00 1.00
POLICE RECORDS SPECIALIST SR 6.00 6.00 0.00
POLICE RECORDS SUPERVISOR 4.00 4.00 0.00
POLICE RESOURCE MANAGER 1.00 1.00 0.00
POLICE RTCC SUPERVISOR 1.00 1.00 0.00
POLICE RTCC TECHNICIAN 3.00 3.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 2.00 2.00 0.00
SYSTEMS INTEGRATOR 7.00 7.00 0.00
TTOOTTAALL 112266..0000 112244..0000 22..0000

ADMINISTRATIVE ASSISTANT 1.00 1.00 0.00
POLICE AIDE 31.00 31.00 0.00
POLICE COMMANDER - (SWORN) 4.00 4.00 0.00
POLICE DETENTION MANAGER 1.00 1.00 0.00
POLICE DETENTION OFFICER 27.00 27.00 0.00
POLICE DETENTION SUPERVISOR 6.00 6.00 0.00
POLICE LIEUTENANT - (SWORN) 12.00 12.00 0.00
POLICE OFFICER - (SWORN) 231.00 231.00 0.00
POLICE OFFICER PIPELINE 1.78 0.00 1.78
POLICE OFFICER-PARK RANGER - (SWORN) 3.00 3.00 0.00
POLICE PARKING CONTROL CHECKER 2.00 2.00 0.00
POLICE RECORDS SPECIALIST 1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 38.00 38.00 0.00
POLICE TRAFFIC PROGRAM SUPV 1.00 1.00 0.00
POLICE WRANGLER 2.10 0.00 2.10

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE

TTOOTTAALL
  FFTTEE

FFUULLLL--TTIIMMEE
  FFTTEE

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS

PPAARRTT--TTIIMMEE
FFTTEE

VEHICLE IMPOUND SPECIALIST 2.00 2.00 0.00
TTOOTTAALL 336633..8888 336600..0000 33..8888

ADMINISTRATIVE ASSISTANT 2.00 2.00 0.00
ADMINISTRATIVE SECRETARY 2.00 2.00 0.00
COMMUNITY ENGAGEMENT SPEC 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER 1.00 1.00 0.00
POLICE AIDE 5.00 5.00 0.00
POLICE ANALYST 1.00 1.00 0.00
POLICE ANALYST SENIOR 3.00 3.00 0.00
POLICE CIVILIAN INVESTIGATOR 6.00 6.00 0.00
POLICE COMMANDER - (SWORN) 3.00 3.00 0.00
POLICE CRIME ANALYSIS SUPV 1.00 1.00 0.00
POLICE CRIME SCENE SPECIALIST 8.00 8.00 0.00
POLICE CRIME SCENE SUPERVISOR 2.00 2.00 0.00
POLICE CRISIS INTERVEN SPEC 6.00 6.00 0.00
POLICE CRISIS INTERVEN SUPV 1.00 1.00 0.00
POLICE DIGITAL FORENSIC TECH 2.00 2.00 0.00
POLICE FINGERPRINT TECH SENIOR 1.00 1.00 0.00
POLICE FINGERPRINT TECHNICIAN 3.00 3.00 0.00
POLICE FORENSIC ACCOUNTANT 1.00 1.00 0.00
POLICE FORENSIC COMPUT EXAM SR 1.00 1.00 0.00
POLICE FORENSIC COMPUTER EXAM 1.00 1.00 0.00
POLICE FORENSIC LABORATORY MGR 1.00 1.00 0.00
POLICE FORENSIC OPERATIONS MGR 1.00 1.00 0.00
POLICE FORENSIC SCIENTIST I 1.00 1.00 0.00
POLICE FORENSIC SCIENTIST II 1.00 1.00 0.00
POLICE FORENSIC SCIENTIST III 9.00 9.00 0.00
POLICE FORENSIC SCIENTIST SUPV 3.00 3.00 0.00
POLICE FORENSIC SERVICES DIR 1.00 1.00 0.00
POLICE LIEUTENANT - (SWORN) 5.00 5.00 0.00
POLICE OFFICER - (SWORN) 79.00 79.00 0.00
POLICE PROPERTY/EVIDENCE SUPV 2.00 2.00 0.00
POLICE PROPERTY/EVIDENCE TECH 5.00 5.00 0.00
POLICE QUALITY ASSURANCE COORD 1.00 1.00 0.00
POLICE RANGEMASTER 1.00 1.00 0.00
POLICE RECORDS SPECIALIST 1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 22.00 22.00 0.00
TTOOTTAALL 118844..0000 118844..0000 00..0000

667799..8888 667744..0000 55..8888

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
CIP PROJECT ESTIMATOR 1.00 1.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPRROOFF  SSTTAANNDD  &&  IINNVV  SSEERRVV

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  TTOOTTAALL

PPUUBBLLIICC  WWOORRKKSS  --  CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

CITY ENGINEER 1.00 1.00 0.00
CIVIL ENGINEER PRINCIPAL 1.00 1.00 0.00
CIVIL ENGINEER SENIOR 3.00 3.00 0.00
COMMUNICATIONS SUPERVISOR 1.00 1.00 0.00
CONSTRUCTION ADM PRINCIPAL SUP 1.00 1.00 0.00
CONSTRUCTION ADMIN SUPERVISOR 2.00 2.00 0.00
OFFICE MANAGER 0.75 0.00 0.75
PROJECT MANAGEMENT ASSISTANT 3.00 3.00 0.00
PROJECT MANAGER 3.00 3.00 0.00
PROJECT MANAGER PRINCIPAL 3.00 3.00 0.00
PROJECT MANAGER SENIOR 4.00 4.00 0.00
PUBLIC WORKS EXEC DIRECTOR 1.00 1.00 0.00
PUBLIC WORKS FINANCE MANAGER 1.00 1.00 0.00
PUBLIC WORKS PLANNER          1.00 1.00 0.00
PUBLIC WORKS PROJECT COORD 2.00 2.00 0.00
PW BUILDING INSPECTOR I 2.00 2.00 0.00
PW BUILDING INSPECTOR II 2.00 2.00 0.00
PW INFRASTRUCTURE INSPECTOR I 1.00 1.00 0.00
PW INFRASTRUCTURE INSPECTOR II 5.00 5.00 0.00
REAL ESTATE ASSET MANAGER 1.00 1.00 0.00
REAL ESTATE ASSET SUPERVISOR 1.00 1.00 0.00
REAL ESTATE MGMT SPECIALIST   3.00 3.00 0.00
RIGHT-OF-WAY AGENT SENIOR 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
TTOOTTAALL 4466..7755 4466..0000 00..7755

CITIZEN SERVICES REP          3.00 3.00 0.00
CONTRACTS COORDINATOR 6.00 6.00 0.00
ELECTRICIAN                   8.00 8.00 0.00
ENERGY MANAGEMENT CONTROL SPEC 2.00 2.00 0.00
FACILITIES MAINT TECH - CDL 6.00 6.00 0.00
FACILITIES MAINTENANCE TECH 9.00 9.00 0.00
FACILITIES SERVICE AREA MGR 2.00 2.00 0.00
FACILITIES SUPERVISOR 3.00 3.00 0.00
FACILITIES TECHNOLOGY SUPV 1.00 1.00 0.00
FACILITY CONDITION ASSESS INSP 1.00 1.00 0.00
HVAC TECHNICIAN 6.00 6.00 0.00
LOCKSMITH 2.00 2.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PAINTER 2.00 2.00 0.00
PLUMBER 5.00 5.00 0.00
PUBLIC WORKS DEPT DIRECTOR 1.00 1.00 0.00
TECHNOLOGY SPECIALIST 1.00 1.00 0.00
TTOOTTAALL 5599..0000 5599..0000 00..0000

PPUUBBLLIICC  WWOORRKKSS  --  FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
PPUUBBLLIICC  WWOORRKKSS  --  CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

ADMINISTRATIVE SECRETARY 1.00 1.00 0.00
EQUIPMENT PARTS SUPERVISOR 1.00 1.00 0.00
EQUIPMENT SERVICE WRITER 2.00 2.00 0.00
FLEET OPERATIONS MANAGER 1.00 1.00 0.00
FLEET PARTS SPECIALIST 8.00 8.00 0.00
FLEET TECHNICIAN CREW CHIEF 4.00 4.00 0.00
FLEET TECHNICIAN I            7.00 7.00 0.00
FLEET TECHNICIAN II 10.00 10.00 0.00
FLEET TECHNICIAN III          16.00 16.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR 1.00 1.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TTOOTTAALL 5533..0000 5533..0000 00..0000

CITIZEN SERVICES REP 3.00 3.00 0.00
CONTAINER REPAIRER 4.00 4.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR    1.00 1.00 0.00
SOLID WASTE CS & OUTREACH MGR 1.00 1.00 0.00
SOLID WASTE EQUIP OPERATOR II 21.40 19.00 2.40
SOLID WASTE EQUIP OPERATOR III 58.00 58.00 0.00
SOLID WASTE EQUIP OPERATOR IV 5.00 5.00 0.00
SOLID WASTE OPERATIONS MANAGER 1.00 1.00 0.00
SOLID WASTE PROGRAM REP 4.00 4.00 0.00
SOLID WASTE PROGRAM REP SENIOR 1.00 1.00 0.00
SOLID WASTE ROUTING SPECIALIST 1.00 1.00 0.00
SOLID WASTE SAFETY/TRAIN COORD 1.00 1.00 0.00
SOLID WASTE SERVICES SUPV 3.00 3.00 0.00
SYSTEMS INTEGRATOR 1.00 1.00 0.00
TTOOTTAALL 110066..4400 110044..0000 22..4400

CITIZEN SERVICES REP 2.00 2.00 0.00
INTERN 0.48 0.00 0.48
ITS ANALYST                   1.00 1.00 0.00
ITS ENGINEER 1.00 1.00 0.00
ITS OPERATOR 2.00 2.00 0.00
ITS SIGNALS SUPERVISOR 1.00 1.00 0.00
ITS SIGNALS TECH I 3.00 3.00 0.00
ITS SIGNALS TECH II 4.00 4.00 0.00
ITS SIGNALS TECH III 3.00 3.00 0.00
MAINTENANCE TECH - CDL 3.00 3.00 0.00
MAINTENANCE TECHNICIAN 1.00 1.00 0.00
MAINTENANCE WORKER I 2.00 2.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
PPUUBBLLIICC  WWOORRKKSS  --  FFLLEEEETT  MMAANNAAGGEEMMEENNTT

PPUUBBLLIICC  WWOORRKKSS  --  SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT

PPUUBBLLIICC  WWOORRKKSS  --  TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MAINTENANCE WORKER II - CDL 2.00 2.00 0.00
OFFICE MANAGER 1.00 1.00 0.00
PLANNING SPECIALIST 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 0.50 0.00 0.50
PW INFRASTRUCTURE INSPECTOR I 1.00 1.00 0.00
PW INFRASTRUCTURE INSPECTOR II 3.00 3.00 0.00
RIGHT-OF-WAY MANAGER 1.00 1.00 0.00
SAFETY & TRAINING COORDINATOR 1.00 1.00 0.00
SIGN FABRICATOR 1.00 1.00 0.00
SIGN TECHNICIAN 4.00 4.00 0.00
SIGNING & MARKINGS SUPERVISOR 1.00 1.00 0.00
STREET MAINTENANCE SUPERVISOR 2.00 2.00 0.00
STREET MAINTENANCE WORKER 10.00 10.00 0.00
STREET OPERATIONS MANAGER 2.00 2.00 0.00
STREETS EQUIPMENT OPERATOR SR 15.00 15.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
TRAFFIC ENGINEER 2.00 2.00 0.00
TRAFFIC ENGINEER PRINCIPAL 2.00 2.00 0.00
TRAFFIC ENGINEER SENIOR 1.00 1.00 0.00
TRAFFIC ENGINEERING & OPS MGR 1.00 1.00 0.00
TRAFFIC ENGINEERING SUPERVISOR 1.00 1.00 0.00
TRAFFIC ENGINEERING TECH SR 2.00 2.00 0.00
TRAFFIC ENGINEERING TECHNICIAN 2.00 2.00 0.00
TRANSIT MANAGER 1.00 1.00 0.00
TRANSIT OPERATIONS ANALYST 1.00 1.00 0.00
TRANSIT OPERATIONS COORDINATOR 1.00 1.00 0.00
TRANSIT PLANNER SENIOR 1.00 1.00 0.00
TRANSPORTATION & STREETS DIR 1.00 1.00 0.00
TRANSPORTATION PLANNER SENIOR 3.00 3.00 0.00
TRANSPORTATION PLANNING MGR 1.00 1.00 0.00
TRANSPORTATION REPRESENTATIVE 1.00 1.00 0.00
TTOOTTAALL 9900..9988 9900..0000 00..9988

335566..1133 335522..0000 44..1133

INTERN 0.20 0.00 0.20
W/WW OPERATIONS SUPERVISOR 2.00 2.00 0.00
W/WW TREATMENT PLANT OP II 4.00 4.00 0.00
TTOOTTAALL 66..2200 66..0000 00..2200

ENGINEERING ASSOCIATE 1.00 1.00 0.00
FINANCE ANALYST 2.00 2.00 0.00
INTERN 0.42 0.00 0.42
MANAGEMENT ANALYST 1.00 1.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE

PPUUBBLLIICC  WWOORRKKSS  TTOOTTAALL

WWAATTEERR  RREESSOOUURRCCEESS  --  PPIIPPEELLIINNEE  &&  TTRREEAATTMMEENNTT  AAGGRREEEEMMEENNTTSS

PPUUBBLLIICC  WWOORRKKSS  --  TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 1.00 1.00 0.00
WATER CONSERVATION PROG SUPV 1.00 1.00 0.00
WATER CONSERVATION SPECIALIST 4.00 4.00 0.00
WATER PLANN & POLICY ANALYST 1.00 1.00 0.00
WATER POLICY MANAGER 1.00 1.00 0.00
WATER RES ENGINEER 1.00 1.00 0.00
WATER RES ENGINEER PRINCIPAL 2.00 2.00 0.00
WATER RES ENGINEER SENIOR 3.00 3.00 0.00
WATER RES PLNG & ENG DIRECTOR 1.00 1.00 0.00
WATER RESOURCES ASSET PROG MGR 1.00 1.00 0.00
WATER RESOURCES EXEC DIRECTOR 1.00 1.00 0.00
TTOOTTAALL 2222..4422 2222..0000 00..4422

INTERN 0.48 0.00 0.48
SCIENTIST                     1.00 1.00 0.00
SCIENTIST PRINCIPAL 3.00 3.00 0.00
SCIENTIST SENIOR 2.00 2.00 0.00
WATER QUALITY ASSURANCE COORD 1.00 1.00 0.00
WATER QUALITY DIRECTOR 1.00 1.00 0.00
WATER QUALITY LABORATORY MGR 1.00 1.00 0.00
WATER QUALITY REGULATORY MGR 1.00 1.00 0.00
WATER QUALITY SPECIALIST 6.00 6.00 0.00
WATER QUALITY SPECIALIST SR 2.00 2.00 0.00
WATER QUALITY SUPERVISOR 3.00 3.00 0.00
WATER QUALITY TECHNICIAN 3.00 3.00 0.00
TTOOTTAALL 2244..4488 2244..0000 00..4488

ENGINEERING ASSOCIATE 1.00 1.00 0.00
HVAC TECHNICIAN 1.00 1.00 0.00
INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
W/WW MAINTENANCE TECH II 3.00 3.00 0.00
W/WW MAINTENANCE TECH III 1.00 1.00 0.00
W/WW OPERATIONS SUPERVISOR 5.00 5.00 0.00
W/WW TREATMENT PLANT OP II 8.00 8.00 0.00
W/WW TREATMENT PLANT OP III 2.00 2.00 0.00
W/WW UTILITY ELECTRICIAN I 1.00 1.00 0.00
W/WW UTILITY ELECTRICIAN II 3.00 3.00 0.00
W/WW UTILITY ELECTRICIAN III 1.00 1.00 0.00
WASTEWATER COLLECTION OPER III 1.00 1.00 0.00
WASTEWATER COLLECTIONS MANAGER 1.00 1.00 0.00
WASTEWATER COLLECTIONS OPER II 6.00 6.00 0.00
WASTEWATER TREATMENT MANAGER  1.00 1.00 0.00
WATER RECLAMATION SVC DIRECTOR 1.00 1.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  QQUUAALLIITTYY

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG  CCOONNTT''DD



24   

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

WATER RES HVAC CONTRACTS COORD 1.00 1.00 0.00
WATER RESOURCES PIPELINE 1.00 1.00 0.00
TTOOTTAALL 4400..0000 4400..0000 00..0000

INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
PROCESS CONTROL PROGRAM MGR 1.00 1.00 0.00
SCADA SPECIALIST III 1.00 1.00 0.00
W/WW MAINTENANCE TECH II 12.00 12.00 0.00
W/WW MAINTENANCE TECH III 3.00 3.00 0.00
W/WW OPERATIONS SUPERVISOR 7.00 7.00 0.00
W/WW TREATMENT PLANT OP II 16.00 16.00 0.00
W/WW TREATMENT PLANT OP III 3.00 3.00 0.00
W/WW UTILITY ELECTRICIAN II 4.00 4.00 0.00
W/WW UTILITY ELECTRICIAN III 1.00 1.00 0.00
WATER AUDIT TECHNICIAN 2.00 2.00 0.00
WATER DISTRIBUTION MANAGER    1.00 1.00 0.00
WATER MAINTENANCE MANAGER 1.00 1.00 0.00
WATER METER COORDINATOR 1.00 1.00 0.00
WATER METER TECHNICIAN I 7.00 7.00 0.00
WATER METER TECHNICIAN II 2.00 2.00 0.00
WATER METER TECHNICIAN III 1.00 1.00 0.00
WATER PRODUCTION MANAGER 1.00 1.00 0.00
WATER RESOURCES PIPELINE 2.00 2.00 0.00
WATER SERVICES DIRECTOR 1.00 1.00 0.00
WATER SERVICES WORKER II      10.00 10.00 0.00
WATER SERVICES WORKER III 6.00 6.00 0.00
WATER SERVICES WORKER IV 8.00 8.00 0.00
WATER SERVICES WORKER V 2.00 2.00 0.00
TTOOTTAALL 9955..0000 9955..0000 00..0000

ADMINISTRATIVE ASSISTANT SUPV 2.00 2.00 0.00
ADMINISTRATIVE SECRETARY 2.00 2.00 0.00
CITIZEN SERVICES REP 5.00 5.00 0.00
SCADA MANAGER 1.00 1.00 0.00
SCADA SPECIALIST I 3.00 3.00 0.00
SCADA SPECIALIST II 2.00 2.00 0.00
SCADA SPECIALIST III 1.00 1.00 0.00
SYSTEMS INTEGRATION SUPERVISOR 1.00 1.00 0.00
SYSTEMS INTEGRATOR 3.00 3.00 0.00
TECHNOLOGY COORDINATOR 1.00 1.00 0.00
WATER ASSET MANAGEMENT TECH 1.00 1.00 0.00
WATER RESOURCES ADMINISTRATOR 1.00 1.00 0.00
WATER RESOURCES PIPELINE 3.29 1.00 2.29
WATER SEC SAFETY & TRAIN COORD 2.00 2.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  SSEERRVVIICCEESS

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS  CCOONNTT''DD
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

PPAARRTT--TTIIMMEE
FFTTEE

WATER SYSTEMS & TECHNOLOGY MGR 1.00 1.00 0.00
WATER SYSTEMS ANALYST         5.00 5.00 0.00
WATER SYSTEMS SUPERVISOR 1.00 1.00 0.00
TTOOTTAALL 3355..2299 3333..0000 22..2299

222233..3399 222200..0000 33..3399

  
22,,663388..8899 22,,444499..0000 118899..8899

WWAATTEERR  RREESSOOUURRCCEESS  TTOOTTAALL

GGRRAANNDD  TTOOTTAALL
TToottaall  SSwwoorrnn  FFTTEE  ((iinncclluuddeedd  iinn  aabboovvee  ttoottaall))::  669922..0000

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
FFUULLLL--TTIIMMEE

  FFTTEE
WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN  CCOONNTT''DD
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 DIVISIONS | Classification/Compensation Schedule
JJoobb  

CCooddee
HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx JJoobb  
CCooddee

HHoouurrllyy  
MMiinn

HHoouurrllyy  
MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx

0509 $18.66 $27.13 $38,812.80 $56,430.40 2176 $35.18 $51.15 $73,174.40 $106,392.00
0510 $20.57 $29.90 $42,785.60 $62,192.00 0023 $20.57 $29.90 $42,785.60 $62,192.00
0508 $23.80 $34.61 $49,504.00 $71,988.80 1424 $28.94 $42.08 $60,195.20 $87,526.40
0715 $26.25 $38.16 $54,600.00 $79,372.80 1759 $49.50 $71.97 $102,960.00 $149,697.60
2272 $30.40 $44.18 $63,232.00 $91,894.40 1777 $36.93 $53.70 $76,814.40 $111,696.00
2271 $35.18 $51.15 $73,174.40 $106,392.00 0703 $19.59 $28.48 $40,747.20 $59,238.40
2195 $51.96 $75.56 $108,076.80 $157,164.80 0704 $21.59 $31.40 $44,907.20 $65,312.00
2055 $42.75 $62.17 $88,920.00 $129,313.60 0705 $23.80 $34.61 $49,504.00 $71,988.80
0425 $23.80 $34.61 $49,504.00 $71,988.80 0443 $22.68 $32.97 $47,174.40 $68,577.60
2004 $30.40 $44.18 $63,232.00 $91,894.40 2366 $33.51 $48.71 $69,700.80 $101,316.80
0700 $21.59 $31.40 $44,907.20 $65,312.00 0748 $22.68 $32.97 $47,174.40 $68,577.60
0721 $22.68 $32.97 $47,174.40 $68,577.60 0750 $16.93 $24.60 $35,214.40 $51,168.00
2376 $23.80 $34.61 $49,504.00 $71,988.80 1383 $28.94 $42.08 $60,195.20 $87,526.40
0005 $19.59 $28.48 $40,747.20 $59,238.40 0030 $18.66 $27.13 $38,812.80 $56,430.40
0675 $26.25 $38.16 $54,600.00 $79,372.80 0431 $23.80 $34.61 $49,504.00 $71,988.80
2078 $30.40 $44.18 $63,232.00 $91,894.40 2435 $42.75 $62.17 $88,920.00 $129,313.60
0460 $20.57 $29.90 $42,785.60 $62,192.00 1704 $42.75 $62.17 $88,920.00 $129,313.60
0459 $23.80 $34.61 $49,504.00 $71,988.80 0783 $26.25 $38.16 $54,600.00 $79,372.80
2035 $49.50 $71.97 $102,960.00 $149,697.60 0784 $28.94 $42.08 $60,195.20 $87,526.40
1994 $73.12 $106.32 $152,089.60 $221,145.60 2553 $31.90 $46.40 $66,352.00 $96,512.00
2292 $44.89 $65.28 $93,371.20 $135,782.40 2554 $35.18 $51.15 $73,174.40 $106,392.00
1083 $33.51 $48.71 $69,700.80 $101,316.80 2555 $38.78 $56.37 $80,662.40 $117,249.60
1581 $38.78 $56.37 $80,662.40 $117,249.60 2556 $38.78 $56.37 $80,662.40 $117,249.60
2198 $66.33 $96.43 $137,966.40 $200,574.40 1924 $44.89 $65.28 $93,371.20 $135,782.40
2074 $51.96 $75.56 $108,076.80 $157,164.80 1051 $44.89 $65.28 $93,371.20 $135,782.40
2369 $36.93 $53.70 $76,814.40 $111,696.00 0579 $20.57 $29.90 $42,785.60 $62,192.00
2220 $35.18 $51.15 $73,174.40 $106,392.00 0580 $22.68 $32.97 $47,174.40 $68,577.60
1343 $30.40 $44.18 $63,232.00 $91,894.40 0617 $26.25 $38.16 $54,600.00 $79,372.80
2427 $42.75 $62.17 $88,920.00 $129,313.60 0716 $30.40 $44.18 $63,232.00 $91,894.40
2363 $30.40 $44.18 $63,232.00 $91,894.40 2245 $30.40 $44.18 $63,232.00 $91,894.40
1934 $35.18 $51.15 $73,174.40 $106,392.00 2344 $40.72 $59.20 $84,697.60 $123,136.00
1881 $51.96 $75.56 $108,076.80 $157,164.80 0583 $25.00 $36.35 $52,000.00 $75,608.00
2552 $40.72 $59.20 $84,697.60 $123,136.00 2335 $44.89 $65.28 $93,371.20 $135,782.40
1513 $36.93 $53.70 $76,814.40 $111,696.00 2299 $57.30 $83.32 $119,184.00 $173,305.60
0591 $26.25 $38.16 $54,600.00 $79,372.80 2301 $44.89 $65.28 $93,371.20 $135,782.40
0592 $28.94 $42.08 $60,195.20 $87,526.40 2302 $33.51 $48.71 $69,700.80 $101,316.80
2424 $36.93 $53.70 $76,814.40 $111,696.00 0684 $26.25 $38.16 $54,600.00 $79,372.80
2236 $47.13 $68.53 $98,030.40 $142,542.40 2097 $38.78 $56.37 $80,662.40 $117,249.60
2297 $49.50 $71.97 $102,960.00 $149,697.60 2331 $42.75 $62.17 $88,920.00 $129,313.60
2304 $36.93 $53.70 $76,814.40 $111,696.00 2349 $35.18 $51.15 $73,174.40 $106,392.00
2430 $28.94 $42.08 $60,195.20 $87,526.40 0574 $30.40 $44.18 $63,232.00 $91,894.40
1022 $26.25 $38.16 $54,600.00 $79,372.80 0489 $27.55 $40.07 $57,304.00 $83,345.60
0014 $20.57 $29.90 $42,785.60 $62,192.00 2448 $42.75 $62.17 $88,920.00 $129,313.60
2310 $51.96 $75.56 $108,076.80 $157,164.80 1711 $42.75 $62.17 $88,920.00 $129,313.60
1620 $66.33 $96.43 $137,966.40 $200,574.40 2320 $35.18 $51.15 $73,174.40 $106,392.00
2361 $36.93 $53.70 $76,814.40 $111,696.00 2409 $36.93 $53.70 $76,814.40 $111,696.00
1929 $30.40 $44.18 $63,232.00 $91,894.40 1788 $42.75 $62.17 $88,920.00 $129,313.60
1847 $35.18 $51.15 $73,174.40 $106,392.00 2084 $47.13 $68.53 $98,030.40 $142,542.40
2147 $33.51 $48.71 $69,700.80 $101,316.80 2116 $42.75 $62.17 $88,920.00 $129,313.60
0409 $18.66 $27.13 $38,812.80 $56,430.40 2124 $42.75 $62.17 $88,920.00 $129,313.60
1014 $47.13 $68.53 $98,030.40 $142,542.40 1674 $35.18 $51.15 $73,174.40 $106,392.00
2273 $49.50 $71.97 $102,960.00 $149,697.60 2438 $40.72 $59.20 $84,697.60 $123,136.00
1363 $63.17 $91.84 $131,393.60 $191,027.20 2446 $42.75 $62.17 $88,920.00 $129,313.60
2261 $54.57 $79.33 $113,505.60 $165,006.40 0535 $23.80 $34.61 $49,504.00 $71,988.80
2443 $57.30 $83.32 $119,184.00 $173,305.60 1916 $28.94 $42.08 $60,195.20 $87,526.40
1391 $73.12 $106.32 $152,089.60 $221,145.60 0517 $23.80 $34.61 $49,504.00 $71,988.80
1398 $69.63 $101.25 $144,830.40 $210,600.00 0768 $27.55 $40.07 $57,304.00 $83,345.60
1455 $38.78 $56.37 $80,662.40 $117,249.60 2358 $44.89 $65.28 $93,371.20 $135,782.40
2393 $31.90 $46.40 $66,352.00 $96,512.00 0779 $27.55 $40.07 $57,304.00 $83,345.60
2397 $25.60 $25.60 $33,280.00 $33,280.00 0727 $31.90 $46.40 $66,352.00 $96,512.00
2398 $25.60 $25.60 $33,280.00 $33,280.00 0764 $27.55 $40.07 $57,304.00 $83,345.60
1769 $60.15 $87.47 $125,112.00 $181,937.60 2408 $31.90 $46.40 $66,352.00 $96,512.00
1933 $73.12 $106.32 $152,089.60 $221,145.60 0524 $28.94 $42.08 $60,195.20 $87,526.40
1397 $125.07 $181.84 $260,145.60 $378,227.20 0538 $23.80 $34.61 $49,504.00 $71,988.80
2293 $40.72 $59.20 $84,697.60 $123,136.00 0737 $26.25 $38.16 $54,600.00 $79,372.80
2294 $44.89 $65.28 $93,371.20 $135,782.40 0676 $25.00 $36.35 $52,000.00 $75,608.00
2260 $49.50 $71.97 $102,960.00 $149,697.60 1646 $30.40 $44.18 $63,232.00 $91,894.40
2377 $54.57 $79.33 $113,505.60 $165,006.40 1651 $36.93 $53.70 $76,814.40 $111,696.00
2142 $84.65 $123.08 $176,072.00 $256,006.40 2174 $31.90 $46.40 $66,352.00 $96,512.00
1308 $36.93 $53.70 $76,814.40 $111,696.00 2200 $33.51 $48.71 $69,700.80 $101,316.80
2086 $44.89 $65.28 $93,371.20 $135,782.40 0746 $28.94 $42.08 $60,195.20 $87,526.40
1469 $40.72 $59.20 $84,697.60 $123,136.00 0761 $22.68 $32.97 $47,174.40 $68,577.60
0437 $19.59 $28.48 $40,747.20 $59,238.40 2079 $36.93 $53.70 $76,814.40 $111,696.00
2414 $38.78 $56.37 $80,662.40 $117,249.60 0738 $26.25 $38.16 $54,600.00 $79,372.80
2254 $35.18 $51.15 $73,174.40 $106,392.00 0739 $28.94 $42.08 $60,195.20 $87,526.40
0608 $25.00 $36.35 $52,000.00 $75,608.00 1867 $27.55 $40.07 $57,304.00 $83,345.60
0609 $27.55 $40.07 $57,304.00 $83,345.60 2207 $35.18 $51.15 $73,174.40 $106,392.00
0546 $30.40 $44.18 $63,232.00 $91,894.40 2346 $51.96 $75.56 $108,076.80 $157,164.80
2332 $40.72 $59.20 $84,697.60 $123,136.00 2388 $40.72 $59.20 $84,697.60 $123,136.00
2447 $35.18 $51.15 $73,174.40 $106,392.00 2002 $44.89 $65.28 $93,371.20 $135,782.40
0757 $23.80 $34.61 $49,504.00 $71,988.80 1976 $32.06 $46.63 $93,371.20 $135,782.40
2371 $35.18 $51.15 $73,174.40 $106,392.00 0998 $35.18 $51.15 $73,174.40 $106,392.00
2274 $63.17 $91.84 $131,393.60 $191,027.20 0995 $25.13 $36.54 $73,174.40 $106,392.00

JJoobb  TTiittllee

FIRE CAPTAIN (56)             

FIRE BATTALION CHIEF (40)     
FIRE BATTALION CHIEF (56)     
FIRE CAPTAIN (40)             

FINANCE ANALYST SENIOR        
FINANCE DIRECTOR              
FINANCE MANAGER               

FIELD INSPECTOR I             
FIELD INSPECTOR II            
FINANCE ANALYST               

FACILITY CONDITION ASSESS INSP
FAMILY SELF-SUFFICIENCY SPEC  
FIELD ENGINEERING SUPERVISOR  

FACILITIES SERVICE AREA MGR   
FACILITIES SUPERVISOR         
FACILITIES TECHNOLOGY SUPV    

FACILITIES MAINT TECH - CDL   
FACILITIES MAINTENANCE TECH   
FACILITIES MANAGEMENT COORD   

EXECUTIVE ASSISTANT           
EXECUTIVE ASSISTANT TO MAYOR  
EXECUTIVE SECRETARY           

EXEC ASST TO ASST CITY MANAGER
EXEC ASST TO CHARTER OFFICER  
EXEC ASST TO POLICE CHIEF     

EQUIPMENT SERVICE WRITER      
EVENT COORDINATOR             
EVENTS MANAGER                

ENVIRONMENTAL POLICY MANAGER  
EQUIPMENT COORD/RADIO TECH    
EQUIPMENT PARTS SUPERVISOR    

ENTERPRISE SYSTEMS INTEG SUPV 
ENTERPRISE SYSTEMS INTEGRATOR 
ENTERPRISE WIRELESS ENGINEER  

ENTERPRISE SECURITY ENGINEER  
ENTERPRISE SYS ENGINEERING MGR
ENTERPRISE SYSTEMS ENGINEER   

ENTERPRISE COMMUNICATIONS ENGR
ENTERPRISE COMMUNICATIONS SPEC
ENTERPRISE SECURITY ANALYST   

ENERGY MANAGEMENT CONTROL SPEC
ENGINEERING ASSOCIATE         
ENTERPRISE APP PORTFOLIO MGR  

EMERGENCY MANAGEMENT COORD    
EMERGENCY MANAGER             
EMS PERFORM IMPROVEMENT COORD 

ECONOMIC DEVELOPMENT PROG MGR 
ECONOMIC DEVELOPMENT SPEC     
ELECTRICIAN                   

DRAINAGE INSPECTOR            
DRAINAGE/FLOOD CONTROL MGR    
ECONOMIC DEVELOPMENT DIRECTOR 

DEVELOPMENT SVCS SUPERVISOR   
DIGITAL MEDIA DESIGNER        
DIVERSITY PROGRAM DIRECTOR    

DEVELOPMENT SERVICES REP I    
DEVELOPMENT SERVICES REP II   
DEVELOPMENT SERVICES REP III  

DEPT SYSTEMS SUPPORT ENGINEER 
DEVELOPMENT ENGINEERING MGR   
DEVELOPMENT SERVICES MANAGER  

DEPT SYSTEMS ANALYST/PROG I   
DEPT SYSTEMS ANALYST/PROG II  
DEPT SYSTEMS ANALYST/PROG III 

DATABASE ADMINISTRATOR        
DEPT SYSTEM SUPPORT ANALYST I 
DEPT SYSTEM SUPPORT ANALYST II

CUSTOMER SERVICE REP          
CUSTOMER SERVICE REP SR       
DATA SCIENTIST                

COURT SECURITY OFFICER        
COURT SECURITY SCREENER       
COURT SERVICES SUPERVISOR     

COURT CLERK III               
COURT INTERPRETER             
COURT SECURITY MANAGER        

COURT ADMINISTRATOR DEPUTY    
COURT CLERK I                 
COURT CLERK II                

CONTAINER REPAIRER            
CONTRACTS COORDINATOR         
COURT ADMINISTRATOR           

CONSTRUCTION ADMIN SUPERVISOR 

COMMUNICATIONS SUPERVISOR     
COMMUNICATNS & PUB AFFAIRS DIR

COM SVCS BUSINESS OPS MANAGER 
COMMUNICATION & OUTREACH COORD
COMMUNICATIONS SPECIALIST     

CODE INSPECTOR I              
CODE INSPECTOR II             
CODE INSPECTOR III            

CODE ENFORCEMENT ASSISTANT    
CODE ENFORCEMENT MANAGER      
CODE ENFORCEMENT SUPERVISOR   

CIVIL ENGINEER                
CIVIL ENGINEER PRINCIPAL      
CIVIL ENGINEER SENIOR         

CITY PROSECUTOR ASSISTANT SR  
CITY PROSECUTOR ASSISTANT SUPV
CITY TREASURER                

CITY MANAGER                  
CITY PROSECUTOR ASSISTANT I   
CITY PROSECUTOR ASSISTANT II  

CITY COUNCILWOMAN             
CITY ENGINEER                 
CITY JUDGE ASSOCIATE          

CITY CLERK DEPUTY             
CITY CLERK SUPERVISOR         
CITY COUNCILMEMBER            

CITY ATTORNEY SENIOR SUPV     
CITY AUDITOR                  
CITY CLERK                    

CITY ATTORNEY ASSISTANT II    
CITY ATTORNEY DEPUTY          
CITY ATTORNEY SENIOR          

CITIZEN SERVICE SUPERVISOR    
CITIZEN SERVICES REP          
CITY ATTORNEY ASSISTANT I     

CIP PROJECT ESTIMATOR         
CITIZEN ADVISOR               
CITIZEN LIAISON               

BUYER AIDE                    
CHIEF INFO SECURITY OFFICER   
CHIEF INFORMATION OFFICER     

BUSINESS SERVICES MANAGER     
BUSINESS SERVICES SUPERVISOR  
BUYER                         

BUSINESS & ANALYTICS MANAGER  
BUSINESS INTELLIGENCE MANAGER 
BUSINESS SERVICES DIRECTOR    

BUILDING INSPECTION SUPERVISOR
BUILDING INSPECTOR I          
BUILDING INSPECTOR II         

BUDGET ANALYST SENIOR         
BUDGET DIRECTOR               
BUDGET/RESEARCH ANALYST PRINC 

BID & CONTRACT ANALYST        
BUDGET ADMINISTRATOR          
BUDGET ANALYST                

AVIATION DIRECTOR ASSISTANT   
AVIATION FINANCE & ADMIN MGR  
AVIATION PLAN & OUTREACH COORD

AUDITOR                       
AUDITOR SENIOR                
AVIATION DIRECTOR             

APPLICATION DEVELOPMENT MGR   
ASSISTANT CITY MANAGER        
ASSISTANT TO THE CITY MANAGER 

AIRPORT OPERATIONS SUPERVISOR 
AIRPORT OPERATIONS TECH I     
AIRPORT OPERATIONS TECH II    

ADMINISTRATIVE ASSISTANT SUPV 
ADMINISTRATIVE SECRETARY      
AIRPORT MAINTENANCE TECHNICIAN

ADA / TITLE VI COORDINATOR    
ADMINISTRATIVE ASSISTANT      
ADMINISTRATIVE ASSISTANT SR   

JJoobb  TTiittllee

ACCOUNTING DIRECTOR           
ACCOUNTING MANAGER            
ACCOUNTING OPERATIONS TECH    

ACCOUNTANT I                  
ACCOUNTANT II                 
ACCOUNTANT SENIOR             

ACCOUNT SPECIALIST I          
ACCOUNT SPECIALIST II         
ACCOUNT SPECIALIST III        
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0509 $18.66 $27.13 $38,812.80 $56,430.40 2176 $35.18 $51.15 $73,174.40 $106,392.00
0510 $20.57 $29.90 $42,785.60 $62,192.00 0023 $20.57 $29.90 $42,785.60 $62,192.00
0508 $23.80 $34.61 $49,504.00 $71,988.80 1424 $28.94 $42.08 $60,195.20 $87,526.40
0715 $26.25 $38.16 $54,600.00 $79,372.80 1759 $49.50 $71.97 $102,960.00 $149,697.60
2272 $30.40 $44.18 $63,232.00 $91,894.40 1777 $36.93 $53.70 $76,814.40 $111,696.00
2271 $35.18 $51.15 $73,174.40 $106,392.00 0703 $19.59 $28.48 $40,747.20 $59,238.40
2195 $51.96 $75.56 $108,076.80 $157,164.80 0704 $21.59 $31.40 $44,907.20 $65,312.00
2055 $42.75 $62.17 $88,920.00 $129,313.60 0705 $23.80 $34.61 $49,504.00 $71,988.80
0425 $23.80 $34.61 $49,504.00 $71,988.80 0443 $22.68 $32.97 $47,174.40 $68,577.60
2004 $30.40 $44.18 $63,232.00 $91,894.40 2366 $33.51 $48.71 $69,700.80 $101,316.80
0700 $21.59 $31.40 $44,907.20 $65,312.00 0748 $22.68 $32.97 $47,174.40 $68,577.60
0721 $22.68 $32.97 $47,174.40 $68,577.60 0750 $16.93 $24.60 $35,214.40 $51,168.00
2376 $23.80 $34.61 $49,504.00 $71,988.80 1383 $28.94 $42.08 $60,195.20 $87,526.40
0005 $19.59 $28.48 $40,747.20 $59,238.40 0030 $18.66 $27.13 $38,812.80 $56,430.40
0675 $26.25 $38.16 $54,600.00 $79,372.80 0431 $23.80 $34.61 $49,504.00 $71,988.80
2078 $30.40 $44.18 $63,232.00 $91,894.40 2435 $42.75 $62.17 $88,920.00 $129,313.60
0460 $20.57 $29.90 $42,785.60 $62,192.00 1704 $42.75 $62.17 $88,920.00 $129,313.60
0459 $23.80 $34.61 $49,504.00 $71,988.80 0783 $26.25 $38.16 $54,600.00 $79,372.80
2035 $49.50 $71.97 $102,960.00 $149,697.60 0784 $28.94 $42.08 $60,195.20 $87,526.40
1994 $73.12 $106.32 $152,089.60 $221,145.60 2553 $31.90 $46.40 $66,352.00 $96,512.00
2292 $44.89 $65.28 $93,371.20 $135,782.40 2554 $35.18 $51.15 $73,174.40 $106,392.00
1083 $33.51 $48.71 $69,700.80 $101,316.80 2555 $38.78 $56.37 $80,662.40 $117,249.60
1581 $38.78 $56.37 $80,662.40 $117,249.60 2556 $38.78 $56.37 $80,662.40 $117,249.60
2198 $66.33 $96.43 $137,966.40 $200,574.40 1924 $44.89 $65.28 $93,371.20 $135,782.40
2074 $51.96 $75.56 $108,076.80 $157,164.80 1051 $44.89 $65.28 $93,371.20 $135,782.40
2369 $36.93 $53.70 $76,814.40 $111,696.00 0579 $20.57 $29.90 $42,785.60 $62,192.00
2220 $35.18 $51.15 $73,174.40 $106,392.00 0580 $22.68 $32.97 $47,174.40 $68,577.60
1343 $30.40 $44.18 $63,232.00 $91,894.40 0617 $26.25 $38.16 $54,600.00 $79,372.80
2427 $42.75 $62.17 $88,920.00 $129,313.60 0716 $30.40 $44.18 $63,232.00 $91,894.40
2363 $30.40 $44.18 $63,232.00 $91,894.40 2245 $30.40 $44.18 $63,232.00 $91,894.40
1934 $35.18 $51.15 $73,174.40 $106,392.00 2344 $40.72 $59.20 $84,697.60 $123,136.00
1881 $51.96 $75.56 $108,076.80 $157,164.80 0583 $25.00 $36.35 $52,000.00 $75,608.00
2552 $40.72 $59.20 $84,697.60 $123,136.00 2335 $44.89 $65.28 $93,371.20 $135,782.40
1513 $36.93 $53.70 $76,814.40 $111,696.00 2299 $57.30 $83.32 $119,184.00 $173,305.60
0591 $26.25 $38.16 $54,600.00 $79,372.80 2301 $44.89 $65.28 $93,371.20 $135,782.40
0592 $28.94 $42.08 $60,195.20 $87,526.40 2302 $33.51 $48.71 $69,700.80 $101,316.80
2424 $36.93 $53.70 $76,814.40 $111,696.00 0684 $26.25 $38.16 $54,600.00 $79,372.80
2236 $47.13 $68.53 $98,030.40 $142,542.40 2097 $38.78 $56.37 $80,662.40 $117,249.60
2297 $49.50 $71.97 $102,960.00 $149,697.60 2331 $42.75 $62.17 $88,920.00 $129,313.60
2304 $36.93 $53.70 $76,814.40 $111,696.00 2349 $35.18 $51.15 $73,174.40 $106,392.00
2430 $28.94 $42.08 $60,195.20 $87,526.40 0574 $30.40 $44.18 $63,232.00 $91,894.40
1022 $26.25 $38.16 $54,600.00 $79,372.80 0489 $27.55 $40.07 $57,304.00 $83,345.60
0014 $20.57 $29.90 $42,785.60 $62,192.00 2448 $42.75 $62.17 $88,920.00 $129,313.60
2310 $51.96 $75.56 $108,076.80 $157,164.80 1711 $42.75 $62.17 $88,920.00 $129,313.60
1620 $66.33 $96.43 $137,966.40 $200,574.40 2320 $35.18 $51.15 $73,174.40 $106,392.00
2361 $36.93 $53.70 $76,814.40 $111,696.00 2409 $36.93 $53.70 $76,814.40 $111,696.00
1929 $30.40 $44.18 $63,232.00 $91,894.40 1788 $42.75 $62.17 $88,920.00 $129,313.60
1847 $35.18 $51.15 $73,174.40 $106,392.00 2084 $47.13 $68.53 $98,030.40 $142,542.40
2147 $33.51 $48.71 $69,700.80 $101,316.80 2116 $42.75 $62.17 $88,920.00 $129,313.60
0409 $18.66 $27.13 $38,812.80 $56,430.40 2124 $42.75 $62.17 $88,920.00 $129,313.60
1014 $47.13 $68.53 $98,030.40 $142,542.40 1674 $35.18 $51.15 $73,174.40 $106,392.00
2273 $49.50 $71.97 $102,960.00 $149,697.60 2438 $40.72 $59.20 $84,697.60 $123,136.00
1363 $63.17 $91.84 $131,393.60 $191,027.20 2446 $42.75 $62.17 $88,920.00 $129,313.60
2261 $54.57 $79.33 $113,505.60 $165,006.40 0535 $23.80 $34.61 $49,504.00 $71,988.80
2443 $57.30 $83.32 $119,184.00 $173,305.60 1916 $28.94 $42.08 $60,195.20 $87,526.40
1391 $73.12 $106.32 $152,089.60 $221,145.60 0517 $23.80 $34.61 $49,504.00 $71,988.80
1398 $69.63 $101.25 $144,830.40 $210,600.00 0768 $27.55 $40.07 $57,304.00 $83,345.60
1455 $38.78 $56.37 $80,662.40 $117,249.60 2358 $44.89 $65.28 $93,371.20 $135,782.40
2393 $31.90 $46.40 $66,352.00 $96,512.00 0779 $27.55 $40.07 $57,304.00 $83,345.60
2397 $25.60 $25.60 $33,280.00 $33,280.00 0727 $31.90 $46.40 $66,352.00 $96,512.00
2398 $25.60 $25.60 $33,280.00 $33,280.00 0764 $27.55 $40.07 $57,304.00 $83,345.60
1769 $60.15 $87.47 $125,112.00 $181,937.60 2408 $31.90 $46.40 $66,352.00 $96,512.00
1933 $73.12 $106.32 $152,089.60 $221,145.60 0524 $28.94 $42.08 $60,195.20 $87,526.40
1397 $125.07 $181.84 $260,145.60 $378,227.20 0538 $23.80 $34.61 $49,504.00 $71,988.80
2293 $40.72 $59.20 $84,697.60 $123,136.00 0737 $26.25 $38.16 $54,600.00 $79,372.80
2294 $44.89 $65.28 $93,371.20 $135,782.40 0676 $25.00 $36.35 $52,000.00 $75,608.00
2260 $49.50 $71.97 $102,960.00 $149,697.60 1646 $30.40 $44.18 $63,232.00 $91,894.40
2377 $54.57 $79.33 $113,505.60 $165,006.40 1651 $36.93 $53.70 $76,814.40 $111,696.00
2142 $84.65 $123.08 $176,072.00 $256,006.40 2174 $31.90 $46.40 $66,352.00 $96,512.00
1308 $36.93 $53.70 $76,814.40 $111,696.00 2200 $33.51 $48.71 $69,700.80 $101,316.80
2086 $44.89 $65.28 $93,371.20 $135,782.40 0746 $28.94 $42.08 $60,195.20 $87,526.40
1469 $40.72 $59.20 $84,697.60 $123,136.00 0761 $22.68 $32.97 $47,174.40 $68,577.60
0437 $19.59 $28.48 $40,747.20 $59,238.40 2079 $36.93 $53.70 $76,814.40 $111,696.00
2414 $38.78 $56.37 $80,662.40 $117,249.60 0738 $26.25 $38.16 $54,600.00 $79,372.80
2254 $35.18 $51.15 $73,174.40 $106,392.00 0739 $28.94 $42.08 $60,195.20 $87,526.40
0608 $25.00 $36.35 $52,000.00 $75,608.00 1867 $27.55 $40.07 $57,304.00 $83,345.60
0609 $27.55 $40.07 $57,304.00 $83,345.60 2207 $35.18 $51.15 $73,174.40 $106,392.00
0546 $30.40 $44.18 $63,232.00 $91,894.40 2346 $51.96 $75.56 $108,076.80 $157,164.80
2332 $40.72 $59.20 $84,697.60 $123,136.00 2388 $40.72 $59.20 $84,697.60 $123,136.00
2447 $35.18 $51.15 $73,174.40 $106,392.00 2002 $44.89 $65.28 $93,371.20 $135,782.40
0757 $23.80 $34.61 $49,504.00 $71,988.80 1976 $32.06 $46.63 $93,371.20 $135,782.40
2371 $35.18 $51.15 $73,174.40 $106,392.00 0998 $35.18 $51.15 $73,174.40 $106,392.00
2274 $63.17 $91.84 $131,393.60 $191,027.20 0995 $25.13 $36.54 $73,174.40 $106,392.00

JJoobb  TTiittllee

FIRE CAPTAIN (56)             

FIRE BATTALION CHIEF (40)     
FIRE BATTALION CHIEF (56)     
FIRE CAPTAIN (40)             

FINANCE ANALYST SENIOR        
FINANCE DIRECTOR              
FINANCE MANAGER               

FIELD INSPECTOR I             
FIELD INSPECTOR II            
FINANCE ANALYST               

FACILITY CONDITION ASSESS INSP
FAMILY SELF-SUFFICIENCY SPEC  
FIELD ENGINEERING SUPERVISOR  

FACILITIES SERVICE AREA MGR   
FACILITIES SUPERVISOR         
FACILITIES TECHNOLOGY SUPV    

FACILITIES MAINT TECH - CDL   
FACILITIES MAINTENANCE TECH   
FACILITIES MANAGEMENT COORD   

EXECUTIVE ASSISTANT           
EXECUTIVE ASSISTANT TO MAYOR  
EXECUTIVE SECRETARY           

EXEC ASST TO ASST CITY MANAGER
EXEC ASST TO CHARTER OFFICER  
EXEC ASST TO POLICE CHIEF     

EQUIPMENT SERVICE WRITER      
EVENT COORDINATOR             
EVENTS MANAGER                

ENVIRONMENTAL POLICY MANAGER  
EQUIPMENT COORD/RADIO TECH    
EQUIPMENT PARTS SUPERVISOR    

ENTERPRISE SYSTEMS INTEG SUPV 
ENTERPRISE SYSTEMS INTEGRATOR 
ENTERPRISE WIRELESS ENGINEER  

ENTERPRISE SECURITY ENGINEER  
ENTERPRISE SYS ENGINEERING MGR
ENTERPRISE SYSTEMS ENGINEER   

ENTERPRISE COMMUNICATIONS ENGR
ENTERPRISE COMMUNICATIONS SPEC
ENTERPRISE SECURITY ANALYST   

ENERGY MANAGEMENT CONTROL SPEC
ENGINEERING ASSOCIATE         
ENTERPRISE APP PORTFOLIO MGR  

EMERGENCY MANAGEMENT COORD    
EMERGENCY MANAGER             
EMS PERFORM IMPROVEMENT COORD 

ECONOMIC DEVELOPMENT PROG MGR 
ECONOMIC DEVELOPMENT SPEC     
ELECTRICIAN                   

DRAINAGE INSPECTOR            
DRAINAGE/FLOOD CONTROL MGR    
ECONOMIC DEVELOPMENT DIRECTOR 

DEVELOPMENT SVCS SUPERVISOR   
DIGITAL MEDIA DESIGNER        
DIVERSITY PROGRAM DIRECTOR    

DEVELOPMENT SERVICES REP I    
DEVELOPMENT SERVICES REP II   
DEVELOPMENT SERVICES REP III  

DEPT SYSTEMS SUPPORT ENGINEER 
DEVELOPMENT ENGINEERING MGR   
DEVELOPMENT SERVICES MANAGER  

DEPT SYSTEMS ANALYST/PROG I   
DEPT SYSTEMS ANALYST/PROG II  
DEPT SYSTEMS ANALYST/PROG III 

DATABASE ADMINISTRATOR        
DEPT SYSTEM SUPPORT ANALYST I 
DEPT SYSTEM SUPPORT ANALYST II

CUSTOMER SERVICE REP          
CUSTOMER SERVICE REP SR       
DATA SCIENTIST                

COURT SECURITY OFFICER        
COURT SECURITY SCREENER       
COURT SERVICES SUPERVISOR     

COURT CLERK III               
COURT INTERPRETER             
COURT SECURITY MANAGER        

COURT ADMINISTRATOR DEPUTY    
COURT CLERK I                 
COURT CLERK II                

CONTAINER REPAIRER            
CONTRACTS COORDINATOR         
COURT ADMINISTRATOR           

CONSTRUCTION ADMIN SUPERVISOR 

COMMUNICATIONS SUPERVISOR     
COMMUNICATNS & PUB AFFAIRS DIR

COM SVCS BUSINESS OPS MANAGER 
COMMUNICATION & OUTREACH COORD
COMMUNICATIONS SPECIALIST     

CODE INSPECTOR I              
CODE INSPECTOR II             
CODE INSPECTOR III            

CODE ENFORCEMENT ASSISTANT    
CODE ENFORCEMENT MANAGER      
CODE ENFORCEMENT SUPERVISOR   

CIVIL ENGINEER                
CIVIL ENGINEER PRINCIPAL      
CIVIL ENGINEER SENIOR         

CITY PROSECUTOR ASSISTANT SR  
CITY PROSECUTOR ASSISTANT SUPV
CITY TREASURER                

CITY MANAGER                  
CITY PROSECUTOR ASSISTANT I   
CITY PROSECUTOR ASSISTANT II  

CITY COUNCILWOMAN             
CITY ENGINEER                 
CITY JUDGE ASSOCIATE          

CITY CLERK DEPUTY             
CITY CLERK SUPERVISOR         
CITY COUNCILMEMBER            

CITY ATTORNEY SENIOR SUPV     
CITY AUDITOR                  
CITY CLERK                    

CITY ATTORNEY ASSISTANT II    
CITY ATTORNEY DEPUTY          
CITY ATTORNEY SENIOR          

CITIZEN SERVICE SUPERVISOR    
CITIZEN SERVICES REP          
CITY ATTORNEY ASSISTANT I     

CIP PROJECT ESTIMATOR         
CITIZEN ADVISOR               
CITIZEN LIAISON               

BUYER AIDE                    
CHIEF INFO SECURITY OFFICER   
CHIEF INFORMATION OFFICER     

BUSINESS SERVICES MANAGER     
BUSINESS SERVICES SUPERVISOR  
BUYER                         

BUSINESS & ANALYTICS MANAGER  
BUSINESS INTELLIGENCE MANAGER 
BUSINESS SERVICES DIRECTOR    

BUILDING INSPECTION SUPERVISOR
BUILDING INSPECTOR I          
BUILDING INSPECTOR II         

BUDGET ANALYST SENIOR         
BUDGET DIRECTOR               
BUDGET/RESEARCH ANALYST PRINC 

BID & CONTRACT ANALYST        
BUDGET ADMINISTRATOR          
BUDGET ANALYST                

AVIATION DIRECTOR ASSISTANT   
AVIATION FINANCE & ADMIN MGR  
AVIATION PLAN & OUTREACH COORD

AUDITOR                       
AUDITOR SENIOR                
AVIATION DIRECTOR             

APPLICATION DEVELOPMENT MGR   
ASSISTANT CITY MANAGER        
ASSISTANT TO THE CITY MANAGER 

AIRPORT OPERATIONS SUPERVISOR 
AIRPORT OPERATIONS TECH I     
AIRPORT OPERATIONS TECH II    

ADMINISTRATIVE ASSISTANT SUPV 
ADMINISTRATIVE SECRETARY      
AIRPORT MAINTENANCE TECHNICIAN

ADA / TITLE VI COORDINATOR    
ADMINISTRATIVE ASSISTANT      
ADMINISTRATIVE ASSISTANT SR   
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ACCOUNTING DIRECTOR           
ACCOUNTING MANAGER            
ACCOUNTING OPERATIONS TECH    

ACCOUNTANT I                  
ACCOUNTANT II                 
ACCOUNTANT SENIOR             

ACCOUNT SPECIALIST I          
ACCOUNT SPECIALIST II         
ACCOUNT SPECIALIST III        
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1561 $38.78 $56.37 $80,662.40 $117,249.60 0996 $35.18 $51.15 $73,174.40 $106,392.00
2403 $28.94 $42.08 $60,195.20 $87,526.40 1947 $73.12 $106.32 $152,089.60 $221,145.60
2329 $27.55 $40.07 $57,304.00 $83,345.60 1956 $57.30 $83.32 $119,184.00 $173,305.60
2399 $44.89 $65.28 $93,371.20 $135,782.40 1967 $51.96 $75.56 $108,076.80 $157,164.80
2431 $36.93 $53.70 $76,814.40 $111,696.00 2389 $37.11 $53.97 $108,076.80 $157,164.80
1333 $28.94 $42.08 $60,195.20 $87,526.40 0533 $31.90 $46.40 $66,352.00 $96,512.00
2405 $60.15 $87.47 $125,112.00 $181,937.60 0530 $22.79 $33.14 $66,352.00 $96,512.00
2256 $30.40 $44.18 $63,232.00 $91,894.40 2381 $40.72 $59.20 $84,697.60 $123,136.00
2437 $40.72 $59.20 $84,697.60 $123,136.00 0571 $30.40 $44.18 $63,232.00 $91,894.40
2429 $42.75 $62.17 $88,920.00 $129,313.60 0681 $25.00 $36.35 $52,000.00 $75,608.00
0997 $31.90 $46.40 $66,352.00 $96,512.00 0190 $13.91 $20.23 $28,932.80 $42,078.40
0991 $22.79 $33.14 $66,352.00 $96,512.00 2406 $33.51 $48.71 $69,700.80 $101,316.80
0573 $35.18 $51.15 $73,174.40 $106,392.00 0733 $20.57 $29.90 $42,785.60 $62,192.00
0572 $25.13 $36.54 $73,174.40 $106,392.00 0753 $25.00 $36.35 $52,000.00 $75,608.00
2238 $35.18 $51.15 $73,174.40 $106,392.00 0392 $14.62 $21.25 $30,409.60 $44,200.00
2550 $30.40 $44.18 $63,232.00 $91,894.40 0615 $28.94 $42.08 $60,195.20 $87,526.40
0534 $25.00 $36.35 $52,000.00 $75,608.00 0742 $21.59 $31.40 $44,907.20 $65,312.00
0531 $17.86 $25.96 $52,000.00 $75,608.00 0322 $26.25 $38.16 $54,600.00 $79,372.80
0569 $0.00 $0.00 $0.00 $0.00 0710 $23.80 $34.61 $49,504.00 $71,988.80
0730 $0.00 $0.00 $0.00 $0.00 0734 $20.57 $29.90 $42,785.60 $62,192.00
0532 $25.00 $36.35 $52,000.00 $75,608.00 0325 $20.57 $29.90 $42,785.60 $62,192.00
2368 $38.78 $56.37 $80,662.40 $117,249.60 0327 $16.12 $23.43 $33,529.60 $48,734.40
0674 $21.59 $31.40 $44,907.20 $65,312.00 0328 $19.59 $28.48 $40,747.20 $59,238.40
2033 $30.40 $44.18 $63,232.00 $91,894.40 0519 $20.57 $29.90 $42,785.60 $62,192.00
0563 $19.59 $28.48 $40,747.20 $59,238.40 0355 $22.68 $32.97 $47,174.40 $68,577.60
0561 $23.80 $34.61 $49,504.00 $71,988.80 1918 $30.40 $44.18 $63,232.00 $91,894.40
0562 $26.25 $38.16 $54,600.00 $79,372.80 2018 $35.18 $51.15 $73,174.40 $106,392.00
0722 $22.68 $32.97 $47,174.40 $68,577.60 2359 $28.94 $42.08 $60,195.20 $87,526.40
2347 $27.55 $40.07 $57,304.00 $83,345.60 2384 $28.94 $42.08 $60,195.20 $87,526.40
2348 $30.40 $44.18 $63,232.00 $91,894.40 2385 $31.90 $46.40 $66,352.00 $96,512.00
2248 $36.93 $53.70 $76,814.40 $111,696.00 2420 $40.72 $59.20 $84,697.60 $123,136.00
1485 $47.13 $68.53 $98,030.40 $142,542.40 2396 $42.08 $42.08 $54,704.00 $54,704.00
0393 $28.94 $42.08 $60,195.20 $87,526.40 2233 $44.89 $65.28 $93,371.20 $135,782.40
2411 $27.55 $40.07 $57,304.00 $83,345.60 0319 $17.78 $25.83 $36,982.40 $53,726.40
1982 $54.57 $79.33 $113,505.60 $165,006.40 2099 $33.51 $48.71 $69,700.80 $101,316.80
1349 $27.55 $40.07 $57,304.00 $83,345.60 2327 $27.55 $40.07 $57,304.00 $83,345.60
0391 $28.94 $42.08 $60,195.20 $87,526.40 0318 $20.57 $29.90 $42,785.60 $62,192.00
2060 $38.78 $56.37 $80,662.40 $117,249.60 2295 $27.55 $40.07 $57,304.00 $83,345.60
1654 $51.96 $75.56 $108,076.80 $157,164.80 2413 $35.18 $51.15 $73,174.40 $106,392.00
2328 $27.55 $40.07 $57,304.00 $83,345.60 0680 $25.00 $36.35 $52,000.00 $75,608.00
0436 $20.57 $29.90 $42,785.60 $62,192.00 0640 $25.00 $36.35 $52,000.00 $75,608.00
0718 $22.68 $32.97 $47,174.40 $68,577.60 0644 $28.94 $42.08 $60,195.20 $87,526.40
1709 $31.90 $46.40 $66,352.00 $96,512.00 1942 $51.96 $75.56 $108,076.80 $157,164.80
1905 $27.55 $40.07 $57,304.00 $83,345.60 1945 $36.93 $53.70 $76,814.40 $111,696.00
1898 $31.90 $46.40 $66,352.00 $96,512.00 0732 $26.25 $38.16 $54,600.00 $79,372.80
1075 $69.63 $101.25 $144,830.40 $210,600.00 0418 $21.59 $31.40 $44,907.20 $65,312.00
1925 $49.50 $71.97 $102,960.00 $149,697.60 0539 $25.00 $36.35 $52,000.00 $75,608.00
1959 $35.18 $51.15 $73,174.40 $106,392.00 0317 $22.68 $32.97 $47,174.40 $68,577.60
1079 $27.55 $40.07 $57,304.00 $83,345.60 2315 $69.63 $101.25 $144,830.40 $210,600.00
1569 $30.40 $44.18 $63,232.00 $91,894.40 1984 $44.89 $65.28 $93,371.20 $135,782.40
1688 $47.13 $68.53 $98,030.40 $142,542.40 1107 $28.94 $42.08 $60,195.20 $87,526.40
1078 $36.93 $53.70 $76,814.40 $111,696.00 1321 $26.25 $38.16 $54,600.00 $79,372.80
0428 $16.93 $24.60 $35,214.40 $51,168.00 1639 $33.51 $48.71 $69,700.80 $101,316.80
0324 $26.25 $38.16 $54,600.00 $79,372.80 1892 $40.72 $59.20 $84,697.60 $123,136.00
1958 $51.96 $75.56 $108,076.80 $157,164.80 1142 $33.51 $48.71 $69,700.80 $101,316.80
0713 $26.25 $38.16 $54,600.00 $79,372.80 2316 $51.96 $75.56 $108,076.80 $157,164.80
0714 $28.94 $42.08 $60,195.20 $87,526.40 2205 $44.89 $65.28 $93,371.20 $135,782.40
0712 $19.59 $28.48 $40,747.20 $59,238.40 2075 $38.78 $56.37 $80,662.40 $117,249.60
0386 $17.78 $25.83 $36,982.40 $53,726.40 0743 $27.55 $40.07 $57,304.00 $83,345.60
0679 $25.00 $36.35 $52,000.00 $75,608.00 0230 $22.68 $32.97 $47,174.40 $68,577.60
0614 $30.40 $44.18 $63,232.00 $91,894.40 0488 $28.94 $42.08 $60,195.20 $87,526.40
0439 $20.57 $29.90 $42,785.60 $62,192.00 1806 $31.90 $46.40 $66,352.00 $96,512.00
2440 $44.89 $65.28 $93,371.20 $135,782.40 0686 $26.25 $38.16 $54,600.00 $79,372.80
2342 $47.13 $68.53 $98,030.40 $142,542.40 0092 $22.68 $32.97 $47,174.40 $68,577.60
2373 $38.78 $56.37 $80,662.40 $117,249.60 1450 $28.94 $42.08 $60,195.20 $87,526.40
2343 $51.96 $75.56 $108,076.80 $157,164.80 1815 $31.90 $46.40 $66,352.00 $96,512.00
2445 $40.72 $59.20 $84,697.60 $123,136.00 1109 $103.52 $114.13 $215,321.60 $237,390.40
0702 $30.40 $44.18 $63,232.00 $91,894.40 2223 $63.17 $91.84 $131,393.60 $191,027.20
2101 $44.89 $65.28 $93,371.20 $135,782.40 2058 $89.42 $98.59 $185,993.60 $205,067.20
1680 $47.13 $68.53 $98,030.40 $142,542.40 0780 $26.25 $38.16 $54,600.00 $79,372.80
0424 $26.25 $38.16 $54,600.00 $79,372.80 1932 $77.25 $85.17 $160,680.00 $177,153.60
0423 $28.94 $42.08 $60,195.20 $87,526.40 2419 $35.18 $51.15 $73,174.40 $106,392.00
1797 $33.51 $48.71 $69,700.80 $101,316.80 0415 $23.80 $34.61 $49,504.00 $71,988.80
2417 $36.93 $53.70 $76,814.40 $111,696.00 2379 $40.72 $59.20 $84,697.60 $123,136.00
0731 $25.00 $36.35 $52,000.00 $75,608.00 0416 $30.40 $44.18 $63,232.00 $91,894.40
0755 $31.90 $46.40 $66,352.00 $96,512.00 0380 $25.00 $36.35 $52,000.00 $75,608.00
0688 $20.57 $29.90 $42,785.60 $62,192.00 2067 $33.51 $48.71 $69,700.80 $101,316.80
0689 $25.00 $36.35 $52,000.00 $75,608.00 0461 $22.68 $32.97 $47,174.40 $68,577.60
0690 $26.25 $38.16 $54,600.00 $79,372.80 0577 $28.94 $42.08 $60,195.20 $87,526.40
2422 $23.80 $34.61 $49,504.00 $71,988.80 0094 $27.55 $40.07 $57,304.00 $83,345.60
0400 $22.68 $32.97 $47,174.40 $68,577.60 0337 $33.51 $48.71 $69,700.80 $101,316.80
2338 $33.51 $48.71 $69,700.80 $101,316.80 1494 $31.90 $46.40 $66,352.00 $96,512.00
0064 $21.59 $31.40 $44,907.20 $65,312.00 0309 $21.59 $31.40 $44,907.20 $65,312.00

POLICE DETENTION MANAGER      
POLICE DETENTION OFFICER      

POLICE CRIME SCENE SUPERVISOR 
POLICE CRISIS INTERVEN SPEC   
POLICE CRISIS INTERVEN SUPV   

POLICE COMMUNICATIONS TECH    
POLICE CRIME ANALYSIS SUPV    
POLICE CRIME SCENE SPECIALIST 

POLICE COMMUNICATIONS DISPATCH
POLICE COMMUNICATIONS MANAGER 
POLICE COMMUNICATIONS SUPV    

POLICE CIVILIAN INVESTIGATOR  
POLICE COMMANDER              
POLICE COMMUNICATIONS ASST MGR

POLICE CHIEF                  
POLICE CHIEF ASST (CIVILIAN)  
POLICE CHIEF ASST (SWORN)     

POLICE AIDE                   
POLICE ANALYST                
POLICE ANALYST SENIOR         

PLANS EXAMINER                
PLANS EXAMINER SENIOR         
PLUMBER                       

PLANNING ADMINISTRATION MGR   
PLANNING INSPECTOR            
PLANNING SPECIALIST           

PLANNER SENIOR                
PLANNING & DEV AREA DIRECTOR  
PLANNING & DEVELOP AREA MGR   

PLANNER ASSOCIATE             
PLANNER ENVIRONMENTAL         
PLANNER PRINCIPAL             

PLAN ECON DEV TOURISM EXEC DIR
PLAN REVIEW MANAGER           
PLANNER                       

PAYROLL SPECIALIST            
PAYROLL SPECIALIST SENIOR     
PERSONNEL SPECIALIST          

PARKS & RECREATION DEPT DIR   
PARKS & RECREATION MANAGER    
PARKS MAINTENANCE FOREMAN     

PAINTER                       
PARALEGAL                     
PARALEGAL SENIOR              

OCCUPANCY SPECIALIST          
OFFICE MANAGER                
OLD TOWN MKT PRG MGR          

MUNICIPAL SECURITY GUARD      
MUNICIPAL SECURITY MANAGER    
NATURAL RESOURCES SUPERVISOR  

MARKETING DEVELOPMENT PROG MGR
MAYOR                         
MAYOR'S CHIEF OF STAFF        

MANAGEMENT ASSISTANT          
MANAGEMENT ASSOCIATE          
MANAGEMENT ASSOCIATE SENIOR   

MAINTENANCE WORKER III - CDL  
MANAGEMENT ANALYST            
MANAGEMENT ANALYST SENIOR     

MAINTENANCE WORKER I          
MAINTENANCE WORKER II         
MAINTENANCE WORKER II - CDL   

MAINTENANCE TECH RAILROAD OPS 
MAINTENANCE TECH SPORTS FIELDS
MAINTENANCE TECHNICIAN        

MAINTENANCE SUPV AQUATICS     
MAINTENANCE TECH - CDL        
MAINTENANCE TECH AQUATICS     

MAINT TECH AQUATICS/FOUNTAINS 
MAINTENANCE FOREMAN - CDL     
MAINTENANCE SUPPORT WORKER    

LOCKSMITH                     
MAIL SERVICES COURIER         
MAIL SVCS/REPROGRAPHICS SUPV  

LEGAL ASSISTANT               
LEGAL OFFICE MANAGER          
LEGAL SECRETARY               

ITS SIGNALS TECH II           
ITS SIGNALS TECH III          
LANDLORD LIAISON              

ITS OPERATOR                  
ITS SIGNALS SUPERVISOR        
ITS SIGNALS TECH I            

IT TECHNICIAN SENIOR          
ITS ANALYST                   
ITS ENGINEER                  

IT PROJECT MANAGER            
IT SUPPORT MANAGER            
IT TECHNICIAN                 

IT DIRECTOR APPLICATIONS/GIS  
IT FINANCE MANAGER            
IT NETWORK TECHNICIAN         

IT CLOUD ENGINEER/ARCHITECT   
IT COMMUNICATIONS MANAGER     
IT COMPUTER SYSTEMS ENGINEER  

IRRIGATION SYSTEMS SPECIALIST 
IRRIGATION SYSTEMS SUPERVISOR 
IRRIGATION TECHNICIAN         

INSTRUMENT & CONTROLS TECH II 
INSTRUMENT/CONTROLS APPRENTICE
INTERN                        

HVAC TECHNICIAN               
INFORMATION TECHNOLOGY DIR    
INSTRUMENT & CONTROLS TECH I  

HUMAN SERVICES DEPT DIRECTOR  
HUMAN SERVICES MANAGER        
HUMAN SERVICES REPRESENTATIVE 

HUMAN RESOURCES SUPERVISOR    
HUMAN SERVICES CASE WORKER    
HUMAN SERVICES CENTER SUPV    

HUMAN RESOURCES ANALYST SR    
HUMAN RESOURCES DIRECTOR      
HUMAN RESOURCES MANAGER       

HOUSING SPECIALIST II         
HOUSING SUPERVISOR            
HUMAN RESOURCES ANALYST       

HEARING OFFICER               
HOUSING REHAB SPECIALIST      
HOUSING SPECIALIST I          

GRANTS ACCOUNTANT             
GRAPHICS DESIGNER             
GREEN BUILDING PROGRAM MANAGER

GIS TECHNICIAN                
GOVERNMENT RELATIONS COORD    
GOVERNMENT RELATIONS DIRECTOR 

FRC SUPERVISOR                
GIS ANALYST                   
GIS MANAGER                   

FLEET TECHNICIAN III          
FRC EARLY LEARNING SPECIALIST 
FRC HUM SVCS SPECIALIST       

FLEET TECHNICIAN CREW CHIEF   
FLEET TECHNICIAN I            
FLEET TECHNICIAN II           

FIREFIGHTER RECRUIT           
FLEET OPERATIONS MANAGER      
FLEET PARTS SPECIALIST        

JJoobb  TTiittllee

FIREFIGHTER (56)              
FIREFIGHTER PIPELINE (40)     
FIREFIGHTER PIPELINE (56)     

FIRE SAFETY FIT & WELL COORD  
FIRE SYSTEMS ANALYST          
FIREFIGHTER (40)              

FIRE MARSHAL DEPUTY (56)      
FIRE MARSHAL SR DEPUTY (40)   
FIRE MARSHAL SR DEPUTY (56)   

FIRE INSPECTOR                
FIRE MARSHAL                  
FIRE MARSHAL DEPUTY (40)      

FIRE ENGINEER (40)            
FIRE ENGINEER (56)            
FIRE FINANCE MANAGER          

FIRE CHIEF ASSISTANT          
FIRE CHIEF DEPUTY (40)        
FIRE CHIEF DEPUTY (56)        

FIRE CAPTAIN DAY ASSIGNMENT   
FIRE CHIEF                    

JJoobb  TTiittllee

COMMUNITY SVCS OPERATIONS SUPV
CONSTRUCTION ADM PRINCIPAL SUP

COMMUNITY SERVICES MANAGER    
COMMUNITY SERVICES SUPERVISOR 
COMMUNITY SVCS ADMINISTRATOR  

COMMUNITY ENGAGEMENT SPEC     
COMMUNITY GRANTS SPECIALIST   
COMMUNITY INVOLVEMENT MANAGER 

COMMUNITY ASSISTANCE MANAGER  
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0719 $26.25 $38.16 $54,600.00 $79,372.80 0412 $27.55 $40.07 $57,304.00 $83,345.60
2193 $28.94 $42.08 $60,195.20 $87,526.40 0759 $25.00 $36.35 $52,000.00 $75,608.00
2165 $31.90 $46.40 $66,352.00 $96,512.00 2225 $40.72 $59.20 $84,697.60 $123,136.00
2164 $35.18 $51.15 $73,174.40 $106,392.00 0763 $23.80 $34.61 $49,504.00 $71,988.80
0066 $15.35 $22.32 $31,928.00 $46,425.60 0214 $21.59 $31.40 $44,907.20 $65,312.00
0607 $18.66 $27.13 $38,812.80 $56,430.40 2339 $30.40 $44.18 $63,232.00 $91,894.40
0067 $15.35 $22.32 $31,928.00 $46,425.60 2354 $31.90 $46.40 $66,352.00 $96,512.00
2163 $38.78 $56.37 $80,662.40 $117,249.60 2378 $28.94 $42.08 $60,195.20 $87,526.40
0495 $15.35 $22.32 $31,928.00 $46,425.60 2266 $44.89 $65.28 $93,371.20 $135,782.40
0069 $13.91 $20.23 $28,932.80 $42,078.40 2216 $33.51 $48.71 $69,700.80 $101,316.80
1089 $49.50 $71.97 $102,960.00 $149,697.60 2262 $28.94 $42.08 $60,195.20 $87,526.40
0720 $22.68 $32.97 $47,174.40 $68,577.60 2263 $31.90 $46.40 $66,352.00 $96,512.00
0315 $22.68 $32.97 $47,174.40 $68,577.60 2264 $36.93 $53.70 $76,814.40 $111,696.00
0485 $16.12 $23.43 $33,529.60 $48,734.40 2265 $40.72 $59.20 $84,697.60 $123,136.00
0072 $14.62 $21.25 $30,409.60 $44,200.00 2219 $49.50 $71.97 $102,960.00 $149,697.60
2441 $63.56 $73.57 $132,204.80 $153,025.60 0044 $20.57 $29.90 $42,785.60 $62,192.00
0361 $21.59 $31.40 $44,907.20 $65,312.00 0045 $21.59 $31.40 $44,907.20 $65,312.00
0096 $32.10 $45.17 $66,768.00 $93,953.60 0726 $22.68 $32.97 $47,174.40 $68,577.60
0769 $32.10 $45.17 $66,768.00 $93,953.60 2352 $38.78 $56.37 $80,662.40 $117,249.60
0456 $0.00 $0.00 $0.00 $0.00 0398 $22.68 $32.97 $47,174.40 $68,577.60
0272 $32.10 $45.17 $66,768.00 $93,953.60 0725 $23.80 $34.61 $49,504.00 $71,988.80
2394 $36.93 $53.70 $76,814.40 $111,696.00 0775 $25.00 $36.35 $52,000.00 $75,608.00
2222 $49.50 $71.97 $102,960.00 $149,697.60 0723 $21.59 $31.40 $44,907.20 $65,312.00
0079 $17.78 $25.83 $36,982.40 $53,726.40 0765 $16.93 $24.60 $35,214.40 $51,168.00
2341 $40.72 $59.20 $84,697.60 $123,136.00 2170 $30.40 $44.18 $63,232.00 $91,894.40
2390 $36.93 $53.70 $76,814.40 $111,696.00 0751 $27.55 $40.07 $57,304.00 $83,345.60
2307 $31.90 $46.40 $66,352.00 $96,512.00 2208 $30.40 $44.18 $63,232.00 $91,894.40
2100 $27.55 $40.07 $57,304.00 $83,345.60 0063 $18.66 $27.13 $38,812.80 $56,430.40
0612 $23.80 $34.61 $49,504.00 $71,988.80 2036 $36.93 $53.70 $76,814.40 $111,696.00
0518 $20.57 $29.90 $42,785.60 $62,192.00 2037 $40.72 $59.20 $84,697.60 $123,136.00
2439 $31.90 $46.40 $66,352.00 $96,512.00 2336 $44.89 $65.28 $93,371.20 $135,782.40
0597 $25.00 $36.35 $52,000.00 $75,608.00 2150 $33.51 $48.71 $69,700.80 $101,316.80
1130 $33.51 $48.71 $69,700.80 $101,316.80 0760 $31.90 $46.40 $66,352.00 $96,512.00
0588 $19.59 $28.48 $40,747.20 $59,238.40 0682 $25.00 $36.35 $52,000.00 $75,608.00
0589 $21.59 $31.40 $44,907.20 $65,312.00 2184 $40.72 $59.20 $84,697.60 $123,136.00
0599 $28.94 $42.08 $60,195.20 $87,526.40 0805 $20.57 $29.90 $42,785.60 $62,192.00
2290 $33.51 $48.71 $69,700.80 $101,316.80 0806 $22.68 $32.97 $47,174.40 $68,577.60
0771 $30.40 $44.18 $63,232.00 $91,894.40 1808 $33.51 $48.71 $69,700.80 $101,316.80
0770 $23.80 $34.61 $49,504.00 $71,988.80 1807 $38.78 $56.37 $80,662.40 $117,249.60
0339 $47.43 $60.53 $98,654.40 $125,902.40 2412 $44.89 $65.28 $93,371.20 $135,782.40
2098 $30.40 $44.18 $63,232.00 $91,894.40 1828 $42.75 $62.17 $88,920.00 $129,313.60
0189 $13.91 $20.23 $28,932.80 $42,078.40 1612 $33.51 $48.71 $69,700.80 $101,316.80
0100 $20.57 $29.90 $42,785.60 $62,192.00 1827 $38.78 $56.37 $80,662.40 $117,249.60
0009 $17.78 $25.83 $36,982.40 $53,726.40 0776 $20.57 $29.90 $42,785.60 $62,192.00
1026 $88.88 $129.23 $184,870.40 $268,798.40 0777 $23.80 $34.61 $49,504.00 $71,988.80
0294 $21.59 $31.40 $44,907.20 $65,312.00 2418 $36.93 $53.70 $76,814.40 $111,696.00
2140 $60.15 $87.47 $125,112.00 $181,937.60 2426 $35.18 $51.15 $73,174.40 $106,392.00
0782 $22.68 $32.97 $47,174.40 $68,577.60 1441 $27.55 $40.07 $57,304.00 $83,345.60
2432 $38.78 $56.37 $80,662.40 $117,249.60 1442 $31.90 $46.40 $66,352.00 $96,512.00
0560 $25.00 $36.35 $52,000.00 $75,608.00 0499 $27.55 $40.07 $57,304.00 $83,345.60
1432 $35.18 $51.15 $73,174.40 $106,392.00 0498 $23.80 $34.61 $49,504.00 $71,988.80
2436 $44.89 $65.28 $93,371.20 $135,782.40 1744 $35.18 $51.15 $73,174.40 $106,392.00
1498 $38.78 $56.37 $80,662.40 $117,249.60 0138 $0.00 $0.00 $0.00 $0.00
2391 $25.00 $36.35 $52,000.00 $75,608.00 2311 $51.96 $75.56 $108,076.80 $157,164.80
2370 $35.18 $51.15 $73,174.40 $106,392.00 2360 $44.89 $65.28 $93,371.20 $135,782.40
1973 $33.51 $48.71 $69,700.80 $101,316.80 1966 $36.93 $53.70 $76,814.40 $111,696.00
2306 $47.13 $68.53 $98,030.40 $142,542.40 1964 $44.89 $65.28 $93,371.20 $135,782.40
2313 $69.63 $101.25 $144,830.40 $210,600.00 1965 $40.72 $59.20 $84,697.60 $123,136.00
2444 $40.72 $59.20 $84,697.60 $123,136.00 2159 $49.50 $71.97 $102,960.00 $149,697.60
1562 $31.90 $46.40 $66,352.00 $96,512.00 1504 $27.55 $40.07 $57,304.00 $83,345.60
1124 $30.40 $44.18 $63,232.00 $91,894.40 2153 $31.90 $46.40 $66,352.00 $96,512.00
1125 $49.50 $71.97 $102,960.00 $149,697.60 0526 $26.25 $38.16 $54,600.00 $79,372.80
2421 $35.18 $51.15 $73,174.40 $106,392.00 0175 $22.68 $32.97 $47,174.40 $68,577.60
1487 $36.93 $53.70 $76,814.40 $111,696.00 2386 $44.89 $65.28 $93,371.20 $135,782.40
0740 $27.55 $40.07 $57,304.00 $83,345.60 2551 $27.55 $40.07 $57,304.00 $83,345.60
0741 $30.40 $44.18 $63,232.00 $91,894.40 2325 $33.51 $48.71 $69,700.80 $101,316.80
0593 $27.55 $40.07 $57,304.00 $83,345.60 2423 $30.40 $44.18 $63,232.00 $91,894.40
0594 $30.40 $44.18 $63,232.00 $91,894.40 2309 $40.72 $59.20 $84,697.60 $123,136.00
2064 $47.13 $68.53 $98,030.40 $142,542.40 2400 $35.18 $51.15 $73,174.40 $106,392.00
2109 $35.18 $51.15 $73,174.40 $106,392.00 2383 $57.30 $83.32 $119,184.00 $173,305.60
2402 $30.40 $44.18 $63,232.00 $91,894.40 1962 $28.94 $42.08 $60,195.20 $87,526.40
2318 $42.75 $62.17 $88,920.00 $129,313.60 1961 $33.51 $48.71 $69,700.80 $101,316.80
1421 $38.78 $56.37 $80,662.40 $117,249.60 2392 $44.89 $65.28 $93,371.20 $135,782.40
2127 $31.90 $46.40 $66,352.00 $96,512.00 0525 $23.80 $34.61 $49,504.00 $71,988.80
0111 $13.91 $20.23 $28,932.80 $42,078.40 2345 $47.13 $68.53 $98,030.40 $142,542.40
0112 $15.35 $22.32 $31,928.00 $46,425.60 0762 $22.68 $32.97 $47,174.40 $68,577.60
0113 $20.57 $29.90 $42,785.60 $62,192.00 1884 $27.55 $40.07 $57,304.00 $83,345.60
0115 $22.68 $32.97 $47,174.40 $68,577.60 1885 $30.40 $44.18 $63,232.00 $91,894.40
0223 $25.00 $36.35 $52,000.00 $75,608.00 0744 $22.68 $32.97 $47,174.40 $68,577.60
1314 $27.55 $40.07 $57,304.00 $83,345.60 1353 $30.40 $44.18 $63,232.00 $91,894.40
1495 $31.90 $46.40 $66,352.00 $96,512.00 2187 $33.51 $48.71 $69,700.80 $101,316.80
2151 $38.78 $56.37 $80,662.40 $117,249.60 2425 $25.00 $36.35 $52,000.00 $75,608.00
1136 $51.96 $75.56 $108,076.80 $157,164.80 0656 $20.57 $29.90 $42,785.60 $62,192.00

SOLID WASTE OPERATIONS MANAGER

VIDEO PRODUCTION SUPERVISOR   
VOLUNTEER COORDINATOR         
W/WW MAINTENANCE TECH I       

VICTIM ADVOCATE SENIOR        
VIDEO PRODUCTION ASSISTANT    
VIDEO PRODUCTION SPECIALIST   

TREASURY TECHNOLOGY MANAGER   
VEHICLE IMPOUND SPECIALIST    
VICTIM ADVOCATE               

TRANSPORTATION PLANNER SENIOR 
TRANSPORTATION PLANNING MGR   
TRANSPORTATION REPRESENTATIVE 

TRANSIT PLANNER SENIOR        
TRANSPORTATION & STREETS DIR  
TRANSPORTATION PLANNER        

TRANSIT OPERATIONS COORDINATOR
TRANSIT PLANNER               
TRANSIT PLANNER PRINCIPAL     

TRAFFIC ENGINEERING TECHNICIAN
TRANSIT MANAGER               
TRANSIT OPERATIONS ANALYST    

TRAFFIC ENGINEERING ANALYST   
TRAFFIC ENGINEERING SUPERVISOR
TRAFFIC ENGINEERING TECH SR   

TAX AUDIT SUPERVISOR          

SYSTEMS INTEGRATOR            
SYSTEMS INTEGRATOR SENIOR     
TAX & LICENSE SPECIALIST I    

TRAFFIC ENGINEER PRINCIPAL    
TRAFFIC ENGINEER SENIOR       
TRAFFIC ENGINEERING & OPS MGR 

TOURISM AND EVENTS DIRECTOR   
TOURISM DEVELOPMENT MANAGER   
TRAFFIC ENGINEER              

TECHNOLOGY SPECIALIST         
TELECOM POLICY COORDINATOR    
TEMPORARY WORKER              

STORMWATER ENGINEER SENIOR    
STORMWATER ENGINEERING MANAGER
STREET MAINTENANCE MANAGER    

STADIUM OPS & EVENTS SUPV     
STOCK CLERK                   
STORMWATER ENGINEER           

SOLID WASTE SERVICE WORKER    
SOLID WASTE SERVICES SUPV     
STADIUM EVENTS COORDINATOR    

STRUCTURAL ENGINEER SENIOR    
SUSTAINABILITY DIRECTOR       
SYSTEMS INTEGRATION SUPERVISOR

STREETS EQUIPMENT OPERATOR    
STREETS EQUIPMENT OPERATOR SR 
STRUCTURAL ENGINEER           

STREET MAINTENANCE SUPERVISOR 
STREET MAINTENANCE WORKER     
STREET OPERATIONS MANAGER     

TAX AUDITOR                   
TAX AUDITOR SENIOR            
TECHNOLOGY COORDINATOR        

TAX & LICENSE SPECIALIST II   
TAX & LICENSING MANAGER       

RISK MANAGEMENT DIRECTOR      

RIGHT-OF-WAY AGENT            
RIGHT-OF-WAY AGENT SENIOR     
RIGHT-OF-WAY MANAGER          

RECREATION LEADER SENIOR      
REVENUE COLLECTOR             
REVENUE COLLECTOR SENIOR      

REAL ESTATE MGMT SPECIALIST   
RECREATION LEADER I           
RECREATION LEADER II          

RAILROAD CREW CHIEF           
REAL ESTATE ASSET MANAGER     
REAL ESTATE ASSET SUPERVISOR  

PW INFRASTRUCTURE INSPECTOR II
RADIO ENGINEERING MANAGER     
RADIO SYSTMS NETWRK INTEGRATOR

PW BUILDING INSPECTOR I       
PW BUILDING INSPECTOR II      
PW INFRASTRUCTURE INSPECTOR I 

PURCHASING DIRECTOR           
PURCHASING SUPERVISOR         
PURCHASING/WAREHOUSE MANAGER  

PUBLIC WORKS FINANCE MANAGER  
PUBLIC WORKS PLANNER          
PUBLIC WORKS PROJECT COORD    

PUBLIC INFORMATION OFFICER    
PUBLIC WORKS DEPT DIRECTOR    
PUBLIC WORKS EXEC DIRECTOR    

PROJECT MANAGER SENIOR        
PUBLIC AFFAIRS SPECIALIST     
PUBLIC AFFAIRS SUPERVISOR     

PROJECT MANAGEMENT ASSISTANT  
PROJECT MANAGER               
PROJECT MANAGER PRINCIPAL     

PRO TEM JUDGE                 
PROCARD SPECIALIST            
PROCESS CONTROL PROGRAM MGR   

POOL MANAGER ASSISTANT        
PRESIDING CITY JUDGE          
PRINT SHOP ASSISTANT          

POLICE TRAFFIC PROGRAM SUPV   
POLICE WRANGLER               
POOL MANAGER                  

POLICE RTCC SUPERVISOR        
POLICE RTCC TECHNICIAN        
POLICE SERGEANT               

POLICE RECORDS SPECIALIST SR  
POLICE RECORDS SUPERVISOR     
POLICE RESOURCE MANAGER       

POLICE RANGEMASTER            
POLICE RECORDS MANAGER        
POLICE RECORDS SPECIALIST     

POLICE PROPERTY/EVIDENCE SUPV 
POLICE PROPERTY/EVIDENCE TECH 
POLICE QUALITY ASSURANCE COORD

POLICE PLAN & RESEARCH MGR    
POLICE POLYGRAPH EXAMINER     
POLICE PROJECT COORDINATOR    

POLICE OPS SUPPORT DIRECTOR   
POLICE PARKING CONTROL CHECKER
POLICE PERSONNEL MANAGER      

SOLID WASTE SAFETY/TRAIN COORD

SOLID WASTE PROGRAM REP       

JJoobb  TTiittllee

POLICE FORENSIC SCIENTIST SUPV
POLICE FORENSIC SERVICES DIR  
SOLID WASTE EQUIP OPERATOR II 

JJoobb  TTiittllee

POLICE FORENSIC SCIENTIST I   
POLICE FORENSIC SCIENTIST II  
POLICE FORENSIC SCIENTIST III 

POLICE OFFICER PIPELINE       
POLICE OFFICER TRAINEE        
POLICE OPS SUPPORT AREA MGR   

SOLID WASTE EQUIP OPERATOR III
SOLID WASTE EQUIP OPERATOR IV 

POLICE OFFICER - PARK RANGER  

POLICE LOGISTICS TECHNICIAN   
POLICE OFFICER                

SOLID WASTE PROGRAM REP SENIOR
SOLID WASTE ROUTING SPECIALIST

POLICE FORENSIC COMPUTER EXAM 
POLICE FORENSIC LABORATORY MGR
POLICE FORENSIC OPERATIONS MGR

POLICE LIEUTENANT             

LICENSE INSPECTOR             
LIFEGUARD HEAD - AQUATICS     
LIFEGUARD/INSTRUCTOR          

LIBRARY PAGE                  
LIBRARY SERVICES DEPT DIRECTOR
LIBRARY SUPERVISOR            

POLICE FINGERPRINT TECHNICIAN 
POLICE FORENSIC ACCOUNTANT    
POLICE FORENSIC COMPUT EXAM SR

POLICE DIGITAL FORENSIC TECH  
POLICE FINANCE MANAGER        
POLICE FINGERPRINT TECH SENIOR

POLICE DETENTION SUPERVISOR   

LIBRARY COURIER               
LIBRARY MANAGER               
LIBRARY MONITOR               

LIBRARIAN IV                  
LIBRARY AIDE                  
LIBRARY ASSISTANT             

LIBRARIAN I                   
LIBRARIAN II                  
LIBRARIAN III                 
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2404 $36.93 $53.70 $76,814.40 $111,696.00 0627 $30.40 $44.18 $63,232.00 $91,894.40
2401 $31.90 $46.40 $66,352.00 $96,512.00 2442 $28.94 $42.08 $60,195.20 $87,526.40
0616 $22.68 $32.97 $47,174.40 $68,577.60 0619 $16.12 $23.43 $33,529.60 $48,734.40
2093 $42.75 $62.17 $88,920.00 $129,313.60 0772 $30.40 $44.18 $63,232.00 $91,894.40
0709 $23.80 $34.61 $49,504.00 $71,988.80 2305 $40.72 $59.20 $84,697.60 $123,136.00
2433 $44.89 $65.28 $93,371.20 $135,782.40 0781 $25.00 $36.35 $52,000.00 $75,608.00
0695 $31.90 $46.40 $66,352.00 $96,512.00 0707 $27.55 $40.07 $57,304.00 $83,345.60
0696 $35.18 $51.15 $73,174.40 $106,392.00 2365 $40.72 $59.20 $84,697.60 $123,136.00
0754 $36.93 $53.70 $76,814.40 $111,696.00 0642 $26.25 $38.16 $54,600.00 $79,372.80
2041 $28.94 $42.08 $60,195.20 $87,526.40 0420 $20.57 $29.90 $42,785.60 $62,192.00
2255 $38.78 $56.37 $80,662.40 $117,249.60 2063 $36.93 $53.70 $76,814.40 $111,696.00
2042 $33.51 $48.71 $69,700.80 $101,316.80 1490 $30.40 $44.18 $63,232.00 $91,894.40
0687 $13.91 $20.23 $28,932.80 $42,078.40
0651 $22.68 $32.97 $47,174.40 $68,577.60
0590 $20.57 $29.90 $42,785.60 $62,192.00
0758 $30.40 $44.18 $63,232.00 $91,894.40
2415 $44.89 $65.28 $93,371.20 $135,782.40
2094 $36.93 $53.70 $76,814.40 $111,696.00
2095 $42.75 $62.17 $88,920.00 $129,313.60
2351 $33.51 $48.71 $69,700.80 $101,316.80
0043 $18.66 $27.13 $38,812.80 $56,430.40
2196 $40.72 $59.20 $84,697.60 $123,136.00
2288 $40.72 $59.20 $84,697.60 $123,136.00
0711 $26.25 $38.16 $54,600.00 $79,372.80
0132 $16.93 $24.60 $35,214.40 $51,168.00
0729 $18.66 $27.13 $38,812.80 $56,430.40
0248 $21.59 $31.40 $44,907.20 $65,312.00
2449 $36.93 $53.70 $76,814.40 $111,696.00
2253 $42.75 $62.17 $88,920.00 $129,313.60
2197 $40.72 $59.20 $84,697.60 $123,136.00
2049 $35.18 $51.15 $73,174.40 $106,392.00
2017 $49.50 $71.97 $102,960.00 $149,697.60
2249 $40.72 $59.20 $84,697.60 $123,136.00
2252 $40.72 $59.20 $84,697.60 $123,136.00
0383 $25.00 $36.35 $52,000.00 $75,608.00
2211 $27.55 $40.07 $57,304.00 $83,345.60
2043 $33.51 $48.71 $69,700.80 $101,316.80
0377 $22.68 $32.97 $47,174.40 $68,577.60
2251 $49.50 $71.97 $102,960.00 $149,697.60
1468 $36.93 $53.70 $76,814.40 $111,696.00
2257 $44.89 $65.28 $93,371.20 $135,782.40
1809 $40.72 $59.20 $84,697.60 $123,136.00
0621 $28.94 $42.08 $60,195.20 $87,526.40
2008 $51.96 $75.56 $108,076.80 $157,164.80
2162 $63.17 $91.84 $131,393.60 $191,027.20
2410 $38.78 $56.37 $80,662.40 $117,249.60
2314 $69.63 $101.25 $144,830.40 $210,600.00
0265 $0.00 $0.00 $0.00 $0.00
2062 $30.40 $44.18 $63,232.00 $91,894.40
2182 $49.50 $71.97 $102,960.00 $149,697.60
0628 $17.78 $25.83 $36,982.40 $53,726.40
0629 $19.59 $28.48 $40,747.20 $59,238.40
0665 $21.59 $31.40 $44,907.20 $65,312.00
0666 $26.25 $38.16 $54,600.00 $79,372.80
0632 $28.94 $42.08 $60,195.20 $87,526.40
2232 $47.13 $68.53 $98,030.40 $142,542.40
0620 $30.40 $44.18 $63,232.00 $91,894.40
2234 $33.51 $48.71 $69,700.80 $101,316.80
2188 $47.13 $68.53 $98,030.40 $142,542.40
2077 $38.78 $56.37 $80,662.40 $117,249.60
2434 $51.96 $75.56 $108,076.80 $157,164.80
2241 $31.90 $46.40 $66,352.00 $96,512.00
0774 $19.59 $28.48 $40,747.20 $59,238.40
2244 $42.75 $62.17 $88,920.00 $129,313.60
1668 $30.40 $44.18 $63,232.00 $91,894.40
1848 $63.17 $91.84 $131,393.60 $191,027.20
0767 $17.78 $25.83 $36,982.40 $53,726.40
0773 $17.78 $25.83 $36,982.40 $53,726.40
0735 $20.57 $29.90 $42,785.60 $62,192.00
0778 $21.59 $31.40 $44,907.20 $65,312.00
0752 $16.93 $24.60 $35,214.40 $51,168.00
2340 $36.93 $53.70 $76,814.40 $111,696.00
2209 $35.18 $51.15 $73,174.40 $106,392.00
0756 $22.68 $32.97 $47,174.40 $68,577.60
0657 $22.68 $32.97 $47,174.40 $68,577.60
0658 $25.00 $36.35 $52,000.00 $75,608.00
2181 $33.51 $48.71 $69,700.80 $101,316.80
0694 $16.12 $23.43 $33,529.60 $48,734.40
0438 $21.59 $31.40 $44,907.20 $65,312.00
0623 $23.80 $34.61 $49,504.00 $71,988.80
0667 $26.25 $38.16 $54,600.00 $79,372.80
0625 $25.00 $36.35 $52,000.00 $75,608.00
0626 $27.55 $40.07 $57,304.00 $83,345.60

WATER SERVICES WORKER IV      

WATER SEC SAFETY & TRAIN COORD
WATER SERVICES DIRECTOR       
WATER SERVICES WORKER I       

WATER RESOURCES ASSET PROG MGR
WATER RESOURCES EXEC DIRECTOR 
WATER RESOURCES PIPELINE      

WATER RES HVAC CONTRACTS COORD
WATER RES PLNG & ENG DIRECTOR 
WATER RESOURCES ADMINISTRATOR 

WATER RES ENGINEER            
WATER RES ENGINEER PRINCIPAL  
WATER RES ENGINEER SENIOR     

WATER QUALITY DIRECTOR        
WATER QUALITY LABORATORY MGR  

WORKER'S COMP SPECIALIST      

WESTWORLD MAINT WRKR II - CDL 
WESTWORLD MAINTENANCE WORKER  
WORKER'S COMP CLAIMS ADJ SR   

WESTWORLD INTERN              
WESTWORLD MAINT WORKER I      
WESTWORLD MAINT WRKR I - CDL  

WESTWORLD DIRECTOR            
WESTWORLD FACILITIES MANAGER  
WESTWORLD GENERAL MANAGER     

WORKER'S COMP CLAIMS ADJUSTER 

WESTWORLD ASST GENERAL MANAGER
WESTWORLD BUSINESS MANAGER    
WESTWORLD CUSTOMER SERVICE REP

WATER SYSTEMS SUPERVISOR      
WEB & DESIGN SERVICES MANAGER 
WEB SERVICES ENGINEER         

WATER SERVICES WORKER V       
WATER SYSTEMS & TECHNOLOGY MGR
WATER SYSTEMS ANALYST         

WATER SERVICES WORKER II      
WATER SERVICES WORKER III     

W/WW TREATMENT PLANT OP III   
W/WW UTILITY ELECTRICIAN I    
W/WW UTILITY ELECTRICIAN II   

W/WW TREAT PLANT OP APPRENTICE
W/WW TREATMENT PLANT OP I     
W/WW TREATMENT PLANT OP II    

WASTEWATER COLLECTIONS OPER II
WASTEWATER TREATMENT MANAGER  
WATER ASSET MANAGEMENT TECH   

WATER PLAN & POLICY ANALYST   
WATER POLICY MANAGER          
WATER PRODUCTION MANAGER      

WATER METER TECHNICIAN III    

WATER METER COORDINATOR       
WATER METER TECHNICIAN I      
WATER METER TECHNICIAN II     

WATER QUALITY SUPERVISOR      
WATER QUALITY TECHNICIAN      

W/WW MAINTENANCE TECH II      
W/WW MAINTENANCE TECH III     
W/WW OPERATIONS SUPERVISOR    
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W/WW UTILITY ELECTRICIAN III  
WAREHOUSE SUPERVISOR          
WAREHOUSE/MAIL TECHNICIAN     

WATER AUDIT TECHNICIAN        
WATER CONSERVATION PROG SUPV  
WATER CONSERVATION SPECIALIST 

WASTEWATER COLLECTION OPER III
WASTEWATER COLLECTIONS MANAGER
WASTEWATER COLLECTIONS OPER I 

WATER RECLAMATION SVC DIRECTOR

WATER QUALITY REGULATORY MGR  
WATER QUALITY SPECIALIST      
WATER QUALITY SPECIALIST SR   

WATER QUALITY ASSURANCE COORD 

SCADA SPECIALIST I            

SOLID WASTE EQUIP OPERATOR I  
WATER DISTRIBUTION MANAGER    
WATER MAINTENANCE MANAGER     

SOFTWARE ENGINEER             
SOFTWARE ENGINEER SENIOR      
SOLID WASTE CS & OUTREACH MGR 

SCADA SPECIALIST II           

SAFETY COORDINATOR            
SAFETY MANAGER                
SCADA APPRENTICE              

SIGN TECHNICIAN               
SIGNING & MARKINGS SUPERVISOR 
SOFTWARE DEVELOPER/ARCHITECT  

SCIENTIST SENIOR              
SERVICE SUPPORT WORKER        
SIGN FABRICATOR               

SCADA SPECIALIST III          
SCIENTIST                     
SCIENTIST PRINCIPAL           

RISK MGMT CLAIMS ADJUSTER     
SAFETY & TRAINING COORDINATOR 

SCADA MANAGER                 
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 DIVISIONS | Classification/Compensation Schedule
JJoobb  

CCooddee
HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx JJoobb  
CCooddee

HHoouurrllyy  
MMiinn

HHoouurrllyy  
MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx

2404 $36.93 $53.70 $76,814.40 $111,696.00 0627 $30.40 $44.18 $63,232.00 $91,894.40
2401 $31.90 $46.40 $66,352.00 $96,512.00 2442 $28.94 $42.08 $60,195.20 $87,526.40
0616 $22.68 $32.97 $47,174.40 $68,577.60 0619 $16.12 $23.43 $33,529.60 $48,734.40
2093 $42.75 $62.17 $88,920.00 $129,313.60 0772 $30.40 $44.18 $63,232.00 $91,894.40
0709 $23.80 $34.61 $49,504.00 $71,988.80 2305 $40.72 $59.20 $84,697.60 $123,136.00
2433 $44.89 $65.28 $93,371.20 $135,782.40 0781 $25.00 $36.35 $52,000.00 $75,608.00
0695 $31.90 $46.40 $66,352.00 $96,512.00 0707 $27.55 $40.07 $57,304.00 $83,345.60
0696 $35.18 $51.15 $73,174.40 $106,392.00 2365 $40.72 $59.20 $84,697.60 $123,136.00
0754 $36.93 $53.70 $76,814.40 $111,696.00 0642 $26.25 $38.16 $54,600.00 $79,372.80
2041 $28.94 $42.08 $60,195.20 $87,526.40 0420 $20.57 $29.90 $42,785.60 $62,192.00
2255 $38.78 $56.37 $80,662.40 $117,249.60 2063 $36.93 $53.70 $76,814.40 $111,696.00
2042 $33.51 $48.71 $69,700.80 $101,316.80 1490 $30.40 $44.18 $63,232.00 $91,894.40
0687 $13.91 $20.23 $28,932.80 $42,078.40
0651 $22.68 $32.97 $47,174.40 $68,577.60
0590 $20.57 $29.90 $42,785.60 $62,192.00
0758 $30.40 $44.18 $63,232.00 $91,894.40
2415 $44.89 $65.28 $93,371.20 $135,782.40
2094 $36.93 $53.70 $76,814.40 $111,696.00
2095 $42.75 $62.17 $88,920.00 $129,313.60
2351 $33.51 $48.71 $69,700.80 $101,316.80
0043 $18.66 $27.13 $38,812.80 $56,430.40
2196 $40.72 $59.20 $84,697.60 $123,136.00
2288 $40.72 $59.20 $84,697.60 $123,136.00
0711 $26.25 $38.16 $54,600.00 $79,372.80
0132 $16.93 $24.60 $35,214.40 $51,168.00
0729 $18.66 $27.13 $38,812.80 $56,430.40
0248 $21.59 $31.40 $44,907.20 $65,312.00
2449 $36.93 $53.70 $76,814.40 $111,696.00
2253 $42.75 $62.17 $88,920.00 $129,313.60
2197 $40.72 $59.20 $84,697.60 $123,136.00
2049 $35.18 $51.15 $73,174.40 $106,392.00
2017 $49.50 $71.97 $102,960.00 $149,697.60
2249 $40.72 $59.20 $84,697.60 $123,136.00
2252 $40.72 $59.20 $84,697.60 $123,136.00
0383 $25.00 $36.35 $52,000.00 $75,608.00
2211 $27.55 $40.07 $57,304.00 $83,345.60
2043 $33.51 $48.71 $69,700.80 $101,316.80
0377 $22.68 $32.97 $47,174.40 $68,577.60
2251 $49.50 $71.97 $102,960.00 $149,697.60
1468 $36.93 $53.70 $76,814.40 $111,696.00
2257 $44.89 $65.28 $93,371.20 $135,782.40
1809 $40.72 $59.20 $84,697.60 $123,136.00
0621 $28.94 $42.08 $60,195.20 $87,526.40
2008 $51.96 $75.56 $108,076.80 $157,164.80
2162 $63.17 $91.84 $131,393.60 $191,027.20
2410 $38.78 $56.37 $80,662.40 $117,249.60
2314 $69.63 $101.25 $144,830.40 $210,600.00
0265 $0.00 $0.00 $0.00 $0.00
2062 $30.40 $44.18 $63,232.00 $91,894.40
2182 $49.50 $71.97 $102,960.00 $149,697.60
0628 $17.78 $25.83 $36,982.40 $53,726.40
0629 $19.59 $28.48 $40,747.20 $59,238.40
0665 $21.59 $31.40 $44,907.20 $65,312.00
0666 $26.25 $38.16 $54,600.00 $79,372.80
0632 $28.94 $42.08 $60,195.20 $87,526.40
2232 $47.13 $68.53 $98,030.40 $142,542.40
0620 $30.40 $44.18 $63,232.00 $91,894.40
2234 $33.51 $48.71 $69,700.80 $101,316.80
2188 $47.13 $68.53 $98,030.40 $142,542.40
2077 $38.78 $56.37 $80,662.40 $117,249.60
2434 $51.96 $75.56 $108,076.80 $157,164.80
2241 $31.90 $46.40 $66,352.00 $96,512.00
0774 $19.59 $28.48 $40,747.20 $59,238.40
2244 $42.75 $62.17 $88,920.00 $129,313.60
1668 $30.40 $44.18 $63,232.00 $91,894.40
1848 $63.17 $91.84 $131,393.60 $191,027.20
0767 $17.78 $25.83 $36,982.40 $53,726.40
0773 $17.78 $25.83 $36,982.40 $53,726.40
0735 $20.57 $29.90 $42,785.60 $62,192.00
0778 $21.59 $31.40 $44,907.20 $65,312.00
0752 $16.93 $24.60 $35,214.40 $51,168.00
2340 $36.93 $53.70 $76,814.40 $111,696.00
2209 $35.18 $51.15 $73,174.40 $106,392.00
0756 $22.68 $32.97 $47,174.40 $68,577.60
0657 $22.68 $32.97 $47,174.40 $68,577.60
0658 $25.00 $36.35 $52,000.00 $75,608.00
2181 $33.51 $48.71 $69,700.80 $101,316.80
0694 $16.12 $23.43 $33,529.60 $48,734.40
0438 $21.59 $31.40 $44,907.20 $65,312.00
0623 $23.80 $34.61 $49,504.00 $71,988.80
0667 $26.25 $38.16 $54,600.00 $79,372.80
0625 $25.00 $36.35 $52,000.00 $75,608.00
0626 $27.55 $40.07 $57,304.00 $83,345.60

WATER SERVICES WORKER IV      

WATER SEC SAFETY & TRAIN COORD
WATER SERVICES DIRECTOR       
WATER SERVICES WORKER I       

WATER RESOURCES ASSET PROG MGR
WATER RESOURCES EXEC DIRECTOR 
WATER RESOURCES PIPELINE      

WATER RES HVAC CONTRACTS COORD
WATER RES PLNG & ENG DIRECTOR 
WATER RESOURCES ADMINISTRATOR 

WATER RES ENGINEER            
WATER RES ENGINEER PRINCIPAL  
WATER RES ENGINEER SENIOR     

WATER QUALITY DIRECTOR        
WATER QUALITY LABORATORY MGR  

WORKER'S COMP SPECIALIST      

WESTWORLD MAINT WRKR II - CDL 
WESTWORLD MAINTENANCE WORKER  
WORKER'S COMP CLAIMS ADJ SR   

WESTWORLD INTERN              
WESTWORLD MAINT WORKER I      
WESTWORLD MAINT WRKR I - CDL  

WESTWORLD DIRECTOR            
WESTWORLD FACILITIES MANAGER  
WESTWORLD GENERAL MANAGER     

WORKER'S COMP CLAIMS ADJUSTER 

WESTWORLD ASST GENERAL MANAGER
WESTWORLD BUSINESS MANAGER    
WESTWORLD CUSTOMER SERVICE REP

WATER SYSTEMS SUPERVISOR      
WEB & DESIGN SERVICES MANAGER 
WEB SERVICES ENGINEER         

WATER SERVICES WORKER V       
WATER SYSTEMS & TECHNOLOGY MGR
WATER SYSTEMS ANALYST         

WATER SERVICES WORKER II      
WATER SERVICES WORKER III     

W/WW TREATMENT PLANT OP III   
W/WW UTILITY ELECTRICIAN I    
W/WW UTILITY ELECTRICIAN II   

W/WW TREAT PLANT OP APPRENTICE
W/WW TREATMENT PLANT OP I     
W/WW TREATMENT PLANT OP II    

WASTEWATER COLLECTIONS OPER II
WASTEWATER TREATMENT MANAGER  
WATER ASSET MANAGEMENT TECH   

WATER PLAN & POLICY ANALYST   
WATER POLICY MANAGER          
WATER PRODUCTION MANAGER      

WATER METER TECHNICIAN III    

WATER METER COORDINATOR       
WATER METER TECHNICIAN I      
WATER METER TECHNICIAN II     

WATER QUALITY SUPERVISOR      
WATER QUALITY TECHNICIAN      

W/WW MAINTENANCE TECH II      
W/WW MAINTENANCE TECH III     
W/WW OPERATIONS SUPERVISOR    
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W/WW UTILITY ELECTRICIAN III  
WAREHOUSE SUPERVISOR          
WAREHOUSE/MAIL TECHNICIAN     

WATER AUDIT TECHNICIAN        
WATER CONSERVATION PROG SUPV  
WATER CONSERVATION SPECIALIST 

WASTEWATER COLLECTION OPER III
WASTEWATER COLLECTIONS MANAGER
WASTEWATER COLLECTIONS OPER I 

WATER RECLAMATION SVC DIRECTOR

WATER QUALITY REGULATORY MGR  
WATER QUALITY SPECIALIST      
WATER QUALITY SPECIALIST SR   

WATER QUALITY ASSURANCE COORD 

SCADA SPECIALIST I            

SOLID WASTE EQUIP OPERATOR I  
WATER DISTRIBUTION MANAGER    
WATER MAINTENANCE MANAGER     

SOFTWARE ENGINEER             
SOFTWARE ENGINEER SENIOR      
SOLID WASTE CS & OUTREACH MGR 

SCADA SPECIALIST II           

SAFETY COORDINATOR            
SAFETY MANAGER                
SCADA APPRENTICE              

SIGN TECHNICIAN               
SIGNING & MARKINGS SUPERVISOR 
SOFTWARE DEVELOPER/ARCHITECT  

SCIENTIST SENIOR              
SERVICE SUPPORT WORKER        
SIGN FABRICATOR               

SCADA SPECIALIST III          
SCIENTIST                     
SCIENTIST PRINCIPAL           

RISK MGMT CLAIMS ADJUSTER     
SAFETY & TRAINING COORDINATOR 

SCADA MANAGER                 

JJoobb  TTiittllee
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                                     DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 507,363 7,431 526,472 560,698 4,890 577,943 51,471
Health/Dental 83,208 0 83,208 94,196 0 94,196 10,988
Fringe Benefits 21,649 545 23,069 23,281 332 24,562 1,493
Retirement 170,897 896 173,221 200,658 596 202,762 29,541
TTOOTTAALL  BBUUDDGGEETT 778833,,111177 88,,887722 880055,,997700 887788,,883333 55,,881188 889999,,446633 9933,,449933

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 6,503,023 200,234 7,020,931 6,897,644 135,121 7,205,827 184,896
Overtime 10,088 0 10,088 10,816 0 10,816 728
Health/Dental 736,164 0 736,164 772,564 0 772,564 36,400
Fringe Benefits 464,588 14,490 502,313 497,462 9,797 520,167 17,854
Retirement 773,905 24,318 836,970 828,173 16,510 865,917 28,947
TTOOTTAALL  BBUUDDGGEETT 88,,448877,,776688 223399,,004422 99,,110066,,446666 99,,000066,,665599 116611,,442288 99,,337755,,229911 226688,,882255

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 766,660 24,165 829,125 787,320 15,768 828,712 -413
Health/Dental 72,756 0 72,756 76,932 0 76,932 4,176
Fringe Benefits 53,866 1,667 58,245 56,481 1,108 59,491 1,246
Retirement 93,226 2,926 100,808 96,694 1,948 101,780 972
TTOOTTAALL  BBUUDDGGEETT 998866,,550088 2288,,775588 11,,006600,,993344 11,,001177,,442277 1188,,882244 11,,006666,,991155 55,,998811

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 575,268 18,104 622,126 629,824 12,603 674,521 52,395
Health/Dental 80,544 0 80,544 86,612 0 86,612 6,068
Fringe Benefits 42,895 1,336 46,367 46,855 926 50,188 3,821
Retirement 69,996 2,220 75,714 77,402 1,544 82,908 7,194
Contract Workers 0 0 0 20,000 0 20,000 20,000
TTOOTTAALL  BBUUDDGGEETT 776688,,770033 2211,,666600 882244,,775511 886600,,669933 1155,,007733 991144,,222299 8899,,447788

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 4,179,291 131,501 4,519,725 4,487,915 89,015 4,755,608 235,883
Overtime 24,001 0 24,001 25,735 0 25,735 1,734
Health/Dental 705,540 0 705,540 668,044 0 668,044 -37,496
Fringe Benefits 297,163 9,147 320,828 320,897 6,117 339,819 18,991
Retirement 493,105 15,416 533,040 533,714 10,650 565,524 32,484
TTOOTTAALL  BBUUDDGGEETT 55,,669999,,110000 115566,,006644 66,,110033,,113344 66,,003366,,330055 110055,,778822 66,,335544,,773300 225511,,559966

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 1,039,537 32,729 1,124,095 1,319,772 20,574 1,373,971 249,876
Health/Dental 94,836 0 94,836 115,463 0 115,463 20,627
Fringe Benefits 58,963 1,863 63,734 84,732 1,399 88,618 24,884
Retirement 125,454 3,952 135,674 161,055 2,502 167,653 31,979
Contract Workers 0 0 0 86,748 0 86,748 86,748
TTOOTTAALL  BBUUDDGGEETT 11,,331188,,779900 3388,,554444 11,,441188,,333399 11,,776677,,777700 2244,,447755 11,,883322,,445533 441144,,111144

The analysis below breaks down estimated pay for performance and market adjustments for a homogeneous comparison with the prior year adopted budget.

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

1,428 1,508
1133,,998811 1144,,881122

CCIITTYY  AATTTTOORRNNEEYY

11,678 12,355
0 0

875 949

0 0
23,235 12,908
38,747 21,234

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
317,674 173,062

0 0

38,300 25,624
0 0

2,712 1,902

337799,,665566 220077,,220044

CCIITTYY  AAUUDDIITTOORR

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
28,754 32,094

0 0

4,656 3,138
4455,,666688 3300,,666644

CCIITTYY  CCLLEERRKK

3344,,338888 3388,,446633

CCIITTYY  CCOOUURRTT

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

2,136 2,407
3,498 3,962

0 0

14,518 12,805
24,519 21,160

224477,,997700 221122,,664433

208,933 178,678
0 0
0 0

0 0
2,908 2,487
6,268 4,096

CCIITTYY  MMAANNAAGGEERR
MMAARRKKEETT

AADDJJUUSSTTMMEENNTT
22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
51,829 33,625

0 0
6611,,000055 4400,,220088
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       DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 507,363 7,431 526,472 560,698 4,890 577,943 51,471
Health/Dental 83,208 0 83,208 94,196 0 94,196 10,988
Fringe Benefits 21,649 545 23,069 23,281 332 24,562 1,493
Retirement 170,897 896 173,221 200,658 596 202,762 29,541
TTOOTTAALL  BBUUDDGGEETT 778833,,111177 88,,887722 880055,,997700 887788,,883333 55,,881188 889999,,446633 9933,,449933

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 6,503,023 200,234 7,020,931 6,897,644 135,121 7,205,827 184,896
Overtime 10,088 0 10,088 10,816 0 10,816 728
Health/Dental 736,164 0 736,164 772,564 0 772,564 36,400
Fringe Benefits 464,588 14,490 502,313 497,462 9,797 520,167 17,854
Retirement 773,905 24,318 836,970 828,173 16,510 865,917 28,947
TTOOTTAALL  BBUUDDGGEETT 88,,448877,,776688 223399,,004422 99,,110066,,446666 99,,000066,,665599 116611,,442288 99,,337755,,229911 226688,,882255

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 766,660 24,165 829,125 787,320 15,768 828,712 -413
Health/Dental 72,756 0 72,756 76,932 0 76,932 4,176
Fringe Benefits 53,866 1,667 58,245 56,481 1,108 59,491 1,246
Retirement 93,226 2,926 100,808 96,694 1,948 101,780 972
TTOOTTAALL  BBUUDDGGEETT 998866,,550088 2288,,775588 11,,006600,,993344 11,,001177,,442277 1188,,882244 11,,006666,,991155 55,,998811

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 575,268 18,104 622,126 629,824 12,603 674,521 52,395
Health/Dental 80,544 0 80,544 86,612 0 86,612 6,068
Fringe Benefits 42,895 1,336 46,367 46,855 926 50,188 3,821
Retirement 69,996 2,220 75,714 77,402 1,544 82,908 7,194
Contract Workers 0 0 0 20,000 0 20,000 20,000
TTOOTTAALL  BBUUDDGGEETT 776688,,770033 2211,,666600 882244,,775511 886600,,669933 1155,,007733 991144,,222299 8899,,447788

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 4,179,291 131,501 4,519,725 4,487,915 89,015 4,755,608 235,883
Overtime 24,001 0 24,001 25,735 0 25,735 1,734
Health/Dental 705,540 0 705,540 668,044 0 668,044 -37,496
Fringe Benefits 297,163 9,147 320,828 320,897 6,117 339,819 18,991
Retirement 493,105 15,416 533,040 533,714 10,650 565,524 32,484
TTOOTTAALL  BBUUDDGGEETT 55,,669999,,110000 115566,,006644 66,,110033,,113344 66,,003366,,330055 110055,,778822 66,,335544,,773300 225511,,559966

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 1,039,537 32,729 1,124,095 1,319,772 20,574 1,373,971 249,876
Health/Dental 94,836 0 94,836 115,463 0 115,463 20,627
Fringe Benefits 58,963 1,863 63,734 84,732 1,399 88,618 24,884
Retirement 125,454 3,952 135,674 161,055 2,502 167,653 31,979
Contract Workers 0 0 0 86,748 0 86,748 86,748
TTOOTTAALL  BBUUDDGGEETT 11,,331188,,779900 3388,,554444 11,,441188,,333399 11,,776677,,777700 2244,,447755 11,,883322,,445533 441144,,111144

The analysis below breaks down estimated pay for performance and market adjustments for a homogeneous comparison with the prior year adopted budget.

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

1,428 1,508
1133,,998811 1144,,881122

CCIITTYY  AATTTTOORRNNEEYY

11,678 12,355
0 0

875 949

0 0
23,235 12,908
38,747 21,234

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
317,674 173,062

0 0

38,300 25,624
0 0

2,712 1,902

337799,,665566 220077,,220044

CCIITTYY  AAUUDDIITTOORR

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
28,754 32,094

0 0

4,656 3,138
4455,,666688 3300,,666644

CCIITTYY  CCLLEERRKK

3344,,338888 3388,,446633

CCIITTYY  CCOOUURRTT

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

2,136 2,407
3,498 3,962

0 0

14,518 12,805
24,519 21,160

224477,,997700 221122,,664433

208,933 178,678
0 0
0 0

0 0
2,908 2,487
6,268 4,096

CCIITTYY  MMAANNAAGGEERR
MMAARRKKEETT

AADDJJUUSSTTMMEENNTT
22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
51,829 33,625

0 0
6611,,000055 4400,,220088

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 7,521,227 233,790 8,132,160 8,228,378 165,431 8,682,434 550,274
Overtime 31,899 0 31,899 34,206 0 34,206 2,307
Health/Dental 1,205,628 0 1,205,628 1,334,242 0 1,334,242 128,614
Fringe Benefits 556,024 16,844 600,614 614,145 11,697 647,283 46,669
Retirement 911,816 28,222 985,699 1,007,543 20,187 1,063,163 77,464
Contract Workers 0 0 0 50,000 0 50,000 50,000
TTOOTTAALL  BBUUDDGGEETT 1100,,222266,,559944 227788,,885566 1100,,995566,,000000 1111,,226688,,551144 119977,,331155 1111,,881111,,332288 885555,,332288

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 12,336,020 375,495 13,313,060 13,895,264 272,016 14,574,814 1,261,754
Overtime 42,520 0 42,520 45,576 0 45,576 3,056
Health/Dental 1,456,872 0 1,456,872 1,662,916 0 1,662,916 206,044
Fringe Benefits 900,491 27,785 973,404 1,021,427 19,952 1,072,291 98,887
Retirement 1,467,883 45,609 1,586,763 1,667,305 33,393 1,750,749 163,986
Contract Workers 0 0 0 300,000 0 300,000 300,000
TTOOTTAALL  BBUUDDGGEETT 1166,,220033,,778866 444488,,888899 1177,,337722,,661199 1188,,559922,,448888 332255,,336611 1199,,440066,,334466 22,,003333,,772277

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 12,388,593 405,036 13,468,732 13,614,438 272,346 14,300,492 831,760
Overtime 901,205 0 901,205 106,901 0 106,901 -794,304
Health/Dental 1,661,244 0 1,661,244 1,893,080 0 1,893,080 231,836
Fringe Benefits 979,605 29,647 1,059,587 1,020,578 19,842 1,071,897 12,310
Retirement 1,596,181 49,080 1,727,170 1,668,156 33,412 1,752,350 25,180
Contract Workers 661,270 0 661,270 0 0 0 -661,270
TTOOTTAALL  BBUUDDGGEETT 1188,,118888,,009988 448833,,776633 1199,,447799,,220088 1188,,330033,,115533 332255,,660000 1199,,112244,,772200 --335544,,448888

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 25,689,484 787,422 27,769,145 27,571,653 554,554 29,218,205 1,449,060
Overtime 161,676 0 161,676 232,097 0 232,097 70,421
Health/Dental 3,757,435 0 3,757,435 4,066,240 0 4,066,240 308,805
Fringe Benefits 1,935,687 57,561 2,088,426 2,082,833 40,026 2,204,262 115,836
Retirement 2,901,231 87,939 3,134,328 3,152,797 63,019 3,337,599 203,271
Contract Workers 318,696 0 318,696 404,254 0 404,254 85,558
TTOOTTAALL  BBUUDDGGEETT 3344,,776644,,220099 993322,,992222 3377,,222299,,770066 3377,,550099,,887744 665577,,559999 3399,,446622,,665577 22,,223322,,995511

((aa))  BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

((bb))  BBAASSEE  
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 28,417,871 867,805 30,773,274 30,400,085 651,342 31,701,992 928,718
Overtime 2,484,395 0 2,484,395 3,607,131 0 3,607,131 1,122,736
Health/Dental 4,615,296 0 4,615,296 4,928,512 0 4,928,512 313,216
Fringe Benefits 663,862 17,766 714,367 730,443 12,165 757,682 43,315
Retirement (a) (b) 8,586,712 183,730 9,086,246 7,386,945 139,494 7,679,872 -1,406,374
TTOOTTAALL  BBUUDDGGEETT 4444,,776688,,113366 11,,006699,,330011 4477,,667733,,557788 4477,,005533,,111166 880033,,000011 4488,,667755,,118899 11,,000011,,661111

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
377,143 288,625

0 0

CCIITTYY  TTRREEAASSUURREERR

0 0
445500,,555500 334455,,449999

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

0 0
27,746 21,441
45,661 35,433

0 0
45,128 30,912
73,271 50,051

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
601,545 407,534

0 0

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
675,103 413,708

0 0

0 0
771199,,994444 448888,,449977

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

0 0
880077,,334477 449955,,996677

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS

0 0
50,335 31,477
81,909 50,782

0 0
95,178 81,403

145,158 121,783

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
1,292,239 1,091,998

0 0

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
1,487,598 650,565

0 0

0 0
11,,553322,,557755 11,,229955,,118844

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE

11,,883366,,114411 881199,,007722
(a) Includes a $2.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.
(b) Includes a $0.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.

0 0
32,739 15,074

315,804 153,433
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                                     DIVISION | Personnel Comparison

((aa))  BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

((bb))  BBAASSEE  
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 53,630,857 1,257,362 57,922,488 59,423,603 1,351,335 61,884,279 3,961,791
Overtime 7,400,919 0 7,400,919 8,514,517 0 8,514,517 1,113,598
Health/Dental 8,315,024 0 8,315,024 8,821,780 0 8,821,780 506,756
Fringe Benefits 4,616,394 92,648 4,938,649 5,181,060 99,102 5,365,158 426,509
Retirement (a) (b) 35,649,431 476,293 37,392,929 38,470,016 563,921 39,388,883 1,995,954
TTOOTTAALL  BBUUDDGGEETT 110099,,661122,,662255 11,,882266,,330033 111155,,997700,,000099 112200,,441100,,997766 22,,001144,,335588 112233,,997744,,661177 88,,000044,,660088

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 18,827,589 649,158 20,529,457 21,856,991 461,061 23,133,735 2,604,278
Overtime 1,111,458 0 1,111,458 1,143,027 0 1,143,027 31,569
Health/Dental 4,109,172 0 4,109,172 3,945,608 0 3,945,608 -163,564
Fringe Benefits 1,833,171 46,897 1,957,133 1,722,852 33,107 1,817,248 -139,885
Retirement 2,969,256 78,155 3,174,409 2,809,942 56,048 2,965,631 -208,778
TTOOTTAALL  BBUUDDGGEETT 2288,,885500,,664466 777744,,221100 3300,,888811,,662299 3311,,447788,,442200 555500,,221166 3333,,000055,,224499 22,,112233,,662200

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 15,612,232 522,407 17,002,199 16,853,983 374,138 17,827,827 825,628
Overtime 1,255,560 0 1,255,560 1,345,893 0 1,345,893 90,333
Health/Dental 2,696,006 0 2,696,006 2,829,120 0 2,829,120 133,114
Fringe Benefits 1,305,204 37,954 1,407,201 1,413,309 27,078 1,485,253 78,052
Retirement 2,125,987 63,329 2,294,546 2,307,511 45,923 2,426,871 132,325
TTOOTTAALL  BBUUDDGGEETT 2222,,999944,,998899 662233,,669900 2244,,665555,,551122 2244,,774499,,881166 444477,,113399 2255,,991144,,996644 11,,225599,,445522

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE

0 0
229,607 84,996

1,267,205 354,946

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
3,034,269 1,109,341

0 0

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
1,052,710 815,683

0 0

44,,553311,,008811 11,,554499,,228833
(a) Includes a $10.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.
(b) Includes a $10.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.

PPUUBBLLIICC  WWOORRKKSS

11,,225566,,777733 997766,,661133

WWAATTEERR  RREESSOOUURRCCEESS

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

0 0
77,065 61,289

126,998 99,641

64,043 44,866
105,230 73,437

11,,003366,,883333 771188,,000099

867,560 599,706
0 0
0 0
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           DIVISIONS | Operating Projects

((aa))  BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

((bb))  BBAASSEE  
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 53,630,857 1,257,362 57,922,488 59,423,603 1,351,335 61,884,279 3,961,791
Overtime 7,400,919 0 7,400,919 8,514,517 0 8,514,517 1,113,598
Health/Dental 8,315,024 0 8,315,024 8,821,780 0 8,821,780 506,756
Fringe Benefits 4,616,394 92,648 4,938,649 5,181,060 99,102 5,365,158 426,509
Retirement (a) (b) 35,649,431 476,293 37,392,929 38,470,016 563,921 39,388,883 1,995,954
TTOOTTAALL  BBUUDDGGEETT 110099,,661122,,662255 11,,882266,,330033 111155,,997700,,000099 112200,,441100,,997766 22,,001144,,335588 112233,,997744,,661177 88,,000044,,660088

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 18,827,589 649,158 20,529,457 21,856,991 461,061 23,133,735 2,604,278
Overtime 1,111,458 0 1,111,458 1,143,027 0 1,143,027 31,569
Health/Dental 4,109,172 0 4,109,172 3,945,608 0 3,945,608 -163,564
Fringe Benefits 1,833,171 46,897 1,957,133 1,722,852 33,107 1,817,248 -139,885
Retirement 2,969,256 78,155 3,174,409 2,809,942 56,048 2,965,631 -208,778
TTOOTTAALL  BBUUDDGGEETT 2288,,885500,,664466 777744,,221100 3300,,888811,,662299 3311,,447788,,442200 555500,,221166 3333,,000055,,224499 22,,112233,,662200

BBAASSEE
AADDOOPPTTEEDD

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002222//2233

TTOOTTAALL  
AADDOOPPTTEEDD

22002222//2233

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244
TTOOTTAALL  AADDOOPPTTEEDD

22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Salaries 15,612,232 522,407 17,002,199 16,853,983 374,138 17,827,827 825,628
Overtime 1,255,560 0 1,255,560 1,345,893 0 1,345,893 90,333
Health/Dental 2,696,006 0 2,696,006 2,829,120 0 2,829,120 133,114
Fringe Benefits 1,305,204 37,954 1,407,201 1,413,309 27,078 1,485,253 78,052
Retirement 2,125,987 63,329 2,294,546 2,307,511 45,923 2,426,871 132,325
TTOOTTAALL  BBUUDDGGEETT 2222,,999944,,998899 662233,,669900 2244,,665555,,551122 2244,,774499,,881166 444477,,113399 2255,,991144,,996644 11,,225599,,445522

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE

0 0
229,607 84,996

1,267,205 354,946

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
3,034,269 1,109,341

0 0

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244
1,052,710 815,683

0 0

44,,553311,,008811 11,,554499,,228833
(a) Includes a $10.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.
(b) Includes a $10.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.

PPUUBBLLIICC  WWOORRKKSS

11,,225566,,777733 997766,,661133

WWAATTEERR  RREESSOOUURRCCEESS

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002222//2233

PPAAYY
PPRROOGGRRAAMM

22002233//2244

0 0
77,065 61,289

126,998 99,641

64,043 44,866
105,230 73,437

11,,003366,,883333 771188,,000099

867,560 599,706
0 0
0 0

DDiivviissiioonn PPrroojjeecctt  DDeessccrriippttiioonn AAddoopptteedd
FFYY  22002233//2244 FFuunndd

Information Technology - Telephone Equipment The telephone operating project is dedicated to providing 
systematic upgrades, maintenance and ongoing replacement of 
the City of Scottsdale’s enterprise telephone system. This includes 
subsystems such as 911, interactive voice response, right fax, and 
voicemail.

206,000 General Fund

220066,,000000

Airpark Cultural Trust Holds obligations from private developments within the Airpark 
that choose to make an in-lieu payment to Scottsdale's public art 
program and then uses the funds to install art in the Airpark area.

50,000 Special 
Programs Fund

Desert Mtn Area Drainage An overall strategy of programs, projects, and measures that will 
reduce the adverse impact of flood hazards in the community. 15,000 Special 

Programs Fund

Downtown Cultural Trust Holds obligations from private developments within downtown that 
choose to make an in-lieu payment to Scottsdale's public art 
program and then uses the funds to install art in the downtown 
area.

160,000 Special 
Programs Fund

East Shea Corr Area Drainage An overall strategy of programs, projects, and measures that will 
reduce the adverse impact of flood hazards in the community. 15,000 Special 

Programs Fund

224400,,000000

CIP Advance Planning Program Transportation management planning such as conducting studies, 
travel demand modeling, analysis of future capital improvement 
needs for streets, intersections, traffic management, and transit 
projects.

231,104 Transportation 
Fund

Facilities Management Repair & Maintenance This project is for larger scale, preventive maintenance, equipment 
life-cycle replacement, and modernization projects at city facilities. 
Projects may include some or all building systems such as: 
heating, ventilation, and air conditioning (HVAC), electrical, 
plumbing, roofing, painting, and floor coverings.

3,436,990 General Fund

33,,666688,,009944

GGRRAANNDD  TTOOTTAALL 44,,111144,,009944

TTOOTTAALL  CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

PPUUBBLLIICC  WWOORRKKSS

TTOOTTAALL  PPUUBBLLIICC  WWOORRKKSS

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

TTOOTTAALL  AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

OOppeerraattiinngg  PPrroojjeeccttss capture costs associated with the repair and maintenance of capital assets, replacement of non capital equipment, master 
plans, studies, public art, and all other project type costs that do not result in the acquisition or construction of a capital asset.



34      
  

FY 2023/24 Adopted Budget 



     
        35

 STRATEGIC GOALS | Community Values

FY 2023/24 Adopted Budget 

These values will be at the forefront of our decision making in implementing our vision, 
community aspirations, and goals found in the General Plan and shall be the basis upon which 
inconsistencies in the General Plan are resolved (values listed are of equal importance): 

■ Respect Character and Culture
Enhance and protect Scottsdale’s unique features, neighborhood identity, character, livability,
southwestern heritage, and tourism through appropriate land uses and high standards for
design. Create vibrant and attractive places that accommodate a variety of ages and incomes
and support the arts and multicultural traditions.

■ Conserve and Preserve the Environment
Lead the region in the stewardship and sustainable management of the Sonoran Desert
environment and conservation of natural resources and open spaces for the visual, physical, and
personal enrichment of everyone.

■ Collaborate and Engage
Promote strong, visionary leadership that is transparent, responsive, and efficient; collaborates
regionally; respect and honor our community values; recognize the benefit of interactive
community involvement and volunteerism; and embrace citizens as active partners in decisions
that affect their neighborhoods and city.
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■ Foster Well-Being
Promote a culture of lifelong physical and mental health, safety, and well-being for residents,
visitors, employers, and employees. Foster social connectivity across cultural and generational
boundaries by cultivating a welcoming environment; respecting human dignity; and recognizing and
embracing citywide and regional diversity.

■ Connect the Community
Connect all community members within the city and to the region by striving for cost-effective,
adaptable, innovative, safe, and efficient mobility options. Connectivity and mobility involve more
than getting people from here to there, connectivity and mobility influence the form and comfort
of urban communities.

■ Revitalize Responsibly
Vigorously evaluate the short- and long-term impacts of development and redevelopment
decisions to ensure that public and private investment work collaboratively to support and
maintain the unique features and local identity that make Scottsdale special, and contribute
positively to the community’s physical, fiscal, and economic needs and high quality of life.

■ Advance Innovation and Prosperity
Embrace a diverse and innovative economy to sustain our high quality of life through a variety of
businesses, health and research institutions, and educational, technological, tourism and
cultural elements.
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 STRATEGIC GOALS | Division/Department Relationship with Strategic Goals

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
MAYOR AND CITY COUNCIL X X X X X X X
CCIITTYY  AATTTTOORRNNEEYY
CIVIL X X X X X X X
PROSECUTION X X X X
SAFETY & RISK MANAGEMENT X X X
VICTIM SERVICES X X X X
CCIITTYY  AAUUDDIITTOORR
CITY AUDITOR X X X X X X X
CCIITTYY  CCLLEERRKK
CITY CLERK X X
CCIITTYY  CCOOUURRTT
CITY COURT X X X
CCIITTYY  MMAANNAAGGEERR
CITY MANAGER X X X X X X X

SSttrraatteeggiicc  GGooaallss  ((ccoonnssiisstteenntt  wwiitthh  CCiittyy  ooff  SSccoottttssddaallee  GGeenneerraall  PPllaann  22003355))

RReessppeecctt  CChhaarraacctteerr  aanndd  CCuullttuurree  Enhance and protect Scottsdale’s unique features, neighborhood identity, character, livability, 
southwestern heritage, and tourism through appropriate land uses and high standards for design. Create vibrant and attractive 
places that accommodate a variety of ages and incomes and support the arts and multicultural traditions. 

CCoonnsseerrvvee  aanndd  PPrreesseerrvvee  tthhee  EEnnvviirroonnmmeenntt  Lead the region in the stewardship and sustainable management of the Sonoran Desert 
environment and conservation of natural resources and open spaces for the visual, physical, and personal enrichment of 
everyone. 

CCoollllaabboorraattee  aanndd  EEnnggaaggee  Promote strong, visionary leadership that is transparent, responsive, and efficient; collaborates regionally; 
respects and honors our community values; recognizes the benefit of interactive community involvement and volunteerism; and 
embraces citizens as active partners in decisions that affect their neighborhoods and city. 

FFoosstteerr  WWeellll--BBeeiinngg  Promote a culture of lifelong physical and mental health, safety, and well-being for residents, visitors, 
employers, and employees. Foster social connectivity across cultural and generational boundaries by cultivating a welcoming 
environment; respecting human dignity; and recognizing and embracing citywide and regional diversity. 

CCoonnnneecctt  tthhee  CCoommmmuunniittyy  Connect all community members within the city and to the region by striving for cost effective, 
adaptable, innovative, safe, and efficient mobility options. Connectivity and mobility involve more than getting people from here to 
there, connectivity and mobility influence the form and comfort of urban communities. 

RReevviittaalliizzee  RReessppoonnssiibbllyy  Vigorously evaluate the short- and long-term impacts of development and redevelopment decisions to 
ensure that public and private investment work collaboratively to support and maintain the unique features and local identity that 
make Scottsdale special, and contribute positively to the community’s physical, fiscal, and economic needs and high quality of 
life. 

AAddvvaannccee  IInnnnoovvaattiioonn  aanndd  PPrroossppeerriittyy  Embrace a diverse and innovative economy to sustain our high quality of life through a variety 
of businesses, health and research institutions, and educational, technological, tourism and cultural elements. 

■ Foster Well-Being
Promote a culture of lifelong physical and mental health, safety, and well-being for residents,
visitors, employers, and employees. Foster social connectivity across cultural and generational
boundaries by cultivating a welcoming environment; respecting human dignity; and recognizing and
embracing citywide and regional diversity.

■ Connect the Community
Connect all community members within the city and to the region by striving for cost-effective,
adaptable, innovative, safe, and efficient mobility options. Connectivity and mobility involve more
than getting people from here to there, connectivity and mobility influence the form and comfort
of urban communities.

■ Revitalize Responsibly
Vigorously evaluate the short- and long-term impacts of development and redevelopment
decisions to ensure that public and private investment work collaboratively to support and
maintain the unique features and local identity that make Scottsdale special, and contribute
positively to the community’s physical, fiscal, and economic needs and high quality of life.

■ Advance Innovation and Prosperity
Embrace a diverse and innovative economy to sustain our high quality of life through a variety of
businesses, health and research institutions, and educational, technological, tourism and
cultural elements.
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CCIITTYY  TTRREEAASSUURREERR
CITY TREASURER AND FINANCE X X X X X X X
ACCOUNTING X X X X X X X
BUDGET X X X X X X X
BUSINESS SERVICES X X X X X X X
PURCHASING X X X X X X X
AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
COMMUNICATIONS X X X X X
GOVERNMENT RELATIONS X X X X X X X
HUMAN RESOURCES X X X
INFORMATION TECHNOLOGY X X X X
CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
AVIATION X X
ECONOMIC DEVELOPMENT X
PLANNING AND DEVELOPMENT SERVICES X X X X X
TOURISM AND EVENTS X X
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
PLANNING AND ADMINISTRATION X X X X X X X
HUMAN SERVICES X X X X X
LIBRARY SYSTEMS X X X X X
PARKS & RECREATION X X X X X
PRESERVE MANAGEMENT X X X X X
WESTWORLD X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
OFFICE OF THE FIRE CHIEF X X X
EMERGENCY SERVICES X X
PROFESSIONAL SERVICES X X
PREVENTION SERVICES X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE
OFFICE OF THE POLICE CHIEF X X X
POLICE UNIFORMED SERVICES X X X
INVESTIGATIVE SERVICES X X X
OPERATIONAL SERVICES X X X
PPUUBBLLIICC  WWOORRKKSS
CAPITAL PROJECT MANAGEMENT X X X X X X X
FACILITIES MANAGEMENT X X X
FLEET MANAGEMENT X X
SOLID WASTE MANAGEMENT X X X
TRANSPORTATION AND STREETS X X X X X
WWAATTEERR  RREESSOOUURRCCEESS
WATER QUALITY X X X X X
WATER RECLAMATION SERVICES X X X X
WATER PLANNING AND ENGINEERING X X X X
WATER TECHNOLOGY & ADMIN X X X X
WATER SERVICES X X X X
PIPELINE & TREATMENT AGREEMENTS X X X X
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 STRATEGIC GOALS | Division/Department Spotlights by Strategic Goals

CCIITTYY  TTRREEAASSUURREERR
CITY TREASURER AND FINANCE X X X X X X X
ACCOUNTING X X X X X X X
BUDGET X X X X X X X
BUSINESS SERVICES X X X X X X X
PURCHASING X X X X X X X
AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
COMMUNICATIONS X X X X X
GOVERNMENT RELATIONS X X X X X X X
HUMAN RESOURCES X X X
INFORMATION TECHNOLOGY X X X X
CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
AVIATION X X
ECONOMIC DEVELOPMENT X
PLANNING AND DEVELOPMENT SERVICES X X X X X
TOURISM AND EVENTS X X
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
PLANNING AND ADMINISTRATION X X X X X X X
HUMAN SERVICES X X X X X
LIBRARY SYSTEMS X X X X X
PARKS & RECREATION X X X X X
PRESERVE MANAGEMENT X X X X X
WESTWORLD X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
OFFICE OF THE FIRE CHIEF X X X
EMERGENCY SERVICES X X
PROFESSIONAL SERVICES X X
PREVENTION SERVICES X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE
OFFICE OF THE POLICE CHIEF X X X
POLICE UNIFORMED SERVICES X X X
INVESTIGATIVE SERVICES X X X
OPERATIONAL SERVICES X X X
PPUUBBLLIICC  WWOORRKKSS
CAPITAL PROJECT MANAGEMENT X X X X X X X
FACILITIES MANAGEMENT X X X
FLEET MANAGEMENT X X
SOLID WASTE MANAGEMENT X X X
TRANSPORTATION AND STREETS X X X X X
WWAATTEERR  RREESSOOUURRCCEESS
WATER QUALITY X X X X X
WATER RECLAMATION SERVICES X X X X
WATER PLANNING AND ENGINEERING X X X X
WATER TECHNOLOGY & ADMIN X X X X
WATER SERVICES X X X X
PIPELINE & TREATMENT AGREEMENTS X X X X

OBJECTIVE
Solid Waste Management Department
Establish long-term green waste disposal 
practices to increase diversion rate to 20 
percent or greater.

OBJECTIVE
City Manager Division
Complete initial public outreach, commission 
and Council input into, and creation of, a draft 
Heat Mitigation and Shade/Tree plans.

PERFORMANCE MEASURE
Planning and Development Services Department 
Engineering, Building, Stormwater, Planning and 
Fire construction plans completed within 21 
calendar days.

PERFORMANCE MEASURE
Preserve Management Department 
Number of annual new and repeat visits to 
the Preserve.

ACHIEVEMENT
Preserve Management Department
Conducted vegetation fuel reduction 
projects on approximately 35 acres of 
land strategically located around the 
edges of the Preserve to reduce the risk 
of wildland fire. 

ACHIEVEMENT
Parks & Recreation Department 
Converted 51,000 square feet of passive, non-
recreational turf to xeriscape at two park 
locations, which will save more than 
1,346,700 gallons of water annually in support 
of the City of Scottsdale’s Drought 
Management Plan.

OBJECTIVE
Tourism and Events Department
Begin implementing the new five-year Tourism 
and Events Strategic Plan in collaboration 
with city departments and city's Destination 
Marketing Organization.

OBJECTIVE
Economic Development Department 
Grow Scottsdale's existing industries to 
foster economic vitality.

PERFORMANCE MEASURE
WestWorld Department
Number of special event use days at 
WestWorld.

PERFORMANCE MEASURE
Parks & Recreation Department     
Youth registered program and service 
participants.

ACHIEVEMENT
Tourism and Events Department
Assisted in creation of "Scottsdale 
Super Season" branding that Historic 
Old Town Main Street Tailgate ads 
generated 851,019 impressions.

ACHIEVEMENT
Planning and Development Services 
Department 
Designated Scottsdale City Hall with the 
Historic Preservation Overlay to preserve and 
promote Scottsdale’s Heritage.
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OBJECTIVE
City Auditor Division
Develop meaningful recommendations to 
help city divisions, offices, and agencies 
identify cost savings, revenue 
enhancements and operational 
efficiencies.

OBJECTIVE
City Attorney Division
Provide proactive, timely, well-reasoned, and 
practical legal advice to the Mayor and City 
Council, its Charter Officers and Boards and 
Commissions, all city departments, and various 
city staff.

PERFORMANCE MEASURE
Human Resources Department 
Employee Retention Rate.

PERFORMANCE MEASURE
Accounting Department
Number of consecutive years awarded 
Certificate of Achievement for 
Excellence in Financial Reporting.

ACHIEVEMENT
City Court Division
Expanded the use of technology to provide direct 
assistance to the public with continuous revision 
to online forms and the court website to improve 
efficiencies for the public.  

ACHIEVEMENT
Budget Department
Partnered with the city manager to develop and 
adopt a FY 2023/24 balanced budget that 
addressed the City Council's goals, reflected 
citizens' priorities, ensured fiscal responsibility, 
and complied with all legal and Government 
Finance Officer's Association requirements.

OBJECTIVE
Public Safety - Police Division
Engage in outreach, education, and 
engagement efforts using multiple methods 
to ensure safe neighborhoods and increase 
public safety and employee engagement.

OBJECTIVE
Public Safety - Fire Division
Implement new programs and practices aimed 
at reducing carcinogenic exposures, decreasing 
employee injuries, supporting behavioral health 
needs, and enhance employee total wellness.

PERFORMANCE MEASURE
Water Reclamation Services Department 
Miles of sewer lines cleaned annually.

PERFORMANCE MEASURE
Police Uniformed Services Department
Average response time to emergency calls 
for service (in minutes).

ACHIEVEMENT
Human Services Department 
Distributed over $4.1 million in rental assistance 
to 547 households and over $332,000 in utility 
assistance to 595 households through the Vista 
del Camino's Community Assistance Program.

ACHIEVEMENT
Public Safety – Fire Division
Planned, managed, and responded to record 
setting crowds at some of Scottsdale’s 
premier events including the Barrett Jackson 
Automobile Auction and the WM Phoenix 
Open.
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OBJECTIVE
Fleet Management Department
Develop charging infrastructure for strategic 
replacements of gasoline powered pick-ups 
with electric vehicle (EV) replacements.

OBJECTIVE
Capital Project Management Department
Continue delivering critical transportation 
needs through high priority arterial 
projects.

PERFORMANCE MEASURE
Public Works Division
Capital Project Management expenses as 
a percentage of project costs.

PERFORMANCE MEASURE
Transportation and Streets Department 
On-time performance of the trolley 
should meet or exceed 90 percent.

ACHIEVEMENT
Transportation and Streets Department
Completed projects at 37 bus stop locations 
include site painting, shelter removal and 
replacements, and upgrades to amenities.

ACHIEVEMENT
Aviation Department
Managed two events simultaneously, Super 
Bowl LVII and Phoenix Waste Management 
Open, with no aircraft operating delays. There 
were 490 corporate jet operations in under 24 
hours and 911 aircraft parked overnight 
between Thursday and Monday.

PERFORMANCE MEASURE
Water Planing & Engineering Department 
Amount of grass removed in square feet 
by customers who received a
grass removal rebate.

ACHIEVEMENT
Capital Project Management Department
Continued delivering high priority Bond 2019 
projects. This includes completing construction of 
the Civic Center Mall improvements, and 
beginning construction of the Indian Bend Wash 
improvements and the Fire Training Facility.

ACHIEVEMENT
Parks and Recreation Department 
Cycled-out aging recreation infrastructure 
by replacing three park playgrounds, 
resurfacing 10 sport courts, and 
replenishing engineered wood fiber play 
surfaces at nine sites.

PERFORMANCE MEASURE
Facilities Management Department
Total projects completed by Contracts and Projects 
Team.

OBJECTIVE
Parks and Recreation Department
Complete Indian School Park Master Plan.

OBJECTIVE
Budget Department 
Work with departments to continuously enhance and 
improve the budget process to meet or exceed their 
expectations for an effective budget development.
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OBJECTIVE
Business Services Department
Expand the use of online license 
database portal to include regulatory 
license renewals that do not require 
fingerprints.

OBJECTIVE
Public Safety - Police Division
Implement a new web-based Computer-Aided 
Dispatch/Record Management System (CAD/
RMS) that improves workflow efficiency, data 
analytics, and all reporting requirements 
across the organization.

PERFORMANCE MEASURE
Aviation Department
Annual number of U.S. Customs 
aircraft inspections.

PERFORMANCE MEASURE
Water Technology & Administration Department
Lost and unaccounted for water per calendar year.

ACHIEVEMENT
Water and Water Reclamation Division 
Evaluated the Water Conservation Facility Audit 
recommendations, and improved measures for 
water efficiency without disrupting current 
operational processes.

ACHIEVEMENT
City Manager Division 
Achieved What Works Cities (WWC) Gold 
Certification in recognition of our exceptional 
use of data to inform policy decisions, allocate 
funding, improve services, evaluate program 
effectiveness, and engage residents. 
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DIVISION SUMMARY | City Attorney



50   

DIVISION SUMMARY | City Attorney



     
        51

DIVISION SUMMARY | City Attorney



52   

DIVISION SUMMARY | City Attorney

•

•
•

•
•

•

•

•

•

•
•
•
•

’

•
•

•
•



     
        53

DIVISION SUMMARY | City Attorney

• Support the City Council, Charter Officers, and all city staff while limiting the city’s liability exposure with
prompt, proactive legal advice.

• Defend as much litigation in-house as resources allow as efficiently as practical.
• Efficiently and justly manage and prosecute the high number of cases and charges Prosecution expects to

receive during the upcoming fiscal year.
• Support successful prosecution of short-term vacation and rental ordinance violations, along with nuisance

party and unruly gathering ordinance violations.
• Continue to refocus the organization on safety and loss prevention in an effort to lower accident rates.
•
• “ ” 
•
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DIVISION SUMMARY | City Attorney

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
FFuullll--ttiimmee  EEqquuiivvaalleennttss  ((FFTTEE)) 6633..5500 6633..5500 6633..5500 00..0000
%%  ooff    cciittyy''ss  FFTTEEss 22..4411  %%

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
GGeenneerraall  FFuunndd 77,,331111,,008822 88,,330011,,333311 88,,558899,,339999 228888,,006688
GGrraanntt  FFuunnddss 9944,,773344 00 00 00
SSeellff  IInnssuurraannccee  FFuunnddss 1144,,226611,,885500 1144,,778822,,336644 1177,,555599,,773322 22,,777777,,336688
TTOOTTAALL  BBUUDDGGEETT 2211,,666677,,666666 2233,,008833,,669955 2266,,114499,,113311 33,,006655,,443366

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
PPeerrssoonnnneell  SSeerrvviicceess 88,,119988,,227711 99,,110066,,446666 99,,337755,,229911 226688,,882255
CCoonnttrraaccttuuaall  SSeerrvviicceess 1133,,003322,,115555 1133,,772255,,330044 1166,,443388,,001177 22,,771122,,771133
CCoommmmooddiittiieess 226644,,003377 224488,,992255 333322,,882233 8833,,889988
CCaappiittaall  OOuuttllaayyss 117733,,220033 33,,000000 33,,000000 00
SSUUBBTTOOTTAALL  OOPPEERRAATTIINNGG  BBUUDDGGEETT  2211,,666677,,666666 2233,,008833,,669955 2266,,114499,,113311 33,,006655,,443366
OOppeerraattiinngg  PPrroojjeeccttss 00 00 00 00
TTOOTTAALL  BBUUDDGGEETT 2211,,666677,,666666 2233,,008833,,669955 2266,,114499,,113311 33,,006655,,443366

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• TThhee  iinnccrreeaassee  iinn  PPeerrssoonnnneell  SSeerrvviicceess  iiss  dduuee  ttoo  aa  FFYY  22002233//2244  ppaayy  ffoorr  ppeerrffoorrmmaannccee  aanndd  mmaarrkkeett  aaddjjuussttmmeenntt  ffoorr  eelliiggiibbllee  
eemmppllooyyeeeess  aanndd  aann  iinnccrreeaassee  iinn  hheeaalltthhccaarree  aanndd  rreettiirreemmeenntt  rraatteess..

• TThhee  iinnccrreeaassee  iinn  CCoonnttrraaccttuuaall  SSeerrvviicceess  iiss  dduuee  ttoo  aann  iinnccrreeaassee  iinn  pprrooppeerrttyy  aanndd  ccaassuuaallttyy  iinnssuurraannccee  aass  aa  rreessuulltt  ooff  mmaarrkkeett  
hhaarrddeenniinngg,,  pprrooppeerrttyy  ccoovveerraaggee  mmaarrkkeett  ddeeccrreeaassiinngg,,  aanndd  aann  uuppwwaarrdd  ttrraajjeeccttoorryy  iinn  tthhee  ccyybbeerr  lliiaabbiilliittyy  mmaarrkkeett..  AAddddiittiioonnaallllyy,,  dduuee  ttoo  
aann  iinnccrreeaassee  iinn  ggeenneerraall  lliiaabbiilliittyy  ccllaaiimmss  mmaaiinnllyy  dduuee  ttoo  wwaatteerr  mmaaiinn  bbrreeaakkss  ((SSeellff  IInnssuurraannccee  FFuunnddss))..

• TThhee  iinnccrreeaassee  iinn  CCoommmmooddiittiieess  iiss  ttoo  eexxppaanndd  tthhee  cciittyy’’ss  ssaaffeettyy  iinncceennttiivvee  pprrooggrraamm  ((SSeellff  IInnssuurraannccee  FFuunnddss))..

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT
55 2200 $$660033 00..0011BBooaarrddss//CCoommmmiissssiioonnss**  

VVoolluunntteeeerrss 55 999900 $$2299,,882288 00..4488

TTOOTTAALL 1100 11,,001100 $$3300,,443311 00..4499

TThhee  vvaalluuee  ooff  vvoolluunntteeeerr  hhoouurrss  ccaallccuullaatteedd  aatt  aann  hhoouurrllyy  rraattee  ooff  $$3300..1133  ((SSoouurrccee::  IInnddeeppeennddeennttSSeeccttoorr..oorrgg  aass  ooff  JJuunnee  22002233))..

**TThhee  nnuummbbeerr  ooff  vvoolluunntteeeerrss  oonn  BBooaarrddss//CCoommmmiissssiioonnss  rreefflleeccttss  aappppooiinntteedd  sseeaattss  bbuutt  mmoorree  cciittiizzeennss  mmaayy  hhaavvee  aaccttuuaallllyy  sseerrvveedd  aass  
aappppooiinntteeeess,,  dduuee  ttoo  tteerrmmss  ooff  sseerrvviiccee..
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        CITY ATTORNEY | Civil 
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         CITY ATTORNEY | Civil
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     CITY ATTORNEY | Prosecution
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         CITY ATTORNEY | Prosecution
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   CITY ATTORNEY | Risk Management
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     CITY ATTORNEY | Risk Management
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         CITY ATTORNEY | Victim Services
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Clerk
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DIVISION SUMMARY | City Clerk
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DIVISION SUMMARY | City Clerk
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DIVISION SUMMARY | City Clerk
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DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court
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•

•

• ’ ’

•

• ’



86   

DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court

 No survey took place in FY 2022/23.

These performance measures are from the National Center for State Courts CourTools ©.
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 

Boards/Commissions*
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     CITY TREASURER | City Treasurer and Finance 
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     CITY TREASURER | City Treasurer and Finance 
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     CITY TREASURER | Accounting
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     CITY TREASURER | Accounting
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     CITY TREASURER | Accounting
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     CITY TREASURER | Budget
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    CITY TREASURER | Business Services
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     CITY TREASURER | Business Services
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       CITY TREASURER | Purchasing
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     DIVISION SUMMARY | Administrative Services

EEXXPPEENNDDIITTUURREESS  BBYY  DDEEPPAARRTTMMEENNTT
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
COMMUNICATIONS 2,039,301 2,498,045 3,611,077 1,113,032
GOVERNMENT RELATIONS 578,247 716,377 826,711 110,334
HUMAN RESOURCES 38,562,097 42,044,554 43,624,110 1,579,556
INFORMATION TECHNOLOGY 14,995,088 17,182,875 18,689,812 1,506,937
TTOOTTAALL  BBUUDDGGEETT 5566,,117744,,773333 6622,,444411,,885511 6666,,775511,,771100 44,,330099,,885599
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     DIVISION SUMMARY | Administrative Services

JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
ACCOUNTING OPERATIONS TECH 0.50

ADA / TITLE VI COORDINATOR 1.00

ADMINISTRATIVE ASSISTANT 2.00

APPLICATION DEVELOPMENT MGR 1.00

BUSINESS INTELLIGENCE MANAGER 1.00

CHIEF INFO SECURITY OFFICER 1.00

CHIEF INFORMATION OFFICER 1.00

CITIZEN ADVISOR 2.00

CITIZEN LIAISON 1.00

CITIZEN SERVICE SUPERVISOR 1.00

CITIZEN SERVICES REP 2.00

COMMUNICATNS & PUB AFFAIRS DIR 1.00

COMMUNITY INVOLVEMENT MANAGER 1.00

CUSTOMER SERVICE REP 1.00

CUSTOMER SERVICE REP SR 1.00

DATA SCIENTIST 1.00

DATABASE ADMINISTRATOR 2.00

DIGITAL MEDIA DESIGNER 1.00

DIVERSITY PROGRAM DIRECTOR 1.00

ENTERPRISE COMMUNICATIONS ENGR 5.00

ENTERPRISE COMMUNICATIONS SPEC 3.00

ENTERPRISE PORTFOLIO MANAGER 1.00

ENTERPRISE SECURITY ANALYST 1.00

ENTERPRISE SECURITY ENGINEER 4.00

ENTERPRISE SYS ENGINEERING MGR 1.00

ENTERPRISE SYSTEMS ENGINEER 6.00

ENTERPRISE SYSTEMS INTEG SUPV 1.00

ENTERPRISE SYSTEMS INTEGRATOR 6.00

ENTERPRISE WIRELESS ENGINEER 1.00

GIS ANALYST 3.00

GIS MANAGER 1.00

GIS TECHNICIAN 4.00

GOVERNMENT RELATIONS COORD 1.00

GOVERNMENT RELATIONS DIRECTOR 1.00

HUMAN RESOURCES ANALYST 6.00

HUMAN RESOURCES ANALYST SR 11.00

JJOOBB  TTIITTLLEE
TTOOTTAALL

FFTTEE
HUMAN RESOURCES DIRECTOR 1.00

HUMAN RESOURCES MANAGER       2.00

HUMAN RESOURCES SUPERVISOR 1.00

INFORMATION TECHNOLOGY DIR 1.00

INTERN 0.50

IT CLOUD ENGINEER/ARCHITECT 1.00

IT COMMUNICATIONS MANAGER 1.00

IT COMPUTER SYSTEMS ENGINEER 3.00

IT DIRECTOR APPLICATIONS/GIS 1.00

IT FINANCE MANAGER 1.00

IT NETWORK TECHNICIAN 1.00

IT PROJECT MANAGER 2.00

IT SUPPORT MANAGER 1.00

IT TECHNICIAN 5.00

IT TECHNICIAN SENIOR 3.00

MANAGEMENT ANALYST 2.00

PUBLIC AFFAIRS SPECIALIST 2.00

PUBLIC AFFAIRS SUPERVISOR 1.00

PUBLIC INFORMATION OFFICER 1.00

RADIO ENGINEERING MANAGER 1.00

RADIO SYSTMS NETWRK INTEGRATOR 3.00

SOFTWARE DEVELOPER/ARCHITECT 2.00

SOFTWARE ENGINEER 4.00

SOFTWARE ENGINEER SENIOR 4.00

SYSTEMS INTEGRATOR            1.00

TECHNOLOGY COORDINATOR 1.00

VIDEO PRODUCTION ASSISTANT 1.00

VIDEO PRODUCTION SPECIALIST 2.00

VIDEO PRODUCTION SUPERVISOR 1.00

WEB & DESIGN SERVICES MANAGER 1.00

WEB SERVICES ENGINEER         3.00

TTOOTTAALL 113333..0000
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     DIVISION SUMMARY | Administrative Services

JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
ACCOUNTING OPERATIONS TECH 0.50

ADA / TITLE VI COORDINATOR 1.00

ADMINISTRATIVE ASSISTANT 2.00

APPLICATION DEVELOPMENT MGR 1.00

BUSINESS INTELLIGENCE MANAGER 1.00

CHIEF INFO SECURITY OFFICER 1.00

CHIEF INFORMATION OFFICER 1.00

CITIZEN ADVISOR 2.00

CITIZEN LIAISON 1.00

CITIZEN SERVICE SUPERVISOR 1.00

CITIZEN SERVICES REP 2.00

COMMUNICATNS & PUB AFFAIRS DIR 1.00

COMMUNITY INVOLVEMENT MANAGER 1.00

CUSTOMER SERVICE REP 1.00

CUSTOMER SERVICE REP SR 1.00

DATA SCIENTIST 1.00

DATABASE ADMINISTRATOR 2.00

DIGITAL MEDIA DESIGNER 1.00

DIVERSITY PROGRAM DIRECTOR 1.00

ENTERPRISE COMMUNICATIONS ENGR 5.00

ENTERPRISE COMMUNICATIONS SPEC 3.00

ENTERPRISE PORTFOLIO MANAGER 1.00

ENTERPRISE SECURITY ANALYST 1.00

ENTERPRISE SECURITY ENGINEER 4.00

ENTERPRISE SYS ENGINEERING MGR 1.00

ENTERPRISE SYSTEMS ENGINEER 6.00

ENTERPRISE SYSTEMS INTEG SUPV 1.00

ENTERPRISE SYSTEMS INTEGRATOR 6.00

ENTERPRISE WIRELESS ENGINEER 1.00

GIS ANALYST 3.00

GIS MANAGER 1.00

GIS TECHNICIAN 4.00

GOVERNMENT RELATIONS COORD 1.00

GOVERNMENT RELATIONS DIRECTOR 1.00

HUMAN RESOURCES ANALYST 6.00

HUMAN RESOURCES ANALYST SR 11.00

JJOOBB  TTIITTLLEE
TTOOTTAALL

FFTTEE
HUMAN RESOURCES DIRECTOR 1.00

HUMAN RESOURCES MANAGER       2.00

HUMAN RESOURCES SUPERVISOR 1.00

INFORMATION TECHNOLOGY DIR 1.00

INTERN 0.50

IT CLOUD ENGINEER/ARCHITECT 1.00

IT COMMUNICATIONS MANAGER 1.00

IT COMPUTER SYSTEMS ENGINEER 3.00

IT DIRECTOR APPLICATIONS/GIS 1.00

IT FINANCE MANAGER 1.00

IT NETWORK TECHNICIAN 1.00

IT PROJECT MANAGER 2.00

IT SUPPORT MANAGER 1.00

IT TECHNICIAN 5.00

IT TECHNICIAN SENIOR 3.00

MANAGEMENT ANALYST 2.00

PUBLIC AFFAIRS SPECIALIST 2.00

PUBLIC AFFAIRS SUPERVISOR 1.00

PUBLIC INFORMATION OFFICER 1.00

RADIO ENGINEERING MANAGER 1.00

RADIO SYSTMS NETWRK INTEGRATOR 3.00

SOFTWARE DEVELOPER/ARCHITECT 2.00

SOFTWARE ENGINEER 4.00

SOFTWARE ENGINEER SENIOR 4.00

SYSTEMS INTEGRATOR            1.00

TECHNOLOGY COORDINATOR 1.00

VIDEO PRODUCTION ASSISTANT 1.00

VIDEO PRODUCTION SPECIALIST 2.00

VIDEO PRODUCTION SUPERVISOR 1.00

WEB & DESIGN SERVICES MANAGER 1.00

WEB SERVICES ENGINEER         3.00

TTOOTTAALL 113333..0000

SSTTAAFFFF  SSUUMMMMAARRYY

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE

Percents represent FY 2023/24 Adopted

Percents represent FY 2023/24 Adopted
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     DIVISION SUMMARY | Administrative Services

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Administrative Services Division is comprised of four departments that support the city's overall mission. 
Communications and Citizen Service provides timely, accurate and relevant information to the public, businesses, employees 
and other audiences, works to foster a diverse and inclusive organization and community through employee engagement and 
community outreach, and coordinates public inquiries and involvement. Government Relations provides support for the city’s 
positions at the local, regional, State and Federal levels as well as develops and maintains relationships with other 
government entities. Human Resources (HR) provides recruiting, hiring, training, classification/compensation, benefits, and 
other employee services. Information Technology (IT) provides technical design, support and maintenance for a variety of 
systems and services needed to support city business functions and communications.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Launched the Hello Scottsdale and Speak Up Scottsdale mobile/online engagement tools to expand the ways in which the
city connects with residents and gathers their feedback.

• Conducted the National Community Survey, the city’s biennial resident survey that allows residents to rate their quality of
life, provide feedback on city programs and services and help Scottsdale set service priorities.

• Secured $3,232,000 in new federal funding for various projects within the city.
• Processed $1,226,744 in tribal gaming grant awards, with $315,000 awarded directly to the city.
• Received local and national recognition for the city's Live Life Well Program: Phoenix Business Journal's 2023 Valley's

Healthiest Employer (Large Employer category - First Place), American Heart Association Workplace Health Achievement
Gold Level recipient, Healthiest Arizona Worksite Program Platinum Award Recipient, Cigna's Healthy Workplace
Designation - Gold Level, Healthiest 100 Workplace in America, Move-It Maricopa - Second Place Recipient.

• Enhanced FY 2022/23 wellness incentive program to include financial rewards to enhance employee retirement readiness.
• Installed fiber optic and network infrastructure for various city locations as approved by the Bond 2019 program.
• Onboarded a data scientist and deployed data cataloging systems to further enhance our data management programs.

• The Office of Communications and Citizen Services creates and coordinates communication, media relations,
involvement, awareness and recognition programs; equity, diversity and inclusion initiatives; customer service and issue
resolution; and video production and public meeting access and support.

• Government Relations provides advocacy for the city’s positions at the local, regional, State and Federal levels and
supports regional efforts through membership and participation in the League of Arizona Cities and Towns, Maricopa
Association of Governments, Arizona Municipal Water Users Association, and Valley Metro; and develops and maintains
relationships with state and federal elected officials, neighboring cities and towns, counties, and tribal communities.

• HR provides recruiting, hiring, training, compensation, benefits, and other employee services.
• IT provides technical design, support and maintenance for a variety of systems and services needed to support city

business functions and communications.
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     DIVISION SUMMARY | Administrative Services

• Communications will partner with Human Resources to develop and launch a creative campaign to present Scottsdale as an 
employer of choice and showcase city and careers.

• Launch an updated public participation guidebook and train city staff to improve the effectiveness and resident experience 
with citywide participation and outreach programs.

• Develop and implement a legislative agenda that reflects the policies of the City Council, and which is designed to protect 
and further the interests of Scottsdale residents.

• Initiate workforce planning measures by conducting a thorough analysis of available workforce statistics including vacancy, 
turnover, recruitment challenges, and retirement eligibility data.

• Research and implement employee benefits and wellness programs that are cost-effective, competitive, and support 
attraction and retention of the city's workforce.

• Partner with city divisions to provide guidance and assistance in the selection and deployment of new information 
technology platforms to support critical city business operations.

• Continue to install fiber optic and network infrastructure for various city locations as approved by the Bond 2019.
• Sustain and enhance the growth of the mayor's city’s Data Culture vision that supports a culture of trust and 

communication across the organization, identifies the tools and training staff need to manage and use data, and empowers 
data-informed decision making and continuous improvement by creating a Citywide Data Strategy that includes formalizing 
data governance, creating data standards and deploying new data management tools and data literacy programs.

Employee Retention Rate Number of web visitors per day on 
ScottsdaleAZ.gov

CCHHAARRTTEEDD  PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS

Effectiveness Workload

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS
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     DIVISION SUMMARY | Administrative Services

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 119.10 123.50 133.00 9.50
% of  city's FTEs 5.04 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 19,540,259 22,828,349 25,956,820 3,128,471
PC Replacement Fund 1,037,589 730,342 768,170 37,828
Self Insurance Funds 35,156,575 38,366,829 39,270,582 903,753
Solid Waste Fund 8,000 8,000 8,000 0
Transportation Fund 18,800 18,800 18,800 0
Water Funds 413,510 489,531 729,338 239,807
TTOOTTAALL  BBUUDDGGEETT 5566,,117744,,773333 6622,,444411,,885511 6666,,775511,,771100 44,,330099,,885599

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 15,188,180 17,372,619 19,406,346 2,033,727
Contractual Services 39,440,556 43,834,189 45,788,553 1,954,364
Commodities 327,675 285,326 298,721 13,395
Capital Outlays 1,108,203 743,717 1,052,090 308,373

5566,,006644,,661144 6622,,223355,,885511 6666,,554455,,771100 44,,330099,,885599
Operating Projects 110,119 206,000 206,000 0
TTOOTTAALL  BBUUDDGGEETT 5566,,117744,,773333 6622,,444411,,885511 6666,,775511,,771100 44,,330099,,885599

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• See Administrative Services' Division Budget Notes and Changes on the following pages for explanations related to the
changes in FY 2023/24 compared to FY 2022/23.
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VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT
28 195 $5,863 0.10Boards/Commissions* 

Volunteers 2,063 7,783 $234,502 3.75

TTOOTTAALL 22,,009911 77,,997788 $$224400,,336655 33..8855

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Office of Communications and Citizen Service creates and distributes timely, accurate and relevant information to 
the public, businesses, employees and other audiences, works to foster a diverse and inclusive organization and 
community through employee engagement and community outreach, and coordinates public inquiries and involvement.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• The Office of Communications and Citizen Service creates and coordinates communication, media relations, involvement, 

awareness and recognition programs; equity, diversity and inclusion initiatives; customer service and issue resolution; and 
video production and public meeting access and support.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Launched the Hello Scottsdale and Speak Up Scottsdale mobile/online engagement tools to expand the ways in which the
city connects with residents and gathers their feedback.

• Conducted the National Community Survey, the city’s biennial resident survey that allows residents to rate their quality of
life, provide feedback on city programs and services and help Scottsdale set service priorities.

• Returned the Old Town Ambassador and Scottsdale 101 programs back to in-person activity, connecting hundreds of
volunteer residents and engaged citizens with the community.

• Completed an online reporting form for the city’s Anti-Discrimination Ordinance and continued working with the Human
Relations Commission and city departments on further refinements and awareness to this important community tool.

• Conducted major community and employee events to celebrate and build awareness of the importance of equity, diversity
and inclusion, including the Juneteenth Community Celebration and a Jazz Salute to Dr. Martin Luther King, Jr.

• Coordinated citywide communications, media relations and marketing in support of Scottsdale Super Season including the
WM Phoenix Open at TPC Scottsdale and 40 hours of live ESPN telecasts from the Historic Old Town ESPN Main Street
Tailgate.

• Continued connecting the community through the Scottsdale Video Network with city government, televising 122 public
meetings and producing 66 original videos and 13 special events; Scottsdale’s YouTube channel earned 750 new
subscribers, part of an audience that viewed city videos more than 450,000 times during the fiscal year.

• Made Scottsdale Video Network now available on Roku, Fire, Apple TV, Google TV, mobile phones and laptops through the
free LocalBTV app.

• Built community awareness of veterans in Scottsdale through the Scottsdale Salutes banner recognition program,
dedicating the Scottsdale Memorial for the Fallen and hosting the Scottsdale Thanks Vietnam Veterans event.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Partner with the Human Resources Department to develop and launch a creative campaign to present Scottsdale as an
employer of choice and showcase city and careers.

• Launch an updated public participation guidebook and train city staff to improve the effectiveness and resident experience
with citywide participation and outreach programs.

• Complete a roadmap to update Scottsdale’s ADA transition plan.
• Oversee the capital project to upgrade the Kiva at City Hall to bring the technology up to modern capabilities, improve

reliability, increase flexibility of the space, improve usability for staff and the overall experience for the public participating
in meetings held in the Kiva.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 17.10 17.50 20.00 2.50
% of  city's FTEs 0.76 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 2,039,301 2,498,045 3,611,077 1,113,032
TTOOTTAALL  BBUUDDGGEETT 22,,003399,,330011 22,,449988,,004455 33,,661111,,007777 11,,111133,,003322

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 1,776,240 1,993,276 2,690,120 696,844
Contractual Services 170,236 370,503 775,271 404,768
Commodities 91,258 134,266 141,266 7,000
Capital Outlays 1,567 0 4,420 4,420

22,,003399,,330011 22,,449988,,004455 33,,661111,,007777 11,,111133,,003322
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 22,,003399,,330011 22,,449988,,004455 33,,661111,,007777 11,,111133,,003322

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 2.50 FTE is due to: 1) the addition of an ADA/Title VI Coordinator (1.00 FTE) position to focus on
Americans with Disabilities compliance and reporting; 2) the addition of a Technology Coordinator (1.00 FTE) position to
support the function-specific technology needs of public meetings and video programming; 3) the addition of a part-time
Public Information Officer (0.50 FTE) position to assist with coordinating communication to a variety of media, print and
internal and external sources on department calls, activities and events.

• The increase in Personnel Services is due to: 1) the addition of 2.50 FTE; 2) a FY 2023/24 pay for performance and market
adjustment for eligible employees and an increase in healthcare and retirement rates; and 3) one-time funding added for
contract worker services to reach compliance with the Department of Justice’s requirement to develop and implement an
ADA Transition Plan.

• The increase in Contractual Services is primarily due to: 1) the transferring of the funding for the citywide citizen
engagement platform from the City Manager Division to the Communications Department in the Administrative Services
Division; and 2) additional funding to enhance community engagement/partnerships.
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFIICCIIEENNCCYY
Total time viewers spent watching original videos produced by Scottsdale 
Video Network and distributed via YouTube.

54,387 24,745 23,500

Note: This number grows as the city employs short- and long-form video as a primary 
means to inform and engage the public. For FY 2021/22, this number spiked due to an 
unusual amount of interest in an HOA education video produced in 2016, which alone 
accounted for nearly 20,000 additional watch hours. Major drivers of watch hours in FY 
22/23 included two water videos that were pushed with paid advertising. The FY 23/24 
projection indicates more predictable/expected viewership growth. (Connect the 
Community)

WWOORRKKLLOOAADD
Number of calls received annually by the city's call center. 53,661 54,849 56,000

Note: The call center is staffed by two citizen service specialists who provide services to 
the public by responding to a wide variety of customer service requests. The call center is 
a resource for the public to provide detailed information on city services, city events, 
department contact information and how to enter work orders. While it is difficult to 
predict customer demand for calls from year-to-year, the increase in calls from the 
previous year is likely related in part to the influx of visitors to Scottsdale during Super 
Season 2023. (Connect the Community).
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BBOOAARRDDSS//CCOOMMMMIISSSSIIOONNSS**
The Human Relations Commission serves as an advisory body to 
the Mayor and City Council. The Commission supports the Office of 
Diversity by promoting diversity, equity, and inclusion in the 
community. Their primary focus is to recommend ways to 
encourage mutual respect and understanding among people, 
discourage bias and discrimination, increase cultural awareness 
and unity through education, and collaborate with community 
partners to advance diversity initiatives.

7 80 $2,422 0.04

The Veterans Advisory Commission advises the City Council on 
veteran programs, policies and practices and serve as a community 
connection point for veterans and the community where they live.

7 60 $1,814 0.03

VVOOLLUUNNTTEEEERRSS
LGBTQ (lesbian, gay, bisexual, transgender, queer/questioning) 
Liaison assists the city manager and the diversity and inclusion 
program manager on city issues, programs, and services impacting 
to the LGBTQ community.

1 81 $2,441 0.04

The Adopt-a-Road program is coordinated through the Citizen 
Service Office and provides volunteers that cleanup many miles of 
Scottsdale roadways. These volunteer efforts help to beautify the 
city while providing a money-saving service.

1,672 3,341 $100,664 1.61

The Mediation Program provides a neutral and confidential setting 
in which citizens of Scottsdale experiencing conflict with a 
neighbor can feel safe and work toward a mutual problem-solving 
resolution without involving civil action and the uncertainty of a 
judicial outcome. This service is free to citizens and facilitated by 
experienced volunteer mediators.

10 20 $603 0.01

The Neighborhood Watch program is coordinated through the 
Citizen Service Office and works in partnership with citizens and 
police to reduce crimes and improve the quality of life in 
neighborhoods. The Citizen Service Office also coordinates the 
annual Neighborhood Watch GAIN (Getting Arizona Involved in 
Neighborhoods) event designed to unite neighborhoods and 
communities to increase safety.

266 115 $3,465 0.06

The Old Town Ambassador volunteers staff information carts in the 
Downtown area and welcome visitors with information about 
amenities, restaurants, and shops. They also help provide a friendly 
face and directions during special events in the Old Town area and 
offer guided tours of our historical Old Town.

114 4,226 $127,329 2.03

TTOOTTAALL 22,,007777 77,,992244 $$223388,,773388 33..8822

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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The Neighborhood Watch program is coordinated through the 
Citizen Service Office and works in partnership with citizens and 
police to reduce crimes and improve the quality of life in 
neighborhoods. The Citizen Service Office also coordinates the 
annual Neighborhood Watch GAIN (Getting Arizona Involved in 
Neighborhoods) event designed to unite neighborhoods and 
communities to increase safety.

266 115 $3,465 0.06

The Old Town Ambassador volunteers staff information carts in the 
Downtown area and welcome visitors with information about 
amenities, restaurants, and shops. They also help provide a friendly 
face and directions during special events in the Old Town area and 
offer guided tours of our historical Old Town.

114 4,226 $127,329 2.03

TTOOTTAALL 22,,007777 77,,992244 $$223388,,773388 33..8822

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Government Relations Department advocates the city’s positions at the local, regional, State and Federal levels and 
supports regional efforts through membership and participation in the League of Arizona Cities and Towns, Maricopa 
Association of Governments, Arizona Municipal Water Users Association, and Valley Metro; and develops and maintains 
relationships with state and federal elected officials, neighboring cities and towns, counties, and tribal communities.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Advocates the city’s positions at the local, regional, state and federal levels.
• Supports regional efforts through membership and participation in the League of Arizona Cities and Towns, Maricopa

Association of Governments, Arizona Municipal Water Users Association, and Valley Metro.
• Develops and maintains relationships with state and federal elected officials, neighboring cities and towns, counties, and

tribal communities.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Secured $3,232,000 in new federal funding for various projects within the city.
• Processed $1,226,744 in tribal gaming grant awards, with $315,000 awarded directly to the city.
• Successfully advocated for the defeat and/or neutralization of numerous bills harmful to Scottsdale’s unique character and 

culture, revenue sources and local decision-making authority.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Develop and implement a legislative agenda that reflects the policies of the City Council, and which is designed to protect
and further the interests of Scottsdale residents.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Government Relations Department advocates the city’s positions at the local, regional, State and Federal levels and 
supports regional efforts through membership and participation in the League of Arizona Cities and Towns, Maricopa 
Association of Governments, Arizona Municipal Water Users Association, and Valley Metro; and develops and maintains 
relationships with state and federal elected officials, neighboring cities and towns, counties, and tribal communities.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Advocates the city’s positions at the local, regional, state and federal levels.
• Supports regional efforts through membership and participation in the League of Arizona Cities and Towns, Maricopa

Association of Governments, Arizona Municipal Water Users Association, and Valley Metro.
• Develops and maintains relationships with state and federal elected officials, neighboring cities and towns, counties, and

tribal communities.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Secured $3,232,000 in new federal funding for various projects within the city.
• Processed $1,226,744 in tribal gaming grant awards, with $315,000 awarded directly to the city.
• Successfully advocated for the defeat and/or neutralization of numerous bills harmful to Scottsdale’s unique character and 

culture, revenue sources and local decision-making authority.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Develop and implement a legislative agenda that reflects the policies of the City Council, and which is designed to protect
and further the interests of Scottsdale residents.

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 2.00 2.00 2.00 0.00
% of  city's FTEs 0.08 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 578,247 716,377 826,711 110,334
TTOOTTAALL  BBUUDDGGEETT 557788,,224477 771166,,337777 882266,,771111 111100,,333344

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 264,929 298,322 309,162 10,840
Contractual Services 307,153 408,153 501,287 93,134
Commodities 6,165 9,902 13,902 4,000
Capital Outlays 0 0 2,360 2,360

557788,,224477 771166,,337777 882266,,771111 111100,,333344
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 557788,,224477 771166,,337777 882266,,771111 111100,,333344

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2023/24 pay for performance and market adjustment for eligible
employees and an increase in healthcare rates.

• The increase in Contractual Services is due to funding for grant coordination and grant management services, which will
include high-level professional work related to grant seeking, grant administration, and coordinating grant management
activities on a citywide basis (General Fund, Enterprise Funds).
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Number of Bills Tracked NA NA 150

EEFFFFEECCTTIIVVEENNEESSSS
Favorable Outcomes of State Legislation NA NA 75%

Note: Counts the number of bills introduced at the Arizona Legislature that were tracked 
weekly by Government Relations. This is a new performance measure for FY 2023/24.

Note: Percent of state legislative bills impacting Scottsdale, the resolution of which had a 
neutral or favorable outcome to Scottsdale according to the city’s legislative agenda. 
This is a new performance measure for FY 2023/24.

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Human Resources Department provides employee-centric services for a world class organization.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Manages the recruitment/selection, pre-employment processes and new employee orientations.
• Evaluates, recommends and administers the various benefit programs offered by the city including self-insured health

benefits, open enrollment, retirement, leave, life and disability insurance, and wellness incentive programs.
• Conducts employee and management consultations, and employee relations services.
• Creates, updates and interprets city personnel policies, rules and regulations.
• Responsible for responding to local, state, and federal regulatory agencies as applicable (Equal Employment Opportunity

Commission, Department of Labor, Department of Justice, etc.).
• Manages the citywide employee compensation and job classification program.
• Creates, conducts, administers and manages citywide employee training related to human resources policies and

programs.
• Serves as Board Secretary to: Public Safety Personnel Retirement System for the Police and Fire local boards; Judicial

Appointments Advisory Board and the Personnel Board.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Received local and national recognition for the city's Live Life Well Program: Phoenix Business Journal's 2023 Valley's
Healthiest Employer (Large Employer category - First Place), American Heart Association Workplace Health Achievement
Gold Level recipient, Healthiest Arizona Worksite Program Platinum Award Recipient, Cigna's Healthy Workplace
Designation - Gold Level, Healthiest 100 Workplace in America, Move-It Maricopa - Second Place Recipient.

• Enhanced FY 2022/23 wellness incentive program to include financial rewards to enhance employee retirement readiness.
• Continued development and engagement of the first of its kind Fire Fighter Cancer Prevention Program (Your Call by

Cigna). Added Employee Assistance Program wellness check-in's for Fire staff with onsite provider option.
• Improved outreach with population in targeted clinical home mailings focused on colon screenings, cardiac health,

hypertension, asthma, breast cancer, smoking cessation and diabetic gaps in care.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Initiate workforce planning measures by conducting a thorough analysis of available workforce statistics including
vacancy, turnover, recruitment challenges, and retirement eligibility data.

• Research and implement employee benefits and wellness programs that are cost-effective, competitive, and support
attraction and retention of the City's workforce.

• Develop and deliver educational programs and trainings designed to enhance professional development, communication,
and leadership skills.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Human Resources Department provides employee-centric services for a world class organization.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Manages the recruitment/selection, pre-employment processes and new employee orientations.
• Evaluates, recommends and administers the various benefit programs offered by the city including self-insured health

benefits, open enrollment, retirement, leave, life and disability insurance, and wellness incentive programs.
• Conducts employee and management consultations, and employee relations services.
• Creates, updates and interprets city personnel policies, rules and regulations.
• Responsible for responding to local, state, and federal regulatory agencies as applicable (Equal Employment Opportunity

Commission, Department of Labor, Department of Justice, etc.).
• Manages the citywide employee compensation and job classification program.
• Creates, conducts, administers and manages citywide employee training related to human resources policies and

programs.
• Serves as Board Secretary to: Public Safety Personnel Retirement System for the Police and Fire local boards; Judicial

Appointments Advisory Board and the Personnel Board.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Received local and national recognition for the city's Live Life Well Program: Phoenix Business Journal's 2023 Valley's
Healthiest Employer (Large Employer category - First Place), American Heart Association Workplace Health Achievement
Gold Level recipient, Healthiest Arizona Worksite Program Platinum Award Recipient, Cigna's Healthy Workplace
Designation - Gold Level, Healthiest 100 Workplace in America, Move-It Maricopa - Second Place Recipient.

• Enhanced FY 2022/23 wellness incentive program to include financial rewards to enhance employee retirement readiness.
• Continued development and engagement of the first of its kind Fire Fighter Cancer Prevention Program (Your Call by

Cigna). Added Employee Assistance Program wellness check-in's for Fire staff with onsite provider option.
• Improved outreach with population in targeted clinical home mailings focused on colon screenings, cardiac health,

hypertension, asthma, breast cancer, smoking cessation and diabetic gaps in care.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Initiate workforce planning measures by conducting a thorough analysis of available workforce statistics including
vacancy, turnover, recruitment challenges, and retirement eligibility data.

• Research and implement employee benefits and wellness programs that are cost-effective, competitive, and support
attraction and retention of the City's workforce.

• Develop and deliver educational programs and trainings designed to enhance professional development, communication,
and leadership skills.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 22.50 23.50 25.50 2.00
% of  city's FTEs 0.97 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 3,405,522 3,677,725 4,353,528 675,803
Self Insurance Funds 35,156,575 38,366,829 39,270,582 903,753
TTOOTTAALL  BBUUDDGGEETT 3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 2,831,199 3,175,250 3,390,853 215,603
Contractual Services 35,699,643 38,843,429 40,008,257 1,164,828
Commodities 30,709 25,000 25,000 0
Capital Outlays 546 875 200,000 199,125

3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 2.00 FTE is due to the addition of Human Resources Analyst (2.00 FTE) positions to aid in recruitment 
and retention.

• The increase in Personnel Services is due to: 1) the addition of 2.00 FTE; and 2) a FY 2023/24 pay for performance and 
market adjustment for eligible employees and an increase in retirement rates.

• The increase in Contractual Services is primarily due to: 1) the rising costs of providing health and dental benefits to City 
of Scottsdale employees and families (Self Insurance Funds); and 2) one-time funding being added for professional 
services for a comprehensive classification and compensation study.

• The increase in Capital Outlays is due to adding one-time funding to cover the reconfiguration of the Human Resources 
offices to accommodate staffing changes within the existing space.
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General Fund 3,405,522 3,677,725 4,353,528 675,803
Self Insurance Funds 35,156,575 38,366,829 39,270,582 903,753
TTOOTTAALL  BBUUDDGGEETT 3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566
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AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 2,831,199 3,175,250 3,390,853 215,603
Contractual Services 35,699,643 38,843,429 40,008,257 1,164,828
Commodities 30,709 25,000 25,000 0
Capital Outlays 546 875 200,000 199,125

3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 3388,,556622,,009977 4422,,004444,,555544 4433,,662244,,111100 11,,557799,,555566

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 2.00 FTE is due to the addition of Human Resources Analyst (2.00 FTE) positions to aid in recruitment 
and retention.

• The increase in Personnel Services is due to: 1) the addition of 2.00 FTE; and 2) a FY 2023/24 pay for performance and 
market adjustment for eligible employees and an increase in retirement rates.

• The increase in Contractual Services is primarily due to: 1) the rising costs of providing health and dental benefits to City 
of Scottsdale employees and families (Self Insurance Funds); and 2) one-time funding being added for professional 
services for a comprehensive classification and compensation study.

• The increase in Capital Outlays is due to adding one-time funding to cover the reconfiguration of the Human Resources 
offices to accommodate staffing changes within the existing space.

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFEECCTTIIVVEENNEESSSS
Employee Retention Rate 86.76% 86.67% 88.00%

Note: Number of full-time employees minus the number of vacancies and the number of 
separation throughout the year, divided by the number of full-time employees minus 
vacancies at the beginning of a fiscal year. Actuals for FY 2020/21 have been restated due 
to a percent methodology change to most accurately reflect the employee retention rate. 
Formula: FTE-Vac=A  A-FT Sep=B  B/A=Retention Rate
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BBOOAARRDDSS//CCOOMMMMIISSSSIIOONNSS**
The Judicial Appointments Advisory Board (JAAB) makes advisory 
recommendations to the City Council regarding the appointment 
and reappointment of full-time city judges. The JAAB will use merit-
based criteria to recommend the best qualified candidates to 
become city judges and to advise the City Council about retaining 
city judges. For FY 2022/23 there were no JAAB meetings or 
reappointments.

7 0 $0 0.00

The Personnel Board hears appeals submitted by eligible city 
employees relating to dismissal, demotion, or suspensions; and 
submits its recommendations to the City Manager. In FY 2022/23 
the Personnel Board had one regular meeting.

3 12 $362 0.01

The Public Safety Personnel Retirement System (PSPRS) in 
accordance with statutory provisions, the Local Board-Fire has the 
responsibility for determining eligibility for membership, retirement, 
disability and survivor benefits; appoint medical providers; 
calculate member benefits; and ensure that all benefit packets are 
completed prior to submitting to the PSPRS Administrative Office. 
There were a total of nine meetings in FY 2022/23.

2 18 $542 0.01

The Public Safety Personnel Retirement System (PSPRS) in 
accordance with statutory provisions, the Local Board-Police has 
the responsibility for determining eligibility for membership, 
retirement, disability and survivor benefits; appoint medical 
providers; calculate member benefits; and ensure that all benefit 
packets are completed prior to submitting to the PSPRS 
Administrative Office. There were a total of six meetings in FY 
2022/23.

2 24 $723 0.01

TTOOTTAALL 1144 5544 $$11,,662277 00..0033

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Information Technology (IT) Department provides a dynamic, proactive technology environment that meets the city's 
existing and future departmental service needs through reliable secure infrastructure and applications. The department 
consists of four areas: IT Administration, Technology Infrastructure, Application Development, Data and Business Intelligence 
(BI), Geographic Information System, and IT Security. 

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Develop, maintain and support the city's voice and data infrastructure, including all telephones, computer systems, radio

systems, network and fiber based storage devices, enterprise email, centralized data center/network room management,
enterprise backups and service/application recovery, and the underlying wired and wireless networks.

• Integrate the power of the Internet and social media platforms with digital video, audio, text animation and graphics to
transform the way the city communicates.

• Comprehensive technical support for all city desktop, laptop, and tablet computers; smart phones and related peripheral
devices; hardware repairs/replacements of all servers; and a help desk service with timely response to calls for service.

• Software engineering and technical support services including the design and engineering of custom software solutions.
• Deployment and support of purchased enterprise data products, management and protection of the city's data and

database infrastructure, business intelligence solutions and the provision of Information Technology (IT) software
training.

• Data maintenance services that ensure the city's Geographic Information System (GIS) applications, databases and maps
are accurate and up-to-date; and 3D modeling, spatial analysis and cartographic services to other city divisions.

• Protect the city's network and computing infrastructure through firewall and remote access management, web content
filtering, email/spam filtering, anti-virus support, incident response, network monitoring, user awareness and
management of security policies and procedures.

• Follow the Project Management methodology for technology to assist departments with technology procurements.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS
• Partner with city divisions to provide guidance and assistance in the selection and deployment of new information

technology platforms to support critical city business operations.
• Continue to install fiber optic and network infrastructure for various city locations as approved by the Bond 2019.
• Sustain and enhance the growth of the mayor's city’s Data Culture vision that supports a culture of trust and communication

across the organization, identifies the tools and training staff need to manage and use data, and empowers data-informed
decision making and continuous improvement by creating a Citywide Data Strategy that includes formalizing data
governance, creating data standards and deploying new data management tools and data literacy programs.

• Formalize the Enterprise Project Management Office to align IT governance and decision-making to provide direction and
oversight on IT investments, prioritization, and portfolio/program/project management to achieve expected benefits.

• Fortify the city’s cybersecurity posture and enhance threat detection and response.

• Installed fiber optic and network infrastructure for various city locations as approved by the Bond 2019 program.
• Onboarded a data scientist and deployed data cataloging systems to further enhance our data management programs.
• Deployed a modern document management system enabling digitized business processes and safe, modern storage for

over eight million documents.
• Replaced primary and secondary unit power supply units at the city's primary datacenter with no downtime to any critical

IT Infrastructure. City infrastructure is now covered with redundant power to each rack in the datacenter. This project was
part of the Bond 2019 program.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Information Technology (IT) Department provides a dynamic, proactive technology environment that meets the city's 
existing and future departmental service needs through reliable secure infrastructure and applications. The department 
consists of four areas: IT Administration, Technology Infrastructure, Application Development, Data and Business Intelligence 
(BI), Geographic Information System, and IT Security. 

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Develop, maintain and support the city's voice and data infrastructure, including all telephones, computer systems, radio

systems, network and fiber based storage devices, enterprise email, centralized data center/network room management,
enterprise backups and service/application recovery, and the underlying wired and wireless networks.

• Integrate the power of the Internet and social media platforms with digital video, audio, text animation and graphics to
transform the way the city communicates.

• Comprehensive technical support for all city desktop, laptop, and tablet computers; smart phones and related peripheral
devices; hardware repairs/replacements of all servers; and a help desk service with timely response to calls for service.

• Software engineering and technical support services including the design and engineering of custom software solutions.
• Deployment and support of purchased enterprise data products, management and protection of the city's data and

database infrastructure, business intelligence solutions and the provision of Information Technology (IT) software
training.

• Data maintenance services that ensure the city's Geographic Information System (GIS) applications, databases and maps
are accurate and up-to-date; and 3D modeling, spatial analysis and cartographic services to other city divisions.

• Protect the city's network and computing infrastructure through firewall and remote access management, web content
filtering, email/spam filtering, anti-virus support, incident response, network monitoring, user awareness and
management of security policies and procedures.

• Follow the Project Management methodology for technology to assist departments with technology procurements.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS
• Partner with city divisions to provide guidance and assistance in the selection and deployment of new information

technology platforms to support critical city business operations.
• Continue to install fiber optic and network infrastructure for various city locations as approved by the Bond 2019.
• Sustain and enhance the growth of the mayor's city’s Data Culture vision that supports a culture of trust and communication

across the organization, identifies the tools and training staff need to manage and use data, and empowers data-informed
decision making and continuous improvement by creating a Citywide Data Strategy that includes formalizing data
governance, creating data standards and deploying new data management tools and data literacy programs.

• Formalize the Enterprise Project Management Office to align IT governance and decision-making to provide direction and
oversight on IT investments, prioritization, and portfolio/program/project management to achieve expected benefits.

• Fortify the city’s cybersecurity posture and enhance threat detection and response.

• Installed fiber optic and network infrastructure for various city locations as approved by the Bond 2019 program.
• Onboarded a data scientist and deployed data cataloging systems to further enhance our data management programs.
• Deployed a modern document management system enabling digitized business processes and safe, modern storage for

over eight million documents.
• Replaced primary and secondary unit power supply units at the city's primary datacenter with no downtime to any critical

IT Infrastructure. City infrastructure is now covered with redundant power to each rack in the datacenter. This project was
part of the Bond 2019 program.

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 77.50 80.50 85.50 5.00
% of  city's FTEs 3.24 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 13,517,189 15,936,202 17,165,504 1,229,302
PC Replacement Fund 1,037,589 730,342 768,170 37,828
Solid Waste Fund 8,000 8,000 8,000 0
Transportation Fund 18,800 18,800 18,800 0
Water Funds 413,510 489,531 729,338 239,807
TTOOTTAALL  BBUUDDGGEETT 1144,,999955,,008888 1177,,118822,,887755 1188,,668899,,881122 11,,550066,,993377

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 10,315,812 11,905,771 13,016,211 1,110,440
Contractual Services 3,263,524 4,212,104 4,503,738 291,634
Commodities 199,543 116,158 118,553 2,395
Capital Outlays 1,106,090 742,842 845,310 102,468

1144,,888844,,996699 1166,,997766,,887755 1188,,448833,,881122 11,,550066,,993377
Operating Projects 110,119 206,000 206,000 0
TTOOTTAALL  BBUUDDGGEETT 1144,,999955,,008888 1177,,118822,,887755 1188,,668899,,881122 11,,550066,,993377

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 5.00 FTE is due to: 1) the addition of Enterprise Security Engineer (2.00 FTE) positions to improve the city’s 
cybersecurity posture; 2) the addition of a Software Developer/Architect (1.00 FTE) position to modernize business
solutions; 3) the addition of an Enterprise Portfolio Manager (1.00 FTE) position to manage the city’s information
technology portfolio; and 4) the addition of an Enterprise Communications Engineer (1.00 FTE) position to support and
maintain Water Resources Supervisory Control and Data Acquisition (SCADA) systems (Water Funds).

• The increase in Personnel Services is due to: 1) the addition of 5.00 FTE; and 2) a FY 2023/24 pay for performance and
market adjustment for eligible employees and an increase in healthcare and retirement rates.

• The increase in Contractual Services is primarily related to increased software costs due to inflation and supply chain
issues.

• The increase in Capital Outlays is one-time funding added to provide computer equipment for the 5.00 FTE positions and a
pickup truck for the Enterprise Communications Engineer position.
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFEECCTTIIVVEENNEESSSS
Customer service satisfaction approval rating of 4.80 or above out of a 
possible 5.00 for all IT work requests

4.97 4.98 4.97

Note: In FY 2022/23, 1359 surveys were completed out of 37,735 surveys sent.

Average amount of data backed up monthly from centralized electronic data 
storage and servers in terabytes

114.00 159.00 183.00

Number of databases supported 1,424 1,272 1,300
Note: The database count decreased because of legacy system retirement and 
consolidation.

WWOORRKKLLOOAADD
Number of custom reports executed 7,800,000 7,700,000 7,000,000

Note: Decrease due to the number of dynamic data tools we've deployed reducing the need 
for traditional reports.

Number of work orders completed 40,242 37,735 38,000

Total number of map layers maintained by city staff 229 254 260
Note: Map layers are databases of information organized geographically that are 
increasingly used to maintain city infrastructure and for planning purposes.

Graphics design projects completed 265 268 270

Number of web visitors per day on ScottsdaleAZ.gov 8,645 9,022 7,800
Note: A web visit occurs each time a user accesses the city’s website on a device. We 
expect a decline when we convert the site and bookmarks fail for a while.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 144.98 146.17 152.92 6.75
% of  city's FTEs 5.79 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Aviation Fund 2,770,599 3,145,716 3,315,174 169,458
General Fund 26,263,084 26,080,389 26,455,848 375,459
Special Programs Fund 97,493 2,982,000 719,220
Tourism Development Fund 15,620,378 18,275,534 22,011,914

-2,262,780 
3,736,380

TTOOTTAALL  BBUUDDGGEETT 4444,,775511,,555544 5500,,448833,,663399 5522,,550022,,115566 22,,001188,,551177

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 15,765,357 19,479,208 19,124,720
Contractual Services 28,619,986 27,161,075 32,056,359

-354,488 
4,895,284

Commodities 227,425 353,517 182,902
Capital Outlays 126,610 593,839 898,175

-170,615 
304,336

SSUUBBTTOOTTAALL  OOPPEERRAATTIINNGG  BBUUDDGGEETT  4444,,773399,,337788 4477,,558877,,663399 5522,,226622,,115566 44,,667744,,551177
Operating Projects 12,176 2,896,000 240,000 -2,656,000
TTOOTTAALL  BBUUDDGGEETT 4444,,775511,,555544 5500,,448833,,663399 5522,,550022,,115566 22,,001188,,551177

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• See Community and Economic Development's Division Budget Notes and Significant Changes on the following pages for 
explanations related to the changes in FY 2023/24 compared to FY 2022/23.

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT
69 3,290 $99,144 1.59Boards/Commissions* 

Volunteers 1 150 $4,520 0.07

TTOOTTAALL 7700 33,,444400 $$110033,,666644 11..6666

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

**The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served a 
appointees, due to terms of service.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 144.98 146.17 152.92 6.75
% of  city's FTEs 5.79 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Aviation Fund 2,770,599 3,145,716 3,315,174 169,458
General Fund 26,263,084 26,080,389 26,455,848 375,459
Special Programs Fund 97,493 2,982,000 719,220
Tourism Development Fund 15,620,378 18,275,534 22,011,914

-2,262,780 
3,736,380

TTOOTTAALL  BBUUDDGGEETT 4444,,775511,,555544 5500,,448833,,663399 5522,,550022,,115566 22,,001188,,551177

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 15,765,357 19,479,208 19,124,720
Contractual Services 28,619,986 27,161,075 32,056,359

-354,488 
4,895,284

Commodities 227,425 353,517 182,902
Capital Outlays 126,610 593,839 898,175

-170,615 
304,336

SSUUBBTTOOTTAALL  OOPPEERRAATTIINNGG  BBUUDDGGEETT  4444,,773399,,337788 4477,,558877,,663399 5522,,226622,,115566 44,,667744,,551177
Operating Projects 12,176 2,896,000 240,000 -2,656,000
TTOOTTAALL  BBUUDDGGEETT 4444,,775511,,555544 5500,,448833,,663399 5522,,550022,,115566 22,,001188,,551177

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• See Community and Economic Development's Division Budget Notes and Significant Changes on the following pages for 
explanations related to the changes in FY 2023/24 compared to FY 2022/23.

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT
69 3,290 $99,144 1.59Boards/Commissions* 

Volunteers 1 150 $4,520 0.07

TTOOTTAALL 7700 33,,444400 $$110033,,666644 11..6666

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

**The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served a 
appointees, due to terms of service.
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FY 2023/24 Adopted Budget 
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Boards/Commissions* 

Volunteers
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• Upgrade ACTIVENet credit card terminals to provide touchless processing capabilities.
• Create a video production strategy to improve storytelling across Community Services division.
• Optimize Scottsdale Life magazine to improve engagement and cost effectiveness.
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       DIVISION SUMMARY | Public Safety - Fire

EEXXPPEENNDDIITTUURREESS  BBYY  DDEEPPAARRTTMMEENNTT
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
OFFICE OF THE FIRE CHIEF 2,354,110 2,295,873 2,925,248 629,375
EMERGENCY SERVICES 50,431,984 52,221,895 54,636,425 2,414,530
PROFESSIONAL SERVICES 5,859,376 5,954,957 6,347,596 392,639
PREVENTION SERVICES 1,915,642 2,166,485 2,176,179 9,694
TTOOTTAALL  BBUUDDGGEETT 6600,,556611,,111122 6622,,663399,,221100 6666,,008855,,444488 33,,444466,,223388
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JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
ADMINISTRATIVE SECRETARY 4.00

EMERGENCY MANAGEMENT COORD 1.50

EMERGENCY MANAGER 1.00

EMS PERFORM IMPROVEMENT COORD 1.00

EQUIPMENT COORD/RADIO TECH 3.00

FACILITIES MANAGEMENT COORD 1.00

FIRE BATTALION CHIEF (56) - (SWORN) 6.00

FIRE CAPTAIN (56) - (SWORN) 76.00

FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 3.00

FIRE CHIEF - (SWORN) 1.00

FIRE CHIEF ASSISTANT - (SWORN) 3.00

FIRE CHIEF DEPUTY (40) - (SWORN) 5.00

FIRE CHIEF DEPUTY (56) - (SWORN) 3.00

FIRE ENGINEER (56) - (SWORN) 72.00

FIRE FINANCE MANAGER 1.00

FIRE INSPECTOR 5.00

FIRE MARSHAL 1.00

FIRE MARSHAL DEPUTY (56) - (SWORN) 1.00

FIRE SAFETY FIT & WELL COORD 1.00

FIRE SYSTEMS ANALYST 1.00

FIREFIGHTER (56) - (SWORN) 122.00

MANAGEMENT ANALYST 1.00

OFFICE MANAGER      1.00

PERSONNEL SPECIALIST 1.00

PLANS EXAMINER SENIOR 3.00

PUBLIC INFORMATION OFFICER 1.00

SYSTEMS INTEGRATOR 2.00

TTOOTTAALL 332211..5500
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JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
ADMINISTRATIVE SECRETARY 4.00

EMERGENCY MANAGEMENT COORD 1.50

EMERGENCY MANAGER 1.00

EMS PERFORM IMPROVEMENT COORD 1.00

EQUIPMENT COORD/RADIO TECH 3.00

FACILITIES MANAGEMENT COORD 1.00

FIRE BATTALION CHIEF (56) - (SWORN) 6.00

FIRE CAPTAIN (56) - (SWORN) 76.00

FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 3.00

FIRE CHIEF - (SWORN) 1.00

FIRE CHIEF ASSISTANT - (SWORN) 3.00

FIRE CHIEF DEPUTY (40) - (SWORN) 5.00

FIRE CHIEF DEPUTY (56) - (SWORN) 3.00

FIRE ENGINEER (56) - (SWORN) 72.00

FIRE FINANCE MANAGER 1.00

FIRE INSPECTOR 5.00

FIRE MARSHAL 1.00

FIRE MARSHAL DEPUTY (56) - (SWORN) 1.00

FIRE SAFETY FIT & WELL COORD 1.00

FIRE SYSTEMS ANALYST 1.00

FIREFIGHTER (56) - (SWORN) 122.00

MANAGEMENT ANALYST 1.00

OFFICE MANAGER      1.00

PERSONNEL SPECIALIST 1.00

PLANS EXAMINER SENIOR 3.00

PUBLIC INFORMATION OFFICER 1.00

SYSTEMS INTEGRATOR 2.00

TTOOTTAALL 332211..5500

SSTTAAFFFF  SSUUMMMMAARRYY

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE

Percents represent FY 2023/24 Adopted

Percents represent FY 2023/24 Adopted
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Scottsdale Public Safety - Fire Division reduces the incidence and severity of emergencies through timely, skilled and 
compassionate service. The division responds to all hazards including fire, emergency medical, chemical, biological, nuclear 
and radiologic, wildland and technical rescue incidents. The division derives its objectives through the development and review 
of its strategic plan and standard of cover planning documents in accordance with the City Council's mission and goals. The 
division accomplishes objectives within a systematic approach that allows for and relies on the redundancy of resources within 
an "automatic aid" system that ensures that the closest appropriate resource, regardless of jurisdiction, is dispatched to the 
incident. The Fire Chief provides leadership, direction and oversight for all personnel, programs and functions, community 
outreach and connectivity, recommendations regarding emergency resource deployment, employee development and support 
within the system.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides advanced life support medical care, structural fire suppression, wildland fire pre-planning and suppression, fire

prevention and inspection, wildland fire pre-planning and suppression, hazardous materials mitigation, airport
protection/rescue, and technical search and rescue operations directly to Scottsdale residents and visitors.

• Trains residents and businesses in emergency preparedness through the "Firewise" program.
• Provides the required training to maintain medical certifications and firefighting skills, maintains the resource management

inventory, and delivers outreach programs and overall community safety messages to residents of Scottsdale.
• Conducts new construction plan reviews and inspections, fire safety occupancy inspections and cause of fire

investigations.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Cleared 14 miles of roadway right of way, treated 100 acres with mechanical chainsaw and chipping, administered 155
acres outside the Preserve and 418 acres of land inside the Preserve with pre-emergent chemical treatment. This was
conducted via a $370,000 grant for reduction of high risk wildland fuels.

• Oversaw the safety of two major events, the Super Bowl and the WM Phoenix Open with an estimated 1.5 million visitors.
Both events occurred without incident.

• Planned, managed, and responded to record setting crowds at some of Scottsdale’s premier events including the Barrett
Jackson Automobile Auction and the WM Phoenix Open. As a public safety partner Scottsdale Fire teamed with city and
regional partners to provide a safe enjoyable experience to the attendees during a valley sponsored Super Bowl year.

• Recorded the highest number of fire plans reviewed since 2008, due in part to unprecedented construction activity.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Plan and prepare for the attrition of senior personnel with a focus on attribute replacement (Hazardous Materials, Technical 
Rescue Team, Aircraft Rescue Fire Fighter, and Paramedics). Further the professional development of ranked personnel
(Engineer, Captain, and Chief Officer). All while assuming minimal use of overtime by daily staff field personnel. Continue to 
assure Capital and Bond project progress to meet citizen needs.

• Implement new programs and practices aimed at reducing carcinogenic exposures and decreasing employee injuries.
• Improve responsiveness to meet the changes in landscape and population within the city to ensure challenges are met

from an all-hazards approach.
• Create Threat Vulnerability Assessment priority list of critical city infrastructure and provide comprehensive assessments

from that list. Continue representation to the ACTIC, East Valley Fusion Center and city vulnerability teams.
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Total incidents reflecting the total number of 
emergency calls responded to within the City of 

Scottsdale 

Percent of patients experiencing cardiac arrest 
that were treated, transported and delivered to 

the hospital with a pulse.

CCHHAARRTTEEDD  PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS

Average travel time to emergency calls that 
include engines, ladders and ladder tenders

(in minutes)
Effectiveness Workload Effectiveness
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 25.00 27.50 29.50 2.00
Full-time Sworn Equivalents (FTE) 283.00 293.00 292.00 -1.00
TOTAL FTE 308.00 320.50 321.50 1.00

% of  city's FTEs 12.18 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 53,586,556 55,619,254 64,767,849 9,148,595
Grant Funds 6,626,198 6,289,101 560,505 -5,728,596
Special Programs Fund 348,358 730,855 757,094 26,239
TTOOTTAALL  BBUUDDGGEETT 6600,,556611,,111122 6622,,663399,,221100 6666,,008855,,444488 33,,444466,,223388

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 48,092,116 47,673,578 48,675,189 1,001,611
Contractual Services 10,325,195 12,747,902 15,644,330 2,896,428
Commodities 1,426,967 1,640,549 1,473,356 -167,193
Capital Outlays 716,834 577,181 292,573 -284,608

6600,,556611,,111122 6622,,663399,,221100 6666,,008855,,444488 33,,444466,,223388
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 6600,,556611,,111122 6622,,663399,,221100 6666,,008855,,444488 33,,444466,,223388

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 1.00 FTE is due to adding a Fire Systems Analyst (1.00 Non-Sworn FTE) position to increase the
overall fire inspection compliance rate. The position would generate enough additional funding through fire inspection
fees to cover the cost of the position. Note: During FY 2022/23 a sworn Fire Marshal Deputy position was reclassified
to a non-sworn Fire Marshal position.

• The decrease of Grant Funds is mainly related to the conclusion of the American Rescue Plan Act funding that was
used to assist with Fire personnel costs associated with the COVID-19 pandemic.

• The net increase in Personnel Services is due to: 1) the additional 1.00 FTE; 2) a FY 2023/24 pay for performance and
market adjustment for eligible employees and an increase in healthcare and retirement rates; 3) additional funding for
overtime for special events which will be reimbursed by the vendors; 4) reclassifying seven Firefighter positions to
two Fire Captains and five Fire Engineers to properly align the needs within the division and decrease the impacts of
mandatory hold overs on the workforce; 5) additional funding for overtime to provide backfill of 21 Firefighters while
they attend paramedic training/certification; 6) additional one-time funding for overtime to provide backfill while
sworn staff attend specialty teams training; and 7) the elimination of a one-time $2.0 million payment to the Public
Safety Personnel Retirement System (PSPRS) to paydown the unfunded liability that was included in FY 2022/23.
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• The increase in Contractual Services is due to: 1) higher property and casualty insurance due to an annual evaluation by
the Risk Management Department to determine the appropriate self-insurance Internal Service Rates by division; 2) higher
fleet maintenance, repair, and replacement costs as a result of inflation and supply chain challenges; 3) higher than
anticipated fuel costs; 4) various contract increases; 5) one-time funding for paramedic school for 21 Firefighters; 5) one-
time funding to contract for landscaping for fuel mitigation; and 6) one-time funding to contract for cancer screenings
(Grant Funds).

• The decrease in Commodities is due to one-time funding in FY 2022/23 for the replacement of 156 Self-Contained
Breathing Apparatus (SCBA), technical rescue sensors, HazMat sensors and HazMat software for instruments that have
reached the end of their life cycle that is not needed in FY 2023/24. The decrease would have been greater but is being
offset by additional funding added for increases to the uniform contract.

• The decrease in Capital Outlays is due to one-time funding included in FY 2022/23 for the replacement of a pumper truck
that is not needed in FY 2023/24. The decrease would have been greater but is being offset by the one-time purchase of
hazardous material equipment and ladder extrication equipment.

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

Volunteers 70 1,258 $37,904 0.60

TTOOTTAALL 7700 11,,225588 $$3377,,990044 00..6600

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Office of the Fire Chief Department provides leadership, direction and oversight for all personnel, programs and functions, 
community outreach and connectivity, recommendations regarding emergency resource deployment, employee development 
and support within the system. The department has direct influence on the overall community risk reduction and public safety 
mission for the division. In addition, the department works collaboratively with all public safety stakeholders in planning 
activities with a focus on emergency and operational preparedness for major events located within Scottsdale's city limits.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Represents the City of Scottsdale's perspective at the local, regional and national level on fire industry issues and trends.
• Trains residents and businesses in emergency preparedness through the "Firewise" program.
• Plans and coordinates public safety related support through the Office of the Emergency Management for major events.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Cleared 14 miles of roadway right of way, treated 100 acres with mechanical chainsaw and chipping, administered 155
acres outside the Preserve and 418 acres of land inside the Preserve with pre-emergent chemical treatment. This was
conducted via a $370,000 grant for reduction of high risk wildland fuels.

• Oversaw the safety of two major events, the Super Bowl and the WM Phoenix Open with an estimated 1.5 million visitors.
Both events occurred without incident.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Plan and prepare for the attrition of senior personnel with a focus on attribute replacement (Hazardous Materials,
Technical Rescue Team, Aircraft Rescue Fire Fighter, and Paramedics). Further the professional development of ranked
personnel (Engineer, Captain, and Chief Officer). All while assuming minimal use of overtime by daily staff field personnel.
Continue to assure Capital and Bond project progress to meet citizen needs.

• Emergency Management will continue all hazards mitigation, preparedness, response and recovery as well as special
event management capabilities through the office of Emergency Management to ensure the safety of citizens and visitors
of Scottsdale.

• Emergency Management continues compliance processes for the city to remain federally compliant to receive grant
funding and emergency funding.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 4.00 7.50 6.50 -1.00
Full-time Sworn Equivalents (FTE) 9.00 3.00 4.00 1.00
TOTAL FTE 13.00 10.50 10.50 0.00

% of  city's FTEs 0.40 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 1,821,102 2,090,207 2,352,243 262,036
Grant Funds 530,263 193,166 560,505 367,339
Special Programs Fund 2,745 12,500 12,500 0
TTOOTTAALL  BBUUDDGGEETT 22,,335544,,111100 22,,229955,,887733 22,,992255,,224488 662299,,337755

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 1,582,656 1,688,395 1,794,048 105,653
Contractual Services 461,840 579,483 1,107,030 527,547
Commodities 308,010 24,170 24,170 0
Capital Outlays 1,604 3,825 0 -3,825

22,,335544,,111100 22,,229955,,887733 22,,992255,,224488 662299,,337755
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 22,,335544,,111100 22,,229955,,887733 22,,992255,,224488 662299,,337755

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFIICCIIEENNCCYY
The total grant funding received for emergency preparedness $447,323 $414,596 $500,000

• The net change of 0.00 FTE is the result of: 1) transferring a Systems Integrator (-1.00 Non-Sworn FTE) position to the
Professional Services Department; and 2) transferring a Fire Chief Deputy (1.00 FTE Sworn) position from the Prevention
Services Department, and reclassifying it to a Fire Chief Assistant position.

• The increase in Personnel Services is due to a FY 2023/24 pay for performance and market adjustment for eligible
employees and an increase in healthcare and retirement rates.

• The increase in Contractual Services is due to: 1) one-time funding to contract for cancer screenings (Grant Funds); and 2)
one-time funding to contract for landscaping for fuel mitigation.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Emergency Services Department is responsible for the division’s operational public information and safety initiatives. It has 
two main branches: Operations and Emergency Medical Services (EMS). Operations is responsible for the actual delivery of the 
9-1-1 emergency response to include regional collaboration, special operations, and special event protection. EMS is
responsible for the maintenance of employee medical certifications, medical training, and quality assurance for patient
documentation.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides advanced life support medical care, structural fire suppression, wildland fire pre-planning and suppression,

hazardous materials mitigation, airport protection/rescue and other technical rescue operations directly to residents and
visitors.

• Supports emergency services to the Phoenix Metropolitan area through the Phoenix Regional Dispatch Center and its
associated automatic aid agreement.

• Ensures Arizona Department of Health Services compliance with medical certification and continuing education.
• Provides support for internal departmental safety programs that address injury and wellness issues.
• Delivers educational outreach programs through volunteers and division resources in an effort to address the safety and

health issues of the citizens.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Enrolled and graduated 27 professional firefighters in a paramedic program partnering with the Chandler Fire Department
and Phoenix College. The program provided over a thousand hours of education specializing in pharmacology, stroke,
cardiology, trauma, pediatrics, anatomy/physiology, and special patient populations. Each student received hundreds of
patient contacts and treatments rendered under the direct supervision of a senior, trained, vetted, and experienced
Scottsdale Fire Department (SFD) Paramedic. 16 students graduated in January, and 11 students will graduate in August
2023.

• Continued the work towards acquiring a Certificate of Necessity (CON) with the State of Arizona. This state process was
started in FY 2022/23 and will continue into FY 2023/24. The CON, when awarded, will allow the SFD to provide ambulance
services within the City of Scottsdale boundaries. This new service will continue the SFD’s policy of continuity of care by
paramedics, an extremely high level of emergency medical service (EMS) with direct oversight from the Emergency
Services Department and medical directors, ambulance operational readiness, and availability and consistency by SFD.

• Provided over 9,500 total hours of EMS training and education and maintained over 300 state and national emergency
medical technicians (EMT) and paramedic certifications, while ensuring appropriate levels of education in various
disciplines.

• Planned, managed, and responded to record setting crowds at some of Scottsdale’s premier events including the Barrett
Jackson Automobile Auction and the WM Phoenix Open. As a public safety partner Scottsdale Fire teamed with city and
regional partners to provide a safe enjoyable experience to the attendees during a valley sponsored Super Bowl year.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Implement new programs and practices aimed at reducing carcinogenic exposures and decreasing employee injuries.
• Provide for the safety and wellbeing of residents and visitors participating in special events.
• Improve responsiveness to meet the changes in landscape and population within the city to ensure challenges are met

from an all-hazards approach.

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 5.00 4.00 4.00 0.00
Full-time Sworn Equivalents (FTE) 264.00 279.00 279.00 0.00
TOTAL FTE 269.00 283.00 283.00 0.00

% of  city's FTEs 10.72 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 43,990,436 45,407,605 53,891,831 8,484,226
Grant Funds 6,095,935 6,095,935 0 -6,095,935
Special Programs Fund 345,613 718,355 744,594 26,239
TTOOTTAALL  BBUUDDGGEETT 5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 42,575,925 42,166,325 42,728,984 562,659
Contractual Services 7,133,149 9,407,656 11,691,122 2,283,466
Commodities 114,951 75,833 91,605 15,772
Capital Outlays 607,959 572,081 124,714 -447,367

5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

•

•

•

•
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Emergency Services Department is responsible for the division’s operational public information and safety initiatives. It has 
two main branches: Operations and Emergency Medical Services (EMS). Operations is responsible for the actual delivery of the 
9-1-1 emergency response to include regional collaboration, special operations, and special event protection. EMS is
responsible for the maintenance of employee medical certifications, medical training, and quality assurance for patient
documentation.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides advanced life support medical care, structural fire suppression, wildland fire pre-planning and suppression,

hazardous materials mitigation, airport protection/rescue and other technical rescue operations directly to residents and
visitors.

• Supports emergency services to the Phoenix Metropolitan area through the Phoenix Regional Dispatch Center and its
associated automatic aid agreement.

• Ensures Arizona Department of Health Services compliance with medical certification and continuing education.
• Provides support for internal departmental safety programs that address injury and wellness issues.
• Delivers educational outreach programs through volunteers and division resources in an effort to address the safety and

health issues of the citizens.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Enrolled and graduated 27 professional firefighters in a paramedic program partnering with the Chandler Fire Department
and Phoenix College. The program provided over a thousand hours of education specializing in pharmacology, stroke,
cardiology, trauma, pediatrics, anatomy/physiology, and special patient populations. Each student received hundreds of
patient contacts and treatments rendered under the direct supervision of a senior, trained, vetted, and experienced
Scottsdale Fire Department (SFD) Paramedic. 16 students graduated in January, and 11 students will graduate in August
2023.

• Continued the work towards acquiring a Certificate of Necessity (CON) with the State of Arizona. This state process was
started in FY 2022/23 and will continue into FY 2023/24. The CON, when awarded, will allow the SFD to provide ambulance
services within the City of Scottsdale boundaries. This new service will continue the SFD’s policy of continuity of care by
paramedics, an extremely high level of emergency medical service (EMS) with direct oversight from the Emergency
Services Department and medical directors, ambulance operational readiness, and availability and consistency by SFD.

• Provided over 9,500 total hours of EMS training and education and maintained over 300 state and national emergency
medical technicians (EMT) and paramedic certifications, while ensuring appropriate levels of education in various
disciplines.

• Planned, managed, and responded to record setting crowds at some of Scottsdale’s premier events including the Barrett
Jackson Automobile Auction and the WM Phoenix Open. As a public safety partner Scottsdale Fire teamed with city and
regional partners to provide a safe enjoyable experience to the attendees during a valley sponsored Super Bowl year.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Implement new programs and practices aimed at reducing carcinogenic exposures and decreasing employee injuries.
• Provide for the safety and wellbeing of residents and visitors participating in special events.
• Improve responsiveness to meet the changes in landscape and population within the city to ensure challenges are met

from an all-hazards approach.

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 5.00 4.00 4.00 0.00
Full-time Sworn Equivalents (FTE) 264.00 279.00 279.00 0.00
TOTAL FTE 269.00 283.00 283.00 0.00

% of  city's FTEs 10.72 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 43,990,436 45,407,605 53,891,831 8,484,226
Grant Funds 6,095,935 6,095,935 0 -6,095,935
Special Programs Fund 345,613 718,355 744,594 26,239
TTOOTTAALL  BBUUDDGGEETT 5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 42,575,925 42,166,325 42,728,984 562,659
Contractual Services 7,133,149 9,407,656 11,691,122 2,283,466
Commodities 114,951 75,833 91,605 15,772
Capital Outlays 607,959 572,081 124,714 -447,367

5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 5500,,443311,,998844 5522,,222211,,889955 5544,,663366,,442255 22,,441144,,553300

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

•

•

•

•
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFEECCTTIIVVEENNEESSSS
Average travel time to emergency calls that include engines, ladders and 
ladder tenders (in minutes)

05:21 05:51 05:55

Note: This is the average travel time in minutes to emergency calls. It is calculated for 
Code 3 calls (lights and sirens) from the time the unit goes en route on the Mobile 
Dispatch Terminal (the onboard computer) to the time they acknowledge arriving on scene 
through the terminal. Brain death and flash over in fire situations begins within four to six 
minutes. The increase in time is largely due to the volume and location of incidents.

Percent of patients experiencing cardiac arrest that were treated, 
transported and delivered to the hospital with a pulse.

25% 25% 25%

Note: Also called the return of spontaneous circulation (ROSC); this is the percentage of 
patients experiencing cardiac arrests that were treated, transported and delivered to the 
hospital with a pulse. This is directly correlated with travel time, public education and 
advanced life support skills. The total number of cardiac arrests treated in FY 2022/23 was 
222 with 50 successful ROSC. The Arizona average is 18 percent.

Percent of fires confined to room of origin 91% 92% 96%
Note: This measures the effectiveness of confining fires. There is direct impact to property 
saved and/or lost and can be correlated to fire caused death or injuries. The goal is to limit 
fire spread and confine to the room of origin 80 percent of the time.

Unit availability rate 75% 74% 75%
Note: This is the percentage of time that the assigned (first-due) company is available to 
respond to an incident within its district. A high unit availability rate decreases response 
time and increases positive outcomes. The division's goal is an 80 percent availability rate.

WWOORRKKLLOOAADD
Total incidents reflecting the total number of emergency calls responded to 
within the City of Scottsdale

41,353 40,675 41,200

Note: This is the number of incidents (calls) responded to by Scottsdale Public Safety - Fire 
Division. This is an indicator of the workload volume of overall emergency response 
services provided to the community and its neighbors, and includes emergency medical 
services, technical rescues, hazardous materials, aircraft emergencies, fire alarms 
canceled and good intent calls.

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Professional Services Department is responsible for the division’s budget and strategic planning. It has five main 
branches: Resource Management, Training, and Administrative Services. Resource Management is the logistical supply chain 
to the department. Training is responsible for ensuring the ongoing professional and skill development of the workforce. 
Administrative Services is responsible for organizational quality assurance.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Coordinates and conducts training to meet the requirements established by the nationally recognized Insurance Service

Organization (ISO).
• Recruits and trains new Firefighter recruits to deploy into the Emergency Services Department.
• Provides an effective and efficient distribution of supplies and equipment.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Offered classes that provided an in-depth look at behavioral health for Emergency Responders with a focus on resiliency
training, as well as providing options for professional counseling. This quarterly training was given by speaker Mike
Carleton, a former Tempe Police Officer.

• Improved the “Your Call” benefit which provides a more in-depth look at firefighter sleep patterns. The effort provides
modalities to improve sleep, which is crucial to a firefighter’s well-being.

• Received and utilized a FEMA assistance grant that funds cancer screenings through Vincere Cancer Center located in
Scottsdale. The screenings offer priority to the city’s highest risk members with the intent of providing the earliest
detection and treatment possible.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Continue the administrative oversite and processing of new hires through the 5 regional academies over a 17 week time
span, to stay up with our attrition and provide the foundational skill set requisite of professional firefighter’s valley wide.

• Ensure firefighters are equipped and receive the annual required continuing education training hours in all disciplines.
• The Training Division will assist in the developed, facilitation, and evaluation of the promotional processes for the rank of

Battalion Chief, Captain, and Engineer.
• Implement hiring programs and practices aimed at creating a diverse and inclusive workforce.
• Create a mentoring and training program to provide for greater participation in promotional processes of all ranks that

compliments the needs of the SFD attrition rate.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Professional Services Department is responsible for the division’s budget and strategic planning. It has five main 
branches: Resource Management, Training, and Administrative Services. Resource Management is the logistical supply chain 
to the department. Training is responsible for ensuring the ongoing professional and skill development of the workforce. 
Administrative Services is responsible for organizational quality assurance.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Coordinates and conducts training to meet the requirements established by the nationally recognized Insurance Service

Organization (ISO).
• Recruits and trains new Firefighter recruits to deploy into the Emergency Services Department.
• Provides an effective and efficient distribution of supplies and equipment.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Offered classes that provided an in-depth look at behavioral health for Emergency Responders with a focus on resiliency
training, as well as providing options for professional counseling. This quarterly training was given by speaker Mike
Carleton, a former Tempe Police Officer.

• Improved the “Your Call” benefit which provides a more in-depth look at firefighter sleep patterns. The effort provides
modalities to improve sleep, which is crucial to a firefighter’s well-being.

• Received and utilized a FEMA assistance grant that funds cancer screenings through Vincere Cancer Center located in
Scottsdale. The screenings offer priority to the city’s highest risk members with the intent of providing the earliest
detection and treatment possible.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Continue the administrative oversite and processing of new hires through the 5 regional academies over a 17 week time
span, to stay up with our attrition and provide the foundational skill set requisite of professional firefighter’s valley wide.

• Ensure firefighters are equipped and receive the annual required continuing education training hours in all disciplines.
• The Training Division will assist in the developed, facilitation, and evaluation of the promotional processes for the rank of

Battalion Chief, Captain, and Engineer.
• Implement hiring programs and practices aimed at creating a diverse and inclusive workforce.
• Create a mentoring and training program to provide for greater participation in promotional processes of all ranks that

compliments the needs of the SFD attrition rate.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 6.00 7.00 8.00 1.00
Full-time Sworn Equivalents (FTE) 5.00 5.00 5.00 0.00
TOTAL FTE 11.00 12.00 13.00 1.00

% of  city's FTEs 0.49 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 5,859,376 5,954,957 6,347,596 392,639
TTOOTTAALL  BBUUDDGGEETT 55,,885599,,337766 55,,995544,,995577 66,,334477,,559966 339922,,663399

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 2,153,602 1,836,912 2,162,792 325,880
Contractual Services 2,604,803 2,590,522 2,673,824 83,302
Commodities 995,576 1,526,248 1,344,521 -181,727
Capital Outlays 105,395 1,275 166,459 165,184

55,,885599,,337766 55,,995544,,995577 66,,334477,,559966 339922,,663399
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 55,,885599,,337766 55,,995544,,995577 66,,334477,,559966 339922,,663399

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

•

•

•

•

•



     
        205

   PUBLIC SAFETY - FIRE | Professional Services

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFEECCTTIIVVEENNEESSSS
Training hours 206 220 240

Note: This is the average number of training hours each employee assigned to a 56-hour 
schedule received on-duty during the fiscal year. The International Organization for 
Standardization (ISO) guidelines recommend two-hours per employee per shift worked. A 
56-hour employee will work approximately 120 shifts equating to 240 hours of training.

EEFFFFIICCIIEENNCCYY
Work related injuries 42 77 61

Note: Reportable injuries to Public Safety - Fire Division employees including all types 
of injuries sustained on duty. The increase in injuries is largely due to the average 
employee age within the division.

VVOOLLUUNNTTEEEERR  HHOOUURRSS
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

VVOOLLUUNNTTEEEERRSS
Public Safety - Fire Division volunteers provide administrative and 
community outreach support. Administrative duties include mail 
and equipment deliveries and clerical duties to 15 locations. 
Volunteers provide community education to adults through "Hands-
Only Cardiopulmonary Resuscitation (CPR)" presentations, "Ready 
Scottsdale," an emergency preparedness program and the "Home 
Safe Home" senior fall prevention initiative. Volunteers also provide 
water and fire safety education to school-aged children and 
represent the Public Safety - Fire at community and city special 
events.

70 1,258 $37,904 0.60

TTOOTTAALL 7700 11,,225588 $$3377,,990044 00..6600

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Prevention Services is a large piece of the total Community Risk Reduction effort. The primary responsibility is preventing and 
mitigating efforts prior to hazardous situations developing. The Prevention and Suppression divisions work together on creating 
a holistic approach to fire safety at all risk levels. Prevention Services achieves this through new construction fire safety plan 
review, inspections, public education and outreach and code enforcement through the Fire Marshal. When an incident does 
occur, the cause and origin is investigated by certified fire/arson investigators. Which ultimately allows us to focus our 
prevention efforts in the direction of re-occurring and related hazards.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Fire Marshal’s office provides fire plan review of all new construction (including single family residential) and inspection of

all new construction as well as existing “medium to high risk” occupancies. Fire inspectors that are Arson Investigation
certified, double as Fire Investigators during an incident.

• Our Community Outreach division coordinates and delivers public education classes and materials to all demographics. A
Community Risk Reduction team was created to provide efficient solutions to just in time and chronic safety risks within
Scottsdale.

• A newly created position of Community Risk Reduction Captains (CRR) provides 24/7 service to fire responses and drives
our FireWise efforts in and around the Preserve wildland urban interface (WUI) areas.

• Capital Projects are managed through Prevention Services .
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Increased the number of communities recognized as “Firewise”, bringing the total number of Scottsdale Firewise
communities from 14 in FY 2021/22 to 20 in FY 2022/23.

• Recorded the highest number of fire plans reviewed since 2008, due in part to unprecedented construction activity.
• Continued to utilize “The Compliance Engine” to ensure existing life safety systems in Scottsdale are fully functioning.

Currently 12,444 systems are tracked with an 88% compliance rating.
• Amended and adopted the 2021 Fire Code to continue the progressive efforts of fire code enforcement and safety in the

City of Scottsdale.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Coordinate building and public safety of new construction projects from initial concept, plan review and inspection through
to Certificate of Occupancy. Develop succession planning strategies for all positions within the Fire Prevention division.

• Provide Community Risk Reduction 24/7 Response in coordination with the Preserve. This includes assessing vegetation
levels surrounding the Preserve, engaging in face to face connection with contractors operating near the Preserve, and
offering assistance to the 911 responders and "Firewise" coordinators to Wildland Interface Communities.

• Assess existing community outreach program deliveries to assure relevance of subject matter, audience and outcomes.
Continue maintenance and submissions to/from social media platforms highlighting news surrounding SFD. Continue
recruitment, training, and development of volunteers and interns to assist in program delivery.

• Create Threat Vulnerability Assessment priority list of critical city infrastructure and provide comprehensive assessments
from that list. Continue representation to the ACTIC, East Valley Fusion Center and city vulnerability teams.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 10.00 9.00 11.00 2.00
Full-time Sworn Equivalents (FTE) 5.00 6.00 4.00 -2.00
TOTAL FTE 15.00 15.00 15.00 0.00

% of  city's FTEs 0.57 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 1,915,642 2,166,485 2,176,179 9,694
TTOOTTAALL  BBUUDDGGEETT 11,,991155,,664422 22,,116666,,448855 22,,117766,,117799 99,,669944

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 1,779,933 1,981,946 1,989,365 7,419
Contractual Services 125,403 170,241 172,354 2,113
Commodities 8,430 14,298 13,060 -1,238
Capital Outlays 1,876 0 1,400 1,400

11,,991155,,664422 22,,116666,,448855 22,,117766,,117799 99,,669944
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 11,,991155,,664422 22,,116666,,448855 22,,117766,,117799 99,,669944

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

•

•
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Fire caused deaths and injuries (death numbers : injury numbers) 0:0 1:2 0:0

Note: Total number of deaths and injuries to citizens and firefighters due to a fire, or 
related to extinguishing a fire.

Total number of building inspections and fire plans reviewed 10,590 11,346 11,000
Note: Industry standard is to inspect every target hazard once a year and every business 
once every three years. A "target hazard" is defined as occupancies that if an incident 
should occur; pose specific risks to the occupants, involve atypical hazards, may overload 
the Public Safety - Fire Division equipment and personnel resources, or may produce a 
significant negative impact on the community.

Number of public education and outreach contacts 32,704 58,810 32,700
Note: This is the total number of contacts made in a classroom or one-on-one setting, as 
well as educational opportunities with the public. An important element of fire and injury 
prevention is education, training and/or awareness of services. The projected decrease 
for FY 2023/24 is due to a possible reduction of special event outreach opportunities.

EEFFFFEECCTTIIVVEENNEESSSS
Property saved in response to a fire ($ in millions) $110.0 $123.5 $170.0

Note: The potential total value of property involved in a fire but not damaged. The amount 
is calculated by using the current Zillow.com appraised value of the land where the 
structure resides.

Property loss due to a fire ($ in millions) $5.9 $7.9 $5.0
Note: The total value of property damaged due to a fire, calculated using the current 
Zillow.com appraised value.
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EEXXPPEENNDDIITTUURREESS  BBYY  DDEEPPAARRTTMMEENNTT
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
OFFICE OF THE POLICE CHIEF 1,652,696 1,640,020 1,819,768 179,748
POLICE UNIFORMED SERVICES 101,547,699 83,914,145 86,533,443 2,619,298
PROF STAND & INV SERV 31,302,772 36,081,114 40,483,483 4,402,369
OPERATIONAL SERVICES 14,753,105 18,672,497 20,462,600 1,790,103
TTOOTTAALL  BBUUDDGGEETT 114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188
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JJOOBB  TTIITTLLEE
TTOOTTAALL

  FFTTEE
ADMINISTRATIVE ASSISTANT 3.00

ADMINISTRATIVE ASSISTANT SR 1.00

ADMINISTRATIVE SECRETARY 2.00

COMMUNITY ENGAGEMENT SPEC 1.00

DIGITAL MEDIA DESIGNER 1.00

EXEC ASST TO POLICE CHIEF 1.00

MUNICIPAL SECURITY GUARD 4.00

MUNICIPAL SECURITY MANAGER 1.00

PERSONNEL SPECIALIST 3.00

POLICE AIDE 36.00

POLICE ANALYST 10.00

POLICE ANALYST SENIOR 5.00

POLICE CHIEF - (SWORN) 1.00

POLICE CHIEF ASST (CIVILIAN) 1.00

POLICE CHIEF ASST - (SWORN) 2.00

POLICE CIVILIAN INVESTIGATOR 6.00

POLICE COMMANDER - (SWORN) 7.00

POLICE COMMUNICATIONS ASST MGR 1.00

POLICE COMMUNICATIONS DISPATCH 39.00

POLICE COMMUNICATIONS MANAGER 1.00

POLICE COMMUNICATIONS SUPV 7.00

POLICE COMMUNICATIONS TECH 2.00

POLICE CRIME ANALYSIS SUPV 1.00

POLICE CRIME SCENE SPECIALIST 8.00

POLICE CRIME SCENE SUPERVISOR 2.00

POLICE CRISIS INTERVEN SPEC 6.00

POLICE CRISIS INTERVEN SUPV 1.00

POLICE DETENTION MANAGER 1.00

POLICE DETENTION OFFICER 27.00

POLICE DETENTION SUPERVISOR 6.00

POLICE DIGITAL FORENSIC TECH 2.00

POLICE FINANCE MANAGER 1.00

POLICE FINGERPRINT TECH SENIOR 1.00

POLICE FINGERPRINT TECHNICIAN 3.00

POLICE FORENSIC ACCOUNTANT 1.00

POLICE FORENSIC COMPUT EXAM SR 1.00

JJOOBB  TTIITTLLEE
TTOOTTAALL

FFTTEE
POLICE FORENSIC COMPUTER EXAM 1.00

POLICE FORENSIC LABORATORY MGR 1.00

POLICE FORENSIC OPERATIONS MGR 1.00

POLICE FORENSIC SCIENTIST I 1.00

POLICE FORENSIC SCIENTIST II 1.00

POLICE FORENSIC SCIENTIST III 9.00

POLICE FORENSIC SCIENTIST SUPV 3.00

POLICE FORENSIC SERVICES DIR 1.00

POLICE LIEUTENANT - (SWORN) 17.00

POLICE LOGISTICS TECHNICIAN 4.00

POLICE OFFICER - (SWORN) 310.00

POLICE OFFICER PIPELINE 1.78

POLICE OFFICER-PARK RANGER - (SWORN) 3.00

POLICE OPS SUPPORT AREA MGR 1.00

POLICE OPS SUPPORT DIRECTOR 4.00

POLICE PARKING CONTROL CHECKER 2.00

POLICE PERSONNEL MANAGER 1.00

POLICE PLAN & RESEARCH MGR 1.00

POLICE POLYGRAPH EXAMINER 1.00

POLICE PROJECT COORDINATOR 1.00

POLICE PROPERTY/EVIDENCE SUPV 2.00

POLICE PROPERTY/EVIDENCE TECH 5.00

POLICE QUALITY ASSURANCE COORD 1.00

POLICE RANGEMASTER 1.00

POLICE RECORDS MANAGER 1.00

POLICE RECORDS SPECIALIST 20.00

POLICE RECORDS SPECIALIST SR 6.00

POLICE RECORDS SUPERVISOR 4.00

POLICE RESOURCE MANAGER 1.00

POLICE RTCC SUPERVISOR 1.00

POLICE RTCC TECHNICIAN 3.00

POLICE SERGEANT - (SWORN) 60.00

POLICE TRAFFIC PROGRAM SUPV 1.00

POLICE WRANGLER 2.10

SYSTEMS INTEGRATION SUPERVISOR 2.00

SYSTEMS INTEGRATOR 7.00
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TTOOTTAALL
  FFTTEEJJOOBB  TTIITTLLEE

VEHICLE IMPOUND SPECIALIST 2.00

TTOOTTAALL 667799..8888
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SSTTAAFFFF  SSUUMMMMAARRYY

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE

Percents represent FY 2023/24 Adopted

Percents represent FY 2023/24 Adopted

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Public Safety - Police Division responds to emergency and non-emergency calls, investigates crimes, identifies crime 
trends, and provides essential operational functions. The division provides police and special operations delivery through four 
geographically based patrol districts under the Uniformed Services Department. Investigations, training, and forensic analysis 
is provided by the Professional Standards and Investigative Services Department. Administrative, logistical, and operational 
support is provided by the Operational Services Department. The Public Safety - Police Division, under the leadership of the 
Office of the Police Chief and in collaboration with the community, provides safety, security, and law enforcement for the 
citizens of Scottsdale and all those that visit the city.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Responds promptly to all emergency and non-emergency calls for police service throughout the city.
• Reduces crimes and enhances citizen involvement through neighborhood partnerships, education and community

outreach.
• Collaborates with federal, state and local law enforcement agencies in multi-disciplinary approaches to reduce crime

through intelligence, crime analysis, investigation and crime prevention.
• Reviews and disseminates public information at the request of media outlets and citizens.
• Enhances citizen involvement in crime reduction efforts through neighborhood partnerships and community outreach.
• Utilizes accredited forensic services to assist in the timely investigation of criminal activities and the identification for

successful prosecution of criminal suspects.
• Provides equipment, technology, and administrative support to promote effective and efficient police operations.
• Recruits and conducts thorough background investigations to hire qualified sworn and civilian personnel and support all

personnel actions of the division.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Maintained multiple holiday enforcement details, DUI Taskforce events, and Know Your Limits details for impaired driving
awareness throughout the city and at Scottsdale signature events to address distracted driving and speeding.

• Partnered with several local and national law enforcement agencies in joint operations focused on human trafficking during 
the Super Bowl LVII and WM Phoenix Open golf tournament.

• Finalized implementation of the new Record Management System (RMS) to improve workflow efficiency and data analytics.
• Implemented new public building security measures in city facilities enhancing safety for both employees and visitors.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Engage in community outreach and education efforts using multiple methods to increase public safety.
• Enhance traffic safety through directed enforcement, investigation, and education.
• Use best practices to effectively investigate crimes and respond to emergency calls for service.
• Continue extensive outreach and recruitment efforts to achieve full staffing levels that ensure quality customer service.
• Provide proactive and timely information during active calls for service to patrol and specialty units using various

technologies.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Public Safety - Police Division responds to emergency and non-emergency calls, investigates crimes, identifies crime 
trends, and provides essential operational functions. The division provides police and special operations delivery through four 
geographically based patrol districts under the Uniformed Services Department. Investigations, training, and forensic analysis 
is provided by the Professional Standards and Investigative Services Department. Administrative, logistical, and operational 
support is provided by the Operational Services Department. The Public Safety - Police Division, under the leadership of the 
Office of the Police Chief and in collaboration with the community, provides safety, security, and law enforcement for the 
citizens of Scottsdale and all those that visit the city.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Responds promptly to all emergency and non-emergency calls for police service throughout the city.
• Reduces crimes and enhances citizen involvement through neighborhood partnerships, education and community

outreach.
• Collaborates with federal, state and local law enforcement agencies in multi-disciplinary approaches to reduce crime

through intelligence, crime analysis, investigation and crime prevention.
• Reviews and disseminates public information at the request of media outlets and citizens.
• Enhances citizen involvement in crime reduction efforts through neighborhood partnerships and community outreach.
• Utilizes accredited forensic services to assist in the timely investigation of criminal activities and the identification for

successful prosecution of criminal suspects.
• Provides equipment, technology, and administrative support to promote effective and efficient police operations.
• Recruits and conducts thorough background investigations to hire qualified sworn and civilian personnel and support all

personnel actions of the division.
FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Maintained multiple holiday enforcement details, DUI Taskforce events, and Know Your Limits details for impaired driving
awareness throughout the city and at Scottsdale signature events to address distracted driving and speeding.

• Partnered with several local and national law enforcement agencies in joint operations focused on human trafficking during 
the Super Bowl LVII and WM Phoenix Open golf tournament.

• Finalized implementation of the new Record Management System (RMS) to improve workflow efficiency and data analytics.
• Implemented new public building security measures in city facilities enhancing safety for both employees and visitors.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Engage in community outreach and education efforts using multiple methods to increase public safety.
• Enhance traffic safety through directed enforcement, investigation, and education.
• Use best practices to effectively investigate crimes and respond to emergency calls for service.
• Continue extensive outreach and recruitment efforts to achieve full staffing levels that ensure quality customer service.
• Provide proactive and timely information during active calls for service to patrol and specialty units using various

technologies.
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Average response time to emergency calls for 
service (in minutes)

Percentage of Public Records Requests made 
by citizens for On Body Camera Video, 

completed within 30 days

Percent of 911 calls received that were 
answered within ten seconds

CCHHAARRTTEEDD  PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS

Workload Effectiveness Workload

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 263.88 264.88 279.88 15.00
Full-time Sworn Equivalents (FTE) 400.00 408.00 400.00 -8.00
TOTAL FTE 663.88 672.88 679.88 7.00

% of  city's FTEs 25.76 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 137,676,999 127,854,029 144,301,971 16,447,942
Grant Funds 9,508,534 8,839,030 1,055,111
Special Programs Fund 2,070,739 3,614,717 3,942,212

-7,783,919
327,495

TTOOTTAALL  BBUUDDGGEETT 114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 130,349,586 115,970,009 123,974,617 8,004,608
Contractual Services 15,917,507 19,759,184 21,627,681 1,868,497
Commodities 2,346,948 3,141,308 3,107,048 -34,260
Capital Outlays 642,231 1,437,275 589,948 -847,327

114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188
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Average response time to emergency calls for 
service (in minutes)

Percentage of Public Records Requests made 
by citizens for On Body Camera Video, 

completed within 30 days

Percent of 911 calls received that were 
answered within ten seconds

CCHHAARRTTEEDD  PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS

Workload Effectiveness Workload

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 263.88 264.88 279.88 15.00
Full-time Sworn Equivalents (FTE) 400.00 408.00 400.00 -8.00
TOTAL FTE 663.88 672.88 679.88 7.00

% of  city's FTEs 25.76 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 137,676,999 127,854,029 144,301,971 16,447,942
Grant Funds 9,508,534 8,839,030 1,055,111
Special Programs Fund 2,070,739 3,614,717 3,942,212

-7,783,919
327,495

TTOOTTAALL  BBUUDDGGEETT 114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 130,349,586 115,970,009 123,974,617 8,004,608
Contractual Services 15,917,507 19,759,184 21,627,681 1,868,497
Commodities 2,346,948 3,141,308 3,107,048 -34,260
Capital Outlays 642,231 1,437,275 589,948 -847,327

114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 114499,,225566,,227722 114400,,330077,,777766 114499,,229999,,229944 88,,999911,,551188

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 7.00 FTE is due to: 1) the addition of a Police Officer (1.00 FTE Sworn) position for the Crisis Response
Team (CRT) to enhance coverage, increase collaboration and support with other Police operational units, and increase the
quantity and frequency of calls CRT can respond to; 2) the addition of Police Officer (2.00 FTE Sworn) positions for the
Traffic Enforcement Unit to increase response to Council and public safety complaints, monitor high-collision and school
safety zones, and to assist general traffic patrol and investigations; 3) the addition of Police Civilian Investigator (2.00 FTE
Non-Sworn) positions to provide crime control prevention data, analysis, intelligence, and other significant case support;
and 4) the addition of Municipal Security Guard (2.00 FTE Non-Sworn) positions and the Community Services Division
eliminated a vacant Library Monitor (0.70 FTE) position and a Recreation Leader I (0.01 FTE) position to aid the Public
Safety - Police Division with the Municipal Security Guard positions that will provide security guard presence at One Civic
Center and the Civic Center/Mustang libraries. Note: During FY 2022/23 after the budget was adopted, Public Safety
-Police reclassified 11.00 FTE sworn police officer positions to civilian investigative positions.

• The decrease of Grant Funds is mainly related to the conclusion of the American Rescue Act funding that was used to
assist with Police Uniformed Services personnel costs associated with the COVID-19 pandemic.

• The increase in Personnel Services is due to: 1) the addition of 7.00 FTE; 2) a FY 2023/24 Step Program for sworn
personnel and a pay for performance and market adjustment for eligible employees and an increase in healthcare and
retirement rates; and 3) additional funding for overtime for special events which will be reimbursed by the vendors. Note:
similar to FY 2022/23, there is a $10 million payment to the Public Safety Personnel Retirement System (PSPRS) to pay
down the unfunded liability budgeted in FY 2023/24.

• The increase in Contractual Services is primarily related to: 1) contract increases for photo enforcement, leased vehicles,
Maricopa County Jail services, and municipal security; 2) continuing a grant funded initiative for electronic citation (e-
citation) and electronic collision (e-collision) platforms to increase efficiency in enforcing traffic-related violations and
vehicular safety; and 3) transitioning from Maricopa Regional 9-1-1 to an Arizona Department of Administration/AT&T
partnership, which is fully reimbursed by a grant (Grant Funds).

• The decrease in Commodities is due to one-time funding that was added in FY 2022/23 for new clothing, equipment and
furniture related to the staffing of the Short-Term Rental and Park and Preserve Units that is not needed in FY 2023/24.
Also contributing is one-time funding that was added in FY 2022/23 for the purchase of horses and electric bicycles for
the Park and Preserve Unit that is not needed in FY 2023/24. The decrease would have been greater but is being offset by
one-time uniform and equipment funding added for new positions.

• The decrease in Capital Outlays is primarily due to an accounting change that was implemented in FY 2022/23 on how the
city recognizes leased vehicles. The accounting change was further refined in FY 2023/24 and now the accounting entry
no longer impacts budget but remains compliant with the Governmental Accounting Standards Board (GASB) Statement
No. 87.

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

Volunteers 17 2,906 $87,558 1.39

TTOOTTAALL 1177 22,,990066 $$8877,,555588 11..3399

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Office of the Police Chief team supports the men and women of the Scottsdale Public Safety - Police Division in 
partnership with the community to ensure the most effective Police services throughout the City of Scottsdale.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Conducts outreach and engagement with the Scottsdale community using multiple communication portals including

social media, television, and print media.
• Provides oversight and sets leadership direction and policy.
• Conducts fair, impartial, and timely internal affairs investigations and fosters fair and equal discipline.
• Reviews and disseminates public information at the request of media outlets and citizens.
• Promotes safe neighborhoods through community education, partnerships, and participation.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Conducted a series of seminars to develop the division’s mission and foundational behaviors.
• Instituted a new internship program that successfully onboarded five interns in FY 2022/23, focusing on community

outreach and engagement strategies utilizing social media.
• Expanded the department’s social media footprint through several platforms and continued to publish Shop Talk podcast

episodes.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Engage in community outreach and education efforts using multiple methods to increase public safety.
• Implement the department’s Strategic Plan.
• Implement a comprehensive professional development and leadership plan to better prepare employees.
• Expand employee wellness initiatives throughout the division.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 3.00 3.00 3.00 0.00
Full-time Sworn Equivalents (FTE) 3.00 3.00 3.00 0.00
TOTAL FTE 6.00 6.00 6.00 0.00

% of  city's FTEs 0.23 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 1,651,192 1,632,220 1,791,968 159,748
Grant Funds 35 0 0 0
Special Programs Fund 1,469 7,800 27,800 20,000
TTOOTTAALL  BBUUDDGGEETT 11,,665522,,669966 11,,664400,,002200 11,,881199,,776688 117799,,774488

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 1,384,231 1,122,881 1,326,821 203,940
Contractual Services 256,407 501,939 456,247 -45,692
Commodities 11,680 15,200 36,700 21,500
Capital Outlays 378 0 0 0

11,,665522,,669966 11,,664400,,002200 11,,881199,,776688 117799,,774488
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 11,,665522,,669966 11,,664400,,002200 11,,881199,,776688 117799,,774488

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2023/24 Step Program for sworn personnel and a pay for performance
and market adjustment for eligible employees and an increase in healthcare and retirement rates.
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Percentage of participants that completed Citizens Academy 87% 82% 92%

Note: 36 people registered for the 2023 Spring Citizens academy with 29 graduating.

Number of hours Public Information Officers spent reviewing sensitive on 
body camera video prior to release

246.4 220.7 230.0

Note: Sensitive videos may include sexual assault crimes, those involving public figures 
and officer involved shootings. Tracking mechanisms are reported in hours for the 
calendar year.

EEFFFFEECCTTIIVVEENNEESSSS
Percentage of Public Safety - Police employees investigated as a result of 
an external complaint

1.2% 1.0% 0.3%

Note: In FY 2022/23 seven Public Safety - Police employees (out of 672.88 FTE) were 
investigated as a result of an external complaint. Measures are reported on a calendar 
year basis.

EEFFFFIICCIIEENNCCYY
Percentage of Public Safety - Police employees investigated as a result of 
an internal complaint

11.9% 12.9% 5.1%

Note: In FY 2022/23 87 Public Safety - Police employees (out of 672.88 FTE) were 
investigated as a result of an internal complaint. Increase is due to additional criteria for 
investigations and tracking. Measures are reported on a calendar year basis.
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VVOOLLUUNNTTEEEERRSS
Assist with community engagement, museum, and administrative 
duties for Citizens' Police Academy Alumni of Scottsdale (CiPAAS).

1 20 $603 0.01

TTOOTTAALL 11 2200 $$660033 00..0011

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Police Uniformed Services Department provides front-line law enforcement services around the clock out of three districts, 
McKellips, Via Linda, Foothills, and includes Patrol Services and Special Operations. Patrol responds to calls for service and 
critical incidents, initial criminal and traffic collision investigations, traffic enforcement and education, and community policing 
and outreach. The Special Operations Division provides additional services to the department, including traffic enforcement, 
bicycle patrol, mounted patrol, canine support, street-based priority patrol, school safety with crisis canine support, special 
events management and staffing, prisoner detention, and specialized crisis response.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Prevents crime and disorder through innovative and proactive measures.
• Promptly responds to all emergency and non-emergency calls for police service throughout the city.
• Enhances citizen involvement in crime reduction efforts through neighborhood partnerships and community outreach.
• Maintains the integrity, quality and effectiveness of policing services.
• Enhances traffic safety through enforcement, investigation and education.

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Responded promptly to over 229,060 calls for service throughout the city and developed a new deployment schedule for
optimal service.

• Maintained multiple holiday enforcement details, DUI Taskforce events, and Know Your Limits details for impaired driving
awareness throughout the city and at Scottsdale signature events to address distracted driving and speeding.

• Established the Park Rangers Unit focused on responding to calls for service in parks and the Preserve.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Enhance citizen involvement in crime reduction efforts through neighborhood partnerships and community outreach.
• Enhance traffic safety through directed enforcement, investigation, and education.
• Continuously evaluate patrol deployment and workload to ensure prompt response, maximum efficiencies, and sufficient

coverage.
• Prevent crime and disorder through innovative and proactive measures using enhanced technology.
• Provide specialized approaches in service delivery across the city, including parks and preserve, homelessness, and short

term rentals.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 70.88 69.88 75.88 6.00
Full-time Sworn Equivalents (FTE) 281.00 289.00 288.00 -1.00
TOTAL FTE 351.88 358.88 363.88 5.00

% of  city's FTEs 13.79 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 92,415,916 74,639,087 85,067,821 10,428,734
Grant Funds 9,039,607 8,526,418 0 -8,526,418
Special Programs Fund 92,176 748,640 1,465,622 716,982
TTOOTTAALL  BBUUDDGGEETT 110011,,554477,,669999 8833,,991144,,114455 8866,,553333,,444433 22,,661199,,229988

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 93,359,553 73,221,199 76,073,570 2,852,371
Contractual Services 7,782,947 9,724,655 9,843,387 118,732
Commodities 394,799 594,841 470,986 -123,855
Capital Outlays 10,400 373,450 145,500 -227,950

110011,,554477,,669999 8833,,991144,,114455 8866,,553333,,444433 22,,661199,,229988
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 110011,,554477,,669999 8833,,991144,,114455 8866,,553333,,444433 22,,661199,,229988

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The net increase of 5.00 FTE is due to 1) the addition of two Police Officer (2.00 FTE Sworn) positions for the Traffic 
Enforcement Unit to increase response to Council and public safety complaints, monitor high-collision and school safety 
zones, and to assist general traffic patrol and investigations; 2) the addition of a Police Officer (1.00 FTE Sworn) position 
for the Crisis Response Team (CRT) to enhance coverage, increase collaboration and support with other Police 
operational units, and increase the quantity and frequency of calls CRT can respond to; and 3) the reclassification of two 
Police Officer (-2.00 FTE Sworn) positions, one Police Commander (-1.00 FTE Sworn) position and one Police Sergeant 
(-1.00 FTE Sworn) position to six Police Aide (6.00 FTE) positions to better align with department needs.

• The decrease of Grant Funds is mainly related to the conclusion of the American Rescue Act funding that was used to 
assist with Police Uniformed Services personnel costs associated with the COVID-19 pandemic.

• The increase in Personnel Services is due to: 1) the addition of 5.00 FTE; 2) a FY 2023/24 Step Program for sworn 
personnel and a pay for performance and market adjustment for eligible employees and an increase in healthcare and 
retirement rates; and 3) additional funding for overtime for special events which will be reimbursed by the vendors.

• The increase in Contractual Services is primarily related to: 1) increases for the Maricopa County Jail Services and photo 
enforcement contracts; 2) higher property and casualty insurance due to an annual evaluation by the Risk Management 
Department to determine the appropriate self-insurance Internal Service Rates by department; and 3) increased cost of 
fuel.

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Number of calls for service 255,691 229,060 184,296

Note: Measures are reported on a calendar year basis.

Total traffic collisions 3,956 3,950 3,648
Note: Measures are reported on a calendar year basis.

Average response time to emergency calls for service (in minutes) 05:36 06:04 06:21
Note: Measures are reported on a calendar year basis.

Number of detention bookings per detention officer 349 372 256
Note: 25 Detention Officers conducted 9,289 bookings. Measures are reported on a 
calendar year basis.

Number of fatal accidents, including those involving alcohol/drugs 11 14 18
Note: Of the 14 fatal accidents, four fatal accidents occurred where alcohol/drugs may 
be a factor. Measures are reported on a calendar year basis.

EEFFFFEECCTTIIVVEENNEESSSS
Calls for service generated by officers while on patrol 74,338 66,325 46,572

Note: Measures are reported on a calendar year basis.
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VVOOLLUUNNTTEEEERRSS
Assist with Special Event staffing 1 100 $3,013 0.05

TTOOTTAALL 11 110000 $$33,,001133 00..0055

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The decrease in Commodities is due to one-time funding that was added in FY 2022/23 for new clothing, equipment and
furniture related to the staffing of the Short-Term Rental and Park and Preserve Units that is not needed in FY 2023/24.
Also contributing is one-time funding that was added in FY 2022/23 for the purchase of horses and electric bicycles for
the Park and Preserve Unit that is not needed in FY 2023/24. The decrease would have been greater but is being offset by
one-time uniform and equipment funding added for new positions.

• The decrease in Capital Outlays is primarily due to an accounting change that was implemented in FY 2022/23 on how
the city recognizes leased vehicles. The accounting change was further refined in FY 2023/24 and now the accounting
entry no longer impacts budget but remains compliant with the Governmental Accounting Standards Board (GASB)
Statement No. 87.
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Number of calls for service 255,691 229,060 184,296

Note: Measures are reported on a calendar year basis.

Total traffic collisions 3,956 3,950 3,648
Note: Measures are reported on a calendar year basis.

Average response time to emergency calls for service (in minutes) 05:36 06:04 06:21
Note: Measures are reported on a calendar year basis.

Number of detention bookings per detention officer 349 372 256
Note: 25 Detention Officers conducted 9,289 bookings. Measures are reported on a 
calendar year basis.

Number of fatal accidents, including those involving alcohol/drugs 11 14 18
Note: Of the 14 fatal accidents, four fatal accidents occurred where alcohol/drugs may 
be a factor. Measures are reported on a calendar year basis.

EEFFFFEECCTTIIVVEENNEESSSS
Calls for service generated by officers while on patrol 74,338 66,325 46,572

Note: Measures are reported on a calendar year basis.
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FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

VVOOLLUUNNTTEEEERRSS
Assist with Special Event staffing 1 100 $3,013 0.05

TTOOTTAALL 11 110000 $$33,,001133 00..0055

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The decrease in Commodities is due to one-time funding that was added in FY 2022/23 for new clothing, equipment and
furniture related to the staffing of the Short-Term Rental and Park and Preserve Units that is not needed in FY 2023/24.
Also contributing is one-time funding that was added in FY 2022/23 for the purchase of horses and electric bicycles for
the Park and Preserve Unit that is not needed in FY 2023/24. The decrease would have been greater but is being offset by
one-time uniform and equipment funding added for new positions.

• The decrease in Capital Outlays is primarily due to an accounting change that was implemented in FY 2022/23 on how
the city recognizes leased vehicles. The accounting change was further refined in FY 2023/24 and now the accounting
entry no longer impacts budget but remains compliant with the Governmental Accounting Standards Board (GASB)
Statement No. 87.
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Professional Standards and Investigative Services Department provides investigative support and oversees the training of 
department staff, and includes Investigations, Professional Standards, and Forensic Services. Investigations is comprised of 
specialized detectives and analysts responsible for completing thorough and complex investigations, including persons and 
property crimes, as well as drug enforcement and tactical response. Professional Standards includes the Community 
Engagement Section, Internal Affairs, and Training. This department has oversight of the incident review boards, the Honor 
Guard program, and department Chaplains. Forensic Services is an accredited laboratory and crime scene service that ensures 
all investigations' successful disposition through the identification, documentation, collection, analysis, and preservation of 
physical evidence. Crisis Intervention is composed of credentialed behavioral health specialists that provide crisis counseling 
and referral services for victim-related, accident-related, and behavioral health emergencies.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Conducts thorough investigations to positively affect Scottsdale's neighborhoods, schools, and communities.
• Collaborates with federal, state and local law enforcement agencies in a multi-disciplinary approach to reduce crime

through intelligence, crime analysis, investigation and crime prevention.
• Targets crime trends through investigative action, resulting in the identification, arrest, and prosecution of repeat offenders.
• Utilizes accredited forensic services to assist in the timely investigation of criminal activities and the identification for

successful prosecution of criminal suspects.
• Conducts systematic data and intelligence analysis to identify crime patterns and trends that assist in the apprehension of

those committing the crimes.
• Maintains compliance of the Arizona Automated Fingerprint Identification System (AZAFIS)

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Responded promptly to media requests involving Scottsdale Police Department investigations and events.
• Continued use of innovative technologies to expand our investigative capabilities to identify offenders and identify crime

trends.
• Partnered with several local and national law enforcement agencies in joint operations focused on human trafficking during 

the Super Bowl LVII and WM Phoenix Open golf tournament.
FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Use best practices to effectively investigate crimes and respond to emergency calls for service.
• Ensure proper security of evidence throughout the judicial process and return all property no longer needed for evidence in

accordance with state regulations in a timely manner.
• Maintain Forensic Laboratory Accreditation by successfully completing annual onsite laboratory assessments.
• Promote transparency and accountability through effective training, timely internal investigations, and dissemination of

media and public records.
• Complete the redesign and buildout of the Joint Public Safety Training Facility.
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SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 69.00 70.00 75.00 5.00
Full-time Sworn Equivalents (FTE) 116.00 116.00 109.00 -7.00
TOTAL FTE 185.00 186.00 184.00 -2.00

% of  city's FTEs 6.97 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 28,856,786 32,910,225 36,979,582 4,069,357
Grant Funds 468,892 312,612 1,055,111 742,499
Special Programs Fund 1,977,094 2,858,277 2,448,790 -409,487
TTOOTTAALL  BBUUDDGGEETT 3311,,330022,,777722 3366,,008811,,111144 4400,,448833,,448833 44,,440022,,336699

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 25,512,777 29,185,114 33,102,117 3,917,003
Contractual Services 3,986,515 4,737,846 5,424,107 686,261
Commodities 1,281,396 1,490,616 1,513,111 22,495
Capital Outlays 522,084 667,538 444,148 -223,390

3311,,330022,,777722 3366,,008811,,111144 4400,,448833,,448833 44,,440022,,336699
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 3311,,330022,,777722 3366,,008811,,111144 4400,,448833,,448833 44,,440022,,336699

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The net decrease of 2.00 FTE is due to: 1) the addition of two Police Civilian Investigator (2.00 FTE) positions to provide 
crime control prevention data, analysis, intelligence, and other significant case support; and 2) the reclassification of nine 
Police Officer (-9.00 FTE Sworn) positions and one Police Forensic Scientist II (-1.00 FTE) position to four Police Civilian 
Investigator (4.00 FTE) positions, one Police Commander (1.00 FTE Sworn) position, one Police Sergeant (-1.00 FTE 
Sworn) position, and one Police Quality Assurance Coordinator (1.00 FTE) position to better align with department needs.

• The increase in Personnel Services is due to: 1) a FY 2023/24 Step Program for sworn personnel and a pay for 
performance and market adjustment for eligible employees and an increase in healthcare and retirement rates; and 2) 
additional funding for overtime for special events which will be reimbursed by the vendors.

• The increase in Contractual Services is primarily related to transitioning from Maricopa Regional 9-1-1 to an Arizona 
Department of Administration/AT&T partnership, which is fully reimbursed by a grant (Grant Funds).

• The decrease in Capital Outlays is primarily due to one-time funding for computer equipment in FY 2022/23 that is not 
needed in FY 2023/24.
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PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

WWOORRKKLLOOAADD
Percent of DNA requests completed within 30 days 10.2% 11.6% 7.7%

Note: 14 cases completed within 30 days/120 cases completed for 2023. Measures 
are reported on a calendar year basis. The projected decrease is due to an 
anticipated increase in the total number of requests completed, but not necessarily 
within 30 days.

Total number of items impounded 27,742 23,899 21,135
Note: Items stored in our warehouse for investigative or safekeeping purposes by 
department personnel. Measures are reported on a calendar year basis.

Percentage of items disposed versus items impounded 204.0% 196.0% 121.0%
Note: Focus on reducing current inventory of impounded items has resulted in a higher rate 
of disposal than impounding. Measures are reported on a calendar year basis.

VVOOLLUUNNTTEEEERR  HHOOUURRSS
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VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

VVOOLLUUNNTTEEEERRSS
Assist Crime Analysis with intelligence gathering 8 1,003 $30,220 0.48

Chaplain and Honor Guard Support 1 25 $753 0.01

Clerical support for Investigative Units 3 681 $20,519 0.33

TTOOTTAALL 1122 11,,770099 $$5511,,449922 00..8822

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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     PUBLIC SAFETY - POLICE | Operational Services

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Operational Services Department provides operational, technical, and administrative support to the division, and includes 
Technical Services, Strategic Initiatives, Personnel Services, and Support Services. The department works in collaboration with 
other city departments providing administrative support in areas of information technology, citywide municipal security, 
logistics, budgeting, strategic planning, research and accreditation, policy development, police records, recruitment and 
background investigations, employee wellness, 9-1-1 communications, and real time crime center operations.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Manages Public Safety - Police assets including equipment, supplies, vehicles, facilities and communication equipment.
• Leads accreditation compliance and manages division strategic plan, special projects and policy development.
• Recruits and conducts thorough background investigations to hire qualified sworn and civilian personnel and support all

personnel actions of the division.
• Manages citywide municipal security initiatives including facility monitoring, and access control.
• Manages and maintains central police records and criminal history and responds to public record, media and subpoena

requests.
• Supports all divisional technologies including applications, hardware/software and other specialized solutions.
• Serves as the Public Safety answer point for all emergency and non-emergency calls for the City of Scottsdale.
• Ensures accurate reporting of crime statistics for local, state, and federal comparison.
• Maintains compliance of the Arizona Automated Fingerprint Identification System (AZAFIS)

FFYY  22002222//2233  AACCHHIIEEVVEEMMEENNTTSS

• Finalized implementation of the new Record Management System (RMS) to improve workflow efficiency and data analytics.
• Processed 488 potential candidates through background investigations to pursue full staffing.
• Continued to build the Real Time Crime Center to provide intelligence sharing and investigative program assistance for

patrol and specialty units on major events.
• Implemented new public building security measures in city facilities enhancing safety for both employees and visitors.

FFYY  22002233//2244  OOBBJJEECCTTIIVVEESS

• Implement the next phase of our web-based Computer-Aided Dispatch/Record Management Systems (CAD/RMS) to
include citation management to improve workflow efficiency, data analytics, and all reporting requirements across the
organization.

• Continue extensive outreach and recruitment efforts to achieve full staffing levels that ensure quality customer service.
• Improve the safety of employees and citizens while strengthening the security of city facilities through advanced security

enhancements.
• Answer and dispatch all emergency and non-emergency calls for service expeditiously.
• Expand the reporting of financial information on grant management and special revenues.
• Provide proactive and timely information during active calls for service to patrol and specialty units using various

technologies.
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     PUBLIC SAFETY - POLICE | Operational Services

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Full-time Equivalents (FTE) 121.00 122.00 126.00 4.00
% of  city's FTEs 4.77 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
General Fund 14,753,105 18,672,497 20,462,600 1,790,103
TTOOTTAALL  BBUUDDGGEETT 1144,,775533,,110055 1188,,667722,,449977 2200,,446622,,660000 11,,779900,,110033

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002211//2222

AADDOOPPTTEEDD
22002222//2233

AADDOOPPTTEEDD
22002233//2244

CCHHAANNGGEE
22002222//2233

TTOO  22002233//2244
Personnel Services 10,093,025 12,440,815 13,472,109 1,031,294
Contractual Services 3,891,638 4,794,744 5,903,940 1,109,196
Commodities 659,073 1,040,651 1,086,251 45,600
Capital Outlays 109,369 396,287 300 -395,987

1144,,775533,,110055 1188,,667722,,449977 2200,,446622,,660000 11,,779900,,110033
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 1144,,775533,,110055 1188,,667722,,449977 2200,,446622,,660000 11,,779900,,110033

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The net increase of 4.00 FTE is due to the addition of two Municipal Security Guards (2.00 FTE) that will provide security
guard presence at One Civic Center and the Civic Center/Mustang libraries; and the reclassification of a total of two Police
Officer positions in the Professional Standards and Investigative Services and in the Uniformed Services departments to
one Police Analyst (1.00 FTE) position, and one Police RTCC Technician (1.00 FTE) position.

• The increase in Personnel Services is due to: 1) the addition of 4.00 FTE; and 2) a FY 2023/24 pay for performance and
market adjustment for eligible employees and an increase in healthcare and retirement rates.

• The increase in Contractual Services is primarily related to: 1) municipal security and leased vehicles contract increases; 2) 
continuing a grant funded initiative for electronic citation (e-citation) and electronic collision (e-collision) platforms to
increase efficiency in enforcing traffic-related violations and vehicular safety; and 3) uniform and equipment cost
increases.

• The decrease in Capital Outlays is primarily due to an accounting change that was implemented in FY 2022/23 on how the
city recognizes leased vehicles. The accounting change was further refined in FY 2023/24 and now the accounting entry
no longer impacts budget but remains compliant with the Governmental Accounting Standards Board (GASB) Statement
No. 87.
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     PUBLIC SAFETY - POLICE | Operational Services

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002211//2222

AACCTTUUAALL
22002222//2233

PPRROOJJEECCTTEEDD
22002233//2244

EEFFFFEECCTTIIVVEENNEESSSS
Percentage of Public Records Requests made by citizens for On Body 
Camera Video, completed within 30 days

14.6% 6.8% 9.0%

Note: Measures are reported on a calendar year basis.

Percentage of public requests for pre-employment background checks 
processed (responded to) within two business days

49.9% 25.6% 28.7%

Note: Records requests for pre-employment background checks from outside 
agencies/businesses completed by the Records Unit. Decrease in FY 2022/23 is related to 
vacancies and training of new staff. Measures are reported on a calendar year basis.

Percentage of Police technology service requests responded to within 60 
minutes

92.0% 93.8% 95.0%

Note: Service requests included but not limited to password resets, application installs and 
troubleshooting on Police specific technology. Measures are reported on a calendar year 
basis.

WWOORRKKLLOOAADD
Percent of 911 calls received that were answered within ten seconds 91.8% 84.6% 90.0%

Note: Of the 121,264 calls for service received by the 911 Center, 102,606 were answered 
within ten seconds. Measures are reported on a calendar year basis.

Number of requests facilitated through the Resource Management Unit 13,447 14,921 15,500
Note: Requests included but not limited to uniforms, radar equipment, vehicle equipment 
and repair, and communication devices and supplies. Measures are reported on a calendar 
year basis.

VVOOLLUUNNTTEEEERR  HHOOUURRSS
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

VVOOLLUUNNTTEEEERRSS
Badge and access assistance for Municipal Security 1 404 $12,173 0.19

Operations support (logistics and transportation) 2 673 $20,277 0.32

TTOOTTAALL 33 11,,007777 $$3322,,445500 00..5511

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT
19 237 $7,141 0.12Boards/Commissions* 

Volunteers 6 141 $4,249 0.07

TTOOTTAALL 2255 337788 $$1111,,339900 00..1199

The value of volunteer hours calculated at an hourly rate of $30.13 (Source: IndependentSector.org as of June 2023).

**The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served a
appointees, due to terms of service.
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      PUBLIC WORKS | Capital Project Management
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      PUBLIC WORKS | Capital Project Management
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      PUBLIC WORKS | Capital Project Management
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       PUBLIC WORKS | Facilities Management
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  PUBLIC WORKS | Facilities Management
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       PUBLIC WORKS | Facilities Management
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  PUBLIC WORKS | Facilities Management
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        PUBLIC WORKS | Fleet Management
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   PUBLIC WORKS | Fleet Management
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        PUBLIC WORKS | Fleet Management
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      PUBLIC WORKS | Solid Waste Management
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      PUBLIC WORKS | Solid Waste Management
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      PUBLIC WORKS | Solid Waste Management
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      PUBLIC WORKS | Solid Waste Management
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      PUBLIC WORKS | Transportation and Streets 
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       PUBLIC WORKS | Transportation and Streets 
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      PUBLIC WORKS | Transportation and Streets 
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       PUBLIC WORKS | Transportation and Streets 
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      DIVISION SUMMARY | Water Resources
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      DIVISION SUMMARY | Water Resources
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      DIVISION SUMMARY | Water Resources
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      DIVISION SUMMARY | Water Resources
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      DIVISION SUMMARY | Water Resources
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      DIVISION SUMMARY | Water Resources

Volunteers
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        WATER RESOURCES | Water Quality
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      WATER RESOURCES | Water Reclamation Services
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      WATER RESOURCES | Water Reclamation Services
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      WATER RESOURCES | Water Reclamation Services
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  WATER RESOURCES | Water Resources Planning and Engineering
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   WATER RESOURCES | Water Resources Planning and Engineering
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  WATER RESOURCES | Water Resources Planning and Engineering
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    WATER RESOURCES | Water Technology and Administration

•
•
•
•
•

•
•

•

•

•

•
’



     
        277

    WATER RESOURCES | Water Technology and Administration
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    WATER RESOURCES | Water Technology and Administration
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       WATER RESOURCES | Water Services
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       WATER RESOURCES | Water Services
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    WATER RESOURCES | Pipeline and Treatment Agreements
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