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 DIVISIONS | Authorized Personnel Positions - By Division

Actual Adopted 
FY 2018/19 FY 2019/20 Change

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 62.00 62.00 0.00
Part Time 1.50 1.50 0.00
Total FTE 63.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.50 0.50 0.00
Total FTE 6.50 6.50 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 57.00 59.00 -1.00
Part Time 1.52 2.00 -0.03
Total FTE 58.52 61.00 -1.03

Full Time 22.00 24.00 0.00
Part Time 1.25 1.25 0.00
Total FTE 23.25 25.25 0.00

Full Time 99.00 100.00 0.00
Part Time 2.75 2.75 0.00
Total FTE 101.75 102.75 0.00

Full Time 95.00 95.00 2.00
Part Time 0.00 0.50 0.00
Total FTE 95.00 95.50 2.00

Full Time 141.00 140.00 0.00
Part Time 1.47 1.77 0.00
Total FTE 142.47 141.77 0.00

Full Time 295.00 299.00 0.00
Part Time 199.64 197.00 -7.79
Grant 15.00 15.00 0.00
Total FTE 509.64 511.00 -7.79

299.00
189.21

15.00
503.21

140.00
1.77

141.77

COMMUNITY SERVICES

97.00
0.50

97.50

COMMUNITY AND ECONOMIC DEVELOPMENT

100.00
2.75

102.75

ADMINISTRATIVE SERVICES

24.00
1.25

25.25

CITY TREASURER

1.97
59.97

CITY MANAGER

7.00

CITY COURT
58.00

6.50

CITY CLERK
7.00

CITY AUDITOR
6.00
0.50

CITY ATTORNEY
62.00

1.50
63.50

MAYOR AND CITY COUNCIL
10.00
10.00

Adopted
FY 2020/21
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 DIVISIONS | Authorized Personnel Positions - By Division

Actual Adopted 
FY 2018/19 FY 2019/20 Change

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 62.00 62.00 0.00
Part Time 1.50 1.50 0.00
Total FTE 63.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.50 0.50 0.00
Total FTE 6.50 6.50 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 57.00 59.00 -1.00
Part Time 1.52 2.00 -0.03
Total FTE 58.52 61.00 -1.03

Full Time 22.00 24.00 0.00
Part Time 1.25 1.25 0.00
Total FTE 23.25 25.25 0.00

Full Time 99.00 100.00 0.00
Part Time 2.75 2.75 0.00
Total FTE 101.75 102.75 0.00

Full Time 95.00 95.00 2.00
Part Time 0.00 0.50 0.00
Total FTE 95.00 95.50 2.00

Full Time 141.00 140.00 0.00
Part Time 1.47 1.77 0.00
Total FTE 142.47 141.77 0.00

Full Time 295.00 299.00 0.00
Part Time 199.64 197.00 -7.79
Grant 15.00 15.00 0.00
Total FTE 509.64 511.00 -7.79

299.00
189.21

15.00
503.21

140.00
1.77

141.77

COMMUNITY SERVICES

97.00
0.50

97.50

COMMUNITY AND ECONOMIC DEVELOPMENT

100.00
2.75

102.75

ADMINISTRATIVE SERVICES

24.00
1.25

25.25

CITY TREASURER

1.97
59.97

CITY MANAGER

7.00

CITY COURT
58.00

6.50

CITY CLERK
7.00

CITY AUDITOR
6.00
0.50

CITY ATTORNEY
62.00

1.50
63.50

MAYOR AND CITY COUNCIL
10.00
10.00

Adopted
FY 2020/21

Actual Adopted 
FY 2018/19 FY 2019/20 Change

Adopted
FY 2020/21

Full Time 24.00 24.00 0.00
Full Time (Sworn) 263.00 263.00 9.00
Part Time 0.40 0.40 -0.40
Grant (Sworn) 6.00 6.00 6.00
Total FTE 293.40 293.40 14.60

Full Time 254.00 257.00 0.00
Full Time (Sworn) 400.00 400.00 0.00
Part Time 6.33 5.73 0.00
Grant 0.00 0.00 1.00
Total FTE 660.33 662.73 1.00

Full Time 328.00 331.00 0.00
Part Time 2.09 2.15 0.75
Grant 0.00 0.00 0.00
Total FTE 330.09 333.15 0.75

Full Time 213.00 215.00 -2.00
Part Time 2.87 2.90 0.00
Total FTE 215.87 217.90 -2.00

Total Full-time Position FTE 1,613.00 1,629.00 -1.00
Total Full-time (Sworn) Position FTE 663.00 663.00 9.00
Total Part-time Position FTE 220.32 218.45 -7.47
Total Grant Funded Position FTE 15.00 15.00 1.00
Total Grant Funded (Sworn) Position FTE 6.00 6.00 6.00
Total Citywide Position FTE 2,517.32 2,531.45 7.53

672.00
210.98

16.00

0.00
333.90

257.00
400.00

5.73
1.00

663.73

12.00
308.00

12.00
2,538.98

213.00
2.90

215.90

1,628.00

WATER RESOURCES

PUBLIC WORKS
331.00

2.90

PUBLIC SAFETY - POLICE

PUBLIC SAFETY - FIRE
24.00

272.00
0.00



4         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

 DIVISIONS | Authorized Personnel Positions - By Division and Fund

General Special Internal
Fund Transportation Revenue Service

Full Time 10.00 0.00 0.00 0.00
Total FTE 10.00 0.00 0.00 0.00

Full Time 53.00 0.00 0.00 9.00
Part Time 1.50 0.00 0.00 0.00
Total FTE 54.50 0.00 0.00 9.00

Full Time 6.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 6.50 0.00 0.00 0.00

Full Time 7.00 0.00 0.00 0.00
Total FTE 7.00 0.00 0.00 0.00

Full Time 45.00 0.00 13.00 0.00
Part Time 0.61 0.00 1.36 0.00
Total FTE 45.61 0.00 14.36 0.00

Full Time 24.00 0.00 0.00 0.00
Part Time 1.25 0.00 0.00 0.00
Total FTE 25.25 0.00 0.00 0.00

Full Time 88.00 0.00 0.00 0.00
Part Time 2.75 0.00 0.00 0.00
Total FTE 90.75 0.00 0.00 0.00

Full Time 94.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 94.50 0.00 0.00 0.00

Full Time 123.00 0.00 2.00 0.00
Part Time 1.00 0.00 0.30 0.00
Total FTE 124.00 0.00 2.30 0.00

Full Time 287.00 0.00 12.00 0.00
Part Time 174.82 0.00 14.39 0.00
Grant 0.00 0.00 15.00 0.00
Total FTE 461.82 0.00 41.39 0.00

Full Time 24.00 0.00 0.00 0.00
Full Time (Sworn) 272.00 0.00 0.00 0.00
Grant (Sworn) 0.00 0.00 12.00 0.00
Total FTE 296.00 0.00 12.00 0.00

Enterprise FY 2020/21

MAYOR AND CITY COUNCIL

Adopted

CITY ATTORNEY

0.00 10.00
0.00 10.00

CITY AUDITOR

0.00 62.00
0.00 1.50
0.00 63.50

CITY CLERK

0.00 6.00
0.00 0.50
0.00 6.50

CITY COURT
0.00 58.00

0.00 7.00
0.00 7.00

CITY MANAGER
0.00 24.00

0.00 1.97
0.00 59.97

CITY TREASURER
12.00 100.00

0.00 1.25
0.00 25.25

ADMINISTRATIVE SERVICES
3.00 97.00

0.00 2.75
12.00 102.75

COMMUNITY AND ECONOMIC DEVELOPMENT
15.00 140.00

0.00 0.50
3.00 97.50

COMMUNITY SERVICES
0.00 299.00

0.47 1.77
15.47 141.77

PUBLIC SAFETY - FIRE

0.00 189.21
0.00 15.00
0.00 503.21

0.00 308.00

0.00 24.00
0.00 272.00
0.00 12.00
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 DIVISIONS | Authorized Personnel Positions - By Division and Fund

General Special Internal
Fund Transportation Revenue Service

Full Time 10.00 0.00 0.00 0.00
Total FTE 10.00 0.00 0.00 0.00

Full Time 53.00 0.00 0.00 9.00
Part Time 1.50 0.00 0.00 0.00
Total FTE 54.50 0.00 0.00 9.00

Full Time 6.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 6.50 0.00 0.00 0.00

Full Time 7.00 0.00 0.00 0.00
Total FTE 7.00 0.00 0.00 0.00

Full Time 45.00 0.00 13.00 0.00
Part Time 0.61 0.00 1.36 0.00
Total FTE 45.61 0.00 14.36 0.00

Full Time 24.00 0.00 0.00 0.00
Part Time 1.25 0.00 0.00 0.00
Total FTE 25.25 0.00 0.00 0.00

Full Time 88.00 0.00 0.00 0.00
Part Time 2.75 0.00 0.00 0.00
Total FTE 90.75 0.00 0.00 0.00

Full Time 94.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 94.50 0.00 0.00 0.00

Full Time 123.00 0.00 2.00 0.00
Part Time 1.00 0.00 0.30 0.00
Total FTE 124.00 0.00 2.30 0.00

Full Time 287.00 0.00 12.00 0.00
Part Time 174.82 0.00 14.39 0.00
Grant 0.00 0.00 15.00 0.00
Total FTE 461.82 0.00 41.39 0.00

Full Time 24.00 0.00 0.00 0.00
Full Time (Sworn) 272.00 0.00 0.00 0.00
Grant (Sworn) 0.00 0.00 12.00 0.00
Total FTE 296.00 0.00 12.00 0.00

Enterprise FY 2020/21

MAYOR AND CITY COUNCIL

Adopted

CITY ATTORNEY

0.00 10.00
0.00 10.00

CITY AUDITOR

0.00 62.00
0.00 1.50
0.00 63.50

CITY CLERK

0.00 6.00
0.00 0.50
0.00 6.50

CITY COURT
0.00 58.00

0.00 7.00
0.00 7.00

CITY MANAGER
0.00 24.00

0.00 1.97
0.00 59.97

CITY TREASURER
12.00 100.00

0.00 1.25
0.00 25.25

ADMINISTRATIVE SERVICES
3.00 97.00

0.00 2.75
12.00 102.75

COMMUNITY AND ECONOMIC DEVELOPMENT
15.00 140.00

0.00 0.50
3.00 97.50

COMMUNITY SERVICES
0.00 299.00

0.47 1.77
15.47 141.77

PUBLIC SAFETY - FIRE

0.00 189.21
0.00 15.00
0.00 503.21

0.00 308.00

0.00 24.00
0.00 272.00
0.00 12.00

General Special Internal
Fund Transportation Revenue ServiceEnterprise FY 2020/21

Adopted

Full Time 254.00 0.00 3.00 0.00
Full Time (Sworn) 400.00 0.00 0.00 0.00
Part Time 5.73 0.00 0.00 0.00
Grant 0.00 0.00 1.00 0.00
Total FTE 659.73 0.00 4.00 0.00

Full Time 97.00 85.00 0.00 53.00
Part Time 1.50 0.98 0.00 0.00
Total FTE 98.50 85.98 0.00 53.00

Full Time 0.00 0.00 0.00 0.00
Part Time 0.00 0.00 0.00 0.00
Total FTE 0.00 0.00 0.00 0.00

Total Full-time Position FTE 1,112.00 85.00 30.00 62.00
Total Full-time (Sworn) Position FTE 672.00 0.00 0.00 0.00
Total Part-time Position FTE 190.16 0.98 16.05 0.00
Total Grant Funded Position FTE* 0.00 0.00 16.00 0.00
Total Grant Funded (Sworn) Position FTE* 0.00 0.00 12.00 0.00
Total Citywide Position FTE 1,974.16 85.98 74.05 62.00

PUBLIC SAFETY - POLICE

0.00 1.00
0.00 663.73

0.00 257.00
0.00 400.00
0.00 5.73

0.42 2.90
96.42 333.90

PUBLIC WORKS
96.00 331.00

2.90 2.90
215.90 215.90

WATER RESOURCES
213.00 213.00

0.00 12.00
342.79 2,538.98

* A portion of the grant positions are paid by the general fund.

339.00 1,628.00
0.00 672.00
3.79 210.98
0.00 16.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
        

MAYOR AND CITY COUNCIL 
 

 

 

CITY COUNCILMEMBER 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

EXECUTIVE ASSISTANT TO MAYOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAYOR                          
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAYOR'S CHIEF OF STAFF 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

10.00 
 

 

10.00 
 

 

0.00 
 

 

        

TOTAL MAYOR AND CITY COUNCIL 10.00 
 

 

10.00 
 

 

0.00 
 

 

        

CIVIL 
 

 

 

ADMINISTRATIVE ASST SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY                  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY ASSISTANT I 
 

1.50 
 

 

1.00 
 

 

0.50 
 

 

 

 

CITY ATTORNEY ASSISTANT II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY DEPUTY 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY SENIOR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CHARTER OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

LEGAL ASSISTANT                
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER - LEGAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARALEGAL SENIOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

21.50 
 

 

21.00 
 

 

0.50 
 

 

        

PROSECUTION 
 

 

 

CITY PROSECUTOR                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT I 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT II 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

LEGAL SECRETARY                
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARALEGAL 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

28.50 
 

 

28.00 
 

 

0.50 
 

 

        

RISK MANAGEMENT 
 

 

 

CLAIMS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RISK MANAGEMENT ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RISK MANAGEMENT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SAFETY COORDINATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SAFETY PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
MANARISK MANAGEMENT CONT’D 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WORKER'S COMP CLAIMS ADJ SR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WORKERS' COMP SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

        

VICTIM SERVICES 
 

 

 

VICTIM ADVOCATE 
 

3.50 
 

 

3.00 
 

 

0.50 
 

 

 

 

VICTIM ADVOCATE SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

4.50 
 

 

4.00 
 

 

0.50 
 

 

        

TOTAL CITY ATTORNEY 63.50 
 

 

62.00 
 

 

1.50 
 

 

        

CITY AUDITOR 
 

 

 

AUDITOR SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

CITY AUDITOR                   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CHARTER OFFICER 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

Total  
 

6.50 
 

 

6.00 
 

 

0.50 
 

 

        

TOTAL CITY AUDITOR 6.50 
 

 

6.00 
 

 

0.50 
 

 

        

CITY CLERK 
 

 

 

ADMINISTRATIVE ASST SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY CLERK                     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY CLERK DEPUTY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY            
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ASSISTANT 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

        

TOTAL CITY CLERK 7.00 
 

 

7.00 
 

 

0.00 
 

 

        

CITY COURT 
 

 

 

CITY JUDGE                     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY JUDGE ASSOCIATE 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

COURT ADMINISTRATOR  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT ADMINISTRATOR DEPUTY 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

COURT CLERK I 
 

27.00 
 

 

27.00 
 

 

0.00 
 

 

 

 

COURT CLERK II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

COURT CLERK III 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

COURT INTERPRETER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT SECURITY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT SECURITY OFFICER 
 

2.36 
 

 

1.00 
 

 

1.36 
 

 



8         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two
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Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
CITY COURT CONT’D 

 

 

COURT SECURITY SCREENER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

COURT SERVICES SUPERVISOR      
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HEARING OFFICER                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST   
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PRO TEM JUDGE 
 

0.61 
 

 

0.00 
 

 

0.61 
 

 

 

 

SOFTWARE ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

59.97 
 

 

58.00 
 

 

1.97 
 

 

        

TOTAL CITY COURT 59.97 
 

 

58.00 
 

 

1.97 
 

 

        

CITY MANAGER 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ASSISTANT CITY MANAGER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN ADVISOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN LIAISON                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICE DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICE SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICES REP 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITY MANAGER         
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY VOLUNTEER PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COMMUNICATNS & PUB AFFAIRS DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DIVERSITY/INCLUSION PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CITY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GOVERNMENT RELATIONS DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.15 
 

 

0.00 
 

 

0.15 
 

 

 

 

MANAGEMENT ASSOCIATE 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ASSOCIATE SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC AFFAIRS SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PUBLIC AFFAIRS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER     
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

VIDEO PRODUCTION ASSISTANT 
 

0.60 
 

 

0.00 
 

 

0.60 
 

 

 

 

VIDEO PRODUCTION SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

VIDEO PRODUCTION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

25.25 
 

 

24.00 
 

 

1.25 
 

 

        

TOTAL CITY MANAGER 25.25 
 

 

24.00 
 

 

1.25 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
CITY TREASURER - ACCOUNTING 

 

 

 

ACCOUNT SPECIALIST II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNT SPECIALIST III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT II 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNTING DIRECTOR            
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTING MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTING TECHNICIAN 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PAYROLL SPECIALIST   
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PAYROLL SPECIALIST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

Total  
 

24.00 
 

 

24.00 
 

 

0.00 
 

 

        

CITY TREASURER - BUDGET 
 

 

 

BUDGET ANALYST SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

BUDGET DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIP BUDGET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OPERATING BUDGET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

0.75 
 

 

0.00 
 

 

0.75 
 

 

 

 

Total  
 

7.75 
 

 

7.00 
 

 

0.75 
 

 

        

CITY TREASURER - BUSINESS SERVICES 
 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS SERVICES DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS SERVICES MANAGER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP           
 

15.75 
 

 

15.00 
 

 

0.75 
 

 

 

 

CUSTOMER SERVICE REP SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

LICENSE INSPECTOR    
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

REVENUE COLLECTOR              
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

REVENUE COLLECTOR SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SERVICE SUPPORT WORKER 
 

1.25 
 

 

0.00 
 

 

1.25 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR   
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

TAX AUDITOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TAX AUDITOR SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

43.00 
 

 

41.00 
 

 

2.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
CITY TREASURER - CITY TREASURER AND FINANCE 

 

 

 

ACCOUNTANT II 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY TREASURER                 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FINANCE DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FINANCE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TREASURY TECHNOLOGY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

        

CITY TREASURER - PURCHASING 
 

 

 

BID & CONTRACT SPECIALIST 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

BUYER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

BUYER AIDE           
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

GRAPHICS DESIGNER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAIL SERVICES COURIER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PRINT SHOP ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PURCHASING DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PURCHASING MANAGER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

STOCK CLERK 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WAREHOUSE/MAIL TECHNICIAN 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

Total  
 

23.00 
 

 

23.00 
 

 

0.00 
 

 

        

TOTAL CITY TREASURER 102.75 
 

 

100.00 
 

 

2.75 
 

 

ADMINISTRATIVE SERVICES - HUMAN RESOURCES 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES ANALYST 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES ANALYST SR 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES EXEC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES MANAGER        
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

MANAGEMENT ANALYST             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

22.50 
 

 

22.00 
 

 

0.50 
 

 

ADMINISTRATIVE SERVICES - INFORMATION TECHNOLOGY 
 

 

 

APPLICATION DEVELOPMENT MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS INTELLIGENCE MANAGER  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CHIEF INFO SECURITY OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CHIEF INFORMATION OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
ADMINISTRATIVE SERVICES - INFORMATION TECHNOLOGY CONT’D 

 

 

COMMUNICATIONS SYSTEMS ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DATABASE ADMINISTRATOR         
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

DIGITAL MEDIA DESIGNER         
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ENTERPRISE COMMUNICATIONS ENGR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

ENTERPRISE COMMUNICATIONS SPEC 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SECURITY ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYS ENGINEERING MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS ENGINEER    
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS INTEG SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS INTEGRATOR  
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

GIS ANALYST                    
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

GIS MANAGER                    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GIS TECHNICIAN                 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

INFORMATION TECHNOLOGY DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT COMMUNICATIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT COMPUTER SYSTEMS ENGINEER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

IT DIRECTOR APPLICATIONS/GIS 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT NETWORK TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT PROJECT MANAGER   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT SUPPORT MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT TECHNICIAN        
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

IT TECHNICIAN SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PROGRAM COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RADIO ENGINEERING MANAGER      
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RADIO SYSTMS NETWRK INTEGRATOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

SOFTWARE ENGINEER 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

SOFTWARE ENGINEER SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

WEB & DESIGN SERVICES MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WEB SERVICES ENGINEER          
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

75.00 
 

 

75.00 
 

 

0.00 
 

 

        

TOTAL ADMINISTRATIVE SERVICES 97.50 
 

 

97.00 
 

 

0.50 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - AVIATION 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT MAINTENANCE TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT OPERATIONS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT OPERATIONS TECH I 
 

4.00 
 

 

4.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
COMMUNITY AND ECONOMIC DEVELOPMENT – AVIATION CONT’D 

 

 

AIRPORT OPERATIONS TECH II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

AVIATION DIRECTOR    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION DIRECTOR ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION FINANCE & ADMIN MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION PLAN & OUTREACH COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN                         
 

0.47 
 

 

0.00 
 

 

0.47 
 

 

 

 

Total  
 

15.47 
 

 

15.00 
 

 

0.47 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - ECONOMIC DEVELOPMENT 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELOPMENT DIRECTOR  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELOPMENT PROG MGR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELPMNT SPECIALIST  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - PLANNING AND DEVELOPMENT SERVICES 
 

 

 

ADMINISTRATIVE SECRETARY 
 

3.50 
 

 

3.00 
 

 

0.50 
 

 

 

 

BUILDING INSPECTION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUILDING INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUILDING INSPECTOR II 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER SENIOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CODE ENFORCEMENT ASSISTANT 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CODE ENFORCEMENT SUPERVISOR    
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CODE INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CODE INSPECTOR II 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

CODE INSPECTOR III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT ENGINEERING MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES MANAGER   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP I     
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP II 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SVCS RECORDS SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DRAINAGE INSPECTOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DRAINAGE/FLOOD CNTRL PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIELD ENGINEERING SUPERVISOR   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIELD INSPECTOR II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

GRAPHICS DESIGNER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GREEN BUILDING PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INSPECTIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
COMMUNITY AND ECONOMIC DEVELOPMENT - PLANNING AND DEVELOPMENT SERVICES CONT’D 

 

 

INTERN 
 

0.30 
 

 

0.00 
 

 

0.30 
 

 

 

 

LAND SURVEYOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER       
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OPERATION FIX-IT PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLAN & ECON DEV EXEC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNER                        
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

PLANNER ASSOCIATE 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PLANNER ENVIRONMENTAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNER PRINCIPAL 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PLANNER SR 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

PLANNING & DEV AREA DIRECTOR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

PLANNING & DEVELOP AREA MGR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PLANNING ADMINISTRATION MANAGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING INSPECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING SPECIALIST 
 

4.50 
 

 

4.00 
 

 

0.50 
 

 

 

 

PLANS EXAMINER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PLANS EXAMINER SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

PROJECT COORDINATION LIAISON   
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

STORMWATER ENGINEER SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

STORMWATER ENGINEERING MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

STRUCTURAL ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

STRUCTURAL ENGINEER SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY COORDINATOR         
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TELECOM POLICY COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

114.30 
 

 

113.00 
 

 

1.30 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - TOURISM AND EVENTS 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

DOWNTOWN SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EVENTS PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TOURISM AND EVENTS DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TOURISM DEVELOPMENT MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

        

TOTAL COMMUNITY AND ECONOMIC DEVELOPMENT 141.77 
 

 

140.00 
 

 

1.77 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
COMMUNITY SERVICES - COMMUNITY SERVICES PLANNING AND ADMIN 

 

 

 

COM SVCS BUSINESS OPS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COMMUNICATIONS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GRAPHICS DESIGNER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.01 
 

 

0.00 
 

 

0.01 
 

 

 

 

MANAGEMENT ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC AFFAIRS SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RECREATION LEADER II 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

STRATEGIC INIT/SPEC PROJ ADMIN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY COORDINATOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

Total  
 

18.01 
 

 

18.00 
 

 

0.01 
 

 

        

COMMUNITY SERVICES - HUMAN SERVICES 
 

 

 

ADMINISTRATIVE ASST SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ADMINISTRATIVE SECRETARY 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

COMMUNITY ASSISTANCE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COMMUNITY GRANTS SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FRC COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FRC EARLY LEARNING SPECIALIST 
 

1.00 
 

 

0.00 
 

 

1.00 
 

 

 

 

FRC HUM SVCS SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GRANTS ACCOUNTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HOUSING REHAB SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HOUSING SPECIALIST I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

HOUSING SPECIALIST II 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

HOUSING SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HUMAN SERVICES CENTER SUPV 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

HUMAN SERVICES DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HUMAN SERVICES MANAGER         
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

HUMAN SERVICES REP 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

HUMAN SERVICES SPECIALIST 
 

14.33 
 

 

13.00 
 

 

1.33 
 

 

 

 

MAINTENANCE SUPPORT WORKER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OCCUPANCY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARKS & REC OPERATIONS SUPV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

RECREATION COORDINATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

RECREATION LEADER II 
 

21.57 
 

 

2.00 
 

 

19.57 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
COMMUNITY SERVICES - HUMAN SERVICES CONT’D 

 

 

RECREATION LEADER SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

Total  
 

81.90 
 

 

60.00 
 

 

21.90 
 

 

        

COMMUNITY SERVICES - LIBRARY SYSTEMS 
 

 

 

ACCOUNT SPECIALIST II 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

LIBRARIAN I 
 

16.14 
 

 

11.00 
 

 

5.14 
 

 

 

 

LIBRARIAN II 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

LIBRARIAN III 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

LIBRARIAN IV                   
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

LIBRARY AIDE                   
 

17.80 
 

 

8.00 
 

 

9.80 
 

 

 

 

LIBRARY ASSISTANT              
 

20.75 
 

 

10.00 
 

 

10.75 
 

 

 

 

LIBRARY COURIER                
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

LIBRARY MANAGER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

LIBRARY MONITOR                
 

2.72 
 

 

0.00 
 

 

2.72 
 

 

 

 

LIBRARY PAGE 
 

12.41 
 

 

0.00 
 

 

12.41 
 

 

 

 

LIBRARY SERVICES DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

LIBRARY SUPERVISOR 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

100.82 
 

 

60.00 
 

 

40.82 
 

 

        

COMMUNITY SERVICES - PARKS & RECREATION 
 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CONTRACTS COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FLEET TECHNICIAN CREW CHIEF 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

HORTICULTURE SPECIALIST 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

IRRIGATION SYSTEMS SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IRRIGATION SYSTEMS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IRRIGATION TECHNICIAN 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

LIFEGUARD HEAD - AQUATICS 
 

6.45 
 

 

0.00 
 

 

6.45 
 

 

 

 

LIFEGUARD/INSTRUCTOR 
 

23.66 
 

 

0.00 
 

 

23.66 
 

 

 

 

MAINT TECH AQUATICS/FOUNTAINS 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE SUPV AQUATICS 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECH AQUATICS 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECH RAILROAD OPS 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECH SPORTS FIELDS 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECHNICIAN 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

MAINTENANCE WORKER I           
 

24.75 
 

 

24.00 
 

 

0.75 
 

 

 

 

MAINTENANCE WORKER II 
 

36.00 
 

 

36.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
COMMUNITY SERVICES - PARKS & RECREATION CONT’D 

 

 

MAINTENANCE WORKER II - CDL 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PARKS & REC OPERATIONS SUPV 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

PARKS & RECREATION DEPT DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARKS & RECREATION MANAGER     
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

PARKS MAINTENANCE FOREMAN 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

PERSONNEL SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POOL MANAGER                   
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

POOL MANAGER ASSISTANT 
 

11.33 
 

 

0.00 
 

 

11.33 
 

 

 

 

RECREATION COORDINATOR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

RECREATION LEADER I 
 

14.57 
 

 

0.00 
 

 

14.57 
 

 

 

 

RECREATION LEADER II 
 

63.44 
 

 

6.00 
 

 

57.44 
 

 

 

 

RECREATION LEADER SR 
 

20.00 
 

 

20.00 
 

 

0.00 
 

 

 

 

STADIUM SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

264.20 
 

 

150.00 
 

 

114.20 
 

 

        

COMMUNITY SERVICES - PRESERVE MANAGEMENT 
 

 

 

NATURAL RESOURCES COORDINATOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PARKS & RECREATION MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RECREATION LEADER II 
 

0.56 
 

 

0.00 
 

 

0.56 
 

 

 

 

Total  
 

4.56 
 

 

4.00 
 

 

0.56 
 

 

        

COMMUNITY SERVICES - WESTWORLD 
 

 

 

CUSTODIAL WORKER 
 

3.00 
 

 

0.00 
 

 

3.00 
 

 

 

 

CUSTOMER SERVICE REP           
 

1.50 
 

 

1.00 
 

 

0.50 
 

 

 

 

CUSTOMER SERVICE REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GM WESTWORLD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE FOREMAN - CDL 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

MAINTENANCE WORKER III         
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WESTWORLD BUSINESS MANAGER     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WESTWORLD DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WESTWORLD EVENTS COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WESTWORLD FACILITIES MANAGER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WESTWORLD MAINT WORKER-CDL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WESTWORLD MAINTENANCE WORKER 
 

9.22 
 

 

0.00 
 

 

9.22 
 

 

 

 

Total  
 

33.72 
 

 

21.00 
 

 

12.72 
 

 

        

TOTAL COMMUNITY SERVICES 503.21 
 

 

313.00 
 

 

190.21 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC SAFETY - FIRE - OFFICE OF THE FIRE CHIEF 

 

 

 

EMERGENCY MANAGER    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE BUDGET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF ASSISTANT - (SWORN) 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FIREFIGHTER (56) - (SWORN) 
 

12.00 
 

 

12.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER       
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

19.00 
 

 

19.00 
 

 

0.00 
 

 

        

PUBLIC SAFETY - FIRE - OPERATIONS 
 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EMS PERFORM IMPROVEMENT COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EQUIPMENT COORDINATOR-FIRE/MED 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE BATTALION CHIEF (56) - (SWORN) 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

FIRE CAPTAIN (56) - (SWORN) 
 

59.00 
 

 

59.00 
 

 

0.00 
 

 

 

 

FIRE CAPTAIN DAY ASGN - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF DEPUTY (56) - (SWORN) 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF DEPUTY - (SWORN) 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

FIRE ENGINEER (56) - (SWORN) 
 

63.00 
 

 

63.00 
 

 

0.00 
 

 

 

 

FIREFIGHTER (56) - (SWORN) 
 

124.00 
 

 

124.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

263.00 
 

 

263.00 
 

 

0.00 
 

 

        

PUBLIC SAFETY - FIRE - PROFESSIONAL SERVICES 
 

 

 

ADMINISTRATIVE SECRETARY 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

EQUIPMENT COORDINATOR-FIRE/MED 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FACILITIES MANAGEMENT COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE CAPTAIN DAY ASGN - (SWORN) 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF DEPUTY (56) - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE CHIEF DEPUTY - (SWORN) 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

FIRE INSPECTOR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

FIRE MARSHAL DEPUTY (56) - (SWORN) 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

FIRE MARSHAL SR DEPUTY (40) - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIRE SAFETY FIT & WELL COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANS EXAMINER SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

26.00 
 

 

26.00 
 

 

0.00 
 

 

        

TOTAL PUBLIC SAFETY - FIRE 308.00 
 

 

308.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC SAFETY - POLICE - INVESTIGATIVE SERVICES 

 

 

 

ADMINISTRATIVE SECRETARY 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

POLICE AIDE 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

POLICE ANALYST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE ANALYST SENIOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

POLICE COMMANDER - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE CRIME ANALYSIS SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE CRIME SCENE SPECIALIST 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

POLICE CRIME SCENE SUPERVISOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE CRISIS INTERVEN SPEC 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

POLICE CRISIS INTERVEN SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE EVIDENCE CONTROL MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FINGERPRINT TECHNICIAN 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC ACCOUNTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC COMPUT EXAM SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC COMPUTER EXAM 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC LABORATORY MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC SCIENTIST I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC SCIENTIST II 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC SCIENTIST III 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC SCIENTIST SUPV 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

POLICE FORENSIC SERVICES DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE LIEUTENANT - (SWORN) 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

POLICE OFFICER - (SWORN) 
 

83.00 
 

 

83.00 
 

 

0.00 
 

 

 

 

POLICE PHOTO LAB TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE PHOTO LAB TECHNICIAN SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE PROPERTY/EVIDENCE SUPV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE PROPERTY/EVIDENCE TECH 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

POLICE QUALITY ASSURANCE MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE RECORDS SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE SERGEANT - (SWORN) 
 

15.00 
 

 

15.00 
 

 

0.00 
 

 

 

 

Total  
 

170.00 
 

 

170.00 
 

 

0.00 
 

 

        

PUBLIC SAFETY - POLICE - OFFICE OF THE POLICE CHIEF 
 

 

 

ADMINISTRATIVE SECRETARY       
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE ANALYST SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE BUDGET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE CHIEF - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE CHIEF ASST (CIVILIAN) 
 

1.00 
 

 

1.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC SAFETY - POLICE - OFFICE OF THE POLICE CHIEF CONT’D 

 

 

 

POLICE CHIEF ASST - (SWORN) 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE OFFICER - (SWORN) 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE SERGEANT - (SWORN) 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PUBLIC EDUCATION OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

14.00 
 

 

14.00 
 

 

0.00 
 

 

        

PUBLIC SAFETY - POLICE - OPERATIONAL SERVICES 
 

 

 

ADMINISTRATIVE SECRETARY 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MUNICIPAL SECURITY GUARD 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MUNICIPAL SECURITY MANAGER     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PERSONNEL SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE ANALYST 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

POLICE COMM SYSTEMS MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE COMMUNICATIONS DISPATCH 
 

39.00 
 

 

38.00 
 

 

1.00 
 

 

 

 

POLICE COMMUNICATIONS MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE COMMUNICATIONS SUPV 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

POLICE COMMUNICATIONS TECH 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE LOGISTICS TECHNICIAN 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

POLICE OPS SUPPORT DIR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

POLICE PERSONNEL MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE PLNG RSRCH & ACCRED MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE POLYGRAPH EXAMINER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE RECORDS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE RECORDS SPECIALIST 
 

16.00 
 

 

15.00 
 

 

1.00 
 

 

 

 

POLICE RECORDS SPECIALIST SR 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

POLICE RECORDS SUPERVISOR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

POLICE RESOURCE MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

Total  
 

112.00 
 

 

110.00 
 

 

2.00 
 

 

        

PUBLIC SAFETY - POLICE - POLICE UNIFORMED SERVICES 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE AIDE 
 

34.00 
 

 

34.00 
 

 

0.00 
 

 

 

 

POLICE COMMANDER - (SWORN) 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

POLICE DETENTION OFFICER 
 

27.00 
 

 

27.00 
 

 

0.00 
 

 

 

 

POLICE DETENTION SUPERVISOR 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

POLICE LIEUTENANT - (SWORN) 
 

14.00 
 

 

14.00 
 

 

0.00 
 

 

 

 

POLICE OFFICER - (SWORN) 
 

230.00 
 

 

230.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC SAFETY - POLICE - POLICE UNIFORMED SERVICES CONT’D 

 

 

POLICE OFFICER PIPELINE 
 

1.63 
 

 

0.00 
 

 

1.63 
 

 

 

 

POLICE PARKING CONTROL CHECKER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

POLICE RANGEMASTER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE RECORDS SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE SERGEANT - (SWORN) 
 

41.00 
 

 

41.00 
 

 

0.00 
 

 

 

 

POLICE TRAFFIC PROGRAM SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

POLICE WRANGLER 
 

2.10 
 

 

0.00 
 

 

2.10 
 

 

 

 

Total  
 

367.73 
 

 

364.00 
 

 

3.73 
 

 

        

TOTAL PUBLIC SAFETY - POLICE 663.73 
 

 

658.00 
 

 

5.73 
 

 

        

PUBLIC WORKS - CAPITAL PROJECT MANAGEMENT 
 

 

 

ADMINISTRATIVE ASST SUPERVISOR 
 

0.75 
 

 

0.00 
 

 

0.75 
 

 

 

 

ADMINISTRATIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIP PROJECT ESTIMATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY ENGINEER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER PRINCIPAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER SENIOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CONSTRUCTION ADMIN SUPERVISOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

FINANCE ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PROJECT MANAGEMENT ASSISTANT   
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PROJECT MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PROJECT MANAGER SR 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER 
 

0.75 
 

 

0.00 
 

 

0.75 
 

 

 

 

PUBLIC WORKS EXEC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC WORKS PLANNER           
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC WORKS PROJECT COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PW BUILDING INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PW BUILDING INSPECTOR II 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PW INFRASTRUCTURE INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PW INFRASTRUCTURE INSPECTOR II 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

REAL ESTATE ASSET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

REAL ESTATE ASSET SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

REAL ESTATE MGMT SPECIALIST 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

RIGHT-OF-WAY AGENT SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

43.50 
 

 

42.00 
 

 

1.50 
 

 

        

 
 

 
 



City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        21

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC WORKS - FACILITIES MANAGEMENT 

 

 

 

CITIZEN SERVICES REP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CONTRACTS COORDINATOR          
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

ELECTRICIAN                    
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

ENERGY MANAGEMENT CONTROL SPEC 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FACILITIES MAINT TECH-CDL 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

FACILITIES MAINTENANCE TECH 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

FACILITIES SERVICE AREA MGR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FACILITIES SUPERVISOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

FACILITIES TECHNOLOGY SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FACILITY CONDITION ASSESS INSP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HVAC TECHNICIAN 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

LOCKSMITH 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PAINTER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PLUMBER 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

PUBLIC WORKS DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

55.00 
 

 

55.00 
 

 

0.00 
 

 

        

PUBLIC WORKS - FLEET MANAGEMENT 
 

 

 

CUSTOMER SERVICE REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EQUIPMENT PARTS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EQUIPMENT PARTS TECHNICIAN 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

EQUIPMENT SERVICE WRITER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FLEET ASSETS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FLEET OPERATIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FLEET TECHNICIAN CREW CHIEF 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

FLEET TECHNICIAN I             
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

FLEET TECHNICIAN II 
 

10.00 
 

 

10.00 
 

 

0.00 
 

 

 

 

FLEET TECHNICIAN III           
 

14.00 
 

 

14.00 
 

 

0.00 
 

 

 

 

PUBLIC WORKS DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

53.00 
 

 

53.00 
 

 

0.00 
 

 

        

PUBLIC WORKS - SOLID WASTE MANAGEMENT 
 

 

 

CITIZEN SERVICES REP           
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICES REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CONTAINER REPAIRER   
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

PUBLIC WORKS DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SOLID WASTE CS & OUTREACH MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC WORKS - SOLID WASTE MANAGEMENT CONT’D 

 

 

SOLID WASTE EQUIP OPERATOR I 
 

13.42 
 

 

13.00 
 

 

0.42 
 

 

 

 

SOLID WASTE EQUIP OPERATOR II 
 

11.00 
 

 

11.00 
 

 

0.00 
 

 

 

 

SOLID WASTE EQUIP OPERATOR III 
 

48.00 
 

 

48.00 
 

 

0.00 
 

 

 

 

SOLID WASTE EQUIP OPERATOR IV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SOLID WASTE OPERATIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SOLID WASTE PROGRAM REP 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

SOLID WASTE PROGRAM REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SOLID WASTE SAFETY COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SOLID WASTE SERVICES SUPV 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

SOLID WASTE SYSTEMS MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

96.42 
 

 

96.00 
 

 

0.42 
 

 

        

PUBLIC WORKS - TRANSPORTATION AND STREETS 
 

 

 

ADMINISTRATIVE ASST SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICES REP 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.48 
 

 

0.00 
 

 

0.48 
 

 

 

 

ITS ANALYST                    
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ITS OPERATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ITS SIGNALS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ITS SIGNALS TECH I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ITS SIGNALS TECH II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

ITS SIGNALS TECH III 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECH - CDL 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MAINTENANCE TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE WORKER I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAINTENANCE WORKER II - CDL 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

MAINTENANCE WORKER III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

PUBLIC WORKS DEPT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PW INFRASTRUCTURE INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PW INFRASTRUCTURE INSPECTOR II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

RIGHT-OF-WAY SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SIGN FABRICATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SIGN TECHNICIAN 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

STREET MAINTENANCE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

STREET MAINTENANCE SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

STREET MAINTENANCE WORKER 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

STREET OPERATIONS & MAINT SPEC 
 

2.00 
 

 

2.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
PUBLIC WORKS – TRANSPORTATION AND STREETS CONT’D 

 

 

STREET OPERATIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

STREETS EQUIPMENT OPERATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

STREETS EQUIPMENT OPERATOR SR 
 

12.00 
 

 

12.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY COORDINATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEER PRINCIPAL 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEER SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEERING & OPS MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEERING ANALYST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEERING SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEERING TECH SR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TRAFFIC ENGINEERING TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRANS PLAN & TRANSIT PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRANSIT OPERATIONS COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRANSIT PLANNER PRINCIPAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRANSPORTATION & STREETS DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TRANSPORTATION PLANNER SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

TRANSPORTATION REP 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

85.98 
 

 

85.00 
 

 

0.98 
 

 

        

TOTAL PUBLIC WORKS 333.90 
 

 

331.00 
 

 

2.90 
 

 

        

WATER RESOURCES - PIPELINE & TREATMENT AGREEMENTS 
 

 

 

INTERN 
 

0.20 
 

 

0.00 
 

 

0.20 
 

 

 

 

W/WW TREATMENT PLANT OP II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP IV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

6.20 
 

 

6.00 
 

 

0.20 
 

 

        

WATER RESOURCES - WATER PLANNING AND ENGINEERING 
 

 

 

ENGINEER IN TRAINING 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

FINANCE ANALYST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.42 
 

 

0.00 
 

 

0.42 
 

 

 

 

MANAGEMENT ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER CONSERVATION COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER CONSERVATION SPECIALIST  
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

WATER POLICY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RES ENGINEER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RES ENGINEER PRINCIPAL 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

WATER RES ENGINEER SR 
 

2.00 
 

 

2.00 
 

 

0.00 
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

 

 

 
 
 
Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
WATER RESOURCES – WATER PLANNING AND ENGINEERING CONT’D 

 

 

WATER RES PLNG & ENG DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RESOURCES EXEC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

19.42 
 

 

19.00 
 

 

0.42 
 

 

        

WATER RESOURCES - WATER QUALITY 
 

 

 

QUALITY ASSURANCE COORDINATOR  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SCIENTIST                      
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SCIENTIST PRINCIPAL  
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

SCIENTIST SENIOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WATER QUALITY COORDINATOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

WATER QUALITY DIRECTOR         
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER QUALITY LABORATORY MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER QUALITY REGULATORY MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER QUALITY SPECIALIST 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

WATER QUALITY SPECIALIST SR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WATER QUALITY TECHNICIAN       
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

23.00 
 

 

23.00 
 

 

0.00 
 

 

        

WATER RESOURCES - WATER RECLAMATION SERVICES 
 

 

 

W/WW MAINTENANCE TECH II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH IV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP II 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP III 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP IV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WASTEWATER COLLECTIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WASTEWATER COLLECTIONS OPER 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

WASTEWATER COLLECTIONS OPER SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WASTEWATER TREATMENT MANAGER   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RECLAMATION SVC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RESOURCES PIPELINE 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

28.00 
 

 

28.00 
 

 

0.00 
 

 

        

WATER RESOURCES - WATER SERVICES 
 

 

 

SCADA SPECIALIST III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH IV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW OPERATIONS SUPERVISOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP II 
 

16.00 
 

 

16.00 
 

 

0.00 
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Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
WATER RESOURCES - WATER SERVICES CONT’D 

 

 

W/WW TREATMENT PLANT OP III 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

W/WW TREATMENT PLANT OP IV 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WATER AUDIT TECHNICIAN 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WATER DISTRIBUTION MANAGER     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER METER COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER METER TECHNICIAN I 
 

10.00 
 

 

10.00 
 

 

0.00 
 

 

 

 

WATER METER TECHNICIAN III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER PRODUCTION MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RESOURCES PIPELINE 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER SERVICES DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER SERVICES WORKER II 
 

10.00 
 

 

10.00 
 

 

0.00 
 

 

 

 

WATER SERVICES WORKER III      
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

WATER SERVICES WORKER IV 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

WATER SERVICES WORKER V 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

75.00 
 

 

75.00 
 

 

0.00 
 

 

        

WATER RESOURCES - WATER TECHNOLOGY & ADMIN 
 

 

 

ADMINISTRATIVE ASST SUPERVISOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ADMINISTRATIVE SECRETARY       
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICES REP 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

HVAC TECHNICIAN      
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INSTRUMENT & CONTROLS TECH II  
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

SCADA SPECIALIST I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

SCADA SPECIALIST II 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SCADA SPECIALIST III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SECURITY SAFETY & TRAIN COORD 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY COORDINATOR         
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH II       
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

W/WW MAINTENANCE TECH III 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

W/WW OPERATIONS SUPERVISOR     
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

W/WW UTILITY ELECTRICIAN I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

W/WW UTILITY ELECTRICIAN II 
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

 

 

W/WW UTILITY ELECTRICIAN III 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

WATER ASSET MANAGEMENT TECH 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER MAINTENANCE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RES HVAC CONTRACTS COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RESOURCES ADMINISTRATOR  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER RESOURCES PIPELINE 
 

4.28 
 

 

2.00 
 

 

2.28 
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Division/Department/Job Title Total FTE 

Full-Time 
FTE 

Part-Time 
FTE 

 
WATER RESOURCES - WATER TECHNOLOGY & ADMIN CONT’D  

 

 

WATER SYSTEMS & TECHNOLOGY MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WATER SYSTEMS ANALYST          
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

WATER SYSTEMS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

64.28 
 

 

62.00 
 

 

2.28 
 

 

        

TOTAL WATER RESOURCES 215.90 
 

 

213.00 
 

 

2.90 
 

 

        

 

 

   
 

 

 

  

 

  

 

 

Grand Total: 
 

2,538.98 
 

 

2,327.00 
 

 

211.98 
 

 

Total Sworn FTE (included in above total): 684.00 
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 DIVISIONS | Classification/Compensation Schedule

Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum
ACCOUNT SPECIALIST I          $17.08 $24.83 $35,526.40 $51,646.40 CITY PROSECUTOR ASSISTANT I   $37.27 $54.19 $77,521.60 $112,715.20

ACCOUNT SPECIALIST II         $18.83 $27.37 $39,166.40 $56,929.60 CITY PROSECUTOR ASSISTANT II  $41.09 $59.75 $85,467.20 $124,280.00

ACCOUNT SPECIALIST III        $21.79 $31.68 $45,323.20 $65,894.40 CITY PROSECUTOR ASSISTANT SR  $45.31 $65.88 $94,244.80 $137,030.40

ACCOUNTANT I                  $24.03 $34.93 $49,982.40 $72,654.40 CITY PROSECUTOR ASSISTANT SUPV $49.95 $72.62 $103,896.00 $151,049.60

ACCOUNTANT II                 $27.82 $40.44 $57,865.60 $84,115.20 CITY TREASURER                $77.49 $112.67 $161,179.20 $234,353.60

ACCOUNTANT SR                 $32.20 $46.81 $66,976.00 $97,364.80 CITY VOLUNTEER PROGRAM MANAGER $29.20 $42.47 $60,736.00 $88,337.60

ACCOUNTING DIRECTOR           $47.57 $69.17 $98,945.60 $143,873.60 CIVIL ENGINEER                $33.80 $49.16 $70,304.00 $102,252.80

ACCOUNTING MANAGER            $37.27 $54.19 $77,521.60 $112,715.20 CIVIL ENGINEER PRINCIPAL      $41.09 $59.75 $85,467.20 $124,280.00

ACCOUNTING TECHNICIAN         $21.79 $31.68 $45,323.20 $65,894.40 CIVIL ENGINEER SENIOR         $37.27 $54.19 $77,521.60 $112,715.20

ADMINISTRATIVE ASSISTANT      $19.76 $28.74 $41,100.80 $59,779.20 CLAIMS MANAGER                $35.50 $51.61 $73,840.00 $107,348.80

ADMINISTRATIVE ASST SENIOR    $20.76 $30.18 $43,180.80 $62,774.40 CODE ENFORCEMENT ASSISTANT    $17.93 $26.07 $37,294.40 $54,225.60

ADMINISTRATIVE ASST SUPERVISOR $21.79 $31.68 $45,323.20 $65,894.40 CODE ENFORCEMENT SUPERVISOR   $32.20 $46.81 $66,976.00 $97,364.80

ADMINISTRATIVE SECRETARY      $17.93 $26.07 $37,294.40 $54,225.60 CODE INSPECTOR I              $22.88 $33.27 $47,590.40 $69,201.60

AIRPORT MAINTENANCE TECHNICIAN $24.03 $34.93 $49,982.40 $72,654.40 CODE INSPECTOR II             $25.23 $36.68 $52,478.40 $76,294.40

AIRPORT OPERATIONS SUPERVISOR $27.82 $40.44 $57,865.60 $84,115.20 CODE INSPECTOR III            $27.82 $40.44 $57,865.60 $84,115.20

AIRPORT OPERATIONS TECH I     $17.93 $26.07 $37,294.40 $54,225.60 COM SVCS BUSINESS OPS MANAGER $33.80 $49.16 $70,304.00 $102,252.80

AIRPORT OPERATIONS TECH II    $20.76 $30.18 $43,180.80 $62,774.40 COMMUNICATIONS SUPERVISOR     $32.20 $46.81 $66,976.00 $97,364.80

APPLICATION DEVELOPMENT MGR   $45.31 $65.88 $94,244.80 $137,030.40 COMMUNICATNS & PUB AFFAIRS DIR $57.82 $84.07 $120,265.60 $174,865.60

ASSISTANT CITY MANAGER        $66.93 $97.32 $139,214.40 $202,425.60 COMMUNITY ASSISTANCE MANAGER  $35.50 $51.61 $73,840.00 $107,348.80

AUDITOR                       $30.67 $44.59 $63,793.60 $92,747.20 COMMUNITY GRANTS SPECIALIST   $25.23 $36.68 $52,478.40 $76,294.40

AUDITOR SR                    $35.50 $51.61 $73,840.00 $107,348.80 CONSTRUCTION ADMIN SUPERVISOR $32.20 $46.81 $66,976.00 $97,364.80

AVIATION DIRECTOR             $57.82 $84.07 $120,265.60 $174,865.60 CONTAINER REPAIRER            $18.83 $27.37 $39,166.40 $56,929.60

AVIATION DIRECTOR ASSISTANT   $39.13 $56.91 $81,390.40 $118,372.80 CONTRACTS COORDINATOR         $26.49 $38.52 $55,099.20 $80,121.60

AVIATION FINANCE & ADMIN MGR  $32.20 $46.81 $66,976.00 $97,364.80 COURT ADMINISTRATOR           $43.15 $62.74 $89,752.00 $130,499.20

AVIATION PLAN & OUTREACH COORD $32.20 $46.81 $66,976.00 $97,364.80 COURT ADMINISTRATOR DEPUTY    $33.80 $49.16 $70,304.00 $102,252.80

BID & CONTRACT ASSISTANT      $17.08 $24.83 $35,526.40 $51,646.40 COURT CLERK I                 $17.93 $26.07 $37,294.40 $54,225.60

BID & CONTRACT SPECIALIST     $27.82 $40.44 $57,865.60 $84,115.20 COURT CLERK II                $19.76 $28.74 $41,100.80 $59,779.20

BUDGET ANALYST                $27.82 $40.44 $57,865.60 $84,115.20 COURT CLERK III               $21.79 $31.68 $45,323.20 $65,894.40

BUDGET ANALYST SR             $32.20 $46.81 $66,976.00 $97,364.80 COURT INTERPRETER             $20.76 $30.18 $43,180.80 $62,774.40

BUDGET DIRECTOR               $47.57 $69.17 $98,945.60 $143,873.60 COURT SECURITY MANAGER        $30.67 $44.59 $63,793.60 $92,747.20

BUILDING INSPECTION SUPERVISOR $33.80 $49.16 $70,304.00 $102,252.80 COURT SECURITY OFFICER        $20.76 $30.18 $43,180.80 $62,774.40

BUILDING INSPECTOR I          $24.03 $34.93 $49,982.40 $72,654.40 COURT SECURITY SCREENER       $15.49 $22.52 $32,219.20 $46,841.60

BUILDING INSPECTOR II         $26.49 $38.52 $55,099.20 $80,121.60 COURT SERVICES SUPERVISOR     $26.49 $38.52 $55,099.20 $80,121.60

BUSINESS INTELLIGENCE MANAGER $43.15 $62.74 $89,752.00 $130,499.20 CUSTODIAL WORKER              $14.05 $20.43 $29,224.00 $42,494.40

BUSINESS SERVICES DIRECTOR    $45.31 $65.88 $94,244.80 $137,030.40 CUSTOMER SERVICE REP          $17.08 $24.83 $35,526.40 $51,646.40

BUSINESS SERVICES MANAGER     $33.80 $49.16 $70,304.00 $102,252.80 CUSTOMER SERVICE REP SR       $21.79 $31.68 $45,323.20 $65,894.40

BUYER                         $24.03 $34.93 $49,982.40 $72,654.40 DATABASE ADMINISTRATOR        $39.13 $56.91 $81,390.40 $118,372.80

BUYER AIDE                    $18.83 $27.37 $39,166.40 $56,929.60 DEVELOPMENT ENGINEERING MGR   $41.09 $59.75 $85,467.20 $124,280.00

CHIEF INFO SECURITY OFFICER   $47.57 $69.17 $98,945.60 $143,873.60 DEVELOPMENT SERVICES MANAGER  $41.09 $59.75 $85,467.20 $124,280.00

CHIEF INFORMATION OFFICER     $63.74 $92.69 $132,579.20 $192,795.20 DEVELOPMENT SERVICES REP I    $18.83 $27.37 $39,166.40 $56,929.60

CIP BUDGET MANAGER            $37.27 $54.19 $77,521.60 $112,715.20 DEVELOPMENT SERVICES REP II   $20.76 $30.18 $43,180.80 $62,774.40

CIP PROJECT ESTIMATOR         $33.80 $49.16 $70,304.00 $102,252.80 DEVELOPMENT SERVICES REP III  $24.03 $34.93 $49,982.40 $72,654.40

CITIZEN ADVISOR               $27.82 $40.44 $57,865.60 $84,115.20 DEVELOPMENT SVCS RECORDS SUPV $27.82 $40.44 $57,865.60 $84,115.20

CITIZEN LIAISON               $32.20 $46.81 $66,976.00 $97,364.80 DIGITAL MEDIA DESIGNER        $27.82 $40.44 $57,865.60 $84,115.20

CITIZEN SERVICE DIRECTOR      $43.15 $62.74 $89,752.00 $130,499.20 DIVERSITY/INCLUSION PROG MGR  $37.27 $54.19 $77,521.60 $112,715.20

CITIZEN SERVICE SUPERVISOR    $30.67 $44.59 $63,793.60 $92,747.20 DOWNTOWN SPECIALIST           $30.67 $44.59 $63,793.60 $92,747.20

CITIZEN SERVICES REP          $17.08 $24.83 $35,526.40 $51,646.40 DRAINAGE INSPECTOR            $22.88 $33.27 $47,590.40 $69,201.60

CITIZEN SERVICES REP SR       $17.93 $26.07 $37,294.40 $54,225.60 DRAINAGE/FLOOD CNTRL PROG MGR $41.09 $59.75 $85,467.20 $124,280.00

CITY ATTORNEY                 $85.43 $124.21 $177,694.40 $258,356.80 EARLY LEARNING PROG SPEC      $20.76 $30.18 $43,180.80 $62,774.40

CITY ATTORNEY ASSISTANT I     $43.15 $62.74 $89,752.00 $130,499.20 ECONOMIC DEVELOPMENT DIRECTOR $52.45 $76.26 $109,096.00 $158,620.80

CITY ATTORNEY ASSISTANT II    $45.31 $65.88 $94,244.80 $137,030.40 ECONOMIC DEVELOPMENT PROG MGR $41.09 $59.75 $85,467.20 $124,280.00

CITY ATTORNEY DEPUTY          $57.82 $84.07 $120,265.60 $174,865.60 ECONOMIC DEVELPMNT SPECIALIST $30.67 $44.59 $63,793.60 $92,747.20

CITY ATTORNEY SENIOR          $49.95 $72.62 $103,896.00 $151,049.60 ELECTRICIAN                   $24.03 $34.93 $49,982.40 $72,654.40

CITY AUDITOR                  $66.93 $97.32 $139,214.40 $202,425.60 EMERGENCY MANAGER             $39.13 $56.91 $81,390.40 $118,372.80

CITY CLERK                    $63.74 $92.69 $132,579.20 $192,795.20 EMS PERFORM IMPROVEMENT COORD $27.82 $40.44 $57,865.60 $84,115.20

CITY CLERK DEPUTY             $35.50 $51.61 $73,840.00 $107,348.80 ENERGY MANAGEMENT CONTROL SPEC $27.82 $40.44 $57,865.60 $84,115.20

CITY COUNCILMAN               $13.85 $13.85 $18,000.00 $18,000.00 ENGINEER IN TRAINING          $25.23 $36.68 $52,478.40 $76,294.40

CITY COUNCILMEMBER            $13.85 $13.85 $18,000.00 $18,000.00 ENTERPRISE COMMUNICATIONS ENGR $39.13 $56.91 $81,390.40 $118,372.80

CITY COUNCILWOMAN             $13.85 $13.85 $18,000.00 $18,000.00 ENTERPRISE COMMUNICATIONS SPEC $32.20 $46.81 $66,976.00 $97,364.80

CITY ENGINEER                 $55.07 $80.07 $114,545.60 $166,545.60 ENTERPRISE SECURITY ENGINEER  $39.13 $56.91 $81,390.40 $118,372.80
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CITY JUDGE                    $81.36 $118.30 $169,228.80 $246,064.00 ENTERPRISE SYS ENGINEERING MGR $43.15 $62.74 $89,752.00 $130,499.20

CITY JUDGE ASSOCIATE          $66.93 $97.32 $139,214.40 $202,425.60 ENTERPRISE SYSTEMS ENGINEER   $39.13 $56.91 $81,390.40 $118,372.80

CITY MANAGER                  $103.84 $150.98 $215,987.20 $314,038.40 ENTERPRISE SYSTEMS INTEG SUPV $37.27 $54.19 $77,521.60 $112,715.20

ENTERPRISE SYSTEMS INTEGRATOR $32.20 $46.81 $66,976.00 $97,364.80 GOVERNMENT RELATIONS DIRECTOR $47.57 $69.17 $98,945.60 $143,873.60

EQUIPMENT COORDINATOR - FLEET $24.03 $34.93 $49,982.40 $72,654.40 GRANTS ACCOUNTANT             $25.23 $36.68 $52,478.40 $76,294.40

EQUIPMENT COORDINATOR-FIRE/MED $21.79 $31.68 $45,323.20 $65,894.40 GRAPHICS DESIGNER             $25.23 $36.68 $52,478.40 $76,294.40

EQUIPMENT PARTS SUPERVISOR    $26.49 $38.52 $55,099.20 $80,121.60 GREEN BUILDING PROGRAM MANAGER $35.50 $51.61 $73,840.00 $107,348.80

EQUIPMENT PARTS TECHNICIAN    $19.76 $28.74 $41,100.80 $59,779.20 HEARING OFFICER               $47.57 $69.17 $98,945.60 $143,873.60

EQUIPMENT SERVICE WRITER      $21.79 $31.68 $45,323.20 $65,894.40 HORTICULTURE SPECIALIST       $22.88 $33.27 $47,590.40 $69,201.60

EVENTS PROGRAM MANAGER        $41.09 $59.75 $85,467.20 $124,280.00 HOUSING REHAB SPECIALIST      $25.23 $36.68 $52,478.40 $76,294.40

EXEC ASST TO CHARTER OFFICER  $29.20 $42.47 $60,736.00 $88,337.60 HOUSING SPECIALIST I          $18.83 $27.37 $39,166.40 $56,929.60

EXEC ASST TO CITY MANAGER     $30.67 $44.59 $63,793.60 $92,747.20 HOUSING SPECIALIST II         $20.76 $30.18 $43,180.80 $62,774.40

EXECUTIVE ASSISTANT TO MAYOR  $26.49 $38.52 $55,099.20 $80,121.60 HOUSING SUPERVISOR            $29.20 $42.47 $60,736.00 $88,337.60

EXECUTIVE SECRETARY           $21.79 $31.68 $45,323.20 $65,894.40 HUMAN RESOURCES ANALYST       $25.23 $36.68 $52,478.40 $76,294.40

FACILITIES MAINT TECH-CDL     $24.03 $34.93 $49,982.40 $72,654.40 HUMAN RESOURCES ANALYST SR    $29.20 $42.47 $60,736.00 $88,337.60

FACILITIES MAINTENANCE TECH   $22.88 $33.27 $47,590.40 $69,201.60 HUMAN RESOURCES EXEC DIRECTOR $63.74 $92.69 $132,579.20 $192,795.20

FACILITIES MANAGEMENT COORD   $27.82 $40.44 $57,865.60 $84,115.20 HUMAN RESOURCES MANAGER       $45.31 $65.88 $94,244.80 $137,030.40

FACILITIES SERVICE AREA MGR   $33.80 $49.16 $70,304.00 $102,252.80 HUMAN RESOURCES SUPERVISOR    $32.20 $46.81 $66,976.00 $97,364.80

FACILITIES SUPERVISOR         $29.20 $42.47 $60,736.00 $88,337.60 HUMAN SERVICES CENTER SUPV    $27.82 $40.44 $57,865.60 $84,115.20

FACILITIES TECHNOLOGY SUPV    $30.67 $44.59 $63,793.60 $92,747.20 HUMAN SERVICES DEPT DIRECTOR  $43.15 $62.74 $89,752.00 $130,499.20

FACILITY CONDITION ASSESS INSP $26.49 $38.52 $55,099.20 $80,121.60 HUMAN SERVICES MANAGER        $33.80 $49.16 $70,304.00 $102,252.80

FIELD ENGINEERING SUPERVISOR  $33.80 $49.16 $70,304.00 $102,252.80 HUMAN SERVICES REP            $15.49 $22.52 $32,219.20 $46,841.60

FIELD INSPECTOR I             $24.03 $34.93 $49,982.40 $72,654.40 HUMAN SERVICES SPECIALIST     $25.23 $36.68 $52,478.40 $76,294.40

FIELD INSPECTOR II            $26.49 $38.52 $55,099.20 $80,121.60 HVAC TECHNICIAN               $24.03 $34.93 $49,982.40 $72,654.40

FINANCE ANALYST               $25.23 $36.68 $52,478.40 $76,294.40 INFORMATION TECHNOLOGY DIR    $47.57 $69.17 $98,945.60 $143,873.60

FINANCE ANALYST SR            $32.20 $46.81 $66,976.00 $97,364.80 INSPECTIONS MANAGER           $39.13 $56.91 $81,390.40 $118,372.80

FINANCE DIRECTOR              $47.57 $69.17 $98,945.60 $143,873.60 INSTRUMENT & CONTROLS TECH I  $24.03 $34.93 $49,982.40 $72,654.40

FINANCE MANAGER            $37.27 $54.19 $77,521.60 $112,715.20 INSTRUMENT & CONTROLS TECH II $26.49 $38.52 $55,099.20 $80,121.60

FIRE BATTALION CHIEF (40)     $41.09 $59.75 $85,467.20 $124,280.00 INSTRUMENT/CONTROLS APPRENTICE $17.93 $26.07 $37,294.40 $54,225.60

FIRE BATTALION CHIEF (56)     $29.35 $42.68 $85,467.20 $124,280.00 INTERN                        $16.27 $23.65 $33,841.60 $49,192.00

FIRE BUDGET MANAGER           $37.27 $54.19 $77,521.60 $112,715.20 IRRIGATION SYSTEMS SPECIALIST $22.88 $33.27 $47,590.40 $69,201.60

FIRE CAPTAIN (40)             $32.20 $46.81 $66,976.00 $97,364.80 IRRIGATION SYSTEMS SUPERVISOR $26.49 $38.52 $55,099.20 $80,121.60

FIRE CAPTAIN (56)             $23.00 $33.44 $66,976.00 $97,364.80 IRRIGATION TECHNICIAN         $18.83 $27.37 $39,166.40 $56,929.60

FIRE CAPTAIN DAY ASGN         $32.20 $46.81 $66,976.00 $97,364.80 IT COMMUNICATIONS MANAGER     $43.15 $62.74 $89,752.00 $130,499.20

FIRE CHIEF                    $66.93 $97.32 $139,214.40 $202,425.60 IT COMPUTER SYSTEMS ENGINEER  $35.50 $51.61 $73,840.00 $107,348.80

FIRE CHIEF ASSISTANT          $52.45 $76.26 $109,096.00 $158,620.80 IT DIRECTOR APPLICATIONS/GIS  $47.57 $69.17 $98,945.60 $143,873.60

FIRE CHIEF DEPUTY (40) $47.57 $69.17 $98,945.60 $143,873.60 IT NETWORK TECHNICIAN         $27.82 $40.44 $57,865.60 $84,115.20

FIRE CHIEF DEPUTY (56) $33.97 $49.40 $98,945.60 $143,873.60 IT PROJECT MANAGER            $41.09 $59.75 $85,467.20 $124,280.00

FIRE DIVISION CHIEF (40)      $43.15 $62.74 $89,752.00 $130,499.20 IT SUPPORT MANAGER            $43.15 $62.74 $89,752.00 $130,499.20

FIRE DIVISION CHIEF (56)      $30.82 $44.81 $89,752.00 $130,499.20 IT TECHNICIAN                 $22.88 $33.27 $47,590.40 $69,201.60

FIRE ENGINEER (40)            $29.20 $42.47 $60,736.00 $88,337.60 IT TECHNICIAN SR              $26.49 $38.52 $55,099.20 $80,121.60

FIRE ENGINEER (56)            $20.86 $30.34 $60,736.00 $88,337.60 ITS ANALYST                   $30.67 $44.59 $63,793.60 $92,747.20

FIRE INSPECTOR                $27.82 $40.44 $57,865.60 $84,115.20 ITS OPERATOR                  $22.88 $33.27 $47,590.40 $69,201.60

FIRE MARSHAL DEPUTY (40)      $29.20 $42.47 $60,736.00 $88,337.60 ITS SIGNALS SUPERVISOR        $29.20 $42.47 $60,736.00 $88,337.60

FIRE MARSHAL DEPUTY (56)      $20.86 $30.34 $60,736.00 $88,337.60 ITS SIGNALS TECH I            $18.83 $27.37 $39,166.40 $56,929.60

FIRE MARSHAL SR DEPUTY (40)   $32.20 $46.81 $66,976.00 $97,364.80 ITS SIGNALS TECH II           $22.88 $33.27 $47,590.40 $69,201.60

FIRE MARSHAL SR DEPUTY (56)   $23.00 $33.44 $66,976.00 $97,364.80 ITS SIGNALS TECH III          $24.03 $34.93 $49,982.40 $72,654.40

FIRE SAFETY FIT & WELL COORD  $32.20 $46.81 $66,976.00 $97,364.80 LAND SURVEYOR                 $27.82 $40.44 $57,865.60 $84,115.20

FIREFIGHTER (40)              $22.88 $33.27 $47,590.40 $69,201.60 LEGAL ASSISTANT               $20.76 $30.18 $43,180.80 $62,774.40

FIREFIGHTER (56)              $16.34 $23.76 $47,590.40 $69,201.60 LEGAL SECRETARY               $19.76 $28.74 $41,100.80 $59,779.20

FIREFIGHTER PIPELINE (40)     $0.00 $0.00 $0.00 $0.00 LIBRARIAN I                   $22.88 $33.27 $47,590.40 $69,201.60

FIREFIGHTER PIPELINE (56)     $0.00 $0.00 $0.00 $0.00 LIBRARIAN II                  $25.23 $36.68 $52,478.40 $76,294.40

FIREFIGHTER RECRUIT           $22.88 $33.27 $47,590.40 $69,201.60 LIBRARIAN III                 $27.82 $40.44 $57,865.60 $84,115.20

FLEET ASSETS MANAGER          $33.80 $49.16 $70,304.00 $102,252.80 LIBRARIAN IV                  $30.67 $44.59 $63,793.60 $92,747.20

FLEET OPERATIONS MANAGER      $35.50 $51.61 $73,840.00 $107,348.80 LIBRARY AIDE                  $13.38 $19.45 $27,830.40 $40,456.00

FLEET TECHNICIAN CREW CHIEF   $27.82 $40.44 $57,865.60 $84,115.20 LIBRARY ASSISTANT             $17.08 $24.83 $35,526.40 $51,646.40

FLEET TECHNICIAN I            $17.93 $26.07 $37,294.40 $54,225.60 LIBRARY COURIER               $13.38 $19.45 $27,830.40 $40,456.00

FLEET TECHNICIAN II           $21.79 $31.68 $45,323.20 $65,894.40 LIBRARY MANAGER               $33.80 $49.16 $70,304.00 $102,252.80

FLEET TECHNICIAN III          $24.03 $34.93 $49,982.40 $72,654.40 LIBRARY MONITOR               $13.38 $19.45 $27,830.40 $40,456.00

FRC COORDINATOR               $27.82 $40.44 $57,865.60 $84,115.20 LIBRARY PAGE                  $12.40 $17.64 $25,792.00 $36,691.20
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CITY JUDGE                    $81.36 $118.30 $169,228.80 $246,064.00 ENTERPRISE SYS ENGINEERING MGR $43.15 $62.74 $89,752.00 $130,499.20

CITY JUDGE ASSOCIATE          $66.93 $97.32 $139,214.40 $202,425.60 ENTERPRISE SYSTEMS ENGINEER   $39.13 $56.91 $81,390.40 $118,372.80

CITY MANAGER                  $103.84 $150.98 $215,987.20 $314,038.40 ENTERPRISE SYSTEMS INTEG SUPV $37.27 $54.19 $77,521.60 $112,715.20

ENTERPRISE SYSTEMS INTEGRATOR $32.20 $46.81 $66,976.00 $97,364.80 GOVERNMENT RELATIONS DIRECTOR $47.57 $69.17 $98,945.60 $143,873.60

EQUIPMENT COORDINATOR - FLEET $24.03 $34.93 $49,982.40 $72,654.40 GRANTS ACCOUNTANT             $25.23 $36.68 $52,478.40 $76,294.40

EQUIPMENT COORDINATOR-FIRE/MED $21.79 $31.68 $45,323.20 $65,894.40 GRAPHICS DESIGNER             $25.23 $36.68 $52,478.40 $76,294.40

EQUIPMENT PARTS SUPERVISOR    $26.49 $38.52 $55,099.20 $80,121.60 GREEN BUILDING PROGRAM MANAGER $35.50 $51.61 $73,840.00 $107,348.80

EQUIPMENT PARTS TECHNICIAN    $19.76 $28.74 $41,100.80 $59,779.20 HEARING OFFICER               $47.57 $69.17 $98,945.60 $143,873.60

EQUIPMENT SERVICE WRITER      $21.79 $31.68 $45,323.20 $65,894.40 HORTICULTURE SPECIALIST       $22.88 $33.27 $47,590.40 $69,201.60

EVENTS PROGRAM MANAGER        $41.09 $59.75 $85,467.20 $124,280.00 HOUSING REHAB SPECIALIST      $25.23 $36.68 $52,478.40 $76,294.40

EXEC ASST TO CHARTER OFFICER  $29.20 $42.47 $60,736.00 $88,337.60 HOUSING SPECIALIST I          $18.83 $27.37 $39,166.40 $56,929.60

EXEC ASST TO CITY MANAGER     $30.67 $44.59 $63,793.60 $92,747.20 HOUSING SPECIALIST II         $20.76 $30.18 $43,180.80 $62,774.40

EXECUTIVE ASSISTANT TO MAYOR  $26.49 $38.52 $55,099.20 $80,121.60 HOUSING SUPERVISOR            $29.20 $42.47 $60,736.00 $88,337.60

EXECUTIVE SECRETARY           $21.79 $31.68 $45,323.20 $65,894.40 HUMAN RESOURCES ANALYST       $25.23 $36.68 $52,478.40 $76,294.40

FACILITIES MAINT TECH-CDL     $24.03 $34.93 $49,982.40 $72,654.40 HUMAN RESOURCES ANALYST SR    $29.20 $42.47 $60,736.00 $88,337.60

FACILITIES MAINTENANCE TECH   $22.88 $33.27 $47,590.40 $69,201.60 HUMAN RESOURCES EXEC DIRECTOR $63.74 $92.69 $132,579.20 $192,795.20

FACILITIES MANAGEMENT COORD   $27.82 $40.44 $57,865.60 $84,115.20 HUMAN RESOURCES MANAGER       $45.31 $65.88 $94,244.80 $137,030.40

FACILITIES SERVICE AREA MGR   $33.80 $49.16 $70,304.00 $102,252.80 HUMAN RESOURCES SUPERVISOR    $32.20 $46.81 $66,976.00 $97,364.80

FACILITIES SUPERVISOR         $29.20 $42.47 $60,736.00 $88,337.60 HUMAN SERVICES CENTER SUPV    $27.82 $40.44 $57,865.60 $84,115.20

FACILITIES TECHNOLOGY SUPV    $30.67 $44.59 $63,793.60 $92,747.20 HUMAN SERVICES DEPT DIRECTOR  $43.15 $62.74 $89,752.00 $130,499.20

FACILITY CONDITION ASSESS INSP $26.49 $38.52 $55,099.20 $80,121.60 HUMAN SERVICES MANAGER        $33.80 $49.16 $70,304.00 $102,252.80

FIELD ENGINEERING SUPERVISOR  $33.80 $49.16 $70,304.00 $102,252.80 HUMAN SERVICES REP            $15.49 $22.52 $32,219.20 $46,841.60

FIELD INSPECTOR I             $24.03 $34.93 $49,982.40 $72,654.40 HUMAN SERVICES SPECIALIST     $25.23 $36.68 $52,478.40 $76,294.40

FIELD INSPECTOR II            $26.49 $38.52 $55,099.20 $80,121.60 HVAC TECHNICIAN               $24.03 $34.93 $49,982.40 $72,654.40

FINANCE ANALYST               $25.23 $36.68 $52,478.40 $76,294.40 INFORMATION TECHNOLOGY DIR    $47.57 $69.17 $98,945.60 $143,873.60

FINANCE ANALYST SR            $32.20 $46.81 $66,976.00 $97,364.80 INSPECTIONS MANAGER           $39.13 $56.91 $81,390.40 $118,372.80

FINANCE DIRECTOR              $47.57 $69.17 $98,945.60 $143,873.60 INSTRUMENT & CONTROLS TECH I  $24.03 $34.93 $49,982.40 $72,654.40

FINANCE MANAGER            $37.27 $54.19 $77,521.60 $112,715.20 INSTRUMENT & CONTROLS TECH II $26.49 $38.52 $55,099.20 $80,121.60

FIRE BATTALION CHIEF (40)     $41.09 $59.75 $85,467.20 $124,280.00 INSTRUMENT/CONTROLS APPRENTICE $17.93 $26.07 $37,294.40 $54,225.60

FIRE BATTALION CHIEF (56)     $29.35 $42.68 $85,467.20 $124,280.00 INTERN                        $16.27 $23.65 $33,841.60 $49,192.00

FIRE BUDGET MANAGER           $37.27 $54.19 $77,521.60 $112,715.20 IRRIGATION SYSTEMS SPECIALIST $22.88 $33.27 $47,590.40 $69,201.60

FIRE CAPTAIN (40)             $32.20 $46.81 $66,976.00 $97,364.80 IRRIGATION SYSTEMS SUPERVISOR $26.49 $38.52 $55,099.20 $80,121.60

FIRE CAPTAIN (56)             $23.00 $33.44 $66,976.00 $97,364.80 IRRIGATION TECHNICIAN         $18.83 $27.37 $39,166.40 $56,929.60

FIRE CAPTAIN DAY ASGN         $32.20 $46.81 $66,976.00 $97,364.80 IT COMMUNICATIONS MANAGER     $43.15 $62.74 $89,752.00 $130,499.20

FIRE CHIEF                    $66.93 $97.32 $139,214.40 $202,425.60 IT COMPUTER SYSTEMS ENGINEER  $35.50 $51.61 $73,840.00 $107,348.80

FIRE CHIEF ASSISTANT          $52.45 $76.26 $109,096.00 $158,620.80 IT DIRECTOR APPLICATIONS/GIS  $47.57 $69.17 $98,945.60 $143,873.60

FIRE CHIEF DEPUTY (40) $47.57 $69.17 $98,945.60 $143,873.60 IT NETWORK TECHNICIAN         $27.82 $40.44 $57,865.60 $84,115.20

FIRE CHIEF DEPUTY (56) $33.97 $49.40 $98,945.60 $143,873.60 IT PROJECT MANAGER            $41.09 $59.75 $85,467.20 $124,280.00

FIRE DIVISION CHIEF (40)      $43.15 $62.74 $89,752.00 $130,499.20 IT SUPPORT MANAGER            $43.15 $62.74 $89,752.00 $130,499.20

FIRE DIVISION CHIEF (56)      $30.82 $44.81 $89,752.00 $130,499.20 IT TECHNICIAN                 $22.88 $33.27 $47,590.40 $69,201.60

FIRE ENGINEER (40)            $29.20 $42.47 $60,736.00 $88,337.60 IT TECHNICIAN SR              $26.49 $38.52 $55,099.20 $80,121.60

FIRE ENGINEER (56)            $20.86 $30.34 $60,736.00 $88,337.60 ITS ANALYST                   $30.67 $44.59 $63,793.60 $92,747.20

FIRE INSPECTOR                $27.82 $40.44 $57,865.60 $84,115.20 ITS OPERATOR                  $22.88 $33.27 $47,590.40 $69,201.60

FIRE MARSHAL DEPUTY (40)      $29.20 $42.47 $60,736.00 $88,337.60 ITS SIGNALS SUPERVISOR        $29.20 $42.47 $60,736.00 $88,337.60

FIRE MARSHAL DEPUTY (56)      $20.86 $30.34 $60,736.00 $88,337.60 ITS SIGNALS TECH I            $18.83 $27.37 $39,166.40 $56,929.60

FIRE MARSHAL SR DEPUTY (40)   $32.20 $46.81 $66,976.00 $97,364.80 ITS SIGNALS TECH II           $22.88 $33.27 $47,590.40 $69,201.60

FIRE MARSHAL SR DEPUTY (56)   $23.00 $33.44 $66,976.00 $97,364.80 ITS SIGNALS TECH III          $24.03 $34.93 $49,982.40 $72,654.40

FIRE SAFETY FIT & WELL COORD  $32.20 $46.81 $66,976.00 $97,364.80 LAND SURVEYOR                 $27.82 $40.44 $57,865.60 $84,115.20

FIREFIGHTER (40)              $22.88 $33.27 $47,590.40 $69,201.60 LEGAL ASSISTANT               $20.76 $30.18 $43,180.80 $62,774.40

FIREFIGHTER (56)              $16.34 $23.76 $47,590.40 $69,201.60 LEGAL SECRETARY               $19.76 $28.74 $41,100.80 $59,779.20

FIREFIGHTER PIPELINE (40)     $0.00 $0.00 $0.00 $0.00 LIBRARIAN I                   $22.88 $33.27 $47,590.40 $69,201.60

FIREFIGHTER PIPELINE (56)     $0.00 $0.00 $0.00 $0.00 LIBRARIAN II                  $25.23 $36.68 $52,478.40 $76,294.40

FIREFIGHTER RECRUIT           $22.88 $33.27 $47,590.40 $69,201.60 LIBRARIAN III                 $27.82 $40.44 $57,865.60 $84,115.20

FLEET ASSETS MANAGER          $33.80 $49.16 $70,304.00 $102,252.80 LIBRARIAN IV                  $30.67 $44.59 $63,793.60 $92,747.20

FLEET OPERATIONS MANAGER      $35.50 $51.61 $73,840.00 $107,348.80 LIBRARY AIDE                  $13.38 $19.45 $27,830.40 $40,456.00

FLEET TECHNICIAN CREW CHIEF   $27.82 $40.44 $57,865.60 $84,115.20 LIBRARY ASSISTANT             $17.08 $24.83 $35,526.40 $51,646.40

FLEET TECHNICIAN I            $17.93 $26.07 $37,294.40 $54,225.60 LIBRARY COURIER               $13.38 $19.45 $27,830.40 $40,456.00

FLEET TECHNICIAN II           $21.79 $31.68 $45,323.20 $65,894.40 LIBRARY MANAGER               $33.80 $49.16 $70,304.00 $102,252.80

FLEET TECHNICIAN III          $24.03 $34.93 $49,982.40 $72,654.40 LIBRARY MONITOR               $13.38 $19.45 $27,830.40 $40,456.00

FRC COORDINATOR               $27.82 $40.44 $57,865.60 $84,115.20 LIBRARY PAGE                  $12.40 $17.64 $25,792.00 $36,691.20

Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum
FRC EARLY LEARNING SPECIALIST $20.76 $30.18 $43,180.80 $62,774.40 LIBRARY SERVICES DEPT DIRECTOR $45.31 $65.88 $94,244.80 $137,030.40

FRC HUM SVCS SPECIALIST       $25.23 $36.68 $52,478.40 $76,294.40 LIBRARY SUPERVISOR            $20.76 $30.18 $43,180.80 $62,774.40

GIS ANALYST                   $33.80 $49.16 $70,304.00 $102,252.80 LICENSE INSPECTOR             $20.76 $30.18 $43,180.80 $62,774.40

GIS MANAGER                   $43.15 $62.74 $89,752.00 $130,499.20 LIFEGUARD HEAD - AQUATICS     $12.74 $18.52 $26,499.20 $38,521.60

GIS TECHNICIAN                $26.49 $38.52 $55,099.20 $80,121.60 LIFEGUARD/INSTRUCTOR          $12.00 $17.31 $24,960.00 $36,004.80

GM WESTWORLD                  $57.82 $84.07 $120,265.60 $174,865.60 LOCKSMITH                     $22.88 $33.27 $47,590.40 $69,201.60

MAIL SERVICES COURIER         $12.74 $18.52 $26,499.20 $38,521.60 POLICE COMMANDER              $49.95 $72.62 $103,896.00 $151,049.60

MAINT TECH AQUATICS/FOUNTAINS $18.83 $27.37 $39,166.40 $56,929.60 POLICE COMMUNICATIONS DISPATCH $21.79 $31.68 $45,323.20 $65,894.40

MAINTENANCE FOREMAN - CDL     $22.88 $33.27 $47,590.40 $69,201.60 POLICE COMMUNICATIONS MGR     $37.27 $54.19 $77,521.60 $112,715.20

MAINTENANCE SUPPORT WORKER    $13.38 $19.45 $27,830.40 $40,456.00 POLICE COMMUNICATIONS OP MGR  $35.50 $51.61 $73,840.00 $107,348.80

MAINTENANCE SUPV AQUATICS     $26.49 $38.52 $55,099.20 $80,121.60 POLICE COMMUNICATIONS SUPV    $27.82 $40.44 $57,865.60 $84,115.20

MAINTENANCE TECH - CDL        $19.76 $28.74 $41,100.80 $59,779.20 POLICE COMMUNICATIONS TECH    $22.88 $33.27 $47,590.40 $69,201.60

MAINTENANCE TECH AQUATICS     $24.03 $34.93 $49,982.40 $72,654.40 POLICE CRIME ANALYSIS SUPV    $30.67 $44.59 $63,793.60 $92,747.20

MAINTENANCE TECH RAILROAD OPS $21.79 $31.68 $45,323.20 $65,894.40 POLICE CRIME SCENE SPECIALIST $20.76 $30.18 $43,180.80 $62,774.40

MAINTENANCE TECH SPORTS FIELDS $18.83 $27.37 $39,166.40 $56,929.60 POLICE CRIME SCENE SUPERVISOR $26.49 $38.52 $55,099.20 $80,121.60

MAINTENANCE TECHNICIAN        $18.83 $27.37 $39,166.40 $56,929.60 POLICE CRISIS INTERVEN SPEC   $25.23 $36.68 $52,478.40 $76,294.40

MAINTENANCE WORKER I          $14.75 $21.44 $30,680.00 $44,595.20 POLICE CRISIS INTERVEN SUPV   $30.67 $44.59 $63,793.60 $92,747.20

MAINTENANCE WORKER II         $17.93 $26.07 $37,294.40 $54,225.60 POLICE DETENTION OFFICER      $19.76 $28.74 $41,100.80 $59,779.20

MAINTENANCE WORKER II - CDL   $18.83 $27.37 $39,166.40 $56,929.60 POLICE DETENTION SUPERVISOR   $25.23 $36.68 $52,478.40 $76,294.40

MAINTENANCE WORKER III        $20.76 $30.18 $43,180.80 $62,774.40 POLICE EVIDENCE CONTROL MGR   $30.67 $44.59 $63,793.60 $92,747.20

MANAGEMENT ANALYST            $27.82 $40.44 $57,865.60 $84,115.20 POLICE FINGERPRINT TECHNICIAN $19.76 $28.74 $41,100.80 $59,779.20

MANAGEMENT ANALYST SR         $32.20 $46.81 $66,976.00 $97,364.80 POLICE FORENSIC ACCOUNTANT    $27.82 $40.44 $57,865.60 $84,115.20

MANAGEMENT ASSISTANT          $26.49 $38.52 $55,099.20 $80,121.60 POLICE FORENSIC COMPUT EXAM SR $29.20 $42.47 $60,736.00 $88,337.60

MANAGEMENT ASSOCIATE          $26.49 $38.52 $55,099.20 $80,121.60 POLICE FORENSIC COMPUTER EXAM $26.49 $38.52 $55,099.20 $80,121.60

MANAGEMENT ASSOCIATE SENIOR   $29.20 $42.47 $60,736.00 $88,337.60 POLICE FORENSIC LABORATORY MGR $41.09 $59.75 $85,467.20 $124,280.00

MARKETING PROGRAM MANAGER     $32.20 $46.81 $66,976.00 $97,364.80 POLICE FORENSIC SCIENTIST I   $25.23 $36.68 $52,478.40 $76,294.40

MAYOR                         $27.69 $27.69 $36,000.00 $36,000.00 POLICE FORENSIC SCIENTIST II  $29.20 $42.47 $60,736.00 $88,337.60

MAYOR'S CHIEF OF STAFF        $41.09 $59.75 $85,467.20 $124,280.00 POLICE FORENSIC SCIENTIST III $33.80 $49.16 $70,304.00 $102,252.80

MUNICIPAL SECURITY GUARD      $16.27 $23.65 $33,841.60 $49,192.00 POLICE FORENSIC SCIENTIST SUPV $37.27 $54.19 $77,521.60 $112,715.20

MUNICIPAL SECURITY MANAGER    $30.67 $44.59 $63,793.60 $92,747.20 POLICE FORENSIC SERVICES DIR  $45.31 $65.88 $94,244.80 $137,030.40

NATURAL RESOURCES COORDINATOR $25.23 $36.68 $52,478.40 $76,294.40 POLICE LIEUTENANT             $41.09 $59.75 $85,467.20 $124,280.00

OCCUPANCY SPECIALIST          $18.83 $27.37 $39,166.40 $56,929.60 POLICE LOGISTICS TECHNICIAN   $19.76 $28.74 $41,100.80 $59,779.20

OFFICE MANAGER                $25.23 $36.68 $52,478.40 $76,294.40 POLICE OFFICER                $27.82 $40.44 $57,865.60 $84,115.20

OFFICE MANAGER - LEGAL        $30.67 $44.59 $63,793.60 $92,747.20 POLICE OFFICER PIPELINE       $0.00 $0.00 $0.00 $0.00

OPERATING BUDGET MANAGER $37.27 $54.19 $77,521.60 $112,715.20 POLICE OFFICER TRAINEE        $27.82 $40.44 $57,865.60 $84,115.20

OPERATION FIX-IT PROG MGR     $27.82 $40.44 $57,865.60 $84,115.20 POLICE OPS SUPPORT DIR        $45.31 $65.88 $94,244.80 $137,030.40

PAINTER                       $22.88 $33.27 $47,590.40 $69,201.60 POLICE PARKING CONTROL CHECKER $16.27 $23.65 $33,841.60 $49,192.00

PARALEGAL                     $22.88 $33.27 $47,590.40 $69,201.60 POLICE PERSONNEL MANAGER      $37.27 $54.19 $77,521.60 $112,715.20

PARALEGAL SENIOR              $26.49 $38.52 $55,099.20 $80,121.60 POLICE PHOTO LAB TECHNICIAN   $19.76 $28.74 $41,100.80 $59,779.20

PARKS & REC OPERATIONS SUPV   $26.49 $38.52 $55,099.20 $80,121.60 POLICE PHOTO LAB TECHNICIAN SR $22.88 $33.27 $47,590.40 $69,201.60

PARKS & RECREATION DEPT DIR   $47.57 $69.17 $98,945.60 $143,873.60 POLICE PLANNING & RESEARCH MGR $37.27 $54.19 $77,521.60 $112,715.20

PARKS & RECREATION MANAGER    $33.80 $49.16 $70,304.00 $102,252.80 POLICE POLYGRAPH EXAMINER     $29.20 $42.47 $60,736.00 $88,337.60

PARKS MAINTENANCE FOREMAN     $21.79 $31.68 $45,323.20 $65,894.40 POLICE PROPERTY/EVIDENCE SUPV $21.79 $31.68 $45,323.20 $65,894.40

PAYROLL SPECIALIST            $19.76 $28.74 $41,100.80 $59,779.20 POLICE PROPERTY/EVIDENCE TECH $18.83 $27.37 $39,166.40 $56,929.60

PAYROLL SPECIALIST SR         $22.88 $33.27 $47,590.40 $69,201.60 POLICE QUALITY ASSURANCE MGR  $30.67 $44.59 $63,793.60 $92,747.20

PERSONNEL SPECIALIST          $20.76 $30.18 $43,180.80 $62,774.40 POLICE RANGEMASTER            $21.79 $31.68 $45,323.20 $65,894.40

PLAN & ECON DEV EXEC DIRECTOR $63.74 $92.69 $132,579.20 $192,795.20 POLICE RECORDS MANAGER        $30.67 $44.59 $63,793.60 $92,747.20

PLANNER                       $26.49 $38.52 $55,099.20 $80,121.60 POLICE RECORDS SPECIALIST     $17.93 $26.07 $37,294.40 $54,225.60

PLANNER ASSOCIATE             $24.03 $34.93 $49,982.40 $72,654.40 POLICE RECORDS SPECIALIST SR  $19.76 $28.74 $41,100.80 $59,779.20

PLANNER ENVIRONMENTAL         $30.67 $44.59 $63,793.60 $92,747.20 POLICE RECORDS SUPERVISOR     $26.49 $38.52 $55,099.20 $80,121.60

PLANNER PRINCIPAL             $37.27 $54.19 $77,521.60 $112,715.20 POLICE RESOURCE MGR           $30.67 $44.59 $63,793.60 $92,747.20

PLANNER SR                    $30.67 $44.59 $63,793.60 $92,747.20 POLICE SERGEANT               $37.27 $54.19 $77,521.60 $112,715.20

PLANNING & DEV AREA DIRECTOR  $47.57 $69.17 $98,945.60 $143,873.60 POLICE TRAFFIC PROGRAM SUPV   $27.82 $40.44 $57,865.60 $84,115.20

PLANNING & DEVELOP AREA MGR   $39.13 $56.91 $81,390.40 $118,372.80 POLICE WRANGLER               $12.40 $17.64 $25,792.00 $36,691.20

PLANNING ADMINISTRATION MANAGR $35.50 $51.61 $73,840.00 $107,348.80 POOL MANAGER                  $18.83 $27.37 $39,166.40 $56,929.60

PLANNING ASSISTANT            $17.93 $26.07 $37,294.40 $54,225.60 POOL MANAGER ASSISTANT        $14.05 $20.43 $29,224.00 $42,494.40

PLANNING INSPECTOR            $25.23 $36.68 $52,478.40 $76,294.40 PRINT SHOP ASSISTANT          $19.76 $28.74 $41,100.80 $59,779.20

PLANNING SPECIALIST           $20.76 $30.18 $43,180.80 $62,774.40 PRO TEM JUDGE                 $55.07 $80.07 $114,545.60 $166,545.60

PLANS EXAMINER                $26.49 $38.52 $55,099.20 $80,121.60 PROGRAM COORDINATOR           $25.23 $36.68 $52,478.40 $76,294.40

PLANS EXAMINER SR             $29.20 $42.47 $60,736.00 $88,337.60 PROJECT COORDINATION LIAISON  $32.20 $46.81 $66,976.00 $97,364.80
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PLUMBER                       $24.03 $34.93 $49,982.40 $72,654.40 PROJECT MANAGEMENT ASSISTANT  $22.88 $33.27 $47,590.40 $69,201.60

POLICE AIDE                   $20.76 $30.18 $43,180.80 $62,774.40 PROJECT MANAGER               $32.20 $46.81 $66,976.00 $97,364.80

POLICE ANALYST                $26.49 $38.52 $55,099.20 $80,121.60 PROJECT MANAGER SR            $35.50 $51.61 $73,840.00 $107,348.80

POLICE ANALYST SENIOR         $29.20 $42.47 $60,736.00 $88,337.60 PUBLIC AFFAIRS SPECIALIST     $22.88 $33.27 $47,590.40 $69,201.60

POLICE BUDGET MANAGER         $37.27 $54.19 $77,521.60 $112,715.20 PUBLIC AFFAIRS SUPERVISOR     $32.20 $46.81 $66,976.00 $97,364.80

POLICE CHIEF                  $70.28 $102.19 $146,182.40 $212,555.20 PUBLIC EDUCATION OFFICER      $26.49 $38.52 $55,099.20 $80,121.60

POLICE CHIEF ASST (CIVILIAN)  $57.82 $84.07 $120,265.60 $174,865.60 PUBLIC INFORMATION OFFICER    $30.67 $44.59 $63,793.60 $92,747.20

POLICE CHIEF ASST (SWORN)     $57.82 $84.07 $120,265.60 $174,865.60 PUBLIC WORKS DEPT DIRECTOR    $43.15 $62.74 $89,752.00 $130,499.20

POLICE COMM SYSTEMS MGR       $32.20 $46.81 $66,976.00 $97,364.80 PUBLIC WORKS EXEC DIRECTOR    $63.74 $92.69 $132,579.20 $192,795.20

PUBLIC WORKS PLANNER          $29.20 $42.47 $60,736.00 $88,337.60 STREET OPERATIONS MANAGER     $37.27 $54.19 $77,521.60 $112,715.20

PUBLIC WORKS PROJECT COORD    $27.82 $40.44 $57,865.60 $84,115.20 STREETS EQUIPMENT OPERATOR    $18.83 $27.37 $39,166.40 $56,929.60

PURCHASING DIRECTOR           $45.31 $65.88 $94,244.80 $137,030.40 STREETS EQUIPMENT OPERATOR SR $19.76 $28.74 $41,100.80 $59,779.20

PURCHASING MANAGER            $33.80 $49.16 $70,304.00 $102,252.80 STRUCTURAL ENGINEER           $30.67 $44.59 $63,793.60 $92,747.20

PW BUILDING INSPECTOR I       $25.23 $36.68 $52,478.40 $76,294.40 STRUCTURAL ENGINEER SR        $35.50 $51.61 $73,840.00 $107,348.80

PW BUILDING INSPECTOR II      $27.82 $40.44 $57,865.60 $84,115.20 SYSTEMS INTEGRATION SUPERVISOR $37.27 $54.19 $77,521.60 $112,715.20

PW INFRASTRUCTURE INSPECTOR I $25.23 $36.68 $52,478.40 $76,294.40 SYSTEMS INTEGRATOR            $30.67 $44.59 $63,793.60 $92,747.20

PW INFRASTRUCTURE INSPECTOR II $27.82 $40.44 $57,865.60 $84,115.20 SYSTEMS INTEGRATOR SR         $35.50 $51.61 $73,840.00 $107,348.80

QUALITY ASSURANCE COORDINATOR $32.20 $46.81 $66,976.00 $97,364.80 TAX AUDITOR                   $25.23 $36.68 $52,478.40 $76,294.40

RADIO ENGINEERING MANAGER     $43.15 $62.74 $89,752.00 $130,499.20 TAX AUDITOR SR                $29.20 $42.47 $60,736.00 $88,337.60

RADIO SYSTMS NETWRK INTEGRATOR $32.20 $46.81 $66,976.00 $97,364.80 TECHNOLOGY COORDINATOR        $25.23 $36.68 $52,478.40 $76,294.40

RAILROAD & MECHANICAL OPS SPEC $24.03 $34.93 $49,982.40 $72,654.40 TECHNOLOGY SPECIALIST         $21.79 $31.68 $45,323.20 $65,894.40

REAL ESTATE ASSET MANAGER     $39.13 $56.91 $81,390.40 $118,372.80 TELECOM POLICY COORDINATOR    $32.20 $46.81 $66,976.00 $97,364.80

REAL ESTATE ASSET SUPERVISOR  $35.50 $51.61 $73,840.00 $107,348.80 TEMPORARY WORKER              $0.00 $0.00 $0.00 $0.00

REAL ESTATE MGMT SPECIALIST   $29.20 $42.47 $60,736.00 $88,337.60 TOURISM AND EVENTS DIRECTOR   $47.57 $69.17 $98,945.60 $143,873.60

RECREATION COORDINATOR        $25.23 $36.68 $52,478.40 $76,294.40 TOURISM DEVELOPMENT MANAGER   $41.09 $59.75 $85,467.20 $124,280.00

RECREATION LEADER I           $12.74 $18.52 $26,499.20 $38,521.60 TRAFFIC ENGINEER              $33.80 $49.16 $70,304.00 $102,252.80

RECREATION LEADER II          $14.05 $20.43 $29,224.00 $42,494.40 TRAFFIC ENGINEER PRINCIPAL    $41.09 $59.75 $85,467.20 $124,280.00

RECREATION LEADER SR          $18.83 $27.37 $39,166.40 $56,929.60 TRAFFIC ENGINEER SENIOR       $37.27 $54.19 $77,521.60 $112,715.20

REVENUE COLLECTOR             $20.76 $30.18 $43,180.80 $62,774.40 TRAFFIC ENGINEERING & OPS MGR $45.31 $65.88 $94,244.80 $137,030.40

REVENUE COLLECTOR SR          $22.88 $33.27 $47,590.40 $69,201.60 TRAFFIC ENGINEERING ANALYST   $25.23 $36.68 $52,478.40 $76,294.40

RIGHT-OF-WAY AGENT            $25.23 $36.68 $52,478.40 $76,294.40 TRAFFIC ENGINEERING SUPERVISOR $29.20 $42.47 $60,736.00 $88,337.60

RIGHT-OF-WAY AGENT SR         $29.20 $42.47 $60,736.00 $88,337.60 TRAFFIC ENGINEERING TECH SR   $24.03 $34.93 $49,982.40 $72,654.40

RIGHT-OF-WAY SUPERVISOR       $32.20 $46.81 $66,976.00 $97,364.80 TRAFFIC ENGINEERING TECHNICIAN $20.76 $30.18 $43,180.80 $62,774.40

RISK MANAGEMENT ASSISTANT     $20.76 $30.18 $43,180.80 $62,774.40 TRANS PLAN & TRANSIT PROG MGR $41.09 $59.75 $85,467.20 $124,280.00

RISK MANAGEMENT DIRECTOR      $47.57 $69.17 $98,945.60 $143,873.60 TRANSIT MANAGER               $39.13 $56.91 $81,390.40 $118,372.80

SAFE ROUTES TO SCHOOL COORD   $17.93 $26.07 $37,294.40 $54,225.60 TRANSIT OPERATIONS COORDINATOR $30.67 $44.59 $63,793.60 $92,747.20

SAFETY COORDINATOR            $20.76 $30.18 $43,180.80 $62,774.40 TRANSIT PLANNER PRINCIPAL     $37.27 $54.19 $77,521.60 $112,715.20

SAFETY MANAGER        $39.13 $56.91 $81,390.40 $118,372.80 TRANSPORTATION & STREETS DIR  $52.45 $76.26 $109,096.00 $158,620.80

SCADA APPRENTICE              $21.79 $31.68 $45,323.20 $65,894.40 TRANSPORTATION PLANNER        $26.49 $38.52 $55,099.20 $80,121.60

SCADA SPECIALIST I            $29.20 $42.47 $60,736.00 $88,337.60 TRANSPORTATION PLANNER SR     $30.67 $44.59 $63,793.60 $92,747.20

SCADA SPECIALIST II           $32.20 $46.81 $66,976.00 $97,364.80 TRANSPORTATION REP            $21.79 $31.68 $45,323.20 $65,894.40

SCADA SPECIALIST III          $33.80 $49.16 $70,304.00 $102,252.80 TREASURY TECHNOLOGY MANAGER   $43.15 $62.74 $89,752.00 $130,499.20

SCIENTIST                     $26.49 $38.52 $55,099.20 $80,121.60 VICTIM ADVOCATE               $25.23 $36.68 $52,478.40 $76,294.40

SCIENTIST PRINCIPAL           $35.50 $51.61 $73,840.00 $107,348.80 VICTIM ADVOCATE SR            $27.82 $40.44 $57,865.60 $84,115.20

SCIENTIST SENIOR              $30.67 $44.59 $63,793.60 $92,747.20 VICTIM SERVICES MANAGER       $30.67 $44.59 $63,793.60 $92,747.20

SECURITY SAFETY & TRAIN COORD $27.82 $40.44 $57,865.60 $84,115.20 VIDEO PRODUCTION ASSISTANT    $20.76 $30.18 $43,180.80 $62,774.40

SERVICE SUPPORT WORKER        $12.00 $17.31 $24,960.00 $36,004.80 VIDEO PRODUCTION SPECIALIST   $27.82 $40.44 $57,865.60 $84,115.20

SIGN FABRICATOR               $20.76 $30.18 $43,180.80 $62,774.40 VIDEO PRODUCTION SUPERVISOR   $30.67 $44.59 $63,793.60 $92,747.20

SIGN TECHNICIAN               $18.83 $27.37 $39,166.40 $56,929.60 W/WW MAINTENANCE TECH I       $18.83 $27.37 $39,166.40 $56,929.60

SOFTWARE ENGINEER             $33.80 $49.16 $70,304.00 $102,252.80 W/WW MAINTENANCE TECH II      $20.76 $30.18 $43,180.80 $62,774.40

SOFTWARE ENGINEER SR          $39.13 $56.91 $81,390.40 $118,372.80 W/WW MAINTENANCE TECH III     $22.88 $33.27 $47,590.40 $69,201.60

SOLID WASTE CS & OUTREACH MGR $30.67 $44.59 $63,793.60 $92,747.20 W/WW MAINTENANCE TECH IV      $29.20 $42.47 $60,736.00 $88,337.60

SOLID WASTE EQUIP OPERATOR I  $17.08 $24.83 $35,526.40 $51,646.40 W/WW OPERATIONS SUPERVISOR    $30.67 $44.59 $63,793.60 $92,747.20

SOLID WASTE EQUIP OPERATOR II $18.83 $27.37 $39,166.40 $56,929.60 W/WW TREAT PLANT OP APPRENTICE $14.75 $21.44 $30,680.00 $44,595.20

SOLID WASTE EQUIP OPERATOR III $19.76 $28.74 $41,100.80 $59,779.20 W/WW TREATMENT PLANT OP I     $19.76 $28.74 $41,100.80 $59,779.20

SOLID WASTE EQUIP OPERATOR IV $20.76 $30.18 $43,180.80 $62,774.40 W/WW TREATMENT PLANT OP II    $21.79 $31.68 $45,323.20 $65,894.40

SOLID WASTE OPERATIONS MANAGER $35.50 $51.61 $73,840.00 $107,348.80 W/WW TREATMENT PLANT OP III   $24.03 $34.93 $49,982.40 $72,654.40

SOLID WASTE PROGRAM REP       $20.76 $30.18 $43,180.80 $62,774.40 W/WW TREATMENT PLANT OP IV    $29.20 $42.47 $60,736.00 $88,337.60

SOLID WASTE PROGRAM REP SR    $21.79 $31.68 $45,323.20 $65,894.40 W/WW UTILITY ELECTRICIAN I    $22.88 $33.27 $47,590.40 $69,201.60

SOLID WASTE SAFETY COORDINATOR $18.83 $27.37 $39,166.40 $56,929.60 W/WW UTILITY ELECTRICIAN II   $25.23 $36.68 $52,478.40 $76,294.40
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 DIVISIONS | Classification/Compensation Schedule

Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum
PLUMBER                       $24.03 $34.93 $49,982.40 $72,654.40 PROJECT MANAGEMENT ASSISTANT  $22.88 $33.27 $47,590.40 $69,201.60

POLICE AIDE                   $20.76 $30.18 $43,180.80 $62,774.40 PROJECT MANAGER               $32.20 $46.81 $66,976.00 $97,364.80

POLICE ANALYST                $26.49 $38.52 $55,099.20 $80,121.60 PROJECT MANAGER SR            $35.50 $51.61 $73,840.00 $107,348.80

POLICE ANALYST SENIOR         $29.20 $42.47 $60,736.00 $88,337.60 PUBLIC AFFAIRS SPECIALIST     $22.88 $33.27 $47,590.40 $69,201.60

POLICE BUDGET MANAGER         $37.27 $54.19 $77,521.60 $112,715.20 PUBLIC AFFAIRS SUPERVISOR     $32.20 $46.81 $66,976.00 $97,364.80

POLICE CHIEF                  $70.28 $102.19 $146,182.40 $212,555.20 PUBLIC EDUCATION OFFICER      $26.49 $38.52 $55,099.20 $80,121.60

POLICE CHIEF ASST (CIVILIAN)  $57.82 $84.07 $120,265.60 $174,865.60 PUBLIC INFORMATION OFFICER    $30.67 $44.59 $63,793.60 $92,747.20

POLICE CHIEF ASST (SWORN)     $57.82 $84.07 $120,265.60 $174,865.60 PUBLIC WORKS DEPT DIRECTOR    $43.15 $62.74 $89,752.00 $130,499.20

POLICE COMM SYSTEMS MGR       $32.20 $46.81 $66,976.00 $97,364.80 PUBLIC WORKS EXEC DIRECTOR    $63.74 $92.69 $132,579.20 $192,795.20

PUBLIC WORKS PLANNER          $29.20 $42.47 $60,736.00 $88,337.60 STREET OPERATIONS MANAGER     $37.27 $54.19 $77,521.60 $112,715.20

PUBLIC WORKS PROJECT COORD    $27.82 $40.44 $57,865.60 $84,115.20 STREETS EQUIPMENT OPERATOR    $18.83 $27.37 $39,166.40 $56,929.60

PURCHASING DIRECTOR           $45.31 $65.88 $94,244.80 $137,030.40 STREETS EQUIPMENT OPERATOR SR $19.76 $28.74 $41,100.80 $59,779.20

PURCHASING MANAGER            $33.80 $49.16 $70,304.00 $102,252.80 STRUCTURAL ENGINEER           $30.67 $44.59 $63,793.60 $92,747.20

PW BUILDING INSPECTOR I       $25.23 $36.68 $52,478.40 $76,294.40 STRUCTURAL ENGINEER SR        $35.50 $51.61 $73,840.00 $107,348.80

PW BUILDING INSPECTOR II      $27.82 $40.44 $57,865.60 $84,115.20 SYSTEMS INTEGRATION SUPERVISOR $37.27 $54.19 $77,521.60 $112,715.20

PW INFRASTRUCTURE INSPECTOR I $25.23 $36.68 $52,478.40 $76,294.40 SYSTEMS INTEGRATOR            $30.67 $44.59 $63,793.60 $92,747.20

PW INFRASTRUCTURE INSPECTOR II $27.82 $40.44 $57,865.60 $84,115.20 SYSTEMS INTEGRATOR SR         $35.50 $51.61 $73,840.00 $107,348.80

QUALITY ASSURANCE COORDINATOR $32.20 $46.81 $66,976.00 $97,364.80 TAX AUDITOR                   $25.23 $36.68 $52,478.40 $76,294.40

RADIO ENGINEERING MANAGER     $43.15 $62.74 $89,752.00 $130,499.20 TAX AUDITOR SR                $29.20 $42.47 $60,736.00 $88,337.60

RADIO SYSTMS NETWRK INTEGRATOR $32.20 $46.81 $66,976.00 $97,364.80 TECHNOLOGY COORDINATOR        $25.23 $36.68 $52,478.40 $76,294.40

RAILROAD & MECHANICAL OPS SPEC $24.03 $34.93 $49,982.40 $72,654.40 TECHNOLOGY SPECIALIST         $21.79 $31.68 $45,323.20 $65,894.40

REAL ESTATE ASSET MANAGER     $39.13 $56.91 $81,390.40 $118,372.80 TELECOM POLICY COORDINATOR    $32.20 $46.81 $66,976.00 $97,364.80

REAL ESTATE ASSET SUPERVISOR  $35.50 $51.61 $73,840.00 $107,348.80 TEMPORARY WORKER              $0.00 $0.00 $0.00 $0.00

REAL ESTATE MGMT SPECIALIST   $29.20 $42.47 $60,736.00 $88,337.60 TOURISM AND EVENTS DIRECTOR   $47.57 $69.17 $98,945.60 $143,873.60

RECREATION COORDINATOR        $25.23 $36.68 $52,478.40 $76,294.40 TOURISM DEVELOPMENT MANAGER   $41.09 $59.75 $85,467.20 $124,280.00

RECREATION LEADER I           $12.74 $18.52 $26,499.20 $38,521.60 TRAFFIC ENGINEER              $33.80 $49.16 $70,304.00 $102,252.80

RECREATION LEADER II          $14.05 $20.43 $29,224.00 $42,494.40 TRAFFIC ENGINEER PRINCIPAL    $41.09 $59.75 $85,467.20 $124,280.00

RECREATION LEADER SR          $18.83 $27.37 $39,166.40 $56,929.60 TRAFFIC ENGINEER SENIOR       $37.27 $54.19 $77,521.60 $112,715.20

REVENUE COLLECTOR             $20.76 $30.18 $43,180.80 $62,774.40 TRAFFIC ENGINEERING & OPS MGR $45.31 $65.88 $94,244.80 $137,030.40

REVENUE COLLECTOR SR          $22.88 $33.27 $47,590.40 $69,201.60 TRAFFIC ENGINEERING ANALYST   $25.23 $36.68 $52,478.40 $76,294.40

RIGHT-OF-WAY AGENT            $25.23 $36.68 $52,478.40 $76,294.40 TRAFFIC ENGINEERING SUPERVISOR $29.20 $42.47 $60,736.00 $88,337.60

RIGHT-OF-WAY AGENT SR         $29.20 $42.47 $60,736.00 $88,337.60 TRAFFIC ENGINEERING TECH SR   $24.03 $34.93 $49,982.40 $72,654.40

RIGHT-OF-WAY SUPERVISOR       $32.20 $46.81 $66,976.00 $97,364.80 TRAFFIC ENGINEERING TECHNICIAN $20.76 $30.18 $43,180.80 $62,774.40

RISK MANAGEMENT ASSISTANT     $20.76 $30.18 $43,180.80 $62,774.40 TRANS PLAN & TRANSIT PROG MGR $41.09 $59.75 $85,467.20 $124,280.00

RISK MANAGEMENT DIRECTOR      $47.57 $69.17 $98,945.60 $143,873.60 TRANSIT MANAGER               $39.13 $56.91 $81,390.40 $118,372.80

SAFE ROUTES TO SCHOOL COORD   $17.93 $26.07 $37,294.40 $54,225.60 TRANSIT OPERATIONS COORDINATOR $30.67 $44.59 $63,793.60 $92,747.20

SAFETY COORDINATOR            $20.76 $30.18 $43,180.80 $62,774.40 TRANSIT PLANNER PRINCIPAL     $37.27 $54.19 $77,521.60 $112,715.20

SAFETY MANAGER        $39.13 $56.91 $81,390.40 $118,372.80 TRANSPORTATION & STREETS DIR  $52.45 $76.26 $109,096.00 $158,620.80

SCADA APPRENTICE              $21.79 $31.68 $45,323.20 $65,894.40 TRANSPORTATION PLANNER        $26.49 $38.52 $55,099.20 $80,121.60

SCADA SPECIALIST I            $29.20 $42.47 $60,736.00 $88,337.60 TRANSPORTATION PLANNER SR     $30.67 $44.59 $63,793.60 $92,747.20

SCADA SPECIALIST II           $32.20 $46.81 $66,976.00 $97,364.80 TRANSPORTATION REP            $21.79 $31.68 $45,323.20 $65,894.40

SCADA SPECIALIST III          $33.80 $49.16 $70,304.00 $102,252.80 TREASURY TECHNOLOGY MANAGER   $43.15 $62.74 $89,752.00 $130,499.20

SCIENTIST                     $26.49 $38.52 $55,099.20 $80,121.60 VICTIM ADVOCATE               $25.23 $36.68 $52,478.40 $76,294.40

SCIENTIST PRINCIPAL           $35.50 $51.61 $73,840.00 $107,348.80 VICTIM ADVOCATE SR            $27.82 $40.44 $57,865.60 $84,115.20

SCIENTIST SENIOR              $30.67 $44.59 $63,793.60 $92,747.20 VICTIM SERVICES MANAGER       $30.67 $44.59 $63,793.60 $92,747.20

SECURITY SAFETY & TRAIN COORD $27.82 $40.44 $57,865.60 $84,115.20 VIDEO PRODUCTION ASSISTANT    $20.76 $30.18 $43,180.80 $62,774.40

SERVICE SUPPORT WORKER        $12.00 $17.31 $24,960.00 $36,004.80 VIDEO PRODUCTION SPECIALIST   $27.82 $40.44 $57,865.60 $84,115.20

SIGN FABRICATOR               $20.76 $30.18 $43,180.80 $62,774.40 VIDEO PRODUCTION SUPERVISOR   $30.67 $44.59 $63,793.60 $92,747.20

SIGN TECHNICIAN               $18.83 $27.37 $39,166.40 $56,929.60 W/WW MAINTENANCE TECH I       $18.83 $27.37 $39,166.40 $56,929.60

SOFTWARE ENGINEER             $33.80 $49.16 $70,304.00 $102,252.80 W/WW MAINTENANCE TECH II      $20.76 $30.18 $43,180.80 $62,774.40

SOFTWARE ENGINEER SR          $39.13 $56.91 $81,390.40 $118,372.80 W/WW MAINTENANCE TECH III     $22.88 $33.27 $47,590.40 $69,201.60

SOLID WASTE CS & OUTREACH MGR $30.67 $44.59 $63,793.60 $92,747.20 W/WW MAINTENANCE TECH IV      $29.20 $42.47 $60,736.00 $88,337.60

SOLID WASTE EQUIP OPERATOR I  $17.08 $24.83 $35,526.40 $51,646.40 W/WW OPERATIONS SUPERVISOR    $30.67 $44.59 $63,793.60 $92,747.20

SOLID WASTE EQUIP OPERATOR II $18.83 $27.37 $39,166.40 $56,929.60 W/WW TREAT PLANT OP APPRENTICE $14.75 $21.44 $30,680.00 $44,595.20

SOLID WASTE EQUIP OPERATOR III $19.76 $28.74 $41,100.80 $59,779.20 W/WW TREATMENT PLANT OP I     $19.76 $28.74 $41,100.80 $59,779.20

SOLID WASTE EQUIP OPERATOR IV $20.76 $30.18 $43,180.80 $62,774.40 W/WW TREATMENT PLANT OP II    $21.79 $31.68 $45,323.20 $65,894.40

SOLID WASTE OPERATIONS MANAGER $35.50 $51.61 $73,840.00 $107,348.80 W/WW TREATMENT PLANT OP III   $24.03 $34.93 $49,982.40 $72,654.40

SOLID WASTE PROGRAM REP       $20.76 $30.18 $43,180.80 $62,774.40 W/WW TREATMENT PLANT OP IV    $29.20 $42.47 $60,736.00 $88,337.60

SOLID WASTE PROGRAM REP SR    $21.79 $31.68 $45,323.20 $65,894.40 W/WW UTILITY ELECTRICIAN I    $22.88 $33.27 $47,590.40 $69,201.60

SOLID WASTE SAFETY COORDINATOR $18.83 $27.37 $39,166.40 $56,929.60 W/WW UTILITY ELECTRICIAN II   $25.23 $36.68 $52,478.40 $76,294.40

Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum Job Title
Hourly 

Minimum
Hourly 

Maximum
Annual 

Minimum
Annual 

Maximum
SOLID WASTE SERVICES SUPV     $27.82 $40.44 $57,865.60 $84,115.20 W/WW UTILITY ELECTRICIAN III  $27.82 $40.44 $57,865.60 $84,115.20

SOLID WASTE SYSTEMS MGR       $30.67 $44.59 $63,793.60 $92,747.20 WAREHOUSE/MAIL TECHNICIAN     $14.75 $21.44 $30,680.00 $44,595.20

STADIUM SUPERVISOR            $27.82 $40.44 $57,865.60 $84,115.20 WASTEWATER COLLECTIONS MANAGER $37.27 $54.19 $77,521.60 $112,715.20

STOCK CLERK                   $17.08 $24.83 $35,526.40 $51,646.40 WASTEWATER COLLECTIONS OPER   $25.23 $36.68 $52,478.40 $76,294.40

STORMWATER ENGINEER           $33.80 $49.16 $70,304.00 $102,252.80 WASTEWATER COLLECTIONS OPER SR $27.82 $40.44 $57,865.60 $84,115.20

STORMWATER ENGINEER SR        $37.27 $54.19 $77,521.60 $112,715.20 WASTEWATER TREATMENT MANAGER  $37.27 $54.19 $77,521.60 $112,715.20

STORMWATER ENGINEERING MANAGER $41.09 $59.75 $85,467.20 $124,280.00 WATER ASSET MANAGEMENT TECH   $24.03 $34.93 $49,982.40 $72,654.40

STRATEGIC INIT/SPEC PROJ ADMIN $57.82 $84.07 $120,265.60 $174,865.60 WATER AUDIT TECHNICIAN        $18.83 $27.37 $39,166.40 $56,929.60

STREET MAINTENANCE MANAGER    $30.67 $44.59 $63,793.60 $92,747.20 WATER CONSERVATION COORDINATOR $33.80 $49.16 $70,304.00 $102,252.80

STREET MAINTENANCE SUPERVISOR $29.20 $42.47 $60,736.00 $88,337.60 WATER CONSERVATION SPECIALIST $27.82 $40.44 $57,865.60 $84,115.20

STREET MAINTENANCE WORKER     $22.88 $33.27 $47,590.40 $69,201.60 WATER DISTRIBUTION MANAGER    $37.27 $54.19 $77,521.60 $112,715.20

STREET OPERATIONS & MAINT SPEC $25.23 $36.68 $52,478.40 $76,294.40 WATER MAINTENANCE MANAGER     $37.27 $54.19 $77,521.60 $112,715.20

WATER METER COORDINATOR       $24.03 $34.93 $49,982.40 $72,654.40 WATER RESOURCES PIPELINE      $0.00 $0.00 $0.00 $0.00

WATER METER TECHNICIAN I      $15.49 $22.52 $32,219.20 $46,841.60 WATER SERVICES DIRECTOR       $45.31 $65.88 $94,244.80 $137,030.40

WATER METER TECHNICIAN II     $17.08 $24.83 $35,526.40 $51,646.40 WATER SERVICES WORKER I       $15.49 $22.52 $32,219.20 $46,841.60

WATER METER TECHNICIAN III    $19.76 $28.74 $41,100.80 $59,779.20 WATER SERVICES WORKER II      $17.08 $24.83 $35,526.40 $51,646.40

WATER POLICY MANAGER          $39.13 $56.91 $81,390.40 $118,372.80 WATER SERVICES WORKER III     $18.83 $27.37 $39,166.40 $56,929.60

WATER PRODUCTION MANAGER      $37.27 $54.19 $77,521.60 $112,715.20 WATER SERVICES WORKER IV      $22.88 $33.27 $47,590.40 $69,201.60

WATER QUALITY COORDINATOR     $29.20 $42.47 $60,736.00 $88,337.60 WATER SERVICES WORKER V       $25.23 $36.68 $52,478.40 $76,294.40

WATER QUALITY DIRECTOR        $45.31 $65.88 $94,244.80 $137,030.40 WATER SYSTEMS & TECHNOLOGY MGR $43.15 $62.74 $89,752.00 $130,499.20

WATER QUALITY LABORATORY MGR  $37.27 $54.19 $77,521.60 $112,715.20 WATER SYSTEMS ANALYST         $27.82 $40.44 $57,865.60 $84,115.20

WATER QUALITY REGULATORY MGR  $37.27 $54.19 $77,521.60 $112,715.20 WATER SYSTEMS SUPERVISOR      $30.67 $44.59 $63,793.60 $92,747.20

WATER QUALITY SPECIALIST      $22.88 $33.27 $47,590.40 $69,201.60 WEB & DESIGN SERVICES MANAGER $43.15 $62.74 $89,752.00 $130,499.20

WATER QUALITY SPECIALIST SR   $25.23 $36.68 $52,478.40 $76,294.40 WEB SERVICES ENGINEER         $35.50 $51.61 $73,840.00 $107,348.80

WATER QUALITY TECHNICIAN      $20.76 $30.18 $43,180.80 $62,774.40 WESTWORLD BUSINESS MANAGER    $29.20 $42.47 $60,736.00 $88,337.60

WATER RECLAMATION SVC DIRECTOR $45.31 $65.88 $94,244.80 $137,030.40 WESTWORLD DIRECTOR            $39.13 $56.91 $81,390.40 $118,372.80

WATER RES ENGINEER            $33.80 $49.16 $70,304.00 $102,252.80 WESTWORLD EVENTS COORDINATOR  $25.23 $36.68 $52,478.40 $76,294.40

WATER RES ENGINEER PRINCIPAL  $41.09 $59.75 $85,467.20 $124,280.00 WESTWORLD FACILITIES MANAGER  $27.82 $40.44 $57,865.60 $84,115.20

WATER RES ENGINEER SR         $37.27 $54.19 $77,521.60 $112,715.20 WESTWORLD MAINT WORKER-CDL    $18.83 $27.37 $39,166.40 $56,929.60

WATER RES HVAC CONTRACTS COORD $26.49 $38.52 $55,099.20 $80,121.60 WESTWORLD MAINTENANCE WORKER  $15.49 $22.52 $32,219.20 $46,841.60

WATER RES PLNG & ENG DIRECTOR $47.57 $69.17 $98,945.60 $143,873.60 WORKER'S COMP CLAIMS ADJ SR   $33.80 $49.16 $70,304.00 $102,252.80

WATER RESOURCES ADMINISTRATOR $57.82 $84.07 $120,265.60 $174,865.60 WORKER'S COMP CLAIMS ADJUSTER $32.20 $46.81 $66,976.00 $97,364.80

WATER RESOURCES EXEC DIRECTOR $63.74 $92.69 $132,579.20 $192,795.20 WORKER'S COMP SPECIALIST $20.76 $30.18 $43,180.80 $62,774.40
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                                     DIVISION | Personnel Comparison

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 401,772 6,696 413,876 438,946 438,946 25,070
Health/Dental 106,296 0 106,296 121,095 121,095 14,799
Fringe Benefits 18,874 486 19,762 19,878 19,878 116
Retirement 115,486 804 116,952 131,683 131,683 14,731
Total Budget 642,428 7,986 656,886 711,602 711,602 54,716

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 5,730,838 98,678 6,020,030 5,408,553 5,408,553 -611,477
Overtime 3,146 0 3,146 3,302 3,302 156
Health/Dental 649,740 0 649,740 556,151 556,151 -93,589
Fringe Benefits 416,549 7,078 437,126 401,752 401,752 -35,374
Retirement 693,598 11,956 728,628 664,720 664,720 -63,908
Total Budget 7,493,871 117,712 7,838,670 7,034,478 7,034,478 -804,192

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 626,760 20,028 688,444 679,010 679,010 -9,434
Health/Dental 70,284 0 70,284 71,117 71,117 833
Fringe Benefits 44,681 1,415 48,968 48,543 48,543 -425
Retirement 75,840 2,438 83,334 82,912 82,912 -422
Total Budget 817,565 23,881 891,030 881,582 881,582 -9,448

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 543,492 17,064 586,348 577,388 577,388 -8,960
Health/Dental 74,940 0 74,940 78,316 78,316 3,376
Fringe Benefits 37,983 1,183 40,866 40,499 40,499 -367
Retirement 65,808 2,066 71,006 70,562 70,562 -444
Total Budget 722,223 20,313 773,160 766,765 766,765 -6,395

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 3,920,525 101,350 4,177,869 3,919,522 3,919,522 -258,347
Overtime 20,750 0 20,750 21,930 21,930 1,180
Health/Dental 586,236 0 586,236 585,449 585,449 -787
Fringe Benefits 285,424 7,141 303,372 281,780 281,780 -21,592
Retirement 462,624 11,838 493,040 467,800 467,800 -25,240
Contract Workers 15,000 0 15,000 0 0 -15,000
Total Budget 5,290,559 120,329 5,596,267 5,276,481 5,276,481 -319,786

Personnel Services Comparison - Adopted 2019/20 to Adopted 2020/21

MAYOR AND CITY COUNCIL
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

402 0 0
662 0 0

5,408 0 0
0 0 0

190,514 0 0
0 0 0

6,472 0 0

CITY ATTORNEY
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

23,074 0 0
227,087 0 0

0 0 0
13,499 0 0

0 0 0
2,872 0 0

CITY AUDITOR
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

41,656 0 0

CITY CLERK
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

25,792 0 0

5,056 0 0
49,584 0 0

3,132 0 0
30,624 0 0

0 0 0
1,700 0 0

0 0 0
0 0 0

CITY COURT
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

155,994 0 0

0 0 0
185,379 0 0

10,807 0 0
18,578 0 0

The analysis below adds estimated pay for performance and market adjustments for a homogeneous comparison with the prior year adopted budget. This analysis was included because 
pay for performance and market adjustments were previously budgeted at a macro level making it difficult to identify the total personnel charges when comparing adopted budgets at a 
division level. Pay for performance and market adjustments were not approved for the FY 2020/21 adopted budget.

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 2,195,324 51,493 2,335,514 2,239,212 2,239,212 -96,302
Overtime 3,846 0 3,846 4,028 4,028 182
Health/Dental 254,963 0 254,963 239,718 239,718 -15,245
Fringe Benefits 154,939 3,406 163,947 156,114 156,114 -7,833
Retirement 270,159 6,190 287,069 278,716 278,716 -8,353
Contract Workers 116,055 0 116,055 173,664 173,664 57,609
Total Budget 2,995,286 61,089 3,161,394 3,091,452 3,091,452 -69,942

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 6,802,692 163,041 7,214,312 6,998,113 6,998,113 -216,199
Overtime 27,670 0 27,670 29,251 29,251 1,581
Health/Dental 1,073,316 0 1,073,316 1,081,911 1,081,911 8,595
Fringe Benefits 507,234 11,566 536,277 520,526 520,526 -15,751
Retirement 820,201 19,693 869,579 850,268 850,268 -19,311
Total Budget 9,231,113 194,300 9,721,154 9,480,069 9,480,069 -241,085

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 8,790,191 166,104 9,211,311 9,370,273 9,370,273 158,962
Overtime 17,930 0 17,930 18,786 18,786 856
Health/Dental 1,065,744 0 1,065,744 1,086,780 1,086,780 21,036
Fringe Benefits 644,787 12,153 675,648 679,586 679,586 3,938
Retirement 1,039,048 20,004 1,089,858 1,107,784 1,107,784 17,926
Total Budget 11,557,700 198,261 12,060,491 12,263,209 12,263,209 202,718

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 10,776,971 234,743 11,372,770 10,823,724 10,823,724 -549,046
Overtime 84,903 0 84,903 89,248 89,248 4,345
Health/Dental 1,582,836 0 1,582,836 1,533,598 1,533,598 -49,238
Fringe Benefits 819,636 17,165 863,152 818,564 818,564 -44,588
Retirement 1,324,628 28,303 1,396,609 1,344,501 1,344,501 -52,108
Contract Workers 176,141 0 176,141 0 0 -176,141
Total Budget 14,765,115 280,211 15,476,411 14,609,635 14,609,635 -866,776

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 23,326,696 589,751 24,558,312 22,154,168 22,154,168 -2,404,144
Overtime 126,254 0 126,254 143,142 143,142 16,888
Health/Dental 3,392,316 0 3,392,316 3,297,214 3,297,214 -95,102
Fringe Benefits 1,759,337 43,076 1,849,077 1,658,354 1,658,354 -190,723
Retirement 2,655,699 65,991 2,795,004 2,607,662 2,607,662 -187,342
Contract Workers 152,837 0 152,837 0 0 -152,837
Total Budget 31,413,139 698,818 32,873,800 29,860,540 29,860,540 -3,013,260

0 0 0
0 0 0

CITY MANAGER
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

88,697 0 0

0 0 0
105,019 0 0

5,602 0 0
10,720 0 0

0 0 0
0 0 0

CITY TREASURER
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

248,579 0 0

295,741 0 0

ADMINISTRATIVE SERVICES
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

17,477 0 0
29,685 0 0

0 0 0
18,708 0 0

255,016 0 0
0 0 0

COMMUNITY AND ECONOMIC DEVELOPMENT
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

361,056 0 0

30,806 0 0
304,530 0 0

26,351 0 0
43,678 0 0

0 0 0
0 0 0

COMMUNITY SERVICES
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

641,865 0 0

0 0 0
431,085 0 0

46,664 0 0
73,314 0 0

0 0 0
0 0 0

0 0 0
761,843 0 0
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Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 2,195,324 51,493 2,335,514 2,239,212 2,239,212 -96,302
Overtime 3,846 0 3,846 4,028 4,028 182
Health/Dental 254,963 0 254,963 239,718 239,718 -15,245
Fringe Benefits 154,939 3,406 163,947 156,114 156,114 -7,833
Retirement 270,159 6,190 287,069 278,716 278,716 -8,353
Contract Workers 116,055 0 116,055 173,664 173,664 57,609
Total Budget 2,995,286 61,089 3,161,394 3,091,452 3,091,452 -69,942

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 6,802,692 163,041 7,214,312 6,998,113 6,998,113 -216,199
Overtime 27,670 0 27,670 29,251 29,251 1,581
Health/Dental 1,073,316 0 1,073,316 1,081,911 1,081,911 8,595
Fringe Benefits 507,234 11,566 536,277 520,526 520,526 -15,751
Retirement 820,201 19,693 869,579 850,268 850,268 -19,311
Total Budget 9,231,113 194,300 9,721,154 9,480,069 9,480,069 -241,085

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 8,790,191 166,104 9,211,311 9,370,273 9,370,273 158,962
Overtime 17,930 0 17,930 18,786 18,786 856
Health/Dental 1,065,744 0 1,065,744 1,086,780 1,086,780 21,036
Fringe Benefits 644,787 12,153 675,648 679,586 679,586 3,938
Retirement 1,039,048 20,004 1,089,858 1,107,784 1,107,784 17,926
Total Budget 11,557,700 198,261 12,060,491 12,263,209 12,263,209 202,718

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 10,776,971 234,743 11,372,770 10,823,724 10,823,724 -549,046
Overtime 84,903 0 84,903 89,248 89,248 4,345
Health/Dental 1,582,836 0 1,582,836 1,533,598 1,533,598 -49,238
Fringe Benefits 819,636 17,165 863,152 818,564 818,564 -44,588
Retirement 1,324,628 28,303 1,396,609 1,344,501 1,344,501 -52,108
Contract Workers 176,141 0 176,141 0 0 -176,141
Total Budget 14,765,115 280,211 15,476,411 14,609,635 14,609,635 -866,776

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 23,326,696 589,751 24,558,312 22,154,168 22,154,168 -2,404,144
Overtime 126,254 0 126,254 143,142 143,142 16,888
Health/Dental 3,392,316 0 3,392,316 3,297,214 3,297,214 -95,102
Fringe Benefits 1,759,337 43,076 1,849,077 1,658,354 1,658,354 -190,723
Retirement 2,655,699 65,991 2,795,004 2,607,662 2,607,662 -187,342
Contract Workers 152,837 0 152,837 0 0 -152,837
Total Budget 31,413,139 698,818 32,873,800 29,860,540 29,860,540 -3,013,260

0 0 0
0 0 0

CITY MANAGER
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

88,697 0 0

0 0 0
105,019 0 0

5,602 0 0
10,720 0 0

0 0 0
0 0 0

CITY TREASURER
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

248,579 0 0

295,741 0 0

ADMINISTRATIVE SERVICES
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

17,477 0 0
29,685 0 0

0 0 0
18,708 0 0

255,016 0 0
0 0 0

COMMUNITY AND ECONOMIC DEVELOPMENT
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

361,056 0 0

30,806 0 0
304,530 0 0

26,351 0 0
43,678 0 0

0 0 0
0 0 0

COMMUNITY SERVICES
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

641,865 0 0

0 0 0
431,085 0 0

46,664 0 0
73,314 0 0

0 0 0
0 0 0

0 0 0
761,843 0 0
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Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 24,351,972 548,391 25,553,496 26,078,279 26,078,279 524,783
Overtime 2,352,634 0 2,352,634 2,175,284 2,175,284 -177,350
Health/Dental 3,913,476 0 3,913,476 4,072,647 4,072,647 159,171
Fringe Benefits 558,268 10,213 580,739 586,349 586,349 5,610
Retirement 4,532,990 93,123 4,735,785 5,187,186 5,187,186 451,401
Total Budget 35,709,340 651,727 37,136,130 38,099,745 38,099,745 963,615

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 50,522,758 984,728 53,057,563 51,503,699 51,503,699 -1,553,864
Overtime 6,092,941 0 6,092,941 6,498,282 6,498,282 405,341
Health/Dental 7,337,096 0 7,337,096 7,602,771 7,602,771 265,675
Fringe Benefits 4,329,443 72,926 4,516,026 4,392,004 4,392,004 -124,022
Retirement 21,458,933 368,588 22,365,153 22,848,979 22,848,979 483,826
Total Budget 89,741,171 1,426,242 93,368,779 92,845,735 92,845,735 -523,044

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 16,666,412 425,342 17,620,438 16,735,146 16,735,146 -885,292
Overtime 904,705 0 904,705 951,783 951,783 47,078
Health/Dental 3,746,569 0 3,746,569 3,817,661 3,817,661 71,092
Fringe Benefits 1,618,483 31,320 1,688,459 1,617,768 1,617,768 -70,691
Retirement 2,604,133 51,459 2,719,524 2,649,933 2,649,933 -69,591
Total Budget 25,540,302 508,121 26,679,695 25,772,291 25,772,291 -907,404

Adopted
2019/20

Adopted
Pay

Program
2019/20

Total
Adopted
2019/20

Adopted
2020/21

Total
Adopted
2020/21

Change
2019/20

to 2020/21
Salaries 13,998,173 350,430 14,934,891 14,244,030 14,244,030 -690,861
Overtime 1,079,656 0 1,079,656 1,128,929 1,128,929 49,273
Health/Dental 2,539,884 0 2,539,884 2,525,930 2,525,930 -13,954
Fringe Benefits 1,172,019 25,448 1,240,006 1,185,458 1,185,458 -54,548
Retirement 1,885,559 42,003 1,998,375 1,946,373 1,946,373 -52,002
Contract Workers 210,200 0 210,200 0 0 -210,200
Total Budget 20,885,491 417,881 22,003,012 21,030,720 21,030,720 -972,292

PUBLIC SAFETY - FIRE
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

653,133 0 0

12,258 0 0
109,672 0 0

0 0 0
0 0 0

1,550,077 0 0
0 0 0

775,063 0 0

PUBLIC SAFETY - POLICE
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

537,632 0 0
2,201,366 0 0

0 0 0
113,657 0 0

0 0 0
0 0 0

PUBLIC WORKS
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

528,684 0 0

0

WATER RESOURCES
Adopted

Compensation
Other

2019/20

Adopted
Pay

Program
2020/21

Adopted
Compensation

Other
2020/21

38,656 0 0
63,932 0 0

699,640 0 0

70,813 0 0
0 0 0

0 0 0
42,539 0 0

586,288 0 0
0 0 0

631,272 0
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Strategic Goals (consistent with General Plan and CityShape 2020)

MAYOR AND CITY COUNCIL
MAYOR AND CITY COUNCIL X X X X X X

CITY ATTORNEY
CIVIL X
PROSECUTION X
RISK MANAGEMENT X X
VICTIM SERVICES X

CITY AUDITOR
CITY AUDITOR X

CITY CLERK
CITY CLERK X

CITY COURT
CITY COURT X

CITY MANAGER
CITY MANAGER X X X X X X
COMMUNICATIONS X X X X X X

CITY TREASURER
CITY TREASURER AND FINANCE X X
ACCOUNTING X X
BUDGET X X
BUSINESS SERVICES X X
PURCHASING X

Support Economic Vitality : Scottsdale is committed to the goal of supporting its existing economic strengths by: targeting new opportunities which 
can diversify our economic base; providing for the fiscal health of the city; and forming partnerships with the community which strengthen our ability 
to meet this goal.

Enhance Neighborhoods : Scottsdale's residential and commercial neighborhoods are a major defining element of this community. The quality of our 
experience as a Scottsdale citizen is expressed first and foremost in the individual neighborhoods where we live, work, and play. Scottsdale is 
committed to maintaining and enhancing our existing and future neighborhoods. Development, revitalization, and redevelopment decisions, including 
rezoning and infrastructure planning, must meet the needs of our neighborhoods in the context of broader community goals.

Preserve Meaningful Open Space : The City of Scottsdale is committed to promoting the acquisition, dedication, and setting aside of open space as a 
community amenity and in support of the tourism industry in Scottsdale.

Seek Sustainability : Scottsdale is committed to the effective management of its finite and renewable environmental, economic, social, and 
technological resources to ensure that they serve future needs.

Advance Transportation : The transportation system must be the backbone of Scottsdale, supporting its economy and serving and influencing its land 
use patterns in a positive way.

Value Scottsdale's Unique Lifestyle and Character : Scottsdale offers a superior and desirable Sonoran Desert lifestyle for its citizens and visitors. The 
preservation of this unique lifestyle and character will be achieved through a respect for our natural and man-made environment, while providing for 
the needs of our citizens.
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ADMINISTRATIVE SERVICES
HUMAN RESOURCES X
INFORMATION TECHNOLOGY X

COMMUNITY AND ECONOMIC DEVELOPMENT
AVIATION X X
ECONOMIC DEVELOPMENT X
PLANNING AND DEVELOPMENT X X X X
TOURISM AND EVENTS X X

COMMUNITY SERVICES
COMMUNITY SERVICES PLANNING AND ADMINISTRATION X X X X
HUMAN SERVICES X X
LIBRARY SYSTEMS X X X
PARKS AND RECREATION X X X
PRESERVE MANAGEMENT X X
WESTWORLD X

PUBLIC SAFETY - FIRE
OFFICE OF THE FIRE CHIEF X
OPERATIONS X
PROFESSIONAL SERVICES X
FIRE AND LIFE SAFETY X

PUBLIC SAFETY - POLICE
OFFICE OF THE POLICE CHIEF X
POLICE UNIFORMED SERVICES X
INVESTIGATIVE SERVICES X
OPERATIONAL SERVICES X X

PUBLIC WORKS
CAPITAL PROJECT MANAGEMENT X X X X
FACILITIES MANAGEMENT X
FLEET MANAGEMENT X
SOLID WASTE MANAGEMENT X X
STREET OPERATIONS X X X
TRANSPORTATION X

WATER RESOURCES
WATER QUALITY X X X
WATER RECLAMATION SERVICES X X X
WATER PLANNING AND ENGINEERING X X X
WATER TECHNOLOGY AND ADMIN X X X
WATER SERVICES X X X
PIPELINE AND TREATMENT AGREEMENTS X X X
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           DIVISIONS | Operating Projects

Division Project Description Adopted
FY 2020/21 Fund

Information Technology - Telephone 
Equipment

The telephone operating project is dedicated to providing systematic 
upgrades, maintenance and ongoing replacement of the City of Scottsdale’s 
enterprise telephone system. This includes subsystems such as 911, 
interactive voice response, right fax, and voicemail.

169,000 General Fund

169,000

Airpark Cultural Trust Holds obligations from private developments within the Airpark that choose 
to make an in-lieu payment to Scottsdale's public art program and then uses 
the funds to install art in the Airpark area.

310,000 Special 
Programs Fund

Downtown Cultural Trust Holds obligations from private developments within downtown that choose 
to make an in-lieu payment to Scottsdale's public art program and then uses 
the funds to install art in the downtown area.

3,000,000 Special 
Programs Fund

Capital Floodplain Program An overall strategy of programs, projects, and measures that will reduce the 
adverse impact of flood hazards in the community. 100,000 General Fund

3,410,000

CIP Advance Planning Program

150,004 Transportation 
Fund

Facilities Management Repair & 
Maintenance

Transportation management planning such as conducting studies, travel 
demand modeling, analysis of future capital improvement needs for streets, 
intersections, traffic management, and transit projects.

This project is for larger scale, preventive maintenance, equipment life-cycle 
replacement, and modernization projects at city facilities. Projects may 
include some or all building systems such as: heating, ventilation, and air 
conditioning (HVAC), electrical, plumbing, roofing, painting, and floor 
coverings.

1,695,917 General Fund

1,845,921

Grand Total 5,424,921

Total Community & Economic Development

Public Works

Total Public Works

Operating Projects capture costs associated with the repair and maintenance of capital assets, replacement of non capital equipment, master plans, 
studies, public art, and all other project type costs that do not result in the acquisition or construction of a capital asset.

Administrative Sevices

Total Administrative Services

Community & Economic Development
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DIVISION SUMMARY | Mayor and City Council

 

 

 

MAYOR
MAYOR'S CHIEF OF STAFF



MAYOR AND CITY COUNCIL DIVISION SUMMARY
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MAYOR AND CITY COUNCIL DIVISION SUMMARY
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DIVISION SUMMARY | Mayor and City Council



MAYOR AND CITY COUNCIL DIVISION SUMMARY

• The increase in Personnel Services is due to: 1) pay for performance and market adjustments to eligible employees that 
were budgeted at a citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division 
level; 2) increases in retirement rates; and 3) an increase in health and dental insurance premiums. Pay for performance 
and market adjustments were not approved for FY 2020/21. The increase in Personnel Services is also due to the 
change in market salary of the Mayor and Councilmembers whose term of office begins after January 1, 2021.
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DIVISION SUMMARY | Mayor and City Council





*

*The Risk Management Department is solely funded by the Self Insurance Risk Management Fund.
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DIVISION SUMMARY | City Attorney
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DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY
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DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY

for
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•
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• Reorganized multiple positions to allow staff to provide additional cross-training and career growth opportunities as well 
as to create a more efficient and diverse organization while eliminating high-salaried positions.
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CITY ATTORNEY DIVISION SUMMARY
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Boards/Commissions*

Volunteers
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CITY ATTORNEY CIVIL
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CITY ATTORNEY CIVIL

• The decrease in Personnel Services is due to a freeze on filling vacant positions due to cost savings initiatives
implemented to address the COVID-19 pandemic. This decrease would have been greater, but is being offset by: 1) pay for
performance and market adjustments to eligible employees that were budgeted at a citywide macro level in FY 2019/20
and are now reflected in the FY 2020/21 budget at the division/department level; 2) increases in retirement rates; and 3)
an increase in health and dental insurance premiums.
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CITY ATTORNEY CIVIL

Volunteers
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CITY ATTORNEY PROSECUTION

• c

•

• Reorganized multiple positions to allow staff to provide additional cross-training and career growth opportunities as well 
as to create a more efficient and diverse organization while eliminating high-salaried positions.
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     CITY ATTORNEY | Prosecution



CITY ATTORNEY PROSECUTION

• The decrease in Personnel Services is due to a freeze on filling vacant positions due to cost savings initiatives
implemented to address the COVID-19 pandemic. This decrease would have been greater, but is being offset by: 1) pay for
performance and market adjustments to eligible employees that were budgeted at a citywide macro level in FY 2019/20
and are now reflected in the FY 2020/21 budget at the division/department level; 2) increases in retirement rates; and 3)
an increase in health and dental insurance premiums.

Volunteers
rizona 

tate niversity
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         CITY ATTORNEY | Prosecution



CITY ATTORNEY RISK MANAGEMENT
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CITY ATTORNEY RISK MANAGEMENT

•

•
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CITY ATTORNEY RISK MANAGEMENT

Boards/Commissions*
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CITY ATTORNEY VICTIM SERVICES

• The increase in Personnel Services is due to: 1) pay for performance and market adjustments to eligible employees that
were budgeted at a citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/
department level; 2) increases in retirement rates; and 3) an increase in health and dental insurance premiums.
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CITY AUDITOR DIVISION SUMMARY
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CITY COURT DIVISION SUMMARY

These performance measures are from the National Center for State Courts CourTools ©.

Volunteers
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CITY MANAGER DIVISION SUMMARY

Boards/Commissions*

Volunteers

(lesbian, gay, bisexual, transgender, queer/questioning) 
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CITY TREASURER DIVISION SUMMARY
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CITY TREASURER CITY TREASURER AND FINANCE
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CITY TREASURER CITY TREASURER AND FINANCE

Boards/Commissions*
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CITY TREASURER ACCOUNTING
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CITY TREASURER BUDGET
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CITY TREASURER BUSINESS SERVICES

Volunteers
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CITY TREASURER PURCHASING

•
/

department 
 

•

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        103

       CITY TREASURER | Purchasing



CITY TREASURER PURCHASING

full-time equivalent ( ) positions

requests for proposal (RFP) and requests for 
quote (RFQ)

104         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

       CITY TREASURER | Purchasing





City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        105

     DIVISION SUMMARY | Administrative Services



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PROGRAM COORDINATOR

RADIO ENGINEERING MANAGER    

 

 

106         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

     DIVISION SUMMARY | Administrative Services



ADMINISTRATIVE SERVICES DIVISION SUMMARY

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        107

     DIVISION SUMMARY | Administrative Services



ADMINISTRATIVE SERVICES DIVISION SUMMARY
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ADMINISTRATIVE SERVICES DIVISION SUMMARY
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Boards/Commissions*

Volunteers
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ADMINISTRATIVE SERVICES HUMAN RESOURCES

Boards/Commissions*

112         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

      ADMINISTRATIVE SERVICES | Human Resources



ADMINISTRATIVE SERVICES INFORMATION TECHNOLOGY

•

•

•

•
•

•

•

•

•  
sri  

•  

•  
’

•  

•  

•

•
•
•
• ’

•
•
•
•

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        113

     ADMINISTRATIVE SERVICES | Information Technology



ADMINISTRATIVE SERVICES INFORMATION TECHNOLOGY

•

•

•

•

114         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

   ADMINISTRATIVE SERVICES | Information Technology



ADMINISTRATIVE SERVICES INFORMATION TECHNOLOGY

’

Volunteers

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        115

     ADMINISTRATIVE SERVICES | Information Technology



 
 

FY 2020/21 Adopted Budget 

116         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two





City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        117

    DIVISION SUMMARY | Community and Economic Development



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GREEN BUILDING PROGRAM 

MANAGER INSPECTIONS MANAGER

 

 

 

 

118         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

    DIVISION SUMMARY | Community and Economic Development



COMMUNITY AND ECONOMIC DEVELOPMENT DIVISION SUMMARY
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COMMUNITY AND ECONOMIC DEVELOPMENT DIVISION SUMMARY
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Boards/Commissions*

Volunteers
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COMMUNITY AND ECONOMIC DEVELOPMENT TOURISM AND EVENTS
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Expenditures By Department
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
COMMUNITY SERVICES PLANNING AND ADMIN 1,544,568 2,710,545 2,797,650 87,105
HUMAN SERVICES 13,365,851 15,784,433 14,460,724 -1,323,709
LIBRARY SYSTEMS 9,314,122 9,193,352 7,859,757 -1,333,595
PARKS & RECREATION 24,006,111 24,988,666 23,049,418 -1,939,248
PRESERVE MANAGEMENT 392,762 621,710 565,391 -56,319
WESTWORLD 4,843,216 4,761,599 5,025,669 264,070
Total Budget 53,466,630 58,060,305 53,758,609 -4,301,696
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Job Title Total FTE
1.00

1.00

4.00

1.00

1.00

1.00

2.00

1.00

3.00

3.50

1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

3.00

1.00

3.00

2.00

1.00

5.00

1.00

4.00

9.00

14.33

0.01

1.00

1.00

7.00

16.14

6.00

6.00

2.00

17.80ACCOUNT SPECIALIST II 

ADMINISTRATIVE ASST SUPERVISOR 

ADMINISTRATIVE SECRETARY 

COM SVCS BUSINESS OPS MANAGER 

COMMUNICATIONS SUPERVISOR 

COMMUNITY ASSISTANCE MANAGER 

COMMUNITY GRANTS SPECIALIST 

CONTRACTS COORDINATOR 

CUSTODIAL WORKER

CUSTOMER SERVICE REP 

CUSTOMER SERVICE REP SR 

FLEET TECHNICIAN CREW CHIEF 

FRC COORDINATOR

FRC EARLY LEARNING SPECIALIST 

FRC HUM SVCS SPECIALIST

GM WESTWORLD

GRANTS ACCOUNTANT

GRAPHICS DESIGNER 

HORTICULTURE SPECIALIST 

HOUSING REHAB SPECIALIST 

HOUSING SPECIALIST I

HOUSING SPECIALIST II

HOUSING SUPERVISOR

HUMAN SERVICES CENTER SUPV 

HUMAN SERVICES DEPT DIRECTOR 

HUMAN SERVICES MANAGER        

HUMAN SERVICES REP

HUMAN SERVICES SPECIALIST 

INTERN

IRRIGATION SYSTEMS SPECIALIST 

IRRIGATION SYSTEMS SUPERVISOR 

IRRIGATION TECHNICIAN 

LIBRARIAN I

LIBRARIAN II

LIBRARIAN III

LIBRARIAN IV

20.75

Job Title Total FTE

2.00

3.00

2.72

12.41

1.00

7.00

6.45

23.66

1.00

4.00

1.00

1.00

2.00

1.00

2.00

4.00

24.75

36.00

2.00

7.00

2.00

1.00

3.00

1.00

1.00

11.00

1.00

8.00

6.00

1.00

5.00

11.33

1.00

7.00

LIBRARY AIDE

LIBRARY ASSISTANT

LIBRARY COURIER               

LIBRARY MANAGER

LIBRARY MONITOR               

LIBRARY PAGE        

LIBRARY SERVICES DEPT DIRECTOR 

LIBRARY SUPERVISOR

LIFEGUARD HEAD - AQUATICS 

LIFEGUARD/INSTRUCTOR

MAINT TECH AQUATICS/FOUNTAINS 

MAINTENANCE FOREMAN - CDL 

MAINTENANCE SUPPORT WORKER 

MAINTENANCE SUPV AQUATICS 

MAINTENANCE TECH AQUATICS 

MAINTENANCE TECH RAILROAD OPS 

MAINTENANCE TECH SPORTS FIELDS 

MAINTENANCE TECHNICIAN 

MAINTENANCE WORKER I          

MAINTENANCE WORKER II 

MAINTENANCE WORKER II - CDL 

MAINTENANCE WORKER III        

MANAGEMENT ANALYST 

MANAGEMENT ANALYST SR NATURAL 

RESOURCES COORDINATOR 

OCCUPANCY SPECIALIST

OFFICE MANAGER

PARKS & REC OPERATIONS SUPV   

PARKS & RECREATION DEPT DIR 

PARKS & RECREATION MANAGER    

PARKS MAINTENANCE FOREMAN 

PERSONNEL SPECIALIST

POOL MANAGER        

POOL MANAGER ASSISTANT PUBLIC 

AFFAIRS SPECIALIST RECREATION 

COORDINATOR        
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Job Title Total FTE

1.00

1.00

4.00

1.00

3.00

1.00

1.00

1.00

2.00

1.00

RECREATION LEADER I 

RECREATION LEADER II 

RECREATION LEADER SR

STADIUM SUPERVISOR

STRATEGIC INIT/SPEC PROJ ADMIN 

SYSTEMS INTEGRATION SUPERVISOR 

SYSTEMS INTEGRATOR

SYSTEMS INTEGRATOR SR 

TECHNOLOGY COORDINATOR        

WESTWORLD BUSINESS MANAGER    

WESTWORLD DIRECTOR WESTWORLD 

EVENTS COORDINATOR WESTWORLD 

FACILITIES MANAGER WESTWORLD 

MAINT WORKER-CDL WESTWORLD 

MAINTENANCE WORKER 9.22

Total 503.21

13.29

88.85

23.00

1.00
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COMMUNITY SERVICES DIVISION SUMMARY

Staff Summary

Expenditures By Fund

Expenditures By Type

Percents represent FY 2020/21 Adopted

Percents represent FY 2020/21 Adopted
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COMMUNITY SERVICES DIVISION SUMMARY

Strategic Goal(s)

Enhance 
Neighborhoods

Preserve 
Meaningful 
Open Space

Seek 
Sustainability

Support 
Economic Vitality

Value Scottsdale's Unique 
Lifestyle and Character

Description

The Community Services division is comprised of six departments that support the quality of life of Scottsdale. Planning and 
Administration oversees the division's departments and is responsible for strategic planning, communications and marketing, 
software development, budget monitoring, capital improvement projects, and responding to citizen and council requests. 
Human Services operates the Granite Reef and Via Linda senior centers, Paiute Neighborhood Center, Vista del Camino, 
Adaptive Services, Youth and Family Services, and the Community Assistance Office which manages federal, state, local and 
private resources. The Library Systems has four library facilities: Civic Center, Mustang, Arabian, and Appaloosa. Parks & 
Recreation manages and maintains 975 acres of developed parks, 527 acres of medians and rights-of-way, the Civic Center 
Complex, and the Downtown Districts. Preserve Management operates and manages the Scottsdale McDowell Sonoran 
Preserve consisting of more than 30,000 acres of dedicated open space and 175 miles of multi-use trails. WestWorld is a 
nationally recognized equestrian and special event facility that provides recreational opportunities and family entertainment at 
the local, regional, national and international levels.

Services Provided
• Human Services manages federal, state, local and private resources to provide safe and sanitary housing, emergency and

social services, personal economic growth and self-sufficiency, reasonable accommodations for persons with disabilities
and low or moderate-income, services for youth and families, and senior programs and classes.

• Library Systems serves 1.1 million customers annually with a circulation of 2.5 million physical and electronic materials,
and provides adult, teen, youth and early literacy programs attended annually by 87,000 participants.

• Parks & Recreation provides citizens and visitors with safe and well-maintained parks and facilities. These parks and
facilities enhance Scottsdale's quality of life through comprehensive recreational activities including health and wellness,
fitness and sports, skill development, social responsibility and family interaction.

• Preserve Management protects the native plant and animal habitat within the Scottsdale McDowell Sonoran Preserve and
provides and manages public access through a network of interconnected multi-use trails and trailhead access points.

• WestWorld is a nationally recognized equestrian and special event facility that provides recreational opportunities and
family entertainment at the local, regional, national and international levels.

FY 2019/20 Achievements

• Installed significant audio visual upgrades at Florence Ely Nelson park, Mustang Library and McDowell Mountain Ranch 
Aquatic and Fitness Center.

• Implemented public housing authority enterprise software for the Community Assistance Office.
• Implemented hearing-impaired devices for Adaptive Services, Granite Reef Senior Center and Paiute Neighborhood 

Center/Community Assistance Office.
• Streamlined the food bank distribution process, doubled capacity of available food boxes by 50 percent and increased the 

annual food box limit to 12 food boxes per client at the Vista del Camino Senior Center.
• Continued collaboration with Scottsdale Arts by installing sculptures, hosting art exhibits at Appaloosa Library and 

completing the art gallery located at Civic Center Library.
• Implemented new contactless curbside service at Civic Center, which has enabled patrons to pick up over 2,014 in held 

materials weekly in a safe manner.
• Completed a major renovation at Scottsdale Stadium that included a new clubhouse, multi-use spaces, a new 10,000 

square foot event center and remodel of the press box area and upper-level offices.
• Completed Fraesfield and Granite Mountain trailheads with the grand opening held in conjunction with the 25-year 

celebration of the Preserve.
• Awarded 2020 Facility of the Year by the League of Agriculture and Equine Centers.
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• Create a marketing campaign that educates the public about donation opportunities and methods for Community Services.
• Transition the Housing Choice Voucher landlord payments from paper checks to direct deposit to decrease cost and to 

increase landlord participation.
• Provide new social worker availability in north Scottsdale/Cave Creek service area in partnership with the Cave Creek 

School District.
• Complete Story Time Room Expansion project at Civic Center Library to increase children ages zero through five and family 

programing by 20 percent.
• Conduct public meetings for input on 2019 bond projects for sports field lighting at the Scottsdale Sports Complex, 

Thompson Peak Dog Park, Ashler Hills Park, and Bell Road Sports Complex.
• Expand the sports program at WestWorld. New initiatives will include indoor pickle ball in the Tony Nelssen Equestrian 

Center and increased soccer and other flatfield sports on the polo field.
• Initiate construction of a trailhead at Pima Road and Dynamite Boulevard and complete the trail design and construction in 

this area.

Number of people accessing Wi-Fi at the city's 
five libraries

E-material circulation Provide access to the Preserve (number of 
annual new and repeat visits)

Charted Performance Measures

Workload Workload Workload

Number of special event use days at WestWorld

Workload

FY 2020/21 Objectives
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COMMUNITY SERVICES DIVISION SUMMARY

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 509.64 511.00 503.21 -7.79
% of city's FTEs 19.82 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Endowments 24,797 36,800 26,800 -10,000
General Fund 40,859,197 42,432,873 39,235,504 -3,197,369
Grant Funds 7,992,615 10,319,605 9,156,089 -1,163,516
Special Programs Fund 2,811,223 3,378,581 3,442,271 63,690
Transportation Fund 1,778,798 1,892,446 1,897,945 5,499
Total Budget 53,466,630 58,060,305 53,758,609 -4,301,696

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 30,148,638 31,516,930 29,860,540 -1,656,390
Contractual Services 17,982,253 20,747,196 19,742,618 -1,004,578
Commodities 4,741,910 4,771,276 4,067,951 -703,325
Capital Outlays 417,527 584,897 87,500 -497,397

53,290,328 57,620,299 53,758,609 -3,861,690
Operating Projects 176,302 440,006 0 -440,006
Total Budget 53,466,630 58,060,305 53,758,609 -4,301,696

Budget Notes and Significant Changes

• The overall net decrease of (-7.79 FTE) includes the following position changes: 1) the elimination of multiple staff (-8.56 FTE) 
positions from the Library Systems Department due to the closing of the Palomino Library (General Fund); 2) an increase due to 
the transfer of an Intelligent Transportation System Signals Manager (1.00 FTE) position from the Transportation and Streets 
Department to the WestWorld Department and then reclassifying the position to a WestWorld Facilities Manager; and 3) a net 
decrease of (-0.23 FTE) for various part-time Community Services Planning and Admin, Human Services, Parks & Recreation and 
Preserve Management positions to better align with expected work hours.

• The decrease in Personnel Services is due to: 1) a net reduction of (-7.79 FTE) positions throughout the division; 2) a
freeze on filling vacant positions due to cost savings initiatives implemented to address the COVID-19 pandemic. This decrease 
would have been greater, but is being offset by: 1) pay for performance and market adjustments to eligible employees that were 
budgeted at a citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division level; 2) 
increases in retirement rates; 3) an increase in health and dental insurance premiums. Also worth noting, 4.00 FTE positions will 
no longer be funded by the General Fund but instead 3.00 FTE positions will be funded by the new Stadium Facility Fund in the 
Special Programs Fund per the Baseball Facilities Agreement and 1.00 FTE will be funded by the Special Programs Fund with 
McCormick-Stillman Railroad Park revenues.
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• The decrease in Contractual Services is due to: 1) a reduction in fleet maintenance and repair costs associated with the 
decision to utilize available Fleet Management Fund balance; 2) a net decrease in allocations and carryover amounts from 
year-to-year for Community Development Block Grants (CDBG), HOME Investment Partnerships Program (HOME) and 
Section 8 grants (Grant Funds).This decrease would have been greater, but is being offset by: 1) an increase related to an 
administrative change beginning in FY 2020/21 which places the budgets associated with utilities into the divisions 
instead of budgeting those at a citywide, macro level. The administrative change is in an effort to have more meaningful 
year-over-year comparisons going forward. As part of this change, however, the Adopted FY 2020/21 Budget will reflect 
two years of utilities (FY 2019/20 and FY 2020/21); 2) an increase in Property, Liability and Workers Compensation needs 
due to an increased number of Risk Management claims seen by the city over the past fiscal year; 3) an increased cost for 
additional Jr. Tennis Instructors, capitalizing on available opportunities in the market; 4) increased costs for software and 
hardware maintenance. Also worth noting, stadium costs for professional services, utilities, and maintenance and repairs 
were transferred from General Fund to the Stadium Facility Fund in the Special Programs Fund.

• The decrease in Commodities is the net effect of the following: 1) a decrease in operating supplies expenses related to 
decreased grant funding (Grant Funds); 2) a decrease in Library Systems media materials due to the reduced DVD usage 
and the loss of damaged and unreturned items; and 3) an increase in maintenance and repair supplies for stadium 
operations (Special Programs Fund).

• The decrease in Capital Outlays is the result of: 1) the elimination of one-time funding for the replacement of restrooms at 
McCormick-Stillman Railroad Park; and 2) the elimination of one-time funding to replace outdated audio visual equipment 
at all libraries, Human Services centers, and Parks & Recreation centers.

• The decrease in Operating Projects is due to the elimination of one-time funding included in FY 2019/20 for Silverado Golf 
course repairs and improvements to facilitate proper drainage (Special Programs Fund).

Volunteer Hours Summary
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

Boards/Commissions*

Volunteers
Total 2,656 113,891 $2,923,580 54.7

144 City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

DIVISION SUMMARY | Community Services



COMMUNITY SERVICES COMMUNITY SERVICES PLANNING AND 

Strategic Goal(s)

Enhance 
Neighborhoods

Preserve 
Meaningful 
Open Space

Seek 
Sustainability

Support 
Economic Vitality

Value Scottsdale's Unique 
Lifestyle and Character

Description

Community Services Planning and Administration manages the operations of the division's departments (Human Services, 
Library Systems, Parks and Recreation, Preserve Management and Westworld). Responsibilities include strategic planning, 
communications and marketing, technology development and support, budget monitoring, forecasting and performance 
management, capital improvement projects, and responding to citizen and council requests.

Services Provided
• Manages division planning, capital improvement projects, programs, services and financial activities for the Community

Services division that reflect the mission, goals and objectives outlined by management, City Council and Scottsdale
citizens.

• Manages use of fiscal resources through budget monitoring, revenue and cost analysis, performance measures and
metrics, prioritization of programs and services, strategic use of alternative funding sources, and the identifying of budget
savings through operational and staffing efficiencies.

• Plans and coordinates each department's communication and public outreach for department programs, events and
classes and manages the division's graphic design requests, policies and budget.

• Provides technology development and support throughout the division.
• Responds to inquiries and requests from Scottsdale citizens, city council and staff and addresses and resolves issues in

an appropriate and timely manner.
FY 2019/20 Achievements

• Installed significant audio visual upgrades at Florence Ely Nelson park, Mustang Library and McDowell Mountain Ranch
Aquatic and Fitness Center.

• Implemented new curbside branch services technology at Civic Center library in response to COVID-19.
• Implemented public housing authority enterprise software for the Community Assistance Office.
• Implemented back-to-school and food bank inventory systems at Vista del Camino.
• Implemented hearing-impaired devices for Adaptive Services, Granite Reef Senior Center and Paiute Neighborhood

Center/Community Assistance Office.
• Created a new Human Services section in Scottsdale Life to highlight department services and programs for citizens.
• Established a digital plan for marketing inside Community Services buildings using Communico service and TV screens.
• Launched an e-newsletter for Scottsdale’s senior centers; highlighting programs, services and resources.

FY 2020/21 Objectives

• Create a marketing campaign that educates the public about donation opportunities and methods for Community
Services.

• Upgrade Library Systems network equipment including: routers, firewalls, switches, access points and network
traffic analyzer.

• Implement WestWorld parking lot management system.
• Increase Community Services news items posted to the city’s website by 50 percent.
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COMMUNITY SERVICES COMMUNITY SERVICES PLANNING AND 

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 8.55 16.95 18.01 1.06
% of city's FTEs 0.71 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
General Fund 1,544,568 2,710,545 2,797,650 87,105
Total Budget 1,544,568 2,710,545 2,797,650 87,105

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 929,155 1,704,300 1,889,272 184,972
Contractual Services 575,276 801,405 860,588 59,183
Commodities 22,055 47,090 47,790 700
Capital Outlays 18,082 157,750 0 -157,750

1,544,568 2,710,545 2,797,650 87,105
Operating Projects 0 0 0 0
Total Budget 1,544,568 2,710,545 2,797,650 87,105

Budget Notes and Significant Changes

• The increase in (1.06 FTE) includes the following positions: 1) transfer and reclass two part-time Recreation Leader II
positions to a Public Affairs Specialist (1.00 FTE) position to support Community Services with content curation, managing 
communication projects, supporting the division with marketing projects, event promotions and coverage; and 2) an overall 
net increase in hours from various Recreation Leader II (0.06 FTE) positions to better align with expected work hours.

• The increase in Personnel Services is due to: 1) the FTE changes noted above; 2) pay for performance and market
adjustments to eligible employees that were budgeted at a citywide macro level in FY 2019/20 and are now reflected in the 
FY 2020/21 budget at the division/department level; 3) increases in retirement rates; and 4) an increase in health and
dental insurance premiums. Pay for performance and market adjustments were not approved for FY 2020/21.

• The increase in Contractual Services is due to an increase in specialty communication lines for WiFi services at various
locations throughout the city.

• The decrease in Capital Outlays is due the one-time funding to replace outdated audio visual equipment at all libraries,
Human Service centers, and Parks and Recreation centers in FY 2019/20 and will not be needed in FY 2020/21.
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COMMUNITY SERVICES HUMAN SERVICES

Strategic Goal(s)

Enhance 
Neighborhoods

Value Scottsdale's Unique 
Lifestyle and Character

Description

The Human Services Department provides assistance for safe and sanitary housing, self-sufficiency, social services, 
behavioral support and diversion programs, economic growth and reasonable accommodations for persons with disabilities 
and/or low to moderate income. The department manages federal, state, county and private resources, and tribal and 
foundation grants. Human Services provides opportunities for people to connect with one another and to the city through 
social and recreational interaction, volunteering, and emergency/support services.

Services Provided
• Granite Reef and Via Linda senior centers provide seniors with recreation opportunities, social, health and wellness 

services.
• Paiute Neighborhood Center and Vista del Camino support lower-income, culturally-diverse neighborhoods offering early 

childhood development programs, education and drug prevention programs, employment services, rent and utility financial 
assistance, medical and dental assistance and social services.

• Family Resource Center provides parenting and education classes, along with outreach for mothers with children ages 
zero through five in collaboration with First Things First.

• Adaptive Services offers activities and support for persons of all ages with disabilities.
• Youth and Family Services offer behavioral support and diversion programs for individuals and families.
• Community Assistance Office (CAO) provides Section 8 rental assistance to low-income families and offers case 

management to residents enrolled in the family self-sufficiency program. The CAO also manages Community Development 
Block Grants, HOME Investment Partnerships Program (HOME) federal grants, the operation of the city's housing 
rehabilitation program, and the roof and emergency repair programs.

FY 2019/20 Achievements

• Streamlined the food bank distribution process, doubled capacity of available food boxes by 50 percent and increased the
annual food box limit to 12 food boxes per client at the Vista del Camino Senior Center.

• Secured over $50,000 in corporate sponsorships to fund Senior Service special event programs.
• Served 453 unduplicated families with children ages zero through five and held 159 parenting classes at the Family

Resource Center at Paiute Neighborhood Center. Lower numbers achieved due to COVID-19.
• Raised $50,000 in donated goods to support the Adopt-A Senior and Beat the Heat assistance programs.
• Maintained housing authority leasing success rate at an expenditure rate of 99 percent of budget authority.

FY 2020/21 Objectives

• Transition the Housing Choice Voucher landlord payments from paper checks to direct deposit to decrease cost and to
increase landlord participation.

• Create action plan for adult care center.
• Provide new social worker availability in north Scottsdale/Cave Creek service area in partnership with Cave Creek School

District.
• Obtain $50,000 in monetary and toy donations to support Paiute Neighborhood Center toy program.
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COMMUNITY SERVICES HUMAN SERVICES

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 82.48 82.53 81.90 -0.63
% of city's FTEs 3.23 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Endowments 0 8,800 8,800 0
General Fund 5,227,112 5,343,981 5,141,509 -202,472
Grant Funds 7,900,371 10,163,967 9,078,283 -1,085,684
Special Programs Fund 238,368 267,685 232,132 -35,553
Total Budget 13,365,851 15,784,433 14,460,724 -1,323,709

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 5,489,612 5,708,772 5,486,149 -222,623
Contractual Services 7,549,705 9,907,957 8,816,074 -1,091,883
Commodities 241,582 167,204 158,001 -9,203
Capital Outlays 84,952 500 500 0

13,365,851 15,784,433 14,460,724 -1,323,709
Operating Projects 0 0 0 0
Total Budget 13,365,851 15,784,433 14,460,724 -1,323,709

Budget Notes and Significant Changes

• The decrease in (0.63 FTE) is the result of consolidating part-time positions to be better aligned with expected work hours.
• The decrease in Personnel Services is due to: 1) the FTE changes noted above; and 2) a freeze on filling vacant positions

due to cost savings initiatives implemented to address the COVID-19 pandemic. This decrease would have been greater,
but is being offset by: 1) pay for performance and market adjustments to eligible employees that were budgeted at a
citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/department level; 2)
increases in retirement rates; and 3) an increase in health and dental insurance premiums.

• The decrease in Contractual Services is primarily due to a decrease in funding from the Community Development Block
Grant (CDBG) for non-public service activities, housing rehabilitation, public facilities, economic development and eligible
planning and administration expenditures.
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COMMUNITY SERVICES HUMAN SERVICES

Performance Measures
Actual

2018/19
Actual

2019/20
Projected
2020/21

Efficiency
Human Services department ratio of alternate funding dollars to city 
General Fund dollars

$1.53 $1.74 $1.74

Note: This is a measure of how outside revenue sources are utilized to provide services to 
residents. Alternate funding sources include federal, state, county, local grants, 
sponsorships, and donations.

Expenditure of allocated budget authority by the Section 8 housing program 99% 99% 100%
Note: Either of the following two measures must be achieved in order to be deemed a high 
performing agency by federal standards: 95 percent plus utilization of available housing 
choice vouchers, or 98 percent plus expenditure of allocated budget authority. This rate 
can exceed 100 percent if the city did not expend all of its budget from prior years.

Workload
Number of units of food assistance provided 25,845 27,275 27,300

Note: Services for FY 2019/20 include: Food boxes (3,399), senior brown bags (12,692) 
youth healthy packs (10,024), Food Plus food boxes (311), and The Emergency Food 
Assistance program boxes (849).

Percentage of clients requesting emergency financial assistance that are 
processed and deemed eligible for financial assistance

80% 72% 80%

Note: Goals reviewed to represent a more realistic eligibility ratio beginning in FY 2019/20. 
Screened clients 1,242. Eligible clients 897.

Number of units of social services to sustain self-sufficiency 4,092 2,909 3,200
Note: Services for FY 2019/20 include visits to career center (2,538), attendance in job 
workshops (323), participants in Section 8 self-sufficiency program (19), Section 8 self-
sufficiency graduates (1), and job prep case management units (28).

Number of residents provided with financial assistance for housing 1,935 1,693 1,815
Note: Included services for FY 2019/20 are: Rent/mortgage or utility assistance (897), 
Section 8 rental voucher assistance (676), Section 8 utility payments (52), emergency 
home repairs (52), roof repairs (9), and major home rehabilitations (7).

Effectiveness
Annual combined increase in earned income realized by family self-
sufficiency participants

-59% 0% 25%

Note: Starting Earned Income: $219,712. Ending Earned Income: $159,287.  In FY 
2019/20, there was one Family Self-Sufficiency (FSS) graduate. 

Court Navigator - Comprehensive ongoing case management for 
defendants screened

NA 156 175

Note: This was a new measure in FY 2019/20.

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

Boards/Commissions*
The Human Services Commission provides advisory recommendations 
to staff and the City Council on human services priorities and 
programs.  It also provides advisory recommendations on funding 
allocations for Scottsdale Cares, Community Development Block 
Grants, HOME, Human Services Emergency and General Funds.

7 172 $4,415 0.1
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The Mayor’s Youth Council provides Scottsdale high school youth the 
opportunity to learn about local government, participate in meetings 
and share concerns on local issues with the Mayor, Mayor’s staff and 
City Council members. 

35 1,890 $48,516 0.9

Volunteers
Adult (court ordered and sheriff's volunteers): Perform court-ordered 
community restitution by working alongside staff to complete skilled 
and unskilled tasks in city parks and facilities.

394 3,139 $80,578 1.5

Granite Reef and Via Linda Senior Center volunteers: Work in daily and 
weekly programs and facilities including: computer labs, lobby 
concierge, brown bag, congregate lunches, and special events.

211 12,006 $308,194 5.8

Vista del Camino and Paiute Neighborhood Center volunteers: Work in 
many areas such as the food bank, career center, back-to-school and 
holiday programs.

324 4,247 $109,020 2.0

Youth community service volunteers: Perform court-ordered community 
restitution, self-initiated unpaid service or school-required by working 
alongside staff to complete skilled and unskilled tasks in city parks and 
facilities.

154 1,392 $35,733 0.7

Total 1,125 22,846 $586,456 11.0

The value of volunteer hours calculated at an hourly rate of $25.67 (Source: IndependentSector.org as of August 2020).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent
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COMMUNITY SERVICES LIBRARY SYSTEMS

Strategic Goal(s)

Enhance 
Neighborhoods

Seek 
Sustainability

Support 
Economic Vitality

Value Scottsdale's Unique 
Lifestyle and Character

Description

The Library Systems is a place for the community to share ideas, find information, collaborate, create, learn and innovate. 
Through its four facilities, the library provides lifelong learning opportunities through physical and e-materials, cultural and 
educational programming, and knowledgeable staff. Scottsdale Library staff teaches early learning skills, fosters reading 
enjoyment and helps develop critical and creative thinking skills among children, teens and adults. The Library also fosters 
small business and high-growth entrepreneurial start-ups.

Services Provided
• Serves 800,000 people annually at four branch locations.
• Offers an array of educational and recreational programs for all ages attended by 71,000 people annually.
• Provides public computers and Wi-Fi access that are utilized 100,000 times annually.
• Provides English as a Second Language classes to local residents from more than 31 countries.
• Circulates 2.5 million library physical materials and e-materials.
• Offers e-librarian access for assistance with virtual collection and call center to guide/answer inquiries from the general

public.
• Provides pop-up libraries (access to digital collection) for people without library cards at select community locations.
• Mobile book bike service.
• Homebound delivery of library materials.

FY 2019/20 Achievements

• Approved by City Council to be a Fine Free Library.
• Continued collaboration with Scottsdale Arts by installing sculptures, hosting art exhibits at Appaloosa Library and

completing the art gallery located at Civic Center Library.
• Commenced implementation of the updated three-year library strategic plan and made 35 percent progress in year one on

the five goals.
• Implemented new contactless curbside service at Civic Center, which has enabled patrons to pick up over 2,014 in held

materials weekly in a safe manner.
• Implemented online library card registration service for patrons starting in April 2020 in order to increase accessibility to

digital resources and library materials during the COVID-19 pandemic (between April-June 2020 issued 1,200 cards).
• Served marginalized populations by launching the Memory Café program for community members with Alzheimer’s or

dementia and their caregivers. Additionally, began the Coffee and Conversations Program to provide a safe place for
people experiencing homelessness to have access to resources and information.

FY 2020/21 Objectives

• Explore and expand contactless library service models in anticipation of community needs due to COVID-19.
• Complete Story Time Room Expansion project at Civic Center Library to increase children ages zero through five and

family programing by 20 percent.
• Secure grant funding and/or partner with The Friends to obtain the Hold It (material locker)/Lend It (Material Vending

Machine).
• Gather community input on library services via a public survey to help guide the library into the future.
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COMMUNITY SERVICES LIBRARY SYSTEMS

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 117.44 109.38 100.82 -8.56
% of city's FTEs 3.97 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Endowments 24,797 28,000 18,000 -10,000
General Fund 9,208,908 9,031,430 7,823,757 -1,207,673
Grant Funds 58,197 44,885 0 -44,885
Special Programs Fund 22,220 89,037 18,000 -71,037
Total Budget 9,314,122 9,193,352 7,859,757 -1,333,595

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 7,085,816 6,815,980 6,311,420 -504,560
Contractual Services 698,131 682,072 571,278 -110,794
Commodities 1,530,175 1,690,298 960,059 -730,239
Capital Outlays 0 5,002 17,000 11,998

9,314,122 9,193,352 7,859,757 -1,333,595
Operating Projects 0 0 0 0
Total Budget 9,314,122 9,193,352 7,859,757 -1,333,595

Budget Notes and Significant Changes

• The decrease in (-8.56 FTE) is the result of the elimination of staff positions due to the closing of the Palomino Library.
• The decrease in Personnel Services is due to: 1) the FTE changes noted above; and 2) a freeze on filling vacant positions

due to cost savings initiatives implemented to address the COVID-19 pandemic. This decrease would have been greater,
but is being offset by: 1) pay for performance and market adjustments to eligible employees that were budgeted at a
citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/department level; 2)
increases in retirement rates; and 3) an increase in health and dental insurance premiums.

• The decrease in Contractual Services is due to: 1) a reduction of collection agency fees which will no longer be needed due
to City Council approving all city libraries as "fine free"; 2) a decrease in library subscriptions; and 3) a decrease in
allocated communication expenses for phones and computers.

• The decrease in Commodities is the result of a reduction of Library Materials expenses related to COVID-19 cost savings
initiatives.
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COMMUNITY SERVICES LIBRARY SYSTEMS

Performance Measures
Actual

2018/19
Actual

2019/20
Projected
2020/21

Efficiency
Dollars spent on materials per check-out $0.33 $0.28 $0.18

Note: This measure is calculated by dividing total expenditures on materials by total 
circulation.

Effectiveness
Total registered borrowers as a percentage of total Scottsdale population 70% 53% 54%

Note: FY 2019/20 actuals reflects old/inactive accounts deleted from current card holder 
count.

Library check-out rates for physical items (books, CDs, DVDs) on a per 
resident, per year basis

7.4 5.7 3.8

Note: Physical material checkouts have been trending downward over the past few years 
due to lower library visits and increasing e-material use. Circulation fell due to COVID-19 
building closures and a shift to e-material use.

Library check-out rates for electronic materials (e-books, e-music, e-movies) 
on a per resident, per year basis

2.72 3.20 2.90

Note: Increase in primary e-platforms as well as for new e-products, such as Acorn and 
Press Reader in FY 2019/20.

Annual check-outs per registered borrower 14.48 17.08 12.60
Note: Database cleanup of old/inactive patron accounts resulted in a higher circulation per 
borrower in FY 2019/20.

Workload
Participation in adult programs 24,000 13,000 5,000

Note: Decrease due to COVID-19 safety guidelines for group gatherings/building closures.

Attendance at early learning programs 37,000 32,515 7,000
Note: Decrease due to COVID-19 safety guidelines for group gatherings/building closures.

Number of people accessing Wi-Fi at the city's five libraries 320,000 239,236 150,000
Note: Estimates are based on growth in actual usage, file sizes and the increase in 
portable devices.  With fewer library buildings open there will be a decrease in FY 2020/21.

Door Counts 1,075,000 801,059 226,800
Note: Significant reduction due to COVID-19 building closures. For FY 2020/21 only two 
branches are open and the Palomino Library has been closed permanently.

E-material circulation 672,000 789,443 743,443
Note: Anticipate a decrease in e-resource circulation due to budget reductions. 

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

Boards/Commissions*
The Library Board advises the City Council on general policy relating to 
the programs, services and future development of the Scottsdale Public 
Libraries. 

7 20 $513 0.0

Volunteers
Adult volunteers: Supplement library services for library shops, 
book/DVD/CD shelving, children’s early literacy programs, as well as 
Friends of the Library.

310 17,919 $459,981 8.6
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Teen volunteers: Support the library’s summer reading program and 
special outreach events throughout the year by assisting library staff 
with registrations, prize handouts, crafts, shelving materials and 
customer service.  

282 2,861 $73,442 1.4

Total 599 20,800 $533,936 10.0

The value of volunteer hours calculated at an hourly rate of $25.67 (Source: IndependentSector.org as of August 2020).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent
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COMMUNITY SERVICES PARKS & RECREATION

Strategic Goal(s)

Enhance 
Neighborhoods

Preserve 
Meaningful 
Open Space

Value Scottsdale's Unique 
Lifestyle and Character

Description

Parks & Recreation provides clean, attractive parks and delivers a wide-variety of recreation and leisure programs. Parks and 
Recreation manages and maintains 975 acres of developed parks, 527 acres of medians and rights-of-way, the Civic Center 
Complex, and the Downtown District. Also, several hundred recreation and leisure classes and activities are available that 
contribute to the health and wellness of the community.

Services Provided
• Operates and maintains 21 neighborhood parks, covering 162 acres that provide primary recreation services that are easily 

accessible and which serve local residents within a 15-minute walk.
• Operates and maintains 13 community parks totaling 560 acres that typically include a community center to provide

intergenerational activities, lighted recreational amenities and sports fields that serve large regional areas of the city.
• Operates and maintains eight specialty parks totaling 253 acres that preserve significant unique features of the

community, ranging from large natural preserves to historic and specialized features, such as Pinnacle Peak Park,
Scottsdale Stadium and McCormick-Stillman Railroad Park. These parks draw local, national and international recognition
and visitors.

• Manages all operational aspects of a variety of facilities, programs and services including seven after school programs, six 
community centers, three year-round aquatic centers, one seasonal pool, three sports complexes, tennis and pickleball
courts, leisure education programs, citywide special events, youth and adult sports, citywide landscape contracts,
irrigation systems, lakes, and fountains.

• Manages the intergovernmental agreement with Scottsdale Unified School District that coordinates the sharing of
programs and facilities.

FY 2019/20 Achievements

• Completed a major renovation at Scottsdale Stadium that included a new clubhouse, multi-use spaces, a new 10,000
square foot event center and remodel of the press box area and upper-level offices.

• Rebuilt ten tennis courts at Scottsdale Ranch Park with post-tension concrete that will not crack and separate, reducing
annual maintenance costs.

• Completed Eldorado pool chemical conversion project in February 2020; began working on Chaparral pool chemical
conversion project in April 2020.

• Expanded the Youth Corps program from the current seasonal program to a year round program.
FY 2020/21 Objectives

• Conduct public meetings for input on 2019 bond projects for sports field lighting at the Scottsdale Sports Complex,
Thompson Peak Dog Park, Ashler Hills Park, and Bell Road Sports Complex.

• Expand the sports program at WestWorld. New initiatives will include indoor pickle ball in the Tony Nelssen Equestrian
Center and increased soccer and other flatfield sports on the polo field.

• Complete installation/construction of three new park restroom facilities.
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COMMUNITY SERVICES PARKS & RECREATION

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 264.88 264.76 264.20 -0.56
% of city's FTEs 10.41 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
General Fund 19,642,631 20,068,608 17,968,132 -2,100,476
Grant Funds 34,047 55,753 61,202 5,449
Special Programs Fund 2,550,635 2,971,859 3,122,139 150,280
Transportation Fund 1,778,798 1,892,446 1,897,945 5,499
Total Budget 24,006,111 24,988,666 23,049,418 -1,939,248

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 14,220,098 14,563,360 13,521,235 -1,042,125
Contractual Services 6,981,485 7,385,834 7,290,956 -94,878
Commodities 2,334,562 2,199,466 2,237,227 37,761
Capital Outlays 293,664 400,000 0 -400,000

23,829,809 24,548,660 23,049,418 -1,499,242
Operating Projects 176,302 440,006 0 -440,006
Total Budget 24,006,111 24,988,666 23,049,418 -1,939,248

Budget Notes and Significant Changes

• The decrease in (-0.56 FTE) is the result of: 1) the transfer of hours for multiple Recreation Leader II (-1.06 FTE) positions from
the Parks & Recreation Department to the Community Services Planning and Admin Department to best align the needs and
functions of the Division; and 2) an overall net increase in hours for various part time Parks & Recreation Department (0.44
FTE) positions to better align with expected work hours.

• The decrease in Personnel Services is due to: 1) the FTE changes noted above; and 2) a freeze on filling vacant positions due to
cost savings initiatives implemented to address the COVID-19 pandemic. This decrease would have been greater, but is being
offset by: 1) pay for performance and market adjustments to eligible employees that were budgeted at a citywide macro level in
FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/department level; 2) increases in retirement rates;
and 3) an increase in health and dental insurance premiums.

• The decrease in Contractual Services is due to: 1) a decrease in maintenance and repair expenses including landscaping,
mowing and custodial services related to COVID-19 cost savings initiatives. This decrease would have been greater, but is
being offset by: 1) an administrative change beginning in FY 2020/21 which places the budgets associated with utilities into
the divisions instead of budgeting those at a citywide, macro level. The administrative change is in an effort to have more
meaningful year-over-year comparisons going forward. As part of this change, however, the Adopted FY 2020/21 Budget will
reflect two years of utilities (FY 2019/20 and FY 2020/21); 2) higher Property, Liability and Workers' Compensation due to an
increase number of Risk Management claims seen by the city over the past fiscal year.

• The decrease in Capital Outlays is the result of: 1) the elimination of one-time funding for the replacement of restrooms at
McCormick-Stillman Railroad Park (General Fund); and 2) the elimination of one-time funding to replace outdated audio visual
equipment at all Libraries, Human Services centers, and Parks & Recreation centers (General Fund).

• The decrease in Operating Projects is due to the elimination of one-time funding included in FY 2019/20 for Silverado Golf
course repairs and improvements to facilitate proper drainage (Special Programs Fund).
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COMMUNITY SERVICES PARKS & RECREATION

Performance Measures
Actual

2018/19
Actual

2019/20
Projected
2020/21

Efficiency
Acres of parks maintained per employee 12.4 12.4 12.4

Cost per square foot of medians maintained $0.14 $0.15 $0.15
Note: In cents

Workload
Adult registered program and service participants 29,242 20,479 20,889

Note: Calculated using ACTIVENET systems adult registration for programs and services, 
including adult leagues. Decline in registration due to COVID-19 pandemic.

Youth registered program and service participants 15,840 7,997 10,000
Note: Calculated using ACTIVENET systems youth registration for programs and services. 
Decline in registration due to COVID-19 pandemic.

Percentage of Parks operating budget contracted out 29.0% 30.0% 31.0%

Effectiveness
Percentage of total Parks & Recreation revenue to expenditures 30.0% 30.0% 30.0%

Note: Fiscal year reported data is tentative until year-end financial reports are available.

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

Boards/Commissions*
The Parks & Recreation Commission provide advisory 
recommendations to staff and the City Council on department priorities 
and programs.

7 84 $2,156 0.0

Volunteers
Program volunteers provide support for special events, community 
centers, ongoing programs, trail maintenance, and recycling group 
projects 

153 636 $16,326 0.3

Youth Corp volunteers: explore career opportunities, give back to the 
community and receive school credit (with prior school approval). 
Opportunities are available in City of Scottsdale offices, recreation 
centers, citizen service centers and senior centers.

65 7,441 $191,010 3.6

Total 225 8,161 $209,492 3.9

The value of volunteer hours calculated at an hourly rate of $25.67 (Source: IndependentSector.org as of August 2020).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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COMMUNITY SERVICES PRESERVE MANAGEMENT

Strategic Goal(s)
Preserve 
Meaningful 
Open Space

Value Scottsdale's Unique 
Lifestyle and Character

Description

Preserve Management is responsible for achieving the community's vision for acquiring, operating and maintaining the 
Scottsdale McDowell Sonoran Preserve with an extensive network of public trails and access points.

Services Provided
• Protects native plants and animal habitats through appropriate land management practices.
• Provides public access for non-motorized recreational uses via an interconnected network of well-maintained multiple-use

trails and trailhead access points.
• Supports safe use of the multi-use non-motorized trail system by developing and providing information to the public via

printed and online resources regarding the trail system and Preserve use regulations.
FY 2019/20 Achievements

• Completed Fraesfield and Granite Mountain trailheads with the grand opening held in conjunction with the 25-year
celebration of the Preserve.

• Completed design bid package for Pima-Dynamite trailhead and awarded bid for construction to begin in FY 2020/21.
• Developed three miles of trails in the areas near Pima-Dynamite and Fraesfield trailheads.
• Initiated process with the Preserve Commission to review policies for the operation and management of the Preserve for

the next 25 years, including: maintenance and operating costs; restoration of disturbed lands, including wildland fire
management costs; trailhead and trails master plan review; cultural plan review and implementation costs; further land
acquisition strategies; funding options and overall policy.

• Maintained trailhead and trail access consistent with public health expectations for pandemic response throughout the
Preserve and achieve record attendance levels despite the pandemic.

FY 2020/21 Objectives

• Initiate construction of a trailhead at Pima Road and Dynamite Boulevard and complete the trail design and construction in 
this area.

• Acquire remaining private parcel in the recommended study boundary for the Preserve.
• Begin a process by the Preserve Commission to review preserve planning documents and gather input from the 

community to develop a set of recommendations for the City Council regarding: 1) Land acquisition priorities; 2) Long-term 
cost projections for daily Preserve operations, maintenance and research/education activities; 3) Wildland fire, invasive 
plants and restoration; and 4) Trailhead and trail master plans.

• Continue to work with trail users to develop trail resources that provide a variety of user experiences while safeguarding 
and protecting the Preserve.

• Continue developing measures to ensure that the increasing number of recreational users are utilizing the Preserve in a 
manner that respects its resources and other users.
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COMMUNITY SERVICES PRESERVE MANAGEMENT

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 3.57 4.66 4.56 -0.10
% of city's FTEs 0.18 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
General Fund 392,762 566,710 548,787 -17,923
Grant Funds 0 55,000 16,604 -38,396
Total Budget 392,762 621,710 565,391 -56,319

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 252,291 328,682 335,531 6,849
Contractual Services 110,781 258,808 198,010 -60,798
Commodities 29,344 34,220 31,850 -2,370
Capital Outlays 346 0 0 0

392,762 621,710 565,391 -56,319
Operating Projects 0 0 0 0
Total Budget 392,762 621,710 565,391 -56,319

Budget Notes and Significant Changes

• The decrease of (-0.10 FTE) is the result of transferring hours from a Recreation Leader II to Community Services Planning 
and Administration to better align the needs of the division.

• The decrease in Contractual Services is the result of an administrative change beginning in FY 2020/21 which places the 
budgets associated with utilities into the divisions instead of budgeting those at a citywide, macro level. The 
administrative change is in an effort to have more meaningful year-over-year comparisons going forward. As part of this 
change, however, the Adopted FY 2020/21 Budget will reflect two years of utilities (FY 2019/20 and FY 2020/21). It is also 
due to a reduction of printing and graphic services and software maintenance and licensing.
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COMMUNITY SERVICES PRESERVE MANAGEMENT

Performance Measures
Actual

2018/19
Actual

2019/20
Projected
2020/21

Workload
Acres added to the Preserve 0 0 5

Provide access to the Preserve (number of annual new and repeat visits) 747,000 936,000 900,000
Note: Rounded to the nearest thousand.

Additional miles of mapped and signed trail resources added to the 
Preserve trail inventory

10.0 3.0 3.0

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

Boards/Commissions*
The McDowell Sonoran Preserve Commission provides citizen oversight 
for acquisition, preservation, management, and stewardship of the 
McDowell Mountains and related Sonoran desert.

7 84 $2,156 0.0

Volunteers
Trail patrol, trail maintenance, educational outreach, trailhead hosts and 
field institute research.

700 62,000 $1,591,540 29.8

Total 707 62,084 $1,593,696 29.8

The value of volunteer hours calculated at an hourly rate of $25.67 (Source: IndependentSector.org as of August 2020).

*The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have actually served as
appointees, due to terms of service.
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COMMUNITY SERVICES WESTWORLD

Strategic Goal(s)

Support 
Economic Vitality

Value Scottsdale's Unique 
Lifestyle and Character

Description

WestWorld is a nationally recognized equestrian and special event facility that provides recreational opportunities and family 
entertainment at the local, regional, national and international levels.

Services Provided
• A year-round premier venue with tremendous infrastructure flexibility and size for events production.
• The venue includes the Tony Nelssen Equestrian Center (TNEC), a climate-controlled space featuring a 120,000 square

foot equidome with 3,400 permanent seats surrounding a sunken arena, three interior VIP suites and a concourse for
vendors and other activity. Additionally, the TNEC features a North Hall (117,000 square foot) and a South Hall (37,000
square foot) attached to either side of the Equidome allowing for a flexible design to host multiple events simultaneously.

• Outdoor arenas are available to fit the needs of any type of equestrian event.
• The Fields consists of 20 acres, split into two areas that have been used for concerts, festivals, car shows, and sporting

events.
• A full-service, onsite banquet facility accommodating up to 1,000 guests and offering catering services to WestWorld

events.
• In addition to public parking, the parking lots are used for tented events and activities, including automotive ride and

drives, consumer shows, and festivals.
FY 2019/20 Achievements

• Awarded 2020 Facility of the Year by the League of Agriculture and Equine Centers.
• Submitted a bid for the Fédération Equestre Internationale (FEI) to host the FEI World Championships in 2022 for vaulting

and reining disciplines.
• Submitted a bid for the 2021-2022 National Reining Cow Horse Association's Derby event.

FY 2020/21 Objectives

• Update the contract with Barrett-Jackson Auction.
• Pursue approval and implementation of a sponsorship and advertising program per the terms in the amended of the

marketing contract with National Western Capital Corporation.
• Create a parking plan that will accommodate the loss of the Arizona State Land Department leased parking areas.
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COMMUNITY SERVICES WESTWORLD

Staff Summary
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Full-time Equivalents (FTE) 32.72 32.72 33.72 1.00
% of city's FTEs 1.33 %

Expenditures By Fund
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
General Fund 4,843,216 4,711,599 4,955,669 244,070
Special Programs Fund 0 50,000 70,000 20,000
Total Budget 4,843,216 4,761,599 5,025,669 264,070

Expenditures By Type
Actual

2018/19
Adopted
2019/20

Adopted
2020/21

Change
2019/20

to 2020/21
Personnel Services 2,171,666 2,395,836 2,316,933 -78,903
Contractual Services 2,066,875 1,711,120 2,005,712 294,592
Commodities 584,192 632,998 633,024 26
Capital Outlays 20,483 21,645 70,000 48,355

4,843,216 4,761,599 5,025,669 264,070
Operating Projects 0 0 0 0
Total Budget 4,843,216 4,761,599 5,025,669 264,070

Budget Notes and Significant Changes
• The increase of 1.00 FTE is due to the transfer of the Intelligent Transportation System Signals Manager position from the

Transportation and Streets Department to the WestWorld Department, and then reclassified as WestWorld Facilities Manager
(General Fund).

• The decrease in Personnel Services is primarily due to delaying funding for eight vacant custodial and maintenance worker
positions (General Fund). The decrease would be greater but it is offset by: 1) funding for the transfer of the Intelligent
Transportation System Signals Manager position from the Transportation and Streets Department to the WestWorld
Department reclassified as WestWorld Facilities Manager (General Fund); 2) pay for performance and market adjustments to
eligible employees that were budgeted at a citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21
budget at the division/department level (General Fund); 3) increases in retirement rates (General Fund); and 4) an increase in
health and dental insurance premiums (General Fund). Pay for performance and market adjustments were not approved for FY
2020/21.

• The increase in Contractual Services is related to an administrative change beginning in FY 2020/21 which places the budgets
associated with utilities into the divisions instead of budgeting those at a citywide, macro level. The administrative change is
in an effort to have more meaningful year-over-year comparisons going forward. As part of this change, however, the Adopted
FY 2020/21 Budget will reflect two years of utilities (FY 2019/20 and FY 2020/21). The increase in Contractual Services is also
related to: 1) increased Property, Liability and Workers Compensation needs due to an increased number of Risk Management
claims seen by the city over the past fiscal year (General Fund); and 2) one-time funding for the annual lease of State Land
used for special events and parking (General Fund). The increase would be higher, but it is offset by: 1) savings in advertising
as the result of renegotiating the marketing contract for WestWorld (General Fund); and 2) moving funding for information
technology infrastructure improvements to Capital Outlays (Special Programs Fund).

• The increase in Capital Outlays is the net effect of: 1) the elimination of one-time funding for machinery that was budgeted in
FY 2019/20 but that is no longer needed (General Fund); and 2) funding for information technology infrastructure
improvements, including a portion that was budgeted under Contractual Services in the past (Special Programs Fund).
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COMMUNITY SERVICES WESTWORLD

Performance Measures
Actual

2018/19
Actual

2019/20
Projected
2020/21

Effectiveness
Number of equestrian use days at WestWorld 216 193 227

Note: The COVID-19 pandemic in FY 2019/20 caused a decline of 23 equestrian use days.

Workload
Number of special event use days at WestWorld 296 379 492
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PUBLIC SAFETY - FIRE DIVISION SUMMARY
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PUBLIC SAFETY - FIRE DIVISION SUMMARY
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PUBLIC SAFETY - FIRE DIVISION SUMMARY
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 a reduction in fleet maintenance, repair, and replacement costs associated with the decision to utilize 
available Fleet Management Fund balance and postpone the replacement of scheduled vehicles.
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• The increase in Grant Funds is mainly related to: 1) the AZCares Grant received from the state to assist with Public Safety
Personnel Services costs related to COVID-19. Eligible Personnel Services costs were moved from the General Fund to the
Grant Funds; and 2) the Staffing for Adequate Fire & Emergency Response (SAFER) Grant received from the Federal
Emergency Management Agency (FEMA).
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Volunteers
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PUBLIC SAFETY - FIRE OFFICE OF THE FIRE CHIEF
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PUBLIC SAFETY - FIRE OPERATIONS
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PUBLIC SAFETY - FIRE OPERATIONS
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PUBLIC SAFETY - FIRE OPERATIONS
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PUBLIC SAFETY - FIRE PROFESSIONAL SERVICES
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PUBLIC SAFETY - FIRE PROFESSIONAL SERVICES

•
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PUBLIC SAFETY - FIRE PROFESSIONAL SERVICES

Volunteers
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PUBLIC SAFETY - POLICE DIVISION SUMMARY
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PUBLIC SAFETY - POLICE DIVISION SUMMARY
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PUBLIC SAFETY - POLICE DIVISION SUMMARY
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• The decrease in Capital Outlays is due to eliminating funding for Investigative Services Department equipment that is no 

longer needed (Special Programs Fund).
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PUBLIC SAFETY - POLICE DIVISION SUMMARY

Volunteers
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PUBLIC SAFETY - POLICE OFFICE OF THE POLICE CHIEF
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PUBLIC SAFETY - POLICE OFFICE OF THE POLICE CHIEF

•

s
 

 

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        189

     PUBLIC SAFETY - POLICE | Office of the Police Chief



PUBLIC SAFETY - POLICE OFFICE OF THE POLICE CHIEF

Volunteers
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PUBLIC SAFETY - POLICE POLICE UNIFORMED SERVICES
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PUBLIC SAFETY - POLICE INVESTIGATIVE SERVICES
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PUBLIC SAFETY - POLICE INVESTIGATIVE SERVICES
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• The decrease in Capital Outlays is due to eliminating funding for equipment that is no longer needed (Special Programs 
Fund).
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PUBLIC SAFETY - POLICE INVESTIGATIVE SERVICES

Volunteers
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PUBLIC SAFETY - POLICE OPERATIONAL SERVICES
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PUBLIC SAFETY - POLICE OPERATIONAL SERVICES
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’ NA

Volunteers
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PUBLIC WORKS DIVISION SUMMARY

•

•

•

•

•

•
•

•

•

•

•

•

•

•
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PUBLIC WORKS DIVISION SUMMARY

•

 (ITS)
 

 
 

 
• The increase in Personnel Services is due to: 1) the addition of Street Maintenance Worker positions (Transportation

Fund); 2) pay for performance and market adjustments to eligible employees that were budgeted at a citywide macro level
in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/department level; 3) increases in retirement
rates; and 4) an increase in health and dental insurance premiums. Pay for performance and market adjustments were not
approved for FY 2020/21. The increase would have been greater but is being offset by: 1) a freeze on filling multiple
vacant positions due to cost savings initiatives implemented to address the COVID-19 pandemic (General Fund and Fleet
Management Fund); 2) the transfer of an ITS Signals Manager (Transportation Fund); and 3) a reduction in hours for the
CPM Administrative Assistant Supervisor (General Fund).
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•  
 

 
Adopted

 
  
 

 
 

• The decrease in Commodities is due to the reduction in required maintenance and repair as well as fuel for the trolley fleet.
Trolley services were placed on hold due to COVID-19 (Fleet Management Fund).

•
•

 

Boards/Commissions*

Volunteers
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PUBLIC WORKS CAPITAL PROJECT MANAGEMENT

•

•

•
•
•

•
•

•  

•  

•  
’  

0
•  

 
Transportation 0.10% Sales Tax

•  
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PUBLIC WORKS CAPITAL PROJECT MANAGEMENT

•

•
 now  at the division/

department level  
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PUBLIC WORKS CAPITAL PROJECT MANAGEMENT

27

Boards/Commissions*
719

719

5.67 August
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PUBLIC WORKS FACILITIES MANAGEMENT

•

’

•

•

•  

•  

•  

•
•  

 

•  Management  effort
 

 Management 
 
 

 
•  

212         City of Scottsdale FY 2020/21 Adopted Budget - Volume Two

  PUBLIC WORKS | Facilities Management



•

•

•
•

•

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        213

       PUBLIC WORKS | Facilities Management



PUBLIC WORKS FACILITIES MANAGEMENT

•
 now  at the division/

department level  
 

  implemented to address the COVID-19
pandemic

•

Adopte

•
•

 2) 
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PUBLIC WORKS FLEET MANAGEMENT

’

•

•

•

•

•

• ’

•

•

•

• ’  
Internal 

•  
 

•
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PUBLIC WORKS FLEET MANAGEMENT

•  
implemented to address the COVID-19 pandemic

 
 now   at the division/department level

 

•

•

•  
 This reduction would have been greater but is offset by the purchase of an Airport Rescue Firefighting

apparatus.
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PUBLIC WORKS FLEET MANAGEMENT

“ ”
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PUBLIC WORKS SOLID WASTE MANAGEMENT

•

•

•

•

•

•

•

•

•

•

•

•
•
• ’
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PUBLIC WORKS SOLID WASTE MANAGEMENT

•
 now  at a division/

department level  
 

•
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PUBLIC WORKS TRANSPORTATION AND STREETS

•

•

•

•

•

•
•

•

•

•

•
•
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•  
 

•  
 

• 1,017
• Completed, in conjunction with the city's Parks and Recreation Department, a new 120 vehicle parking lot at Drinkwater 

and 2nd Street for use during Spring Training at Scottsdale Stadium. The scope of work consisted of excavating, leveling, 
dust treatment, striping, security gates, and landscaping.

•  Arizona Department of Transportation (ADOT)
working with   

•  

•  
 

•  
’

•  

•  

•  
 

•  
 

 

•  

•  

•  
 

City of Scottsdale FY 2020/21 Adopted Budget - Volume Two        223

       PUBLIC WORKS | Transportation and Streets 



•

•

•

•

•

•

•

•

•

•

•

•
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PUBLIC WORKS TRANSPORTATION AND STREETS

•

•  
 pay for performance and market adjustments to eligible employees that were

budgeted at a citywide macro level in FY 2019/20 and are now reflected in the FY 2020/21 budget at the division/
department level  

 a freeze on filling vacant positions due to
cost savings initiatives implemented to address the COVID-19 pandemic.

•  . 
greater

 
 

Adopted  
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PUBLIC WORKS TRANSPORTATION AND STREETS

 percent 81

Regional Emergency Action Coordinating Team ( ) 
intergovernmental agreement 

(IGA)

NA

the Water Resources Division

Due to an overactive weather cycle in FY 2018/19, staff were diverted to major 
storm events and no dust palliative work was preformed. 
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Volunteers
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WATER CONSERVATION COORDINATOR
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WATER RESOURCES DIVISION SUMMARY

and istration

and istration

•
•

•

•

•

•

•

•

•
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WATER RESOURCES DIVISION SUMMARY

•   

•  
  

 
 

 

•  
 

’  
 

 
 

T  
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Volunteers
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WATER RESOURCES WATER QUALITY

•

•

•

• “ ” 

•

•

•

•

•
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Volunteers
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WATER RESOURCES WATER QUALITY

Volunteers

WATER RESOURCES WATER RECLAMATION SERVICES

•

•
•

•  
 

•  
 

•  that  
 

•

•

•
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WATER RESOURCES WATER RECLAMATION SERVICES

• :  
 

 

•  
 

•  

•  
the  budget apital mprovement lan
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WATER RESOURCES WATER RECLAMATION SERVICES

• :  
 

 

•  
 

•  

•  
the  budget apital mprovement lan

WATER RESOURCES WATER RECLAMATION SERVICES

n ’
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WATER RESOURCES WATER PLANNING AND ENGINEERING

’

Central 
Arizona Project ( )

•
•
•

•
•

•  
 

 

• FY   
, ing homeowner's associations FY  

 

•  
 

 

•

•

•
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•

•
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WATER RESOURCES WATER PLANNING AND ENGINEERING

“ ” “ ” 
“ ” 

“ ” (119 

Volunteers
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WATER RESOURCES WATER TECHNOLOGY & ADMIN

•
•
•
•
•

•  

• the Information Technology Department
 

•  

•  

•

•
•
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WATER RESOURCES WATER TECHNOLOGY & ADMIN

•

•

:

•

•
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WATER RESOURCES WATER SERVICES

•

•
•

•

•

•

•

•

•

•
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WATER RESOURCES WATER SERVICES

•  

• :  
 

 

• :  
 

 
 

•  
 

 
 

5)  

•   
Capital Improvement Plan
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WATER RESOURCES PIPELINE & TREATMENT AGREEMENTS

•

•
•

•

•

•

•

•
•
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•

• :

•

•
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